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(tt Ftwth ) 

(tfttt far) 

ffffTrft, 7 TvTTfl, 198 5 

RTo mo 7 Hi.— 77 . ttttt Tr ts tw & fr 

rot 777 , famr, Tflrr, rtht, ?Fotttt, 77tft, 
tT^TTie mw orfir^RT-?, Tifer, %tt, tr- 
OTR, SnT OT 77 7Tf77 favTt, RWf 

if- fr^iTT mitTm Tt Tt 777 T 77t 7 
fTfrcj Tt t£ £ Tr^itTF mThh % fmr 7 T 7 
7 ttt £ i 77 rnfrn 77 mi'i f7*«nfr7 

tqptflT f T TT?f7 31fa ^Tlfa 7 | 3T)R T177 77 

SlrfiRTlff Tt TT 717(7 7R7T it mftPT £ I 

77 m fTRnfm sifTr (RfiTR'Tir 77 T 7 ) 
srftrFTii, 1954 (1954 tt 44 ) Tt trt 12 it 
sRtir sifTrif Tt mfti trT ji7 7? trfsT^fmr fTlT 
mm £ fT TTtr tttt £ 7 T 7 ir7 tt 
ftrofir W‘~ f fTm £ TR tttt jrt mpra 771 *7 
fTfosj tmrF7 Rmfepff tt stT 7 TTfr | i 

1341 01/84—I ( 789 > 


TT mtT flTR, 7ST7T, 73117, ^TtTTT, 7T7TTT, 
^ r , srra im, tFttttr, ttist, Tth, ttt- 

«T17, 77R 177 TIT 77 5nf77 777 flrlft HOTT 

Jr T^fr Tt f^mrR t wf^TTT % f?r# 

it 7T7f47 Tt Ts £ HT fR-TTfRR f7^777f?7 
(TF''t77) ?Tfilf7TT7 19 51 Tt TTT7T 11 T TTlfR 
TT8TTT ^flTin T T7T7 f^TT 7 % TfTWTR T777 RRT 

srfErFmrr Tt «mTt t mmi'T 10 198 3 rt 

5Tf«PTTT T 7fiTTTT it T^f ?T77T 717 S|f7f777 Tt 
srprr 9 Tt 77-'4 ttt ( 2) T mfm 77 tt Tt mnfm 
T7 30 ^7 1 984 cTT TTfTTTT T nrfnTR 7 

TfT Tr fmrT tt> ir Tif R'ft'r inn: T^t Tt 
nt 3TR qf7 Tt 7f £t, Tt 7R rnfTT TfwTlft 

STITT RTJ TT f77T 77T Tt I 

[7° 1 2 / 1 / 83 - 77077 ° l] 

To 7t° 7^T*ft, 77 7f77 

MINISTRY OF HOME AFFAIRS 
(Department oT Home Affairs) 

(Rehcibililation Wing) 

New Delhi, the 7th February, 1985 

S’.O 716.—Whereas the Central Government is of opinion 
that it is necessary Ip acquire the evacuee properties specified 
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in the Schedule hereto annexed in the States of Madhya 
Pvadcsh, Bihar, Orissa, Punjab, Haryana, Gujarat, Maha¬ 
rashtra, Andhra Pradesh, Tamil Nadu, Karnataka, Keralu. 
Rajasthan, Uttar Pradesh and Union Territory of Delhi for 
a public pu 'pose, being a purpose connected with the relief 
and rehabilitation of displaced person? including payment ol 
compensation to such persons. 

Now, therefore, ip exercise of the powers conferred by 
section 12 of the Displaced Persons (Compensation and 
Rehabilitation) Act, 1954 (44 of 1954), it is notified that 
the Central Government has decided to acquire and hereby 
acquires the evacuee properties specified in the Schedule here¬ 
to annexed, 

SCHEDULE 

All evacuee properties in the States of Madhya Pradesh, 
Bihar, Orissa, Punjab. Haryana, Gujarat Maharashtra Andhra 
Pradesh, Tamil Nadu, Karnataka, Kerala, Rajasthan, Uttar 
Pradesh and Union Territory of Delhi which have’ been 
allotted to the share of Custodian in partition or have vested 
In the Custodian under section 11 of the Evacuee Interest 
(Separation) Act, 1951 as a result of adjudication by the 
Competent Officer under the provisions of the said Act upio 
30th June. 1983 or which have otherwise vested in the Custo¬ 
dian as a result of extinguishment of the mortgage under 
sub-section (2) of section 9 of the said Act, upto 30th June 
1984, and in respect of which no appeals have been filed 
and if filed, have been rejected by the Appellate Officer. 

[No. 12(1) IR3-S.S.1] 
K.G. GEHANT, Dy. Seoy. 

f*IW 

(TPffiftr Rr*mr) 

fawft, 4 loss 

ETPPT 

*fT°3rr° 71899(1899 
TT 2 ) Vt 9TTT 9 Tf 3TOTTJ (l) % STS' (ffi) 
STCccT vrfTTTf FT TOT TrT grr jpr^pT- 

TTr ttp-T FT RTF TTrff | Ft TP^hT 
^•TTfTTT fTTTJT fTOT TTRT SflftHrft ffVf T W 
t [9 srfcwr vtfpr FdTrfrfr fF ete tit 

2000( 18 Tf TO)] 3flfr fffiTT STTff t=N% 

TFT TTlf vrrsr 5TT ^rUh'cf TOT % 

TT BTcT ufTfTTT % TO Iff srfffif | I 

[t° 7 /8 5 -TTTW-Tl o 33/47/84- 

fff° ffio J 

MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 4th February, 1985 
STAMPS 

S.O. 717,—In exercise of the powers conferred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby remits 
the duty with which the bonds in the nature of Promissory 
Notes f9 per cent N.C.D.C.' Bonds 2000 (18th Series)! of the 
value of nipees twenty crores twenty five lakhs only to be 
issued by the National Cooperative Development Corpora¬ 
tion are chargeable under the said Act 

[No. 7/85-Stamps—F. No. 33/47/84-ST1 


[Part II— Six. 3(E)] 

sn^sr 

feuff, 8 198 5 

ETTP? 

FT. NT. 718.—FTCfPT FZTPI NfafTOT, 1899 
( 1899 TT 2) 'eTTTT 9 Ft BTSITTT ( l) («p) 

3TTT 5FTO HfETtfl TT NTO TOT STf (TUTO 3H 

7P5Y TT PTT ffiTcff | 3ft vr : rp-p^ irprEJ TOT ^ 
JTTffWT'Jr NTO? 3TTT fflH ffiftr tfRj AT® IRlf 
(H. NT. Sf. fa. HT.-13 

T NT if NR! fTtT TfiT?) 3TA TOT NT IT 7TO NffJ- 
faTO % TOTO T'ffipf & I 

[H . ll/8 S-FTPN-TT - B . 3 3/ 9/ 8 4-fa . F.l 
TOTO TUT, 3m NfTO 

ORDER 

New Delhi, the 8 th February, 1985 
STAMPS 

S.O. 718.—In exercise of the powers conferred by clause 
(a) of sub-section (D of Section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby remains 
the duty with which the bonds in the nature of Debentures 
(MHADA—13th Series) to the value of rupee three crores 
thirty lakhs only to be issued by the Maharashtra Housing 
and Area Development Authority, Bombay, are chargeable 
under the said Act. 

[No. 11/85-Starops/F. No. 33/9/84-SfTj 
BHAC.WAN DAS, Under Secy. 

(Nrifar 37 tt faum) 

(Nfaff 5 U[ht) 

T# fapsfV, 5 TOTft) 1985 

rpTo 3flo 719.—TN^PTfRI (WT sfaW 

: 3T^r) Fffifa, 1970 % 8 % TI'aEf (l) % 

TOf TfSff 3 % "JWET (ffi) $ NTOrTT R 

HTTTT, '..TRTFT TO A RTW TTT % 

TO 5ft TR-O^'O TOTriTOT FT 5 TTTOT 19$5 

if SITTOT TOT wfa 4 TO?PT, 198S FT TOUT 

jjfa TOT NNftf T fcTT NT NTT FfWT % *fatJ 

§7 tjq- if faror toTT | 1 

9/l/8 5-^ 0 «r'f°-l (1)] 

(Department of Economic Affairs) 

(Banking Division) 

Now Delhi, the 5th February, 1985 

S.O. 719.—In pursuance of sub-clause (a) of clause 3, 
read with sub-clause (1) of clause 8 , of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 
1970, the Central Government, after consultation with the 
Reserve Bank of rndia, hereby appoints Shrl M.N. Golporia 



791 


RTFTTf TFPTCT : TtVTft 23, 1985/'fiTPJT 4, 1906 


[imr 1I--sui 3i{]) 

as tbe Managing Director of Bank of Barodn for u period 
commencing on February 5, 1985 and ending with February 

4, 1988. 

[No, F, 9/1 /85-BO, 1(1)] 

"pin 3Tf° 72o:—^rcffTsiv (STefa'^JFpW 3<TJnJ) 

Ffffff, 1970 % W‘>T 7 % PfFT ffferf Nfe 5 % 

tint ( 1 ) % apjfm if, %fek vcffm tv-Net 

ftW? ^ TTfJfsf ffTWf % TRIP Nf irq 

rWiIw v'r feF^f 5 'FNfr, loss # #77 afisp 
^rfer % smr fempf; i; m if feui wr % , 

differ ^ nfh NS'fer % fa^FF *rire' % 

STRFST i UR if feTR-fi TT-ft t I 

[#907 0 .RN 9 / l/85-#roW(o-) ( 1 )] 

Toirro ^frqv^THf, tnif^FT 

S.O. 720,—III pursuance of sub-clause [1) of clause 5, 
read with clause 7, of the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 1970, the Central 
Government, after consultation with the Reserve Bank, of 
India, hereby appoints Shri M.N. Goiporin, who bus been 
appointed as Managing Director of Bank of Baroda with 
effect from Pebrualy 5, 1985 to be the Chairman of the 
Board of Directors of Bank of Baroda with effect from the 
same date. 

[No. F. 9/1/85-B.O. R2)l 
C. W. MIRCHANDAN T, Director 

Rrfam rrtrr 

Rf femf, 2d RTFTTf, 1985 

RRo iffo 72 1■—%feTR RFRRT, faqfrf (wfvT#f fffRfftTr 
fafftFR) 3Tf#Pwrr, 1903 ( 1963 *Pf 22 ) 

R# EfTTf 7 ‘Jf-tfRf (l) SiTf STOW iJTfeflff Ru 

jpttr jit, #tvff ntpt mr fr R#f 

R5TR-60 0 05 0 # farfHfxfcT #IR fen; rpj 3ffe)#f- 

arrm % J'jff wr# Rrr f-Tfffa # fafteiN 

R7CR % fef'T RRR EffiFT RfRT FR RTf,' 

favm CfelFffjTfr 3 7 RCYS: LET, RiFF- 

600006 if pf, 17 ftr^T 1984 R Ifl 7 qvf Rff 
SffeflT R7 faT^foSTTo 1484 RiffeT 16 *$, 1981 

% sFjfTii- NfNgfRT vnff % 75 # 

^r if mmr &ff | 1 

1 . ssiST 

2 . strfrt 

3. EftelfdT fFRTRF, 

4 . N-ifeiN TFRJFT 

5. Ti'TR 7 ’ Rfa? 

6 . fafiFR 

7 . rt?rt rrnr 

8. fen^r 7R 

5 (3) / 8 0-^ 3rr$ # 1 ®- f tfr J 


MINISTRY OF COMMERCE 
New Delhi, tlx 23rd February, 1985 

S.O. .721—in exercise of powers conferred by Sub-Section 
(1) of Section 7 of the Export (Quality Control and Inspec¬ 
tion) Act, 1963 (22 of 1963 ), the Central Government hereby 
recognises for a further period of one year with effect from 
17th Dec,, 1984, M|s Lucas TVs Limited, having their re¬ 
gistered office at 37, Mount Road, Madras-600006, as the 
agency for inspection of Automobile Spares and Components 
as given below manufactured at ?vl|s Lucas TVs limited, 
Padi, Madras-600050 prior to export subject to the conditions 
notified vide S.O. 1484 dated 16th May, 1981. 

1. Starter Motoi 

2. Dynamo 

3. Voltage Regulator 

4. Head Light Assembly 

5. 1 lasher Unit. 

6. Distributor 

7. Wiper Assembly 

8. Electric Horn 

IF. No. J(3)/80-EI & EP1 


Rff°NT° 722—ETRFT faRfa (RRTfel€f 
sftr faffeTN) 19 63 ( 1963 Tff 22) 

Rft arm 17 arm rrft nrftMf rt smYn 7 : 7 # jit 
ftffwor fifww («Rff) font, 1980 if afft 
TFfftEFT *FT# % fbpr OirnfelfeT ferffR *Tfil?fr fr 
?T«T?fT 

L ( 1 ) 'O' fwff 7T iffervi TTV ffiTTftT faffSFT 

(<Trff) ffRif, 1 985 % I 

( 2 ) # TT5TW # "iff tntrN snfHT 

fffff I 

2. («T#f) 1980 if— 

(i) fim 4 if ( 2 ) % ¥*rr*r tt 

fd^RiPaci TTT^fiT TNf NTTfif :—< 

" #7 tt vfef /amfr/fiftT fe ip t qr w- 
ntt % fern wr/fN'»ri#m sfm% Ffrrf% 
Yf ftFfilfoff RT, JrrfNTTTf % 

fN^W^lR, 5N if WRfr ?TWTT 

% serf#*! 7 tf# smrafirv gtrn: ffewfi 
3TTT 7NTT-FBN TT fe%T ffifuff Tu fffTftr 
if T?# ftr, NtcNSff, ai^T *n^ 

if WZ ft m t I ” ; 

(ii) Pm 11 % ft ft rt fmfirfaiT f»m 
mr vrnrm TFrfw :- 

'‘ffiRfF fjRfWH TffilRiTN, 

3fk nTt *Rff 

pTTTtr, 1977 frfT^FT pR 'fiT# t : 


[fiTT c# 0 
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1^5 wrr fqTfqq fee qq ffunfi 
% qyfq qqrqT qqr qitf writ ct q| 
qfrf tt f^rniff % rnqiqf 

% qtfrq qTRT WRIT m # *ltfl 
sfrrf^rt qqfft siTPm i "; 

(iii) ■ W'lg^fT if, qqr if faiqfafafT fc tc pq 
gfTfr srroqT qqfa:- “fR c W-i|'iuT q*rf 
% fqftjq w tftm rt tit 
stftttt skt ww/ qqr aiw % w^q, 
qsr ifr WTqqq *TPW Tt qqrfar 
tnfm * sfa sretf q 1 qqarfas' qr Qin^fi i " 

[qjTfirqo 3 ( 2 5) /7 8-t qf$ T>? £ Tf] 

rr^omvo^feiq, fa^IT* 

<tr ftiqir : 

eft TTtf WR 1 980 TT 794 
3ft qH WK 1980 «PT 1000 
eft qs qrc 1982 qq 312 

aft q*r *rR 1982 qq 402 
oft qn str 1983. qq 059 


S.O 722,—In exercise of (he powers conferred by section 
17 of the Export (Quality Control and Inspection) Act, 1963 
(22 of 1963), the Central Government hereby makes the 
following rules further to amend the Expoit Inspection 
Agency (Recruitment) Rules, 1980, namely :-— 

1. (1) These rules may be called the Export Inspection 
Agency (Recruitment) Amendment Rules, 1985, 

(2) They shall come into force on the date of their publi¬ 
cation in the Official Gazette. 

2. In the Export Inspection Agency (Recruitment) Rules, 
1980,— 

(i) in rule 4, for proviso (2), the following proviso shall 
be substituted, namely 

“the qualifications, experience and age may be relaxed 
for direct recruitment|promotioa|transfer on depu¬ 
tation at the discretion of the appointing authority 
on the recommendations of-the Selection) Depart¬ 
mental Promotion Commitlee, within the ambit 
of the guidelines prescribed by the Government of 
India, Department of Personnel and Admin na¬ 
tive Reforms, from lime to time in this regard, '; 

(ii) for rule 11 , the following shall be substituted, 
namely :— 

“The Export Inspection .Agency, Group-A^ Group-B, 
Group-C and Group-D, Recruitment Rules, 1977 
are hereby repealed : 

Provided that anv order made or action taken under 
the rules so repealed shall be deemed to have 
been made or taken under the corresponding pro¬ 
visions of these rules,"; 

(Hi) in the Schedule, the following Note shall be added 
at the end, namely 

Note :—"Tie age limit prescribed for direct recruitment shall 
be determined with reference to the closing date of 
inviting applications for the post in tnrie with the 


procedure followed by tbe Union Public Service 
Commission.' 1 . 

IF. No. 3(25) /78-fcI & EP1 
N. S. HAR1HARAN, Director. 

Toot Note : 

GSR 794 of 1980 
GSR 1000 of 1980 
GSR. 312 of 1982 
GSR 402 of 1982 
GSR 659 of 1983. 


fqqif TTF-fq 

qf s q;wt, 198 5 

-«;r. rir. 723 .—Trqqfqr qq q/rmfr arftjrrfr 
(ir<rq qq iptp) qftrfqqq, 194 b (1948 qrr 4 iqf) 
qff ara 2 qr tjq(qr) % qqqtvFT if ftfr 

3 .kt fiqq nut tt qr^qiqrq if qqTqqr 
nt ffr. ft. w tt qq fqq q ttfit qirR T qrm 
tty % fqq uTfaqiq q.qqr t faq fcq irq frrm if 
qfw qqqr if qqq qq qq qrqfqn: qqpr #if 1 

[q. €f : 433 0/ 1 /8 5 ] 

jfr. a(TT- qfqrqqff, qqqfqq 

MINISTRY OF EXTERNAL AFFAIRS 
New Delhi, the 8th February, 1985 

SO. 723 —In pursuance of the clause (a) of Section 2 
01 the Diplomatic and Consular Officers (Ootlis and Fees) 
Act, 1948 (41 of 1948), the Central Government hereby 
authorise Shri B. D. Sharma. Assistant in the Embassy of 
India, Jeddah to perform the duties of Consular Agent with 
effect from the date he takes over position In the EiaiSon 
Unit in Riyadh. 

[No. T. 4330/1 /85] 
__ 13. R. G HUL1 ANI, D y . Secy . 

qiqfqqq warT?w 

qffcqfr, 13 qrrqfr, 1985 

qq, wi, 7 2 4.—qq. RfiT vrm? qq q? suffer sftar 
t fT vfTTfqq if qq qrqifqq I fr qq^rq rffiq if' 
gqfT -qtr-ff q q^rfqqq % qfTqqq%fqq 

qrqqqr^q trrcffq fa qrfqqTq fq. sttt qrqf 
qrfqq 1 

wYk qq: qq q^frq ?>ir | Ft qrrqf qq fqpjfq 
% qqfqq % ttp; qqfrrq^ 1 w^^ff if qf&rq qfq q 
Trqfq tt wfcfTTT qfqq q-m 5Tiq?qq>' 1 1 

qq: qq ^Jffqqq qR tqFqq Trcrqi^q (vjfif if 
•qqqTq T qfqTTT fT q^-q) qfqfqqq, 19 62 (l 9 62 
qq 50 ) ffif TRr 3 TTOTTf ( 1 ) SfTf IRtT wf%qf 

qq qqfq tct w tt if ^qif jqtfrq tt 

qfqpR qfqq qqif Tr qTTT V NffTT 

fqqt 1 1 



fttftl —mi a(ii)] 


?nft tt mm; 23 , 1 4 , 1 a c>6 
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Hf^FT ft gft *jfrr T feft-s ft* ft'H ft 'ftp 
5j7 ftft Tr^r q-fft fteyft % ftp? wt Jr/fawn, 
vfrrfrtr ftr qrftrrft ft, ftoft sft’ S'irftw ft'9, 
^iTT'Rf tt?, ft'rrcrft ft ?t TrftTft’ 1 ’ 'Ft rirfft R- 
21 fcft 97 ftft ftM I 

ftr it?,-,- Trrftr 47 ft teti ft 5 ^ : >^ fa ft fee ft 
9EET ftrrr ft ‘T?r qg qr/Hv £ ft T^ft qftrrf 
aftmq ?i q |'t nr ftft fafa ftftiTr 9 ft 9ft ,-t i 


qq'pftr 


iftftr q ftft q qftft'ft ^ srrrr fatfft 

$7 ftn; 1 


Ti'^q-: qq-qq 
qfa 


fqqr : qftqjft rr,^,;, t-qrftr 


ft T, 


X<t if 

ftft 

1 24 

0 

pit 

00 

1 2*5 

0 

41 

00 

126/2 

0 

3 2 

0 0 

1 2 7/ 1 

0 

20 

0 0 

123 

0 

26 

00 

1 29/2 

0 

61 

0 0 

HI 3/2 

0 

18 

00 

134/1 

0 

1 7 

00 

134/2 

0 

19 

0 0 

1 3 p/ 1 

0 

lb 

00 

13 5/2 

0 

04 

00 

1 3 5/ 4 

0 

05 

0 0 

[ft 0 

1401 b/l 

35/85 ft. 

TT.J 


SCHEDULE 


Pipeline from lla/ira-llareilly-Jagdishpur 


State ; Gujarat 

District ; Pane 

lunahal Taluka ; Dahod 

Village 

Survey No. 

Hectare 

Are Centiarc 

Borkheda 

124 

0 

50 

00 


125 

0 

41 

00 


126/2 

0 

32 

00 


127/1 

0 

20 

00 


128 

0 

26 

00 


129/2 

0 

61 

00 


133/2 

0 

18 

00 


134/1 

0 

17 

00 


134/2 

0 

19 

00 


135/1 

0 

16 

00 


135/2 

0 

04 

00 


135/4 

0 

05 

00 


[No, O-14016/65/85-G.P.I 


TT, 3 Tf. 725 — 7 ?IT : %qffa qsRin ft W, qftq SETT 

f, ft ftrrrfH?r Jf mr qrqim & ft qft.rq q wftxr- 
ftft q jfftftT 7 : m ^TFqqq 97 qfaqfft % fair 

9fTTT ST vriftft 9ft 9lfftft>9 ft. g-RT faqft qiqfa 
qrfaq 1 


wft q. t: XX 99 T 9 ftqr t ft i 7 ft qrfqr ft fsTHTrft 
% uftsTH - % ft IT rrqqqrsnj- # qftq ftq 9 

-jTtrft tt srfimr ftftr 9ft9f % n?mr 1 1 


MINISTRY OF PETROLEUM 
New Delhi, the 13th Fcbiuary, 1985 

S.O. 724.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum faun Hajira-Bareillv to Jagdishpur 
in Gujarat State pipeline .should he laid by the Gas Authority 
of India Limited ; 


And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to ucouire the right of user in 
the land described in the Schedule annexed heieto ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of. Right of User in the 
Land) Act, 1962 f5() of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein: 

Provided that any person interested in the said land may 
within 21 days from the date of this notification, ohieet 
to the laying of the pipeline under the land to the Competent 
Authority, Gas Authority of India Limited Construction and 
Maintenance Division, Makarpura Road, Vadodara (390009); 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in person 
or by legal pracl'tioner. 


TIT; TTT ftrftYn ftl TJiftr TTT'TTiTT qfq q 

'JWR 97 TflHTTC 9>9 qq9) Tfftffaqq, 1962 ( 196 2 

tvi 5 o) ft srcTf 3 ft TTHrcr (i) zm xxfT ftfftr 
-f,T ftiq TTT ST -frftT qftift 9 Tfft 'jftft 9iT 
Til'y in?; Tffto vft qrr mxr qpqq Tqniftr qrffti 
fttff 11 

mi 3 *t ftq -if ittt.t ftr? r[>t, qq ftrr 

Ti TI?T PfiTT FTSft %■ ftT ijfftT W 5Tt FtTTTft, 

•RrTTET ft TfftTTiTf ft. fftft ftT ft»TR Wr^T, 

fTTftTt T'nr, XXTXX I- 9 ft WX Tfi'T^TTf ft # 

21 fftf ii 1TETT TT HfftTf I 


ftT fti TTiftr mft srr^rr xx ^Ftt ftiMfft: ft 
ft iMT t,ftrr Fp ftr ft ft Mfftr t \v ftft ^jftt'l 
xx ?r ft qr ftft ft ft sqqq’ift ft ttct i 
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fUftTT % ■t nsr sfr^ fa-wur 

% fijpr 


TpRj : Jnprr faUTi: 

^rr^-pr 

^nntrr 


: tetv irr> 


1 2 

3 

4 

5 

frroftoT 699/P 

12 

98 

1 0 

200/1/1 

0 

0 2 

02 

212 

0 

09 

60 

213/P 

0 

42 

49 

■l 1 4 

0 

1 5 

17 

215 

0 

13 

1 5 

219 

0 

17 

19 

226 

0 

33 

0 0 

3 07/25 

0 

07 

08 

817 

0 

19 

' > 2 

22 1 

0 

00 

.17 

307/ 1 8 

0 

3 2 

3 i 

222/ l/l 

0 

OS 

0!) 

222/ l/2 

0 

0 5 

06 

3 07/ 1 9 

0 

24 

28 

307/50 

0 

04 

05 

330 

0 

20 

80 

329/1 

0 

16 

18 

329/2 

0 

02 

40 

3 28 

0 

62 

73 

338 

0 

n 2 

SO 

3 36/ 1 

0 

00 

0 7 

3 43/ 1 

0 

20 

4 0 

343/ 2 

0 

06 

9 0 


0 

1 7 

60 

349/l 

0 

- 1 5 

4 0 

349/ 2 

0 

0 5 

14 

3 49/3 

0 

20 

00 

349/ 4 

0 

1 2 

00 

349/5 

0 

1 2 

2 0 

3 j y/ 1 ; 

0 

13 

6 0 

3 5 L 

0 

04 

05 

352 

0 

09 

7 6 

30 7 

0 

05 

27 

353 

0 

3 0 

00 

3 54 

0 

26 

40 

44 

0 

14 

1 6 

43/3 

0 

0 0 

60 

43/ 4 

0 

11 

1 3 

43/5 

0 

13 

1 5 
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1 2 3 4 5 

firmfi# ifrft-) tpre^p o 02 02 

■ 34/1 0 09 11 

34/2 0 09 1 1 

34/3 0 10 2 0 

33 0 24 28 

434/l 0 23 2 7 

434/2 0 00 40 

435 0 17 20 

444 0 09 " 76 

441 0 06 07 

443 0 27 50 

1 449/l 0 22 80 

612 0 43 50 

613/3 0 18 00 

013/4 0 19 00 

613/5 0 13 60 

61 4/l/p 0 31 40 

615 0 37 20 

617 0 17 00 

618 0 10 00 

6 2 0/1 0 01 5 0 

62 0/2 0 10 00 

620/3 0 05 40 

62 0/4 0 06 0 0 

620/5 0 0 6 6 0 

6 20/ 6 0 06 30 

620/7 0 10 50 

600/l 0 08 10 

600/2 0 04 20 

600/3 0 03 00 

600/4 0 08 00 

599 0 22 80 

597/l/l 0 37 80 

[tf\ O -14 01 g/ 0 g/ a 5-^fr° *fV°] 

S.O. 725.—Whereas it appears u> the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hajira-Barellly to Jagdishpur 
in Gujarat State pipeline should be laid by the Gas Authority 
of India Limited ; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed Thereto; 

Now, therefore, in exercise of the powers conferred by 
tJub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Landl Act, 1962 (50 of 1962), the C entral Government, hereby 
declares its inlention lo acquire the right of user therein : 

Provided that any person interested in the said land may, 
within 2l days from the date of this notification, object 
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lo the laying Of the p : pcliue under the land to the Competent 
Authority, Gas Authority of India Limited Construction and 
Maintenance Divison, Makarpura Road. Vadodara (390009). 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person 
or by legal pract tioner. 

SCHEDULE 

Pipeline from Hazira—Bareilly—Jagdishpur 
State : Gujarat District : Panchmalul Taluka : Devgadhbariya 


■ Village 
Slmaliya 


Survey No. Hectare Are Centiare 


699/P 

12 

98 

10 

209/1/1 

0 

02 

02 

212 

0 

09 

60 

211/P 

0 

42 

49 

214 

0 

15 

17 

215 

0 

13 

15 

219 

0 

17 

19 

220 

0 

33 

00 

307/25 

0 

07 

0.8 

817 ' 

0 

19 

22 

221 

0 

00 

32 

307/18 

0 

32 

37 

222/1/1 

0 

08 

09 

222/1/2 

0 

05 

06 

307/19 

0 

24 

28 

307/50 

0 

04 

05 

330 

0 

20 

80 

329/1 

0 

16 

18 

329/2 

0 

02 

40 

328 

0 

62 

73 

338 

0 

22 

80 

336/1 

0 

00 

07 

343/1 

0 

20 

40 

343/2 

0 

06 

90 

Kotar 

0 

17 

60 

349/1 

0 

15 

40 

349/2 

0 

05 

44 

349/3 

0 

20 

00 

349/4 

0 

12 

00 

349/5 

0 

12 

20 

349/6 

0 

13 

60 

351 

0 

04 

05 

352 

0 

09 

76 

307/66/2 

0 

05 

27 

353 

0 

30 

00 

354 

0 

26 

40 

44 

0 

14 

16 

43/3 

0 

00 

60 

43/4 

0 

11 

13 

43/5 ' 

0 

13 

15 

Cart Track 

0 

02 

02 

34/1 

0 

09 

J1 

34/2 

0 

09 

11 

, 34/3 

0 

10 

20 

33 

0 

24 

28 

434/1 

0 

23 

27 

434'2 

0 

00 

40' 

435 

0 

17 

20 

444 

0 

09 

76 

441 

0 

06 

07 

443 

0 

27 

50 

449/1 

0 

22 

80 

612 

0 

43 

' 60 

613/3 

0 

18 

■ 00 

613/4 

0 

19 

00 

613/5 

0 

13 

60 


1 


2 


4 5 


614/1/P 

0 ' 

31 

40 

615 

0 

37 

20 

617 

0 

17 

00 

618 

0 

10 

00 

620/1 

0 

1 01 

50 

620/2 

0 

10 

00 

620/3 

0 

05 

40 

620/4 

0 

06 

00 

620/5 

0 

06 

66 

620/6 

0 

06 

30 

602/7 

0 

01 

50 

600/1 

0 

08 

10 

C. 1 

o 

© 

0 

04 

20 

600/3 

0 

03 

00 

600/4 

0 

08 

00 

599 

0 

22 

80 

597/1/1 

0 

37 

80 


(No, 0-14016/66/85-G.P.l 
LT. m. Vi (3.—ITT: fRTTR/ apj m mrfa $ 

fr vrppfeer *r m srnrctpF f. fa ptttr tot if mfav 
- sr^rfr n 3r>TfOT7n: fre ^>^*1 % tPhtfR It fbpr 
tottrrot vrrTtfto trpq- arpjpror fa. sttt ft&ri srEft 

dTf^>, i 

TT>T Rtf: w, STcfr^r ?TTTf £ far trrfr Rfii$T>' 5fr> 

% ROT3PT % ttRLTR-TT if 5ff*|rr VfJT ft 

iiRTtr m ?rfaqf?R *rfr?T ttot Xwm? |i 

m: m terPTOTT ?fk qrr^q-srrr?r (nfft ft 

-JTLTL T 5fOTCR frr mH) fafamn, 1962( 1 962 
-cr so ) tpr urn a qft ^wirr (i) ptr stot 
BTpTTtff LT JHfpr TOUT ft S*Tft UTftftT 

lt ^firER ttrf^rgr Trft frr «r>Tsrr mm ir^rri ftrfftcr 

Plot &1 

TO f=F TLT 3 jftf if dftf «rfftcl 371 tjfft 
w. ftrft thtt mm favfa % fm mm vm sr rfmrrfr 
mm mfmm fa. fctifa m~r ZmmT sr*?T*r, 
Trr, w^Tr-9 w dfi rnffsr 

ft 21 fmff ft -rrfar cf.T fjW i 

VTT Trr,T di m <prft ?fRT ITT SRfftT fafftfalSft: ?Lrf 
ft! WT -CRT ftp <?Ti T7T T? ^ifRTf | fa TW 

qvmi stlfTTTT A fi TV fLftt fftlft »TOmfr *fft 

L'fftft I' 

’TTr-fTTr 

tpsfiTr ft srftftv 0 tspr^Vtir^r rnr qr^r trreft fftmft 
ft faq i 

cTtr - tprcfr fsT'TR'iR^R GTLj=frr— 


TTRT 

m ft. 


TTR 



i 

2 

3 

4 


51 

0 

27 

00 


48 

0 

00 

64 
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1 2 3 4 


SCHEDULE 


{■uSDsrrO) 


50 

0 

37 

Ort 

Pipeline from Hatira— 

-Bareilly—Jagdishpur 






tatc : Gujarat 

District : Panchniahal 1 aluka : Limkcda 

49/ 1 

0 

3 6 

0 0 






44/P 

0 

2 9 

0 0 

Village 

Survey No. 

Hectare Are Ceniiare 

4 2 

0 

00 

1 6 

-- - - 

- - . 

..- 

- - 

- - — 

4 3 

0 

24 

00 

RAI 

51 

0 

27 

00 






■tS 

0 

00 

64 

, 26 

0 

1 2 

8 0 


50 

0 

37 

00 

ftfar 

0 

01 

2.9 


49/1 

0 

36 

00 






■14/P 

0 

79 

00 

2 7 

0 

34 

00 


42 

0 

00 

16 

Tift fa 

0 

02 

0 0 


43 

0 

14 

00 






26 

0 

12 

80 

2 2 

0 

3 0 

0 


Molar 

0 

01 

28 

21 /P 

0 

13 

00 


7.7 

0 

14 

00 

19 

0 

20 

00 


Cart track 

0 

02 

00 






22 

0 

30 

00 

ia 

0 

29 

00 


21 /p 

0 

13 

00 

17, 

0 

02 

40 


19 

0 

20 

00 






18 

0 

29 

00 

1/1 

0 

5 3 

00 


17 

0 

02 

40 

3 6 0/.'l 

0 

11 

00 


I/I 

0 

53 

00 

3 55 

0 

82 

00 


360/3 

0 

41 

00 






.155 

0 

87 

00 

338 

0 

9 0 

00 


118 

0 

90 

00 

3 40 

0 

17 

0 0 


240 

0 

47 

00 






215 

0 

46 

00 

33 5 

0 

16 

00 


277 

0 

22 

00 

3 27 

0 

o 2 

00 


176 

0 

01 

00 

32 6 

0 

0 1 

00 


756/P 

0 

31 

00 






256/P 

1) 

40 

00 

2 56/P 

0 

31 

00 


759 

0 

99 

00 

2 5G/P 

0 

10 

00 


762 

1 

10 

00 






765/P 

0 

43 

00 

2 59 

0 

99 

. 00 


265/P 

0 

05 

00 

262 

1 

10 

00 


765/P 

0 

68 

00 

265/P 

0 

43 

0 0 



[No. O-14016/68/85-G.P.] 

265/P 

0 

05 

00 

TT. JflV. 

72 7.—TT ftrfftE BTVTT ftt 

T? fafa faff % 

2 65/ P 

0 

68 

0 0 

Ft ftfaFfa 

ft tTpT SETTnTT 

£ fT? tfftEtTJrftw Tiftir 

ft 


' [ft. O- 14016/68/85-^fr. 'ft.] spf)TT Jfftftt ft 'T^nTTK TT ftftfWT % TftTffT % 

fftrr TiPf -TT? 3 T VTITcfftT fa SfrftTTTT fft° 5 rrr fg^rf 


S.O. 726.-—Where-ts it appears to tbc Central Govern¬ 
ment that it is> necessary in the public interest that for the 
transport oE petroleum from Hajira-Bareilly to Jagdishpur 
in Gujarat State pipeline should be laid by the Gas Authority 
of India Limited ; 

And wherens it appears that for the purpose qf laying 
such pipelinei it is necessary to acquite the right of user in 
the land described in the Schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
(tub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 1,30 of 1962), the Ccnli.il Government hereby 
declares its intention to acquire the right of user therein ; 

Provided that any pet son interested in the said land may. 
within 21 days from the date of this notification, object 
to the laying of the p pcline under the land to the Competent 
Authority, Gas Authority of India Limited Construction and 
Maintenance Division, Mnkurpura Road, Vadodara (390009). 


And every person making such- an objection shall also 
state specifically whether he wishes to be hear ip person 
pr by legal practitioner, 


srftt fafa i 

Tfa TT: ’Iff fa)T ftcTf £ fft ft ft) ft) fSfErft 

% fam ft ffa TTfrhr? ft ft 

TTTR Ti 5rffa £ | 

tit m farfaw trV nifa titt (vjftf 

ft 'jfapf ft facIfuT TT ?ffa) SifafapT, 1962 

(1962 TV 50) ft) SftTT 3 ft) TWiTl (l) JiTT 

Wlfa-fr TV ufaf Tuft fT ftiftW r-f^fT ft oftfTft 

TU-fa Tf STftmT 'h'fft-L Tfa TT ti-PTf SETTEE 

. * > 

ffiTr Nffrpf pqptfr % | 

.. fr 7TT vjift ft feTT? ftff ®EfftT, 3EE Tjfn 
ft ft)T lift sfiWflr fftsrft fHT tav^T eespe arfftTvft 
Hifaftr fa Err(ftrpTnr fa. «fr 

83 TflTtT.TftT: EEffa TIT, -^fa fa. If.) 456001 




Orcrlfc-a(ii)J 


Kramwi: 1 *^ is, lees/w*^, 4 , laoa 


W 


tt w irftt^Tr 21 ftflrf % nfftn: rr 

Tofarf 1 

sftr $w sit#t «rr^r ft srfcr fafafw 
JTF »ft wr T^TT fa> TTT TTF ’STTs^TT $ fa 3*fat 
gronf «rfamfr *7 $ f> w farft fafa «w^rnft ift pfair 1 
t^T. aft-. #. fa TTfa ?rrf?T 9>fa£ 

ITT*? WTT^rr ^F^TrRTT^Tf^t’-TRnTF TTPT faRl-ufa) 




*. 

TWTT 9 . 

Wfa ttftTTT *?fa *6T 
titor Jr) 

1 

2 

3 

1. 

3 43 

0, 190 

2. 

342 

0.038 

3. 

331 /a 

0. 164 

4, 

344/2 

0. 091 

5. 

349 

0. 215 

6. 

344/1 

0. 013 

% 

345 

0, 190 

8- 

348 

0. 005 

9. 

343 

0.266 

10. 

334 

0. 104 

11. 

333 

0. 366 

12. 

332 

0. 479 

13, 

331/11 

Q. 260 

14* 

332 

0.166 

15. 

330 

0. 025 

16. 

329 

0. 291 

17- 

1 

0. 013 

18. 

2 

0. 013 

19. 

I. 9 /I 

0. 070 

20. 

296 

0. 309 

21. 

293 

0. 431 

22. 

264 

0. 200 

23. 

265 

0,116 

24. 

281 

0. 300 

26. 

269 

0. 300 

26- 

259/2 

0 099 

27- 

271 

0.2 56 

28. 

2 72/ 1 

0. 038 

29. 

200 

0, 038 

30. 

273/2 

0.216 

31. 

246 

0. 005 

32. 

13/ 2 

0. 251 

1541-G1/84—2 


1 

2 

3 

33. 

245/2 

Q, 300 

3 4- 

245/1 

0. 256 

3 5. 

13/1 

0. 251 

36. 

273/ 1 

0, 050 

37. 

61/2 

0 . 006 

38- 

60/4 

0. 063 

39. 

6/3 

0. 019 

4 0. 

46/3 

0. 284 

41. 

47 

0. 163 

42. 

60/3 

0. 060 

43. 

45/2 

0. 005 

44. 

6 j 2 

0. 060 

4 5. 

6l/l 

0. 005 

4 6- 

46/l 

0. 284 

47. 

12 

0. 140 

48. 

9 

0. 153 

49. 

10 

9. 251 

50. 

8/2 

0. 005 

51. 

so/i 

0. 010 

52. 

59 

0.115 

53. 

1 1 

0. 010 

54. 

14 

0. 040 

5 5- 

18 

0.100 

56. 

244 

0. 076 

57. 

243 

0. 025 

58. 

242 

0. 104 

59. 

70 

0. 013 

60- 

62 

0. 025 

61. 

64 

0. 025 

62. 

48 

0. 005 

63. 

63 

0. 100 

’far 

8. 390 


. [°-14016/69/85-'jft. «fr. J 


S O. 727,—Whereas it appear ‘o the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hajira-Bweilly to Jagdishpur 
in Madhya Pradesh State pipeline should be laid by the Gas 
Authority of India Limited ; 


And whereas it appears that for the purpose, of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the Schedule annexed hereto ; 


Now, therefore, m exercise of the powers conferrtd by 
Sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in tb« 
Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein ; 


Provided that any person interested in the said lj>«* may 
within,2 1 days from the date of this notification, objee 
to the laying of the p'peline under the land to the Competed! 
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Authority,' Gas Authority of India Limited, HBJ gas pipe 
line, 83, Subash Naltar, Sanver Road, Ujjain (M.P.). 

And every person making *uch an objection shall also 
state specifically whether he wishes to be hear in person 
or by legal practitioner, 

HBJ Gas Pipeline Project 


Village : Bhyana Tehsil : Sarangpur Distt. : Rajgarh 
State : M.P. 

SCHEDULE 


S.No. 

Survey No. 

Area to be acquired for 



R.O.J. in Hectare 

1 

2 

3 

1 . 

343 

0.150 

2. 

342 

0.038 

3. 

331/1 

0.164 

4. 

344/2 

0.091 

3. 

349 

0.215 

6 . 

344/1 

0.013 

7. 

345 

0.190 

8 . 

343 

0.005 

9. 

343 

0.266 

10. 

334 

0.104 

11. 

333 

0.366 

12. 

332 

0.479 

13. 

331/11 

0.266 

14. 

332 

0.166 

13. 

330 

0.025 

16. 

329 

0.291 

17. 

1 

0.013 

18. 

2 

0.013 

19. 

19/1 

0.070 

20. 

296 

0,309 

21. 

263 

0.431 

22. 

264 

0.200 

23. 

265 

0.116 

24. 

281 

0.300 

25. 

269 

0.300 

26, 

259/2 

0.099 

27. 

271 

0.256 

28. 

272/1 

0.038 

29. 

269 

0.038 

30. 

273/2 

0.216 

31. 

246 

0.005 

32. 

13/2 

0.251 

33. 

245/2 

0.300 

34. 

245/1 

0.256 

35. 

13/1 

0.251 

36. 

273/1 

0.050 

37. 

61/2 

0,006 

38. 

60/4 

0.063 

39. 

6/3 

0.019 

40. 

46/3 

0.284 

41. 

47 

0.163 

42. 

60/3 

0.060 

43. 

45/2 

0.005 

44. 

6/2 

0.060 

45. 

61/2 

0.005 

46. 

46/1 

0.284 

47. 

12 

0.140 

48. 

9 

0.153 

49. 

. 10 

0.251 

50. 

3/2 

0.005 

51. 

60/1 

0.010 

52. 

59 

0.115 

33. 

11 

0.010 

34. 

14 

0.040 

35. 

18 

40.100 


1 

2 

3 

56. 

244 

0,076 ’ 

57. 

243 

0.025 

58. 

242 

0,104 

59. 

70 

0,013 

60. 

62 

0.025 

61. 

64 

0.025 

62. 

48 

0.005 

63. 

63 

0.100 


Total Area 

8.390 

[No. O-14016/69/85-G.P.] 


?T. 3TT. 728.—RrL "HUmT •FT ^ Mffid fiklI ^ 

ft? Jr ^ H RTilf | ftp RCTT 3 T^T TFFtT if 

Jr ^mfrwiT ^ ^rfmur % 

% M vrnpr wr#cr mr mftrrun’ fcr. ira 
frort ^srpft i 

iftT ^ 5 T?ftyf ftH I & Pf* Otfl HT^riT (qvsi'i 
simmi % fan; Tro Jr *Rer JjfaJr 

TTtfPr TT aiftrsfiTT arM *FUTT siTTWfi $ I 

arar: m Y^Yfmm aftr urM ^tt^t (vjfir 
3WPT % SlfWTT VT artfi-) srfyfEPT, 1962 ( 1962 
wu so) 4?r mrr 3 *6Y otetri ( i) ara srsrr Trf'Mfii 
«FT JWPr «FT§C 6 K+R % 3 miPr >PT 

srfwrc asrftrr fr wi 3 HTJR 'Yfl'tSRT 'srYfmr 
fiporr I I 

jpmf fsp tjw «jfir Jr fpro vtf striw, sTnjfa 
% 'rns.H m^i Wf % farr anvN *rer*r loWrtt 
vrrufFr am jnfEWUT fJr. o^. , tfY. 'ji'. hi in 
A&rg'w mrr mtr Yfa, (*r. st.) 450001 
qiY rn arfk^rifii tfr mfPff # 21 fcfr %■ tfYcR r%ttt i 

sfR aim »ruY mm fafJrfw?r. 

IJ^ 5ft T*ET ‘fiY.fi 1 f% 3 hT ^ Al?jdl ^ fr 'id'pj 

gmmfr wrfmrmr ^rfY mft MY faftr mmmft 
mfer 1 

jp*r. «ff. $. % tM mffi jftMr 

UT*T : el^fYfr : fi/TT fwr: ijm 1R (JT^nM) 

spjo Brarr Tf.i yniMarftrcnr#r^r(t^Jr) 


Ri. 

l" 

l/l 

0.930 

2. 

2 

0. 523 

3. 

3 

0. 303 

4. 

17/8/1 

0. 304 

5- 

17/9 

0, 126 

6- 

17/10 

0. 251 

7. 

17/12 

0. 271 

8. 

17/13 

0.010 






3 
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1 2 


9 . 

19 

0. 031 


10. 

32/l 

0. 282 


11. 

17/6 

0. 366 


12. 

35 

0. 031 


13- 

30/1 

0. 010 


14. 

37 

0.020 


15. 

132 

0.031 


16. 

133/1 

0. 314 


17. 

36/7 

0. 209 


qfa-jn 

faw 

4.012 



[fa fa-14016/70/8 5-fafa] 


S.O. 728.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Harua-BarieHy to lagdishpur 
in Madhya Pradesh State pipe line should be laid by the 
Gas Authority of India Limited. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub-section tl) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962) the Central Government 
hereby declares its intention to acquire the right of user 
therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object 
to the laying of the pipeline under the land to the 
Competent Authority Gas Authority of India Limited HBJ 
Gas Pipe Line, 45, Subhash Nagpr, Sanwar Road, Ujjain 
fM.P.). 


And every person making such an objection shall also 
state specifically whether he wishes to be heard in person or 
bv legal practitioner. 

HBJ Gas Pipe line Project 

Village : Mahukhan Tehsil : Guna Distt. : Guna 
SCHEDULE 

S.No. 

Survey No. 

Area to be acquired for 


, 

R.O.U. in hecture 

1 . 

1/1 

0.930 

2 

2 

0.523 

3. 

3 

0.303 

4. 

I7/8/1 

0.304 

5. 

17/9 

0.126 

6 . 

17/10 

0.251 

7. 

17/12 

0.271 

S. 

17/13 

0.010 

9. 

19 

0.031 

10 . 

32/1 

0.282 

11 . 

17/6 

0.366 

12 . 

35 

0.031 

13. 

36/1 

0.010 

14. 

37 

0.020 

15. 

132 

0.031 

16. 

133/1 

0.314 

17. 

36/7 

0.209 


Total Area 

4.012 


[No. O-14O16|70]85-GP] 


m 


TO. an. 729 .—*r: fafar TOTOT fa fa mfa 
gfar | Pp tfafa&r n fa *Rtot f % treq- 
srfa ter ir fakr-fafa h 3iqfai?r$T rrv 
% R TT^’T virfd - q i vflq far 
srrffaruT ffa. am ffaTf Rfa Rffa i 

far to: fa TOftr | fa fat vrsfa fa ffafa 

% TOtro % ffa tidjmsra anjfat t fafar tfar if 

3TOR TO fafafTTT fafa TORT 3ETSPRRr $ | 

TO: TO fatfaPT far fafar TITT HTfa (t^fV 
it rjfapr % vffanr to vfar) fafafanr, 1962 

( 1962 TO 50) fa TOTT 3 fa RTOTTl (l) 5KT 
sw nffam to tor tor! jq; faifk tor if tor 
rrr to fakror adfaar to% to tort tour tfasf.. 

JETT faffa ffan | I 

tor fa tor if fa£ Rfar, to ^ 
% faV w TOfa ffafa % fair fafa ruhe fafainfr 
wrfaR fa fafaPOT fa. tpr. fa. sf. 'ti? i ttotr 83 

*J*TR 'PIT Rlfa ffa, TO^R (*T. IT.) 456001 fa 

TO arffaroT *f?t mfav a 1 21 faff % fan: to Rfarr 1 
far far to^t tor tort ?t fafa fafafaMd : 

fafa TOR TOR fa TOT fa RTfR | faTOfa TfRlfa 

«tfanw to fr ?t to fafa fafa Rronfa 4 ft qpfa 1 
it*. fa fa fa wr rttot sfrfaff 


TOR 

faSMfif dfaM JpH ffaT faT TEST 

(REST Ufa) 


3EJe 

veto r. 1 

TORfa fan If. IT srfa TO 

fa (trot 

%. 1 


*) 

1. 

44/1 

0. 480 


2- 

4 4/10V 

0. 480 


3- 

44 /lov 

0.010 


4. 

44/11 

0.951 


5. 

44/20 

0. 135 


6. 

12 

0. 052 


fan 

JR WVTOf 

2. 108 



[R. aft- 14016/71/85- aft fat] 


S.O. 729.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for th# 
transport of petroleum from Hazira-Ban'elly to Jagdishpur 
in Madhya Pradesh State pips line should be laid by th# 
Gas Authority of India Limited. 

And whereas it appears that for th# puapos# of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described In tbc schedule annexed b*r#to ; 
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Now, therefore, in Cierctte of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (30 of .1962) the Central Government 
hereby declares its Intention to acquire the tight of user 
therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object 
to the laying of the pipeline under the land to the 
Competent Authority Gas Authority of India Limited HB'J 
Gas Ptpe line, 83, Subhash Nagar, Sanwer Road, Ujiain 
(M.P.). 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in person or 
by legal practitioner. 


HBJ Gas Pipe LlneTroJect 


Village : 

Hlshaijgarh Tehsil : Gun a Distt. : Guna 
SCHEDULE 

S-No. 

Survey No. 

Area to be acquired for 
R.O.U. in hectare 

1. 

44/1 

0.480 

2. 

44/10 kH 

0.480 

3. 

44/10 10 

0.010 

4. 

44/11 

0.951 

f. 

44/20 

0.133 

6. 

12 

0.052 


Total Area 

2,108 


[No, O-14016|71|8S-GP] 


m. m. r a 'wvtn of tpftwfftrr$ 
fV Sr »rf arrmip $ fa rwt atur cm Jf 

iT wffapp: erqr % TftTqpr % 

^rrr q-npr <rm srmfprfor irrfffVT^ fir. jkt frorf 

*r»fr *tr^ i 

aftt iff vfor fftrr t frfot gfr firor* 

% infm % 1%tT rrir^TORi apjrpft Jr if 

arftmi: srfjRr iwi unnpnir i 

*pt: sw ^rfa-tur afo wffo mrr (tjfo P 
'SHal’l % »rfw*M< **RT 3Ffo) offtff»iIj h, 196 2 ( 1962 
so) qfr «rm 3 qft (l) iro w?r nrfafof 

«rr qtfPr ffo |pr 5r srrif gqfor qrr 

srftmr *tfao vfo vr spptt stttfv T^r^ai <i tftffo 
ftnn 11 

ft? ijEr if .fffnre 

% tfi^ im rttt 3nwT ptfp q r f ii yr O 

'Trofpr fo snfwuir fw. t^i. aft. Ht. wr 

’FTT rfo? 7t<t, tysfo /jj. ff ) 456001 
qfpftf aflet^ni qft noO* # 2 1 ffof %forrgrp R%tn i 

•At foT VT^T vfo qp=rr' fT sqfRT fa fafrad : 
qf -tfY vsnr vtwj fr ftn ^5 try wtt | fa 

wrftfPnr vr Sr jr *,t fatfr fafa wrarcrufr 

*rrfo i 


tp*. fo #. fo w ft*t foifar 

um b ' » ~ i ? g H ftfU T tpn fwr-sjrrr (pwr-R^r) 

apj, ^qtfm arfwrr arn?^ (twr^ii) 


1 

2 

3 

1- 

22 

0.314 

0. 

23 

0. 366 

3. 

24 

0. 499 

4- 

$o/i 

0. 481 

5- 

60/2 

0. 261 

6 - 

48 

.0.428 

7- 

43 

0. 240 

8- 

42 

0.439 

9- 

U2i/l 

0.523 

10- 

112/2 

0. 366 

11. 

107 

0.439 

12. 

104 

0. 230 

13- 

106 

0. 105 

L4. 

105 

0. 302 

15. 

121 

0. 201 

10. 

125 

0. 293 

17. 

133 

0. 125 

18- 

145 

0. 460 

IS. 

144 

0.470 

20. 

135 

0. 010 

21. 

142 

0. 240 

2 2- 

141 

0 .-49,1 

23- 

162/3 

0. 408 

24- 

194 

0. 157 

25. 

193 

0. 554 

26- 

182/1 

0. 334 

2 7- 

18 1/1 

0. 157 

28. 

18l/2 

0.314 

29- 

18 l/3 

0. 240 

30. 

IS 1/4 

0. 230 

31- 

180 

0.658 

32. 

178 

0. 30 3 

3 3- 

177/3 

0. 637 

34. 

176 

0, 606 

35. 

198/1 if ir 1.358 

36- 

198/4 *fl. 0.052 

37- 

199 if% 

0. 366 

38- 

198 iff. 

0. 105 

39- 

40 

0.115 

40. 

124 

0. 084 

41- 

140 

0. 042 

42. 

509 

0. 105 




12 3 


43. 

63 

0. 052 

4 4. 

111 

0. 052 

45. 

6 l/l 

0.063 

46. 

108 

0. 167 

47- 

109/1 

0.063 

48- 

13,2 

0.230 

49- 

143 

0. 209 

50- 

164 

0. 157 

51. 

170 

0.188 _ 

RlR:- 

jts 

15,309 

{Roarto 14016/72/85-^0 •fro] 


S.O. 730.—Whereas it appears to the Central Govern¬ 
ment that it is neceflsary in the rtuhlic interest that for the 
transport of petroleum from Mazira-Barilly to Jagdunpur 
in Madhya Pradesh State, pipe line should be laid by the 
Gas Authority of India Limited. 

And whereas it appears that for th* purpose of layiBJ 
suqh pipeline, it is oeotfsaary to inquire the right of user in 
tho hind described Ip the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Bight of User in the 
Land) Act, 1962 (50 of 19.62) the Central Government 
hereby declares its intention to acquire the right or user 
therein; 

Provided that any person interested In the said land may, 
within 2l days -from the date of this notification, object 
to the laying of the pipeline under the Ipnd to the 
Competent Authottty Gas Authority of India Limited HBJ 
Gas Pipe Line, 45. Subhash Nagar, Sanwer Road, Ujjain 
(M.P.). 


1 2 3 


21 . 

142 

0.240 

30 

141 

0.491 

23. 

162/3 

0.408 

24. 

194 

0.157 

25. 

193 

0.554 

26. 

182/1 

0.334 

27. 

1,81/1 , 

0.1J7 

28. 

181/2 

0.314 

29. 

181/3 

0.240 

30. 

181/4 

0.230 

31. 

180 

0.658 

32. 

178 

0.303 

3,3. 

177/3 

0.637 

34. 

176 

0.606 

35. 

198/1 M-S. 

1.338 

36. 

198/4M 

0.052 

37. 

198 M S. 

0.366 

38. 

198 M 

0.105 

39, 

40 

0.115 

40. 

124 

0.084 

41. 

140 

0.042 

42. 

509 

0.105 

43. 

63 

0.052 

44. 

111 

0.052 

45. 

61/1 

0.063 

46. 

108 

0.167 

47, 

103/1 

0-063 

48. 

132 

0.230 

49. 

143 

0.209 

50, 

164 

0.157 

51, 

179 

0188 


Total Area 

15.309 


[No. 0-14016]72|85-QP] 


And every person making suah an objection shall also 
state specifically whether be wishes- to be heard in person or 
by legal pracfitiooer. 


HBJ Gas Pipe Lire Project 

Village : 

ykavad fehsil : .Guns 

D.isy. : Guna 


SCHEDULE 


S.No. 

Survey No. Area t« t?o acquired for 


R.O.U. in heet re 

1 

2 

"3 

1 . 

22 

0.314 

n 

23 

0.366 

3. 

24 

0.449 

4. 

60/1 

0.48-1, 

5. 

60/2 

0.261 

6 . 

48 

0.428 

7. 

43 

0.240 

8 . 

42 

0.439 

9. 

112/1 

0.523 

10 . 

112/2 

0.366 

11 . 

107 

0.439 

12 . 

104 

0.230 

13. 

106 

0.105 

14. 

105 

0.302 

15. 

121 

0.261 

16 . 

125 

0.295 

17; 

133 

0.125 

18. 

145 

0.460 

19. 

144 

0.470 

20 . 

135 

0.010 


spr. RT. 731—RR:%RftR RGPrT «fr> JRftR 

?w | fh? R twm I f%- im g^r r 

strIg-rM R RRffanjT ffv % faft 

'TT$THt$R RiGfTR t?R RTfRb'GT fa. ICG PTOrf 

srnfr RrffR i 

tfk m : r$t sRtor ?ftrr $ fa fror% 

% RRTRR % faR rr?p|hT^ Sf-ffjHi R Rf%T vjfJT $ 
yMh'Hl Wfi RfRRTT RfRtT RTUTT RTRIPTR; | 1 

rr : rr q^Tfsm srfasr mi rtir 
if 3RRTR RfEPPR «FT R#fi) RfaftRR 1962 
( 1962 G50) RTG 3bf)-3RHrG (l) 5TG WIRT 
vrwnbf rt rRfi tgi |tj. rr-er % trr 

3RRIR fiR RfaRTT Rfatf *fiGT W SW WHIR tTR^ 
IiG RYfRR fSpRT $ I 

RRR fa WT ^fR $ f$cn>d tfTT^ ®rfw, RR ijfR 
$ ^ TV5R RTCR fRRS|% £faRRT$R RSTR SlTfsPPTfr 
RiTrffR RlfSpFGT fa. trR. R)\ R. WT RPJR 

45, 5R,R wRT, Ri^T TtR, (R. R. ) 456001 

RR RPffa 3 21 faff % 

R$RT I 
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wtT TTKT TOTT *rf«frT fafTOPSTO: 

v$ TO 'PTO TT*rr fT w «i^ ^ ^r$fiT $ fT toTO 
frarf sTOettoto # £r qT faTOfafa sqwnfr TO »rw 

T^ 1 . TO. vf. TO TUT ^i"TO 


TTPT : ftTOTOTT ^TO?T : TpTT fTOT : ^TT TI^T (W hTOh) 

cr^q tsrro TO grTOr TOst^r 

qtr eTO 
(t*RT^ R) 


1 2 3 


1. 

17 

0. 042 

2- 

195/1 TO. 

0.105 

3- 

195 /1 TO. 

0.627 

4. 

182 

0. 063 

5. 

189 

0.324 

6. 

185 

0.073 

7. 

186 

0.355 

8. 

187 

0. 052 

9. 

188 

0. 261 

10 

282 

0.063 

11. 

278 

0. 439 

12- 

279 

0 . 17 s 

13- 

276 

0. 240 

14. 

251 

0. 011 

IS. 

275 

0. 073 

16. 

254 

0. 325 

17. 

253 

0. 157 

18. 

242 

0. 042 

19. 

257 

0. 366 

2 0- 

237 

0. 199 

21. 

239 

0.314 

22. 

227 

.0. 052 

23. 

216 

0. 261 

24. 

217 

0. 303 

25. 

212/ 

0.314 

26. 

209 

0. 0,1 0 

27. 

210 

0. 105 

28. 

211 

0.240 

29. 

203 

0i. 136 

3 0. 

204 

0. 125 

31. 

19 

0.230 

32. 

115 

0. 042 

33. 

195/; 

0. 157 


l 

2 

3 

34. 

207 

0. 021 

35. 

202 

0. 042 

36. 

197 

0. 042 

37 

195/4 

0.272 

3 8. 

195/5 

0. 157 

39. 

218 

0. 010 

40. 

277 

0. 031 

41. 

172 

0. 010 

42. 

280 

0.010 


TOT "TO (TOpEH 

4 

6.879 


[TO TO- 1401 6/73/85-TO°TO°] 

S.O. 731.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for th* 
transport of petroleum from Hazira-Barilly to Jagdishpur 
in Madhya Pradesh State pipe line should be laid by the 
Gas Authority of India Limited. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962. (50 of 1962) the Central Government 
hereby declares its intention to acquire the right of usei 
therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object 
to the laying of the pipeline under the land to the 
Competent Authority Gas Authority of India Limited HtlJ 
Gas Pipe Line, 45, Subhash Nagar, Sanwer Road, Ujjain 
(M.P.). 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in person or 
by legal practitioner. 

HBJ GAS PIPE LINE PROJECT 


Village : Hinotiya Tehsil : Guna Distt.: Guna 


SCHEDULE 


S.No. 

Survey No. 

Area to be Ac- 
quiredfor R.O.U 
in Hectare 

1 

2 

3 

1. 

17 

0.042 

2. 

195/1 M. 

0.105 

3. 

195/1 M. 

0.627 

4. 

182 

0.063 

5. 

189 

0.324 

6. 

185 

0.073 

7. 

186 

0.355 

8. 

187 

0.052 

9. 

188 

0.261 

10. 

282 

0.063 

11. 

278 

0.439 

12. 

279 

0.178 

13. 

276 

0.240 
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14. 

251 

0.011 

15. 

275 

0.073 

16. 

254 

0.325 

17. 

253 

0.157 

18. 

242 

0.042 

19. 

257 

0.366 

20. 

237 

0.199 

21. 

239 

0.314 

22. 

227 

0.052 

23. 

216 

0,261 

24. 

217 

0.303 

25. 

212/1 

0.314 

26. 

209 

0.010 

27. 

210 

0.105 

28. 

211 

0,240 

29. 

203 

0.136 

30. 

204 

0.125 

31. 

19 

0.230 

32, 

115 

0.042 

33. 

195/2 

0.157 

34. 

207 

0.021 

35. 

202 

0.042 

36. 

197 

0.042 

37. 

195/4 

0.272 

38. 

195/5 

0.157 

39. 

218 

0.010 

40. 

277 

0.031 

41. 

172 

0.010 

42. 

280 

0.010 


Total 

6.879 


[No. O-14016)73]85-GPJ 


qr, m. 732 -^;, ^ ^ sr^^rr 

$ faTffaf^r Jf to ■srrqwF | fa qsqqror teit t 
^ftrr-»rM ft w $5ftfaror ^ qfar^ % 

% faft qrdfarr^T wrTfttq «fq qrfftqrr’jr fa. xttt 
famt ^rnfr 'rrf^ i 

*rk, to:, to TOfa $far | fa qr?ftr qft 
firaift % qqtro % faq tototto tr^it ft qfro 
ijfft ft qqftfa qrr srfaFrT srfarr qrroT ottow $ i 

«T?r:, to, q?>faqq wk <afaw q-n miTO (sjfft 
ft qqftfa $ srfwR q?r q#q) qfftfftro, 1952 
(1962 to 50) qft tott 3 qft tostttt (i) gq-rr 
tott wfarftt to srqkr *FTft jtr kiffa ^httot ft qqft 
ww to qftiTOT ^Fto qr^ft to «m toto 

ITTT fttfaff faTO I I 

fa 4'*w 5jfft ft fa-i'h/a qft$ ®Tfar, Tq njfa 
% #1 qfaTTOTO fftmft % faq; 5rr$q qsrq q rfWr fr 
TOTftfa qfa srrfaq'TqjT fao trq ft/, q, qq^q qrfq 
83 tot tott tit, qqqfa ( w , q.) 456001 
qfr to qft^rqr qft irrftfa ft 21 faff % ftfar to; 
q%qr 1 

qk ft*rr TOTO TTft TTWT fT TOfar fafa fevT : 
TO vf/ toft TOfar fa tot to to qr^rr $ fa gqjfl- 


grorrf to/toto tot ft ?t m faftt fftfa aqrrqnfi- qff 
qfacr 1 

TOT. ft/. q. ftq qTftqqnfa ft/ftro 
qrq: qrTOjftro to^ : trto faror: tifr? ttto: qsqsrkr 




n 

SHIT! ft.s 

qqftiq srfftrotT 
srro tot ster 
(tqrq) Jr 

1. 

4/1 

1.400 

q 

3 

0. 500 

3- 

2/l 

0. 740 

4. 

10/3 

0. 700 

5. 

10/1 ■ 

0. 040 

6- 

19/l 

0. 040 

7. 

13 

0.060 

8. 

11 

0. 550 

9. 

2/2 

0. 150 


q'ET ; — tfcrTO 

3.830 


(0-14016/ 74/ 85-ftW/. ) 


S.O. 732.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hazira-Barielly to Jagdishpur 
in Madhya Pradesh State pipe line should be laid by the 
Gas Authority of India Limited. 

And, whereas, it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User In the 
Land) Act, 1962 (50 of 1962) the Central Government 
hereby declares its intention to acquire the right of user 
therein; 

Provided that any person interested In the said land may, 
within 21 davs from the date of this notification, object 
to the laying of the pipeline under the land to the 
Competent Authority Gas Authority of India Limited HBJ 
Gas Pipe Line, 83, Subbash Nagar, Sanwcr Road, Ujjain 
(M.P.). 

And every person making such an Objection shall also 
state specifically whether he wishes to be henrd in person or 
by legal practitioner. 

HBJ GAS PIPELINE PROJECT 


Village : Lalpurjya Tehsil : Rajgarh Distt. : Rajgarh 
SCHEDULE) 


S.No. 

Survey No. 

Area to be 
Acquired for 
R.O.U. In 
Hectare 

1. 

4/2 

1.400 

2. 

3 

0.150 

3. 

2/1 

0.740 

4. 

10/3 

0.700 

5. 

10/1 

0.040 

6. 

19/1 

0.040 

7. 

13 

0.060 

8. 

11 

0.550 

9. 

2/2 

0.150 


Total Area 

3.830 


{No. O-I4016|74[85-GP] 
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733.—TO : tofttfETRSTtVtRI 
ft fsp ft ^ in^wp | fa tp 

ft ijftlrn—4*tfr ft m % Tfr^r 

% ffttr <rm «rroffa % «rfwnT ftr. im 
frorf ^ruft i 

afhc, *rer:, nf Rcfcr ^tt $ fa ^ffr wrfftlr nft f»rar^r 
$ irafaFi % fftft ar^ft Jr srfJnr *jfft Jr 

+1 arfw'M t arf^RT *Fm gjTqTPEp ^ i 

am:, aw, ark wfft* <rw mw (kjPt 

Jr 3'rftftr Jr srfeTR pt *rjfa) arfirPm, 1962 

( 1962 VT 50) <r OTTT 3 4?t ^TOTTI (l) STTT 
JTCTT DTfPnff VT Rftfa gTT TOR ft 3Eft 

gpfPr tt srfarn: arf^ra - frrft vr jpttt srrenr 'Jd 4 1 r < i 
iftfar Prt $ i 

araref f * tw »tfft Jr fftc^ra qftf strfar, eh %jfJr 
J: ftTft ttst ht^t froift % fan amfr'T hot srrftmO, 
hitter fttf 5TTf^ro»rftTo ftt. #,. qnrr ht*h 
83 5>4PT PR HlftL Tfa, TsfiT * (h. H. ) 456001 

«fft w srfk^prr qft mffa Jr 21 faff Jr ftfant wk 

srH $ht anttfr *rrft w strfar frfft fc - ga ; 
injr *ft <p*r pJ»tt fa «wr Hf | fa 

H*rcft ipnf wrftppr, w & fhp ftp# fafe wro- 
fi*ft *ft p*fer 1 


tfa. aft. #. % <tt$t m£r rfttre 


TTHTT : 

SureWt dijtflhf ; mfrljJE fWTT ; 

TTSFI^: TTwH 

(nw JEftf) 




3EJ^«ft 



WJRlo 

WTO ft. 

HHftftr arfw'PK 




«pt 




*) 

1 

2 


3 

1. 

7l/l 


0, 170 

2. 

6 


0. 005 

3. 

8 


0. 050 

4. 

9 


0. 130 

5. 

7/2 


0. 160 

a 

54 


0. 250 

7. 

52 


0. 095 

8. 

5 


0. 005 

9r 

56 


0.005 

10. 

47/l 


0. 060 

11. 

55 


0, 100 

12. 

57/l 


0. 210 

13. 

62 


0. 105 

14- 

58 


0. 050 


1 

2 

3 

~~t.. 



15. 

59 

0. 240 

16. 

60 

0. 0,31 

17. 

63 

0. 350 

18, 

67 

0.0.60 

19. 

68 

0.150 

2 0. 

69 

0. 0-57 

21- 

70 

0. 100 

22 . 

66 

0.005 

23. 

37 

0.032 

24. 

19 

0.005 

2 5. 

38 

0. 005 

26. 

3 9. 

0. 3.20 

27. 

41 

0.025 

2 a 

46/2 

0 . 24)0 


hlfi iff erfiei 

3. 015 


[*° a 14016/75/85-^^] 

S.O. 733.—Whereas, it appears to the Centra? Govern¬ 
ment that it la necessary In the public interest, that for the 
transport of petroleum from Hazira-Barielly to Jagdiabpur 
in Mftdbya Pradesh State pipe line should be laid by the 
Ga* Authority of India Limited. 

And,, whereas, it appear* that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the bujd described in tbc schedule annexed hereto ; 

Now, therefore, in exercise of the power* conferred by 
sub-section (#) of the Section 3 of the Petroleum and 
Wtoeral* Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962) the Central Government 
hereby declares its intention to acquire the right of User 
therein; 


Provided that any person interested ii> the said land may, 
within 21 days from the date of this notification, object 
to the laying of the pipeline under the land to the 
Competent Authority Gas Authority of India Limited HBJ 
Ga*, Pip© Line, 83. Subhftsh Nagar, Sanwer Road, Ujjain 
(M.P.). 


And every person making such an objection shall also 
slate specifically whether be wishes to be heard In person or 
by legal practitioner. 


HBJ GAS PIPELINE PROJECT 


Village: Daya Khedi Tehsll : Sarangur Distt. : Riy'garh 


SCHEDULE 


S.No. Survey No. Area to be 

Acquired for 
R.O.U; in 

Hectare 


1. 

7/1 

0.170 

2. 

6 

0.005 

3. 

8 

0,050 

4. 

9 

0.130 

5. 

7/2 

0.160 

6. 

54 

Q.250 

7. 

52 

0.095 

8. 

5 

0.005 

9. 

56, 

0.005 








[thtIJ— a(ii>] 

7TT7 ! 7T *7777 1 7777 

1 

T 

-5 

10 . 

47/1 

0 060 

11 . 

55 

0.100 

12 . 

57/1 

0.210 

11 . 

62 

0.105 

14. 

58 

0.050 

15. 

59 

0.240 

16. 

60 

0 . 0.11 

17. 

63 

0.350 

18. 

67 

0.060 

19. 

68 

0.150 

20. 

69 

0.057 

21. 

70 

0.100 

22. 

66 

0.005 

23. 

37 

0.012 

24. 

19 

0.005 

25. 

38 

0.005 

26. 

39 

0.320 

27. 

41 

0.025 

28. 

46/2 

0.200 


Total Area 

3.015 


[No. 0-14016 75|85-GP] 

*PT. 317. 73 4—77: *F^T? ^ 7? 37*7 jffTT 

t ftr if ^ 3 tmw & f^TEwfur rrm ft 

pftrr srftff if ^riRfBT'jT- 7 ^ f fe‘ifwn % off-rfor % 
Ri*} t nw •?tt i 57 ’h i J ,ffl*i 77 infti't,<,«! fir. sin 
fooif 77 ft 7Tft$ i 

afk W: 7£ 5T?ftcr iftTT £ ftr ff^fr J-nfrf N?r firarof 
% sr^fm f77 r(7^M h 4 77 ^ if ^)Vt ?rfjT ^ 
d'I N f-■ I W 3{ft| + l4 alVl T'^'ll 3[ iqqij'ti O i 

3f7: 77 7?IP-109 3?Y>" '9iI n 4 TUPT 7 Ilf 7 (vffif 
if ttttt % arftmr 77 yfa) arfaffpm, 1902 
( 1962 77 SO) 77 TPT 3 37HIN (l) 7PT 
5 KtT 5Tfa?Pff 77 7717 777 fHT %^W 1PW if 
TT’ffTf ■377t7 77 arflTTirr tTjH 7777 77 777 T 31777 
TTTHTTT srfft7 fTTT | I 

q»ld f*ft 777 7f7 if fffTTM tT|£ 5 7 f77, 777 7(7 
% TOT 7TC7 % fair 377^7 7£T7 

JTTrsrTPO', TTTrjTT fa TTftJTROT ft". 77. iff. if, 
Ml£'f r, l 1 £*1 8 3 >^7T7 77T 7T7T ’’fir, 73"j|<i (7 . 7'. ) 
456001 77 77 Tftl^TTT 3ft 7ffft<? ft 21 feftf 3r 
VffrTT 77" 7%77 I 

7 V 7 o*i | 3771177 777 7777 37 3 7f3T fq Pi ft? r -d 6 : 
7? 7t 77T7 777T fft 777 3^ 77 W77 ft f37 777ft 
7777^ ®7f3777 7 7 aft 77 fftftt fftfft RTTTftf 777 
7767 I 
U41 Or/84—3 


24. ioes / *^737 4, laofi 805 

T^T. ftf . 7. >7*7 77^7 71^7 ftftPNd 
777 737T 7gftt7 7TT77T f77T 77317? 7F7 (7S.7 ) 


777 7T 

3 C" 


R[77 

1 

31777 7. 

n 

777T7 TfgTTTTafa 
37 S.f7 (|7T7) if 

3 

1. 

7 0 8 

0. 256 

2- 

8 3 o/l 

0.118 

3 . 

829 

0.210 

4 . 

332 

0. 548 

5 . 

253 

0,012 

6. 

615 

0.100 

7- 

833 

0. 390 

8. 

697/2 

0. 331 

9. 

208 

0.005 

10 .' 

207 /1 

0. 095 

11 . 

185 

0.051 

12- 

186 

0. 076 

13- 

20 5 

0.090 

14. 

20 6 

0. 030 

1 5- 

547- 

0.010 

1 6 

190 

0.100 

1 7. 

254 /3 

0. 040 

1 8- 

572 

0.010 

19. 

57 3 

0. 010 

20- 

594 

0. 044 

21. 

565 

0.010 

22 . 

831 

0.013 

23 

61 1 

0.119 

24. 

5 89 

0. 096 

25. 

616 

0. 095 

26- 

593 

0,010 

27. 

59 5 

0.012 

28- 

59 6 

0.012 

29, 

602 

0 . 010 

30. 

603 

0.040 

31. 

60 4 

0.013 

32. 

628 

0.148 

33- 

629 

0. 106 

3 4. 

632 

0. 100 

3 5. 

633 

0. 066 

3 6. 

591 

0. 040 

3 7- 

(13 5 

0,166 

3 8. 

634 

0. 052 

39. 

588 

0.108 

40. 

590 

0.016 

41. 

587 

0. 190 
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1 

2 

3 

42. 

570 

0.318 

43. 

531 

0.0 10 

44. 

571 

0,096 

4 5. 

568 

0. 045 

4 6. 

566 

0.315 

47, 

54 3 

0. 238 

18. 

54 5 

0,189 

19. 

538 

0. 207 

10 . 

539 

0. 065 

51. 

530 

0.011 

5 2. 

5 37 

0.129 

53- 

533 

0. 322 

5 4- 

532 

0.010 

5 5. 

528 

0.253 

56. 

529 

0.010 

57. 

534 

0.193 

58- 

482 

0.023 

5 9. 

567 

0.110 

6 0- 

617 

0. 025 

61. 

618 

0 . 040 


jfFr: — itwm 

6-506 


[O 1 401 g/ 7o/ 8 5-3ff <ft] 


S.O, 734.—Whereas it appears to the Central Govern¬ 
ment that it- is necessary fn the public interest that for the 
transport of petroleum from Hazlra-Barilly to Jagdishpur 
in Madhya Pradesh State pipe line should be laid by the 
Gas Authority of India Limited. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto : 

Now, therefore, in exercise of the powers conferred by 
sub-section ft) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
I-and) Act, 1962 (50 of 1962) the Central Government 
hereby declares its intention to acquire the right of user 
therein; 

Provided that any person interested in the said land may, 
within 21 days from the dale of this notification, object 
to the laying of the pipeline under the land to the 
Competent Authority Gas Authority of India Limited HBJ 
Gas Pipe. Line, 83, Suhhnsh Nagar, Sanver Road, Ujjain 
(M.P.). 

And every person making such an objection shall also 
stale specifically whether he wishes to be heard In person or 
by legal practitioner, 

HBJ GAS PIPELINE PROJECT 
Village Dedla Tehsil Sarangpur Distt. Rajgarli State M.P. 

SCHEDULE 


S.No. SuiveyNo. Area to be Ac¬ 

quired for 
R.O.U. in 
Hectare 

" I 708 0,256 

2. 830/1 0.118 

3. 829 0.210 


19S5/PHALGUNA 4, 1906 

[PARI II 

Sec. 3(ii)] 

,-,iv - 

l 

2 


3 

4 . 

832 


0.548 

5. 

253 


0.012 

6 . 

615 


0.100 

7. 

833 


0.390 

8 . 

697/2 


0.331 

9. 

208 


0.005 

10 . 

207/1 


0.095 

11 . 

185 


0.051 

12. 

186 


0.076 

13 . 

205 


0.090 

14 . 

206 


0.030 

15. 

547 


0.010 

16. 

190 


0,100 

17. 

254/3 


0.040 

18. 

572 


0.010 

19. 

573 


0.010 

20 . 

594 


0.044 

21 . 

565 


0.010 

22 . 

831 


0.010 

23. 

611 


0,119 

24. 

589 


0.096 

25. 

616 


0.095 

26. 

593 


0,010 

27, 

595 


0.012 

.23. 

596 


0.012 

29. 

602 


0.010 

30. 

603 


0.040 

31. 

601 


0.013 

32. 

628 


0. J48 

33. 

629 


0.101 

34. 

632 


0.100 

35. 

633 


0.066 

36. 

591 


0.040 

37. 

635 


0.166 

38. 

634 


0.052 

39. 

588 


0.108 

40. 

550 


0.016 

41 , 

587 


0.190 

42. 

570 


0.318 

43. 

531 


0.010 

44. 

571 


0.096 

45. 

568 


0.045 

46. 

566 


0.315 

47. 

543 


0.238 

48. 

545 


0.189 

49. 

538 


0.207 

50. 

539 


0.065 

51. 

530 


0.011 

52. 

537 


0.129 

53. 

533 


0.322 

54. 

532 


0.010 

55. 

528 


0.253 

56. 

529 


0.010 

57. 

534 


0.198 

58. 

482 


0.023 

59. 

567 


0.110 

60. 

617 


0.025 

61. 

618 


0.040 


Total Area 


6.506 


[No. 0-14016|76|8J-GP] 
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TrTrspTJT insTt 2.1, toss /tuft 4, 190 


Qt> 


TT.sn .73 5 .—nw: TTTTR TT ^ Mk 


% ftp nrrffRT if ^ STRFqT t far RKRsMt TRJf 
if SfjflTT aj^ft if mM^TR FTT ^rTfaTOT T qfa- 

%■ far tw htM % rMpto fa. 

amu ffasfa "4pfr mffpr 1 

afft mu w. srdtrr £kr & fa tt^ mfnf Tt fa- 
snfa % mr'm % fafa nairas tf Tfaf 

vfk if Turk spr srfarR nfm TvTT stttbtt % 1 
«rt: *ur q^Tfaqrr ? tr ijffar tttt nr?fr (fair 

if mfafa % fafafiR TT Tufa) faWfaRR 196 2) 

( 1962 TT 50) fa fTRT 3 fa SRHFT (l) 3T7T. 
5PT«f fafffa TT sfafa Tfa 7rr fa-fa TRqrR •? 3'faf 
ttot tt trfsrTTT =qfa?r farm tot stttt ufa- 
jm faMr fen t 1 

arsref fa to fair *r fa sqfar m 

4j1if % rfr# thr "fifa ffafa ''n fw faw mppi 

Mfafat HTfafa % fairTar rT. CRT. iff. fa 

ufa far 4 , m mm mm fa “fair (n, sr.) 

456001 fa rt fa fara if 21 fan % 

far tt fan 1 ' 

fa dm fan TRf mm rrr fan ffaffan : 
fa fan ffanr n^ nr?nr % far mrfa. 
^nfa sqfanrn tt n fa m Mir mwfa tv 
mw 1 

itr. fa. af. nn 9 T?t nr^n fafa 


FTR : ^TTPTTOT niffa : tnmfaraT: TFT TRT: (faf-faf) 




3 TJ %. 1 

tgfaT R, 1 

mTifn 3 fftlTK We 
TT liter ( R) 

1 

2 

3 

1 . 

447 

0 . 094 

2 . 

463 

0.2 30 

3 . 

467 

0 . 6 27 

4 . 

469/1 

0 . 105 

5 . 

46 9/2 

0 . 230 

6 - 

464 

0 . 209 

7 - 

492 

0 . 084 

8 . 

490 

0 . 240 

9 - 

48 9/2 

0.052 

10 . 

494 1 

0 . 209 

11 . 

495 /- 

— 

12 . 

-196 J 

— 

13 . 

485/1 

0 . 209 

14 . ' 

483 

0.167 


807 


1 


15 . 

295 

0 

. 105 

1 6 . 

294 

0 , 

042 

17 . 

509 

0 . 

209 

18 . 

511 

0 , 

195 

19 . 

48 5/2 

0 . 

280 

20 . 

484 

0 . 

230 


TtR— 4 FT 31 < 3 'fief 

3 . 

517 


[<fo O- 14016 / 77/85 M 'ft] 


S-0 735,—Whereas it appears to the Central Govern¬ 

ment that it is necessary in the public interest that for the 
iiansport of petroleum from Hazira-Barilly to Jagdishpur in 
f.fadhya Pradesh State pipeline should be laid by the Gas 
Authority of India Lmitcd. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Sect on 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act. 1962 (50 of 1962) the Central Government here¬ 
by declares its intention to acquire the right of user therein; 

Provded that any person interested in the said land may 
within 21 days from the date of this notification, object to the 
laying of the pipeline under the land to the Competent 
Authority, Gas Authority of India Limited, HBJ Gas Pipe 
Line, 45, Subhash Nagar, Sanwer Road, Ujjain (M.P.); 

And every person making such an objection shall also 
slate specifically whether he wishes to be hear in person 
or by legal practitioner. 


HBJ GAS PIPE LINE PROJECT 


Village RusallaKhurd Tehsil Issagarh Distt. Guna 


SCHEDULE 


S.No. 

Survey No. 

Area to be 
Acquired for 
R.O.U. in 
Hecture 

1 

2 

J 

1 . 

447 

0.094 

2. 

463 

0.230 

.3. 

467 

0.627 

4. 

469/1 

0.105 - 

5 . 

469/2 

0.230 

6 . 

464 

0.209 

7. 

492 

0.084 

8 . 

490 

0.240 

9. 

489/2 

0.052 

10 . 

494 1 

0.209 

11 . 

495 V 

— 

12 . 

496 j 

— 

13. 

435/1 

0.209 

14. 

483 

0.167 

15. 

295 

0.105 

16. 

294 

0.042 

17. 

509 

0.209 

18. 

511 

0.195 

19. 

485/2 

0,280 

20 . 

484 

0.230 


Total Area 

3.517 


[No. 0-14016/77/85-GP] 
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AT. AT. 736-—RR: A^ITR R7ATT AT RR TTcfTTT 
pTI | fA ATAf?A Jf R?f 5TTPW | 1% RETT STAR 

TRA it U^rR-EFRr-TTRfrRTT ^jtftffAR % TfTA^A a 

fRR TNT TNT RA ART APRER AT Trf‘JR7RT fA. 
37TT ftraJli Apfl AlffA 

aftT RA: A? R=ftA fTTAT t fA RRt AT#AT AtfAWrA 

% taUta % Far n^r|q-iR^- ar^at if aFra RfR a 
RTRPT AT RftFPR 3Tl%R P7IT RTATAA | I 

3f?r: AR TRtfAAR aflt ^ftRT TIER AT?A (A fA 
R ATATA % AftjAR AT 3RfA) RftrfATA 1962 
(1962 Al 50) ffft ART 3 At RAART ( l) £TTT 
TTA urfTRRf AT TRET ART |R ARTR ATATT % TAR 
STATA AT RftjAT r ApRA ATA AT START ATRA TTrpj- 
5TTT AtfRA fAAT I 

RSfref fo ATT R ft-TARR Atf ERftfA TR *jfA 

% AIR TNT RTSTA f'TOTA fRiT 3TTSTT ASIA ATAATCT 
RTAffpT RR 5RftTT.TR ftr. RA. tfr. A. TNT ANA 
83 TJATA RRA ATAT TTR J A3RR (r . T . ) 456001 A'! 
?r 3?ftj^AAT Tft cruftt a 21 ftrAT r vfftn: at arat i 

SIR RAT RT^T R77f ARTT sAftlA fRftrfT^TR: 
T? tff AAA A ART fA TAT Aff A? AlfdT | fA AATft 
ARRTf ^iTftfcTRA A AT RT fART fAffl 5RRATR> At 
ATAA I 

RA. At. # . RA Tt£t ATfA RRTR 
RTR A TART AffftfR TRRS fART—TRR? RUT (rERTRA) 

3RJ^Rt 

3pT A . A ART r . ATAtR SfftjATT AAA AT iff A 

(5TRA if) 

1 2 3 


1 . 

777 

0 , 

. 013 

2 - 

778 

0 . 

390 

3* 

7.8 0 

0 . 

306 

4. 

781 

0 . 

480 

5. 

785 

0 . 

090 

6. 

812 

0 . 

026 

7. 

813 

0 . 

294 

8 . 

811 

0 . 

120 

9. 

810 

0 . 

080 

10 . 

816 

0 . 

012 

11 . 

846 

0 . 

040 

12 . 

CO 

o 

<1 

0 . 

050 

13. 

797 

0 . 

030 

14. 

875 

0 . 

031 

15. 

877 

0 . 

250 

16. 

874 

0 . 

053 


1 

- > 

3 


17- 

819 

0. 

026 

18- 

818 

0 

. 070 

19. 

88 2 

0 

. 010 

20 - 

883 

0 

. 030 

21 . 

884 

0 

. 150 

22 - 

1143 

0 

. 180 

2 3- 

1 142 

0, 

,160 

24- 

1147 

0 

. ISO 

2 5. 

1149 

0. 

222 

26. 

1150 

0 

280 

27. 

1152 

0. 

052 

28. 

1 133 

0. 

0 13 

29. 

1129 

0 . 

150 

30- 

1104 

0. 

030 

3 3. 

1103 

0. 

080 

3 2- 

1097 

0. 

016 

33. 

1102 

0. 

010 

3 4- 

1088 

0. 

06 5 

3 5- 

1087 

0. 

240 

36. 

1082 

0. 

084 

37- 

1086 

0. 

300 

38. 

108 5 

o. 

039 

39. 

1066 

0. 

033 

40. 

1067 

0. 

240 

41. 

1064 

0. 

120 

42. 

1063 

0. 

150 

4 3- 

1060 

0. 

019 

44. 

1062 

0, 

060 

45- 

1056 

0. 

013 

46. 

1059 

0. 

013 

47. 

1058 

0. 

020 

48. 

784 

0. 

010 

49. 

8 15 

0. 

010 

50. 

880 

0. 

126 

51. 

873 

0. 

015 

52. 

1101 

0. 

010 

53- 

1096 

0. 

010 

54. 

824 

0. 

020 


RTR :—f A iff AAA 

5. 

52 1 


[A. O_i4016/78/8 5-At° 'ffoj 

S.O. 736.—Whereas it appears to the Centrul Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hazira-Barilly to Jagdishpur in 
Madhya Pradesh State pipeline should be laid by the Gas 
Authority of India Limited. 

And whereas it appears that for the purpose of layinp 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto; 
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Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act. 1962 (50 of 1962) the Central Government here¬ 
by declares its intention to acquire the right of user 
therein; 

Provided that any person interested in the said land may, 
within 21 days from Ihc date of this notification, object to the 
laying of the pipeline under the land to ihc Competent 
Authority, Gas Authority of India Limited^ HB,f Gas Pipe 
Line 83, Subhush Nagar, Sunwcr Road, Ujjain (M.P.), 

And every person making such an objection shall also 
state specifically whether ho'wishesh to be beard in person 
or by legal practitioner, 

HBJ GAS PIPE LINE PROJECT 


Village Chosal^ Tchsil Rajgarh Distt. Raigarh 


1 0 S n 

/ 971^ 4, fMK. 

8 ( u 

i 

o 

3 

43. 

1060 

0.019 

-14. 

11)02 

0.060 

45. 

1056 

0.013 

46, 

1059 

0.013 

47. 

1058 

0.020 

48. 

784 

0.010 

49. 

815 

0.010 

50. 

830 

0.126 

51. 

873 

0.015 

52, 

1 101 

0.010 

53. 

1096 

0.010 

54. 

824 

0.020 


Total . ret 



[No. O-I4016/78/8J-GPJ 


SCHEDULE 


S,No. 

Survey No. 


Area to be 
Acquired foi 




K.O.U. in 
Hect .re 

1 

2 


3 

J. 

777 


0.013 

2 . 

778 


0.290 

3. 

780 


0.306 

4. 

781 


0.480 

5. 

785 


0.090 

6 . 

812 


0.026 

7. 

813 


0.294 

8 . 

811 


0.120 

9, 

810 


0.080 

10 . 

816 


0.012 

11 . 

846 


0.040 

12 , 

807/2 


0.050 

13. 

797 


0.030 

14. 

875 


0.031 

15. 

877 


0.250 

16. 

874 


0.053 

17. 

S19 


0.026 

18. 

818 


0.070 

19. 

882 


0.010 

20 . 

883 


0.030 

21 . 

884 


0.150 

22 . 

1143 


0.180 

23. 

1142 


0.160 

24. 

1147 


0.180 

25. 

1149 


0.222 

26. 

1150 


0.280 

27. 

1152 


0.052 

28. 

1133 


0.052 

29. 

1129 


0.150 

30. 

1104 


0.030 

31. 

1103 


0.080 

32. 

1097 


0.016 

33. 

1102 


0.010 

34. 

1088 


0.065 

35. 

1087 


. 0.240 

36. 

1082 


0.084 

37. 

1086 


0.300 

38. 

1085 


0.039 

39. 

1066 


0.033 

40, 

1067 


0.240 

41. 

1064 


0 . 120 

42. 

1063 


0,150 


HL arr. 737-—TT: TTTirT =pt To JRfVrf 

jfm % % FtnfS'T if 3fUT?W t % ironT%5T TTJT 

if ^sfUrx-T^ffr if TT fctfWT % TfTTfBT % 

f-BT TFT FITT 'TFTfT TT TTfanTT fa' 3TFTt»T 3TTT 

f'TOrt ifT^r =TTf?q‘ I 

3ftT Tf: T? Mcftrr KTT1 & fai faff FlfTf Tit 
fTOBf % TTH fi fa"T r/TTTTTIJ TTffTT if Tf%T 
•fffa if I3TTFT TIT 4ffcpSTT 3ft%fT TUFT srPTTTTi £ I 

TT: tfjtfaTT 3ITT ^f-TSf TFT FFT (*ffa if 

TTTTT Ti BffcTTrR tpf Wf) srfVfTTT, 1962 ( 1962 
m 5 0) 5pf JTTT 3 TTT i?TtTTTT ( l) g'FT 7FiT FTfTrTTT 
Tf TTTT TF% frr ipTjffq- spcnTT ff ??fif TTTTT TTT 
'dfTTiF SffaT TILT TIT 31W 3TT3R TTTSFiT sftfw 
q 1 

TWcf % TTT if fecRI? Tift °TfTeT xjfif 
Ti ift% TFT FF<T fTOFf % f 7 ^ afFTT-TSTT TlfanTtf, 
'TTFflT TT TlfTTFT fa. , TR. fa. fa TFT FTfar, 
-IS, nj'TTT T T T T , fafa TTT, TJ&T (jf.JT. ) 45600 1 Tit 
FT affair Tit TFW if 2 1 ffaff % faiTTTTT FTTTTI 

far TTT 3TT9TT Tufa TTTT SffTT fTfaffaFT: 
T? fa TiTT TFTT 1% TOT TfT T? =TI^TT % 1% "JTTTT 
TTTF STfTTTT ^T if fa TT ffifa faftl FTTTfa fa 
TTTfa I 

rrsf, fa , fa far TFT ETFT Tfa«F 
7TT" Ffafa fafifa rnfafa Tiff ffaTT-TTT TEStf (rft^TTTT) 

■iTFffa 

3Ejn . FTCT if . FTTTT fajFF FT-T TT fa* 

(fTT4 if) 


1. Ill 0,3 14 

2. 1 12 0,304 

3. 110 0.177 
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1 2 ‘ 3 ~ l ~2 — —— _ 


4. 

117 

0 

. 209 

5. 

116 

0 

. 021 

6. 

115 

0 

. 105 

7. 

118 

0 

. 105 

s. 

114 

0 

.314 

9. 

147 

0 

. 063 

10- 

152/1/5 

6 

. 251 

11. 

152 / 1R 

0 

. 784 

~ 12. 

149 

0. 

, 105 

13- 

1 50 

0. 

,418 

14. 

158/ lfa. 

0. 

. 283 

15. 

153/2 

0. 

338 

16. 

157 jm 

0. 

58 5 

17. 

15 5 / W 

0. 

042 

18. 

155 jm 

0. 

230 

19. 

177 

• 0. 

042 

SO. 

62 

0. 

075 

21. 

158 / far. 

0. 

355 

22- 

164/ far. 

0. 

011 

23. 

157/ W 

0. 

042 

24. 

153/1^ 

0. 

Oil 


fair; — faiRR 

5. 

214 


[*f. O- 14 0 16/79/85- sff eftj 


S.O. 737.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Haziia-Barilly to Jagdishpur in 
Madhya Pradesh' State pile line should be laid by the Gas 
Authority of India Limited. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Sect on 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in' the 
Land) Act. 1962 1.50 of 1962) the Central Government here¬ 
by declares its intention to acquire the right of user 
therein; , . 

. Prov ded that any person interested in the said land may, 
within 21 days from the date of this notification, object-to the 
laying of the pipeline under the ' land to the Competent 
Authority, Gas Authority of India Limited, HBJ Gas Pipe 
Line. ’ 45; Subhash'Nagar. Sanwer Road, Ujjain (ALP.). 

And every person making, such an objection shall also 
«t»te «■ .’L ,sV*’.‘sr he wishes to be heard in person 

or by lee:.. 1 . ■■ 


4. 

117 


0.209 

5. 

116 


0.021 

6. 

115 


0.105 

7. 

118 


• 0.105 

8.' 

114 


0.314 

9. 

147 


0.063 

10. 

152/1/5 


0.251 

11. 

152/1 K 


0.784 

12. 

149 


0.105 

13. - 

150 


0.418 

14. 

158/1 M. 


0,283 

IS. 

153/2 


0.388 

16. 

157/1 KH 


0.585 

17. 

155/1 /K. 


0.042 

18. 

155/1/KH 


0.230 

19. 

177 


0.042 

20. 

62 


0.075 

21. 

158/1 M. 


0.335 

22. 

164/1 M 


0.011 

23. 

157/1 K. 


0.042 

24. 

153/1/k 


0.011 


Total area 


5.214 


TNo. O-l 4016/79/85 -GP] 

TT. 3TT. 733.-qrf: TRipR fa if? 5TcfVcr 

ffarr | fa fa+ffa rtrwe t JTstr sr^r TFHf 

n ffaR-fafa % m; ^IfaiHT % 

% fa# RTfa ?TTTT RRcffa ’fa RTfafTCir fa. STtl 

, fa^rf • ^rfar Riffa i 

arH m: m Tdfa |far | fa nfa ?rrfaf fa 

fa®fa % fafaT % fa# PdfaTRii if qfarf 

IT fa # efapfT qtr fafafTR arffar tfiRn | , 

3RT: 3jq #ftfaiHT #fa ^ffaf RTfa 5rr^T (wfa 

# RR#fa % fafafR qrj 3farT) 3rfafqqq ; 1962 

( 1962 qiT 50) fa SiRT 3 fa SWRT ( l) 1RT 

TTff srfafaf TT mm qrfa |tr fafaq RRPR q grfa 
fafapR affa?f TR# RT 3jqqj siRR CcR 
srt fafar fain | i 


HBJ GAS PIPELINE PROJECT 
Village Barkhedi Dhekani Tehsil Guna Distt. Gqna 
SCHEDULE 

S.No. Survey No.. • Area to 1 be , 

Acquired for 


R.O.U. in 
Hectufe 


1 

2 

' I 

' 3 

1. 

111 

0.3(4 

2. 

112 

0.304 

S. 

110 

0.177 


'3RT# fa ■ Kjfa ij fftras fa# sqffa tjq ;qfq 
% fa# 9 HR HRd f#5T# % fair 3TTjfa j srrfgqnfa, 

RKeffa far srrfaqRjT fa., TTosffcfao errln, 45, 
RRTT RiR, *ff#T TTR, (W.T. ) '456001 fa fR 

fafaRRJ fa (TRfaf # 2 1 faff % fagr- 9R RfarT 1 

3ffa ffar 3n#r tr# rrtt fc sfafa fafafa^err 

'fa T«FT fapT fa TUT Rf Rf RRrTT | fa RFffa 
’pFirt sirfam m # fa rt fafar fafa stRRrfa far 
RTqfa 1 
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SR^ft 

RR. #V. 3. #R RTfr RT#R RDFR 


SCHEDULE 

HBJ GAS PIPE LINE PROJECT 
Village : Padriya Tehsil : Guna Distt. Guna 



RTR—TSfCTT fT^RPT <THT f?PTT—RTF CRT (R*T-5i%Vr) 

3R^. RRTT H . RRTIR srfaTTR: 3T3TT TT !{fa 

(tWT# #) 


1. 

57 

0 

. 784 

2. 

58/2 

0 

. 364 

3.' 

60/7 

0 . 

. 021 

4. 

62 

0 . 

. 063 

5. 

64 

0 . 

105 

6. 

66 

0 . 

293 

7- 

6*7 

0 . 

178 

8. 

68/l 

0 . 

355 

9. 

68/2 ## 

0 . 

, 240 

io.- 

68/3 

0 . 

010 

11. 

60/6 

0 . 

293 

12. 

59 

0 . 

021 

13. 

60/5 

0 . 

010 

14. 

56 

0 . 

010 

15. 

6 5 

0 . 

010 

16. 

207 

0 . 

021 


4W : JR R5PRR 

2. 

778 


15- 0-14016/80/85-^. <ft.] 
*S*r. fr, rr Rf#T 


S.No. 

Survey No. 

Area to be 
Acquired 
for R.O.U. 
in Hectare 

1 . 

57 

0.784 

2. 

58/2 

0.364 

3. 

60/7 

0.021 

4. 

62 

f .063 

5. , 

64 

0.4B5 

6. 

66 

0.293 

7. 

67 

0.178 

8. 

68/1 

0.35* 

9. 

68/2 M.S. 

0.240 

10. 

68/3 

0.010 

11. 

60/6 

0.293 

12. 

59 

0.021 / 

13. 

60/5 

0.0! 0 

14. 

56 

0.6l0 

15. 

65 

0.010 

16. 

207 

0.021 


Total are". "’ 2.778 


[No. 0-14016/80/85-GP] 
M. S. SRTNIVASAN, Dy. Secy. 

RTPP'R srfc Tf^TlT spFTr*r RST^T 

Rf fewfr, 4 UTWfr, 1985 ■ 

TTo 3TTo 739 ;—%EfiR ftnfTT^T RpRrc srftjflWT, 

. 1973 ( 1973 TiT 59) # RKf 13 # RWTT 

( 2 ) T'Ti srct 7 iP etti -tt tret -trT ^ %3 frR 
*TRRR %RTT TTKfrT-ft RftR? R 7TnW 3T7R % 
ariT ttTTjrTr wr RpafRiR # fRTr TTffr # rtr 
Sftf fTR-f^fecT RUffEPT TT=ft f ; 3rR?cT :— 


S.O, ,738 ; —-Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that; for the 
transport of petroleum from Hari-n-Berilly to Jagdishpur in 
Madhya Pradesh State pipel.- -. ,iv,:'»i i / laid by the Ga* 
Authority of India l imited: 


And whereas it appears that for the purpose of lavin'- 
snch pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto; 


R4rT RRipt ir “tfm”' RlR % 3{RT4 cT 
RTfTRJ? if mlWn RiR RRTT 13^ 

% 317# 37TRR 3 R '‘RR. sfT. PR.” R%3Y8TT % ’RT-T 
7T “^otT^-otTRotTB-o” RilTRiSTT RScTFRiflR f%R 
I 

[rW -fro 2 7 02 l/1 0 / 8 4-^F ! ft4#V] 
R§I f?R? RfsT-bRl - 


Now,. therefore, in exercise of the powers conferred b 
sub-seetion (1) of the Sect^n. 3 of the .Petroleum an. 
Mfnerals Pipelines (Acquisition of Right of User in th 
Umd) Act. 1962 (50 of 1962) the Central Government here 
by declares its intention to acquire the right of use 
therein : ' 


Provided that any person interested in the said land mav 
witlutt 21 days from the date of this notification, object toth 
laying of the pipeline under the land to the Competeri 
Authority, Gas Authority of Lidia Limited. HBT Gas' Pip 
Lme, 45, Subhash Nagar, Sanwar Road. Uiiain (M.P.): 


And every person making *ueh an obiec ,; on shall also 
state specifically whether he wishes to be heard in person 
or by legal practitioner, 


MINISTRY OP HEALTH AND FAMILY WELFARE 
New Delhi, the 4th February, 1985 

S.O. 739.---In exercise of the powers conferred by sub¬ 
section (2) of Section 13 of the Homoeopathy Central Coun- 
c : l Act; 1973 (59 of 1973), the Central Government after 
consulting the Central Council of Homoeopthy, hereby makes 
the following further amendments in tire Second Schedule 
to the said Act, namely:— 

In the said Schedule, under the heading ‘Orissa' against 
serial number 13B, relating to Berhampur University, in 
column 3 for the abbreviation “M.B.S.”, the abbreviation 
“B.H.M.S.”, shall be substituted. 

[No. V. 27021110! 84-FIomeol 
BRAHAM DEV, Desk Officer 
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tfT ark ftiRF fa^TF ff 
(F fcrF faFTF) 

TOt 6 FTpR)-, 198 5 

kktF faq arkFnfpT Iftttf (srfFfkFT) ttfrt fFfFFFkr^ft, 1984 

TT, FT. 7 40-—-RFFtF ark TTTFkT fFFTF fa FfcjfSpTF 19R1 (1981 FT 61) F?t HTO 60 FT 
TTarrr (1) % F^FTF if snrffiF fT5t4 ^fT ^7 FTWT F %kTF ffw STTT arFTfffeF TT^F t'C F?T3rfFkFF FTFTPT 
fafaFFTF^T 19 8 4 WF FFFF H + lP(M Tl FTFt t I 

[RRO *fk FfFF 14 4/ffr, 4 / 84*8 sj 
kr. ftteftttf<f, fffn*r 

Trrfrir rPr ark RTjjkr (fftf fa (srPrfecr) FrFRr fFFFPT*rV 1 984 

TflftR ffF fa' FPfPF fRFTF FF arfefFFF, 1981 { 19S1 "FT 6l) FkT 6 0 FT PFET'Tr (l) tTTTTFFk 
srfkTFT FT TRET Fkr gir TF^fTfr ark FP^T fFFPF 3k "FT kklF FtT, %ktF FTFTt % 1x3 TTFFR F afk FPffrF 
\rfa fa % irnTsf *t fFPFfkfacT fFFR fTOffkr F7FT t:— 

FkFFEFF sreqrq-T 

1, FfSFF FTF 3lk RRF : ( l) SF fFFRT Ft fa 3fk FFTTF fFTFF fa (ar %fa rT) FkTkF fF F TTT F T f t, 

. 1 9 8 4 FST TnTPTT 1 

( 2 ) F fFFF *TRF % TRTT? Si TPFTfaTT ?kr FT Fkkr F F1F fTf I 

2 . qfTvrnTTR ; if fFFFT Sr ff ff stfftfftt s-T^-r^rr Fj^-ferrr f ft— 

(ft) srfsrfFFF FT fa kktF frfR ark FR>T fFFTF fa arfafFFF, 1981 (1981 FT 6 l) SIFT I 
(FT) “FFTSFR qRqF’' FT fa yFT 14 R “FilkT ( l) % FFFF Ff%F FFTjjFTT rRrF ^IFT I 
(f) “fRfRT RfR” FT fa RRT 13 Y'r FTORT ( l) % bTFFF FfcF “FIFFRT FfSrfF” ^RTT I 
(«c) "£trt”ft ff akyfFFFk am# skr 1 

(f) PT MfFF it RTF fRT afk R F^Ffank FT rkTF fFR FFT t, ^FF fkFk fRfTRT F?ff ft Ft £, FFFT 

fa\ fa FFFT "FT^Fr FT FFF FF F if fFktFffF F fein FFT I I 

WSFTTf-TI 

*Fof i Frft fFfIf fit fffT fs% 

3(1) FFFFTRT fFfFf % FFFFFSf t£\ tTPTT FR TFT ^fa : —tFFFtTT FfSrFF Sr FFFeT WJ fF%F 4 I fa FKFBfT 
ifKT FTfFS' Ff^fFtF^F 3PF Ff?5TFT stf— 

(ft) srrrr 6 TF ffrut (1) t stfft (tt), (f) (f), ark (■?) % ffff (f^ff Sr Sr fft 

(r) otft 0 fFt tjfhtrt ( 3 ) % ffFf Fffff '/'FfttFfft FtFsiftt Sr Sr, fF? fa |f, FT oc 

2. TT^F FT TT FTFkF FPTFR F'FTF T Ff t T FT® F^T FFFF FFFFF’f, FTF % FtR fFFR ?T FirFfTF FTFFT 

Sr ffFjf wFftffT f 4 attFR, ff FfffT % FpnarFi ark ft# grn fff-fff ft FkT W fif ft% fkfF ft ftfitf 
IfffF % ®T»fTF FTk-Fkr fFfFf F FtF^f sIfT > 

4.(1) TTFFTlk TTfFfF fF FTFT :—« 65T TOW fa. FFF FT F FfuFtf 4fk', FFFFtST tFfFf fF Ft 
ft? S( oft ftf Sr ^ft fft% % r fa fffftttt fFfFf % fftft ftt fft St f>f ff Iff w\ krt^ ^fft 

TF(lTTft FTfE F F5FT Sj' FTF F rpil I FTTJ FrT -Till&T iTTFFFFT TTF^T^ ST Ft, FTTFFTkr FfFT f F?T FPFT VTPF % fTTfr vft 

3PF FFTF Sr FFTFT FT H«TFT F I 

(2) FFt F’fFST FTTFF'kt FfFfF Fft 51TFTF FFFT ^RfFT FTFFFF FFFlSr fr FT, FF fSFfiT if 'MFEl’CT FfofF % 
F TTFT Fit FTF F FTF FTk fk FTf ?FTF fROT TT FTrnfr FTfFT F if FTF F FT I 

( 3 ) fa^ k FFT 9 TFT :— fTFt FF^F F FOTF FfF fkFt faw if FFfWF^TF Sr Fktk FT Ft FF^Rt FfAfF 
FKFk FUT FFF P4tF FT FTfFF FTT? 3 FF FFRr fFFT OF FTfFF FFkT F?T F^FfprfF if FSFT if 
C^fSf"r FFTFT JTF FFT FFT FTFlTlft FfSfF FT Fft 3PF FFTF FFF FfSfF F^T t3F FT F^FSTFT F4FT | 
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813 


(4) *nrjfw; qr p hrkt trfafa % tfta rrepfr % foot f ^ ait etttt 6 ait grom (1) % ora (aft) ht 

(tft) m amr afs (i) % srafa fr^aa Rr^ara £rt Ri%r,fsaif aft rmgfa ftft 1 

(5 ) 3 rsrf^ oar fanrtff Jr 3 R 7 nr $w a ^t arfaf>m % qrrara artr tt^R ark rrnfkr fa-arra fa? 
rrmRir ftwra^t 1082 srqqqr rtrrq fRr tt.i 4 *Prfr -hT 4 Rr ait fsafr %faro; *ft ott arjj frnj $fflt Rrt ot$ f 
of? aft | 3<)'Ri % fair* ?rnj tftdt ^ 1 

(e) fsarf ait «pmT^r: arpfout ofqfa aft qgfar fsar aft a>i 4 ai$ ait srfa fsar ait sratstaT vair aTJr aura 
am sa £5*? Jr qT-snrratff tsar Jr swisrlrtf £t anit Jr $rs ati-fqfirrair aft rj^rr^ sraTfor aft 
'■*11‘Hlt I 


STSqT^f—III 

6 ( 1 ) rrm^rrct qfkr^ art tsai: 3 iwst stw soait sroqfkrfa Jr snra ftfator frft orfta sfk itf aim qr 
fisr# f fJrsrffta ar? ^■r r gan 1 qf^q aft $3ar tp^R- far % quia armfem Jr tmnma: e or? if oar 
arrr*(RTrnrct|ark TRTT^rr qfam% omff ait am f am 15 fqa aft aw^ tt ftorrijiftmfarq f jar 
oaf l 

(2) tariff anont # arwnsnrft Mt fsar Jr sqfoaa Jfaroqaf^f atrnufvrcqftaa Jraiaw am srq?r 
m <tt orfirq qitf arm on*q wit itit OTtma owr aft sryrfpafa Jr fsar if rrampm qftq^, Jr sqfaqa 
rrmff gro ^or »ptt aft$ w oaw oatTiarp: qftma ®f?r fsar art aTtawn aRor 1 

(3) fsar (nm^fijr) : w-n^'K qftqq Jr qqr n?re?r (aro g^kfiw) m qkr to qfr «rq jfr, 
qfkr? tfr ^ otf qft n^frr ^ 1 

6 . ( 1 ) «vn% yn; qfcr5 % rrcrtfr % ts* Jf gqrfjanr * fwcf ^ a : rrmr jh armfta f^srt 5^ % 
arfeqiT^ qT *Ft ©trqrr rrm^qrrr Tfrcr^ % sr^t rrarq ait qftq^ *ft srJjt Jr Rtrj; fwt 
wr ftnrr r>o 200 fttr qrnrit 3 rk rnm ^ ftxm <r# irfa aitt $ at, srfogta 

%afta nrarrT i^t ^t-jmPrd qa *rrefta ft^ % % q^m # at* arm tow tt fafa t ^ g: atf 
tt ait wjrrfr 1 

(2) wnpfrTT qfcn % rnrca aftPridar | (ska fa%i?pp ot yitaaftw Main ait e Jy a ^ , fti ¥t hsv Jr 
ofJqtara ^ tt ^ apar tra »mt srRaa^t art *fr$ aft ^sait Jr anfw tjtJ- qr^aftit' S i 

( 3 ) a-MiffTR qfkK%aqFr aft«rrafcr fmi or rn:arn:% 3rfsrarrft^ srtiaft 4sav Jt afJrrftrr?t?t Jr 
frrtr 9 pr rpt Jir^ ar^J oft smr ait tsaif Jr ot^rt sjtit# nrtfq ^tit 5 1 

ar^mr-iv 
orqpar srra^R' 

7 JnjTiotJ Tp^ta far urr atft an^ arafr srrfenff, Jrrataft, snfkat 3^ ^ama % ri^sr q Jrarr wJ ait 

aqaw ‘RarfOT I 

8 OTfaar %arr : <r«$4 far aa orfqar Jtot oon: fann arnktr oaT oa Jf ftar— 

( 1 ) aoJr ora oana at^aft "ar" if fojrffra qrnt Jf aT ^rJr frfr aft forfr {ft, of aa 

30 an 1 

(2) riq’H^HTT, 3 t^( 4 t "w" ot foo^-a]^ jrtr % srm Jf faftfoe 30 ^ tror ijtir 

of % fkrr otr trf ^rfa JraT 1 

ar^ftV’ 

( <j$pt qa air ut^m ) 
ir^aft"ar" 

(arpa rtf ytfa %w arr qroq) 

1541 01/84—4 
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[fjrfSpnr s (l) %€] 

TRftF ffF Fk TPfiF fFFTF 4F 

3o ff ft g^nr-^rar 

fT»% *F 

^FFTF 9. I. 9. 

1. >T3ft 

c\ 

2. mrfwfr faf* qk wr 
srRftTF ftrftrqt 

(i) MKfwFfFfa 

(ii) si^rtrFr arkfaFTF faftr 

(iii) f*t str^bf ftffFn 
(iV) frt* rkfrf4 %ft 

3 . nrrfNr fif (frFFnfiF ffff) fafif 

4- TT^kT FTlfW ftf (ftFTkRF) faf* 

5. T'TjpT »PJFTF, FFI, 3FFR 

i fft Trfw^r 

(i) kfrFFTVR 

(ii) trfjrfr 

(iii) *ff 

7. ft«t *rrc tiff< 

8 * I <s « 

(i) *?fTF floret 

(ii) ftcRf fkrf fr 

(iii) »RTf?r; 

»r. frtt F 
FT, FRF *FT$T 
9. W^FR ^TFTF *lk FTF1TTF : 

■rRFFfcHit 

1. FF^sfkfF^F 
(i) FTF*r 

(ii ) FRFVF fTFF 4Fr % TTF 

(iii) FRf^'TTF 

F. FRF ^ ' 

FT. FRF^FTfT 

2- fF^TT 

F. FFIJRT STTftnrft fR, ftfr % ?jtf »f[? 

JrfF'fffFFt (FfFF 3flT FTFR Jpff Ft fFM%e F?) I 
FT. FfEFjfFF FRTRff % FFTJRT FFT FfFF%Ft 
(FfFF *J?F 3fk FTFR FFT FT 
?!«F^) 



[*m It—* 1 * 3 (ii)] 
3. arftm 


WTOT TT TO* : ft 23, 1 »«5 / qilFPr 4, 1»Q* 


ft. mrlmT ^c®r 

(i) 'iWT^T *rk fmm 

(ii) ¥chki m*i %fac{TfTmin ■v*t 

(iii) Trft^Rf, ^fnff mfe T‘r m* *E«fi 

vV<pfwrow 

(iv) TTPnsrftrf^w iw ^c«r 

(v) *mr fatsr 

( i ) mwiTOfir 3fk ^frVPTfa- Tf^ftanrr 

( 2 ) BfmfaftTmc-jftroTnre he«t 
w. ?fr^ *e*t 

4. Tfr^n: 

TOTOmT 

O 

IZUf' : *JT*JT-15IT1 

5 . sCit, faw^m 

W*RW 

mf % ’r’htpr 

«l3Ttr : JJyir |JP* 

6. ‘ar^Tfeniw 

( l ) i'Tf'RT WTPS( 

(2) *rW sfk friNrff % M<t nx (mrnrtfaw arft 
m*ft) 

(3) aim TrP>rut 

(4) 

(s) 

7. wn t 3t1t %^rr 



fafmrmr 8(2)] 

TT«^T ffa afk urtfH' fmSTtf 
30 ap - m ft? m wm-frfa ¥i Srwr 

*. s. ftrartr 

1. *m fW ■nm **rnr 

2 . tmr afir 

3. wmt srfamf ftfmff Jr 

4. f*i 4 »iiif, ^rfirfir % ^r^mrlr % mn? Jr tot arlr 
arm 

5. fH^r^r afk ^rfirfcr % qft 'ft* 

s. fTTTm, *%, frm, fwarfflr anft! 

7. tot 

s. ark Jrar?r *rrmfr 
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9 ■ TFF mr 

10. TOU 

11 . T$5TT 4ifa 

12. ftfa SHUT 

13. ®FT 

14. JjF^rgra 

l 5. 'l/'I'T 4?! if ?f >41141 *141 Sfpff 


oft?: 

30 Jfit EETVT «FI *TDHJTf ; T vTST 

4. 

fro£r 

3S. 


i. *4ur (strt) 

2- *r^ ar>T V4tT!H 

3. spu UlTviIfi 

4. ^ift, 4ft Tft $t I 


oft?: 


NATIONAL BANK FOR AGRICULTURE AND 
RURAL DEVELOPMENT 
(Secretary’s Department) 

Bombay, the 6th February, 1985 

National Bank for Agriculture and Rural Development 
(Additional) General Regulations, 1984. 

S.O. 740.—In pursuance of sub section (1) of Section 
60 of the National Bank for Agriculture and Rural Develop¬ 
ment Act, 1981 (61 of 1981), the National Bank’s Addi¬ 
tional General Regulations, 1984, as approved by the Cen¬ 
tral Government after consultation with the Reserve Bank 
of India, are published hereunder. 

[NB Secy. 144/04/84-85] 
G VENKATANARAYANA, Secy. 

NATIONAL BANK FOR AGRICULTURE AND 

RURAL DEVELOPMENT (ADDITIONAL) GENERAL 
REGULATIONS. 1984 

In exercise of the powers conferred by sub-section (1) 
of section 60 of the National Bank for Agriculture and Rural 
Development Act, 1981 (61 of 1981), tne Board of Direc¬ 
tors of the National Bank for Agriculture and Rural Deve¬ 
lopment, with the previous approval of the Central Govern¬ 
ment and in consultation with, the Reserve Bank of India, 
hereby makes the following regulations, namely :— 

CHAPTER I 

INTRODUCTORY 

1. Short title and commencement.—(1) These regulations 
may be called the National Bank for Agriculture and Rural 
Development (Additional) General Regulations, 1984. 

(2) They shall come into force on the date of their 
publication in the official Gazette. 


2. Definitions.—In these regulations, unless the context 
otherwise requires*— 

(a) “Act” means the National Bank for Agriculture 
and Rural Development Act, 1981 (61 of 1981); 

(b) “Advisory Council” means' the Advisory Council 
constituted under sub-section (1) of Section 14; 

(c) “Executive Committee” means the Executive Com¬ 
mittee constituted under sub-section (1) of Sec¬ 
tion 13; 

(d) “section" means a section of the Act; 

(e) words and expressions used herein and not defined 
but defined in the Act shall have the meanings res¬ 
pectively assigned to them in the Act. 

CHAPTER II 

EXECUTIVE COMMUTER AND MEETINGS THEREOF 

3. Number of Directors of the Executive Conmwttc and 
its functions.—(1) The Executive Committee shall consist of 
the Chairman, the Managing Director and the following 
other Director^ to be nominated by the Chairman,— 

(a) one each from amongst the Directors appointed 
under cfauscs (b), (c), (d) «Dd (e) of sub-section 
(1) of section 6; and 

(b) one of the whole time Directors, if any, appointed 
under, sub-section. (3) of section 6. 

(2) Subject to the provisions of these regulations and 
such special or general directions as the Board may give 
from time to tmie, the Executive Committee shall have all 
the powers of the Board to transact the usual business of 
of the National- Bank except powers in relation to matters 
which arc specifically reserved by the Act to the Board. 

4 Meetings of the Executive Committee.—(1) The Chair¬ 
man may call a meetmg of the Executive Committee ordi¬ 
narily once in two months at Bombay on such date and at 
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such time as he may specify and a notice of not less than 
ten clear days shall.he given tc the members of the Executive 
Committee to enable them to attend the meeting; 

Provided that if the Chairman considers It necessary jo 
to do. a meeting of the Executive Committee may be held at 
any other place in India. 

(2) Where the Chairman considers it necessary to call 
an emergency meeting of the Executive Committee, a notice 
of not less than five clear days shall be given to the mem¬ 
bers of the Executive Committee to enable them to attend 
the meeting. 

(3) President of the Meeting,—The Chairman, or, if for any 
reason he is unable to attend any meeting, any other mem¬ 
ber of the Executive Committee nominated by the-Chairman 
in this behalf and in the ubsenee of such nomination, any 
other member of the Executive Committee elected by the 
members present at the meeting, shall preside at the meet¬ 
ing of the said Committee, 

(4) Quorum,—Three members of the Executive Commit¬ 
tee, of whom one should be a Director appointed under 
clause (b) or clause (c) or clans® (d) or clause (e) of 
sub-section (1) of section 6, shall form the quorum at Its 
meetings. 

(5) Save as otherwise provided in these regulations, the 
provisions of the Act and the National Bank for Agriculture 
and Rural Development General Regulations, 1982, so far 
as may be, shall apply to the meetings of the Executive 
Committee a* they apply to the meetings of the Board. 

(6) Proceedings of the Meetings.—Copy of the proceed¬ 
ings of each meeting of the Executive Committee shall be 
circulated for information to [he Directors of the Board as 
•oon as possible after the same are signed by the member 
presiding at that meeting or the next succeeding meeting. 

CHAPTER HI 

MEETINGS OF THE ADVISORY COUNCIL 

5. Meetings of the Advisory Council.—(1) The Chairman 
or in his absence the Managing Director may convene a 
meeting of the Advisory Council, ordinarily cnee in six 
months at the Head Office of the National Bank on such 
date and at such tins’ a-’ he may specify and a notice of 
not less than one clear fortnight shall be given to the mem¬ 
bers of the Advisory Council to enable them to attend the 
meeting. 

(2) President of the Meeting.—The Chairman, or if for 
my reasons he Is unable to attend any meeting, any other 


momber of the Advisory Council nominated by the Chair¬ 
man in this behalf, and in the absence of such nomination, 
any other member of th© Advisory Council elected by the 
members present at the meeting, shall preside at the meet¬ 
ing of the Advisory Council. 

(3) Quorum.—Qne-thlrd of the members of the Advisory 
Council (any fraction being ignored) or five members there¬ 
of whichever is less shall form the quorum at its meetings. 

6. Sitting fees and allowance® for the members of the 
Advisory Council,—(1) Each member of the Advisory 
Council other than a Director or an Officer of the Govern¬ 
ment or of the Reserve Bank of India shall receive a fee of 
Rs. 200 for every meeting of the Advisory Council attended 
by him and shall be reimbursed travelling and hailing ex¬ 
penses, if any, at such rates as the Board may, with the 
previous approval of the Central Government and in con¬ 
sultation with the Reserve Bank of India, specify from time 
to time. 

(2) A member of tne Advisory Council who i® a Director 
(other than the Managing Director o r a whole time Direc¬ 
tor) shall receive such fees and allowances a® are admissible 
to him for attending a meeting of the Board. 

(3) A member of the Advisory Council who is an officer 
of the Government or of the Reserve Bank of India shall 
receive such allowances as are admissible to him for attend¬ 
ing a meting of the Board. 

CHAPTER IV 
GENERAL PROVISIONS 

7. Account®.—The Boatd shall cause accounts to be kept 
of all the assets liabilities and receipts and payments of 
the National Bank. • 

8. Annual Account®:—The annual accounts of (he National 
Bank shall be prepared and set out in,—i 

(1) a Balance Sheet as on 30th June of the year in th® 
form specified in Schedule A annexed hereto or 
as near thereto a? circumstances admit; 

(2) a Profit and loss Account for the year ended 
30th June in the form specified in Schedue B annexed 
hereto or as near thereto as circumstances admit; , 

SCHEDULE ‘A' 

('Form of the Balance Sheet) 

SCHEDULE ‘B’ 

(Form of Profit and Los8 Account) 


SCHEDUL A e 

[See Regulation 8(1)] 

NATIONAL BANK FOR AGRICULTURE AND RURAL DEVELOPMENT 
BALANCE SHEET AS ON 30T.. I JUNE 



Liabilities 

Rs. 

Rs. 

previous Year 





Rs. 

1 

2 

3 

4 

3 

1. CAPITAL 


2. RESERVE FUND AND OTHER RESERVES : 

(i) Reserve Fund 

(ii) Research and Development Fund 
(ill) Other Reserves 

(iv) Profit and Lo?s Account 

3/ NATIONAL RURAL CREDIT (LONG TERM OPERATIONS) FUND 

4. NATIONAL RURAL CREDIT (STABILISATION)FUND 

5. GIFTS, GRANTS, DONATIONS AND BENEFACTIONS 

6. DEPOSITS 

(i) Central Government 

(ii) State Government 
(ili) Others 






S. BORROWINGS : 

(i) From Central Government 

(ii) From Reserve Bank of Judin 
(lii) From others; 

(a) In India 

(b) Outside India 

9. CURRENT LIABILITIES AND PROVISIONS : 


BALANCE SHEET AS C N 30TD JUNE 



1. CASH AND BANK BALANCES 

(i) In Hand 

(u) With Reserve Bank of India 

(hi) Wilh others 

(a) Tn India 

(b) Outside India 

2. INVESTMENTS 

A. promissory Notrs, Slocks and Securities of the Central Government at cost (speci¬ 
fy face value and market value) 

B. Shares and Securities of notified Institutions at cost (specify face value and market 
value). 

3. ADVANCES 

A- Refinance Loans 

(i) Production and Marketing Credit 

(ii) Conversion Loans for Production Credit 

(iii) Rescheduling of Loans to Artisans, small saCle Industries, etc. 

(iv) Medium Term Investment Crcdif-Non Project Loans 

(v) Other Investment Credit 

(1) Medium Term and Long Term Project Loans 

(2) Long Term Non-Project Loans 
B. Direct Loans 

4. PREMISES 
At cost 

Additions during the year 
Less ; Depreciation 

5. FURNITURE AND FIXTURES 
At cost 

Additions during the year 
Less ; Depreciation 

6. OTHER ASSETS : 

(1) Accrued Interest 

(2) Discount on Issue of Bonds and Debentures 
(to beajdusted) 

(3) Deposits 

(4) Sundry debtors 

(5) Expenditure Recoverable 

7. PROFIT AND LOSS ACCOUNT 
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[See Regulation 8(2)] 

NATIONAL BANK FOR AGRICULTURE AND RURAL DEVELOPMENT 
PROFIT AND LOSS ACCOUNT FOR THE YEAR ENDE D 30TH JUNE 


Rs. Rs. Previous Year 

__ _ Rs. 

I 2 3 4~~ 

1. Interest Paid 

2. Salaries and Allowances 

3. Contribution to Staff superannuation Funds 

4. Travelling and other Allowances in connection with Directors’ Committee Members’ 

Meetings. 

5. Directors’ and Committee Members’ Fees 

6. Rent, Rates, Insurance Lighting, etc. 

7. Travelling Expenses 

8. Printing and Stationery 

9. Postage, Telegrams and Telephones 

10. Repairs 

11. Auditor's Fees 

12. Legal Charges 

13. Miscellaneous expenses 

14. Depreciation 

15. Profit carried to Balance Sheet 


TOTAL 




profit and loss account for t.iE year ended 3<mi june 




Rs. Rs. 

Previous Y««r 
Rs. 

1. 

2. 

3. 

4 . 

Interest (Received) 

Discount and Commission 
Other Receipts 

Loss, if any 




TOTAL 




k iRkr fawner Rsnwr i. trnrw 2 Jr, - 


2i ! snmt, 1985 

JpToiRTo 741.—VTTTRR TTNW VIFT 2 «nr 3, 3RRT 
(ii), imtw 17-12-1983 % 'fS ROTT 4852 
4853 TT WTTR BTTOT % mRkl fRvk RafFTR 
Rt gf R^H T RTotfTo Re 4526 % wRk M<hlfRfl 
trfRTT NoftWI Rk fRofiTOT (RRtflT) fRRp 

1983 R— 


(i) RR-fRRR (<R) R "b’PRFT” TORf % fRTR 

tt "wRhiwt” if ; 

(ii) RR-PlTR (r) R 'klR 1 1%IT gtT 5!*^ 

% PfR RT "rttR cj|' I 

[R° 10 - 4 / 82 - 1 TR I] 

Rt e % o 3fRT3I ; RRT ttfaq 


■h i+O u i R^teft 

bR feRt, 7 TTKft, 198 5 

apT,3 tt. 742.—RK (^tt^t ark R*R Rk fRRt $) Rk Rkr 

%|un«h< ar Rk f^fpr Rhul 1967 rt Rk RRKt ttR $ fK; fRtmt rit fRrofRkrfr urn, fRR Kifk tor, 
ipfR (RRKtn Rk k^Rror) NfafRqR, 1937 (1937 *ft 1) K tott 33m sw mKfRr *ft nRRt 
•ptR jet, arum rt x Rt &, am Rt toKfjbk ^R rRI toKtRt Rr R fRtr, wrftrR fKTNT?rr 

fRR%' srvrrfRRRtR Rt R^i^ht 1 1 jet rr RI niRI $ % rpto rt rtt wm fRrrR tos 

wfsrgjRRr RTOkm Rt tttRI I- Rt jRRRt wit Rr tttor *tft ni% Rr Rkkr Jr trtRRt fkr % tirto 

fqRTT -41u<IT I 
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TOfpqt TO giTFff 4 T 5 ft W WIT PlfafiM 3 PTRT ®f?T flUlPd % q£T TOTO TOTOT Pmf qp TOW PlTfr 
wrPpr toto rR, irofR wror qRR i 

TOTTOT Pm 

1. xx Pmf to tffsrer m Rfq; (sto^ sftr Pr?fr §£), ifat (to^ft aftr frofr $f) sfrr sttotttot afRr 

(fTT^T) tf'jfRrTOT 3 fTr (d'nflfcH) Pm, 1984 | I 

2 . (my?r faff §#) P«ft (to$?t arfr PRy ff) arfr arrorm #sr (to^ft) >WR;T<q aftr fV^q 

Pm, 1967 it (l) TOfijfft 11 % TOTOT qr fan fa faff TOJ^ft tsfr TOTnfr, TOrfff:— 

(Pm 3 sfVr 4 iParr) 

tffq> tfrx (^Ve) to ^jfr arfronr aftr ttotP totPt# qp q f^ r m 


^ttfyarPqm 



frota 3 Rtott 


TOOTT w ar^arr 


TOia qro«3 (tot 

% 3tt*jtt qr 

VT%qf 3pr 
aftr 1TTT TOJ 

jfRr (tot % 
totot qr qpr- 
TOTroarfijqm) 

Pryi 5 ^ apr 

arqfrm 

(tot^totot 

TT SrpTURRTT 

arftrqm) 

ailidl (TOT % 
totot qrqPr- 
TOTOT sTpiq>rrq) 


qpnuTTcTT arPnE- 
tot) 

1 

2 

3 

4 

5 

6 

PniPr 

1.7S 

1.50 

4 . 00 

10.0 

tffT «fRr : 

*rowr 

2, 75 

4. 00 

8 . 00 

10.0 

(^) tottoPt totst P qifayqH 

treror 

4. 75 

, 6 , 00 * 

12 . 00 

10.0 

TOFpTT Ptt % TOq ir 






irrr Tltr % 






qfrqqq aiRr ^R ; 


(«t) q^fr, opfRr qprf, 
RRt $lfa«M<«h pH i FfR 
qroR aftr i^to % jjto 
fR ; 

(q) myKm«: Pm/sror $ 
TOOT 3TOTT % TOOT 
totot, tot, tot m vftx 
fmr % tojw fR i 

% «RR Pf qfR tott tot ; *Rr (tot % toott qr) . 5 qpmw P arftw ^ .$R 1 

q-ftroro: 

1 . “toic s^i4”, ^tt, 4^n, tot, fa£t, a^fl, ffR, s^ft, PnroP zfx tRt to qrR aroq fVarr^fRr qn4 

arfrofa $ 1 

2 . "toSt qi #3r" R RPt $R |, TOt to% qt ^ $, i^r% aroiff wPrSrqT toPtof w & vm w^t 

It 

3 . “qftS - 5TTT di TOJ 4W' i 4Rf | Rt ^T TO 3TOT qpTt sTTTT TOW: TO yjjff: ^ TO^ TO IfR TOT 
|l 


4. "Pryi *ftr toPwt afrsr” t | tojPw tot P frorPrcr ^ 5^ 1 1 
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(ii) a^ft 4 ir— 

(fff) 3 ^ % 3TFt 3# EfTcT q>T sftq f%qT ^rTtnrT I 

^ar) "5m 3rk qn% s# affar" qft qfuqrqr % ftr qr fafqfsrfafr T f« rm x$ ^m^fr, srqfa : 

qi sf.'^r” * *far | art qq% qi grr |, ^ tjqqft wrfsiY qr nrfenp ^q stfr qsmr $ i 
fjeq«q : (l) IJ*T fwr, 3ft.tfr.3nf. % qq.3TT. 249 20-1-68 % anftff H+lfiflff fqqr qq; i 

( 2 ) 'jqf'+dT fqqqt qq q?pn nsrtnq, tft.tft.3nf. % qq.sr. 3758 qrfta 16 - 10-71 % srcftq qqqftm 

Ppqi qqT ! 


MINI9TRY OF RURAL DEVELOPMENT 


New Delhi, the 7th February, 1985 


S.O. 742,—The following draft rules, further to amend 
the Fennel (whole and ground), Fenugreek (whole and 
ground) and celery seed9 (whole) Grading and Marking 
Rules, 1967, which the Central Government proposes to 
make, in exercise of the powers conferred by section-3 of 
the Agricultural Produce (Grading and Marking) Act, 1937 
(1 of 1937), are hereby pub!shed, as required by the said 
section, for the information of all persons Ukely to be affect¬ 
ed thereby and notice is hereby given that the said draft 
rules will be taken into consideration after 45 days from 
the date on which the copies of the Gazette of India in 
which this notification is published are made available to the 
public. 


[qq.tf. lO-l/ 83 -tpT. I] 

3F3vr ftn?n, ftSw (fqqopr) 

Any objections or suggestions received from any person 
with respect to the said draft rules, before the expiry of 
the period so specified, will be considered by the Central 
Government. 

DRAFT RULES 

1. These rules may be called the Fennel (whole and 
ground). Fenugreek (whole and ground) and Celery 
seeds (whole) Grading and Marking (Amendment) 
Rules, 1985. 

2. In the Fennel (whole and ground), Fenugreek (whole 
and ground) and Celery Seeds (whole) Grading and 
Marking Rules, 1967,—■ 

(i) for Schedule II. the following schedule shall be 
substituted, namely:— 


“SCHEDULE II 
(See rules 3 and 4) 

Grade designation and definition of quality of Fennel Seeds (Saunf) 

Grade designation Special requirements General requirement s 



Extraneous 
matter 
(percentage 
by weight 
maximum) 

Blackened and 
Insect bored 
seeds (per¬ 
centage by 
by weight 
maximum) 

Shrivelled 
and immature 
seeds 

(percentage 
by weight 
maximum) 

Moisture 
(percentage 
by weight 
maximum) 


1 

2 

3 

4 

5 

6 

Special 

1.75 

1.50 

4,00 

10 00 

Fennel Seeds shall . 

Good 

2.75 

4.00 

8.00 

10.00 

(a) be the dried mature seeds of the plant 

Fair 

4.75 

6.00* 

12.00 

10.00 

botanically known as Feeniculum 
vulgare, Mill; 

(b) be free from vjsilbe mould, live insects, 
any harmful foreign matter and nusty 
odour; 

(c) generally conform to the characteristic, 
size, shape, colour, taste and aroma of 
the variety/type. 


•Subject to the condition that “Insect bored Seeds” shall not exceed 5 percent (by weight) 


Definitions : 1. “Extraneous matter” means dust, dirt, stone, earth, chaff, stalks, stems, straw, other seeds or any other foreign matter. 

2. “Blackened seeds” are those seeds which are blackened materially affecting the quality. 

3. “Insect bored seeds” are those seeds which are partially or wholly bored or eaten by weevils or other insects. 

4. “Shrivelled and immature seeds” are those seeds which are not properly developed. 
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(U) in Schedule IV, MINISTRY OF COMMUNICATIONS 


(a) the word "Damaged” appearing In (he head'ng 
of column 3 of the table, shell be deleted: 

(b) for the definition of “Damaged and blackened 
Seeds”, the following definition shall be sub¬ 
stituted, namely:— 

“Blackened Seeds” are lhose seeds which are 
blackened materially affecting the quality.” 

Note,—(1) Principle rules published vide 9,0. 249 of 
Gadette of India dated 20th January, 1968. 

(2) 1st amendment to aforesaid rules published vide S.O. 
3758 of Government of India, dated 16th October, 1971. 

[No. F, 10-1/83-M. II 

ATUL S1NHA, Director (Marketing) 

^trrr bbttb bi-ebb 

b# f* 5 *fr, i i qr*spFt, 1985 

m. m. 743:— BBfw (jnrr'JFT) fBBB, 1 983 % 
fBOB 9 % btb fffcr BfafBBB, 1952 (1952 

ml 37) OTT1 5 TT-ETTTf (2)5rTr BfaBfff 

<ft 5 Ttft»r vr# %*h)b *n?riT ssfr rhbtt bz# 
BT$. ff. t[B. ( 3 #Rrr-75) TB 6 - 2-1985 % yrfgf 
% bb?i bi%h fpF, tb bbt tt bt bttt twee % 
OT Bfaar Tr t. ffrTfm: %BftB fai^r rbtbb 

erf % qr tbtbwst br b foBBT 

BTTxft I I 

[mB bbbt 802 / 27 / 82 -^ (/ft)] 

%. 05 . ifSfv 

MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi, the 11th February, 1985 

S.O. 743.—In exercise of the powers conferred by sub¬ 
section (2) of section 5 of the Cinematograph Act, 1952 (37 
of 1952) read with rui’c 9 of the Cmematogrnph (Certifica¬ 
tion) Rules 1983, tho Central Government is pleased to 
appoint Shri Bhask.tr Chatteriee. JAS (OR; 75), on pay as 
for Deputy Secretary to the Government of India, to offi¬ 
ciate as Regional Officer, Central Board of Film Certifica¬ 
tion, Calcutta on deputation basis with effect from 6-2-1985 
F.N. until further orders. 

[F. No. 802/27 /82-FfC)] 
K. S. VENKATARAMAN, Under Secy. 

bbtt bbtbb 
(7FF BTT jfti) 

16 ffTTT^T, 198 5 

ffff. 3B. 744-—FffFft 3n%B BW 627, fTBET 
8 BT#, 1980 5TTT BFj; BB BKfflff TP" fBBB", 

1951 % fBBB 434 % tjar Ilf % trr (m) % 

3 FJBTT OTF-TTT B 4 B 4 H dMlhlB 

B faBTF 1 - 3-1985 BHlfiffd ffT tmpft JTPT *F 77 f 

Rff fBUNB frnTT ^ I 

[BWT 5 -ll/ 84 -<fr.l{B.aft.] 


(P&T Bonrd) 

New Delhi, the 16th February, 1985 

S.O. 744.—In pursuance of para (a) of Section III of 
Rult 434 of Indian Telegraph Rules, 1951, as introduced by 
S. O. No. 627 dated 8th March, 1960, the Director General, 
Pasts and Telegraphs, hereby specified 1-3-1985 as the date 
on which the Measured Rate System will be introduced in 
Jasdan Telephone Exchange Gujarat Circle. 

(No. 5-11/84-PHB] 

ffff.arr. 745.—TBPft 3ntw HBBT 627, fpTPT 
8 BE#, 1980 TPT BTtJ foB BtJ BKcflB TTC fBBB, 
1951 % fBBB 434 ^ WX III % (b) % 

K XIff.-tf I i HqIP t5s|Ti B d 1 >) 5 /*669ft /h (<1 < +t / 
RBBB’/BTHFHfr/fBTiBTBW/zifPlffB ffT? if )WT 1-3- 
1985 B RBlfBB BT BBPft WfiJ THy) ffff fBUBB faiBT ^ I 

[Wl 5-9/84-^.^.^.] 

TSPTBfB?, B^TW BflMuFfi (<ft.lT^.5fr. ) 

S.O. 745.—In pursuance of para (a) of Section HI of 
Rule 434 of Indian Telegraph Rules. 1951, as introduced 
by S.O. No, 627 dated 8th March, 1960, the Three!or Gene¬ 
ral, Posts and Telegraphs, hereby specified 1-3-1985 as the 
date on which the Measured Rate System will be introduced 
in Tanur/Krdpancherry/Kuttipuram/Mangftlam/Varanc.herry] 
Tironavaya Telephoue Exchanges Kerala Circle. 

[No. 5-9/84-PHB] 
B. R. SINGH, A.sstt. Director General (PHB) 

tmr wtc BBitTBi *h-pnr 

(srrarfBBTB) 

Bf fifESft, 5 ‘TBTfr, 198 5 
BBo BT-o 746--W fBBTB % BTCB B5BT 52/2/68 
(fo^So)/trff; iff tffB ’STO 4 fBBtWT 7-8-1974 Jf 
fffrfffBfWB 01W 

BT^¥r *61 Biff BTBt iljfe 

if BB BBBT 

1622 ^ mm 2 Jr "bHw bib *fanr’' 
TBTB TT "pfte BIB fffBl” 
[Bo 52/2/68/82(fo^o)/tTffiotfro 3 ] 

/B o ^To BBT BlBB 

MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of pood) 

New Delhi, the 5th February, 1985 
S.O. 746.—In this department’s order No-J2/21/68 (EZ)/> 
FCIII Vol. IV dated 7-8-1974 the following correction shall be 
ctrried out 

SI. No, m the Correction to be carried out 

tr nsfer order 

]$22A For the words “Goblndo Nath Mitra” 

in column 2 read, “RABIN DRA 
NATH MITRA”. 

[No. 52/2/68-82 (EZ) /Fan] 
S. K- SWAMT, Under Secy. 
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WTT7 ^ 23, 198 5/«l5!P»p 4 , 1906’, 

(srmf&F $4 irm) 
arofar wr #wr 

4ff4**ft, 30 IRTft, 1985 

TTo (TTo 747:—444 444 44 4?ftf*R »TK#T 4T4T 4W (44444 f^) fafwT 1955 T faf444 8 % .JVfllf-m ( 1) T V- T H f J 
*trcfr4 tfwr irt wftnjfor fain ann ?r % firc 67 4f4 w]4fr 4 ft# 44 |, 4 wrcftwfoft <fi 4iw wr^r^fr 

^ *r»rr4 tt tfftrcrn: 44 54 wft 1 oa 1 4 *4tfR f %4 u4 fr .— 

wjar 


3P4 #o 4TTOfa 4OTT 

tlSPTr SRftr 

fWfmufi' tt tw tftr Tin 

4^44 % atffa 4«jfafour 


(tftWFT—) 

4 

TIT 


4RTJ ; 'TRTIT 

(l) (2) 

(3) 

(4) 

(5) 

( 6 ) 

1. 

#144/0^-0986274 

81-08-16 

8 2-0 8-15 

w^^id , f’l'tii faFPFT 

jft^r ^ *rr wm, i“— 


1981-08-04 



4f*4T, trt farm, WiJkrr- 
380028 (^piTTtT) 

TS . 868—1956 

2 , 

#V tR/t^-0986375 

81-08-16 

82-08- 1 5 

4l*4T4T frfkJRt fao, fa W#f-5 8 3 2 1 1, 

9rf7;7frfafT frrfi:?, T't 1 (ifwiR 


1081-08-04 



fa^T 44T& ('RfefT) 

JRRT IHWt) TT 2— 


- 




IS . 323— 1959 

3 . 

#VlT4/l™r~0986476 

81-08-16 

82-08-15 

tt^t f^T®j i o, tfy%T*r 

4Tmr (ifftr 7tfirT), . tft'rr, 


1981-08-04 



sft^r *r?nr sr^f fpfi (* ^ w) 

HRIT RR1— 

IS t 553— 1969 

4 . 

tfftIir/t^-0986577 

81-08-16 

82-08-15 

?T HTftef'lR' To 4 7 7 #44- 

35 % wiTfar mn, 


1981-08-04 



#tft 4fa,J$JT-52200l 

IS i 4323—1967 

5 . 

tfVt{Jr/<*3T-O986 078 

81-08-16 

82-08-15 

•fRTTflr tt aronr, wittr, 

irffar nfr ■arra^, Trfi 


1981-08-06 



nrtfwn :-474001 

IS . 410-- 1977 

0. 

iftVtlW- 0986779 

81-08-16 

82-08-15 

<J4T<«$4.#-l/289,4t4rf*V#l**re 



1981-08-10 



^RT-382330(fran) 

IS : 8960—1978 

7. 

#t ^/^-0986880 

81-08-16 

8 2-08-15 

#TJf fafar lfflTKr 6 4faT<r 

J1R H4 


1981-08-10 



$^4, 4Ty'fa, 11WT (4<t j 

«T* — 





flw 

IS ; 264-- 1976 

8. 

#1 I^T/C^T~ 098G981 

81-08-16 

82-08-15 

it 

W 34 f4JWt 


1981-08-10 




4 # Jfl 44— 

TS k 265—1976 

0 . 

lit t£4/t(5T—0987074 

81 - 08-16 

82-08-15 

V 

rut firf^Fi im-r, trfv’rw 


1981-08-10 




44 471 44— 

IS . 266—1977 

10 . 

#t tnr/tr^T— 0 9 87 17 5 

81-08-16 

82-08-15 

11 

441(43i 3rt f4s44r irfOTOT 


1 981-08-10 




1^4 3T3 44— 

IS . 695—1975 

11. 

0987276 

S1-08-16 

82-08-15 

41^44 fltfwr, (#to 4ifj44 

(Tr^rf^r <hi 


1981-08-10 



snmw wfo fao), 9 #r stI #f #V 

4T#r frfbff 4W 3T44 





ti41- 3 8 2 7 1 5 frwr # 3 prmr 2 

41#t RT4 12 . 5/10 #4T 
aw 4T«fl (343rt«r #Ht #) 
IS . 774—1971 

12- 

#l'44’/t”T-09873 77 

81-08-16 

82-08-15 

4TOT To, f£4TT |»rfr3R TtT, TTTTt 

#7*41^414 (UPWfwr) — 


1981-08-10 



fa^faur (<m) 

IS . 226—1976 

13. 

#t (^T/<IW-098747S 

81-09-01 

82-08-31 

fa*P4 (tf*4T) JTTofao, 4 8*}ff5TT Tt¥, 

fwffaft fwir^ mrfi ^ f#4 


198 1-03-12 



. TTT44 #4445, fa4T (40*444) 

^T*PT ?TT ^TTPT %■ 3TTT # 





(TT4fa4 . W$44 T?>C, TTT4T 

ffpR— 





Rr^m, Rwi ) 

IS . 2 7 1 3 (tfR-I II) 






—193 0 
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(l) (2) 

(3) 

(*) 

(s) 

(«) 

14. ft 09S7579 

1981-08-12 

81-08-10 

82-08-15 

tftft tftW (ft® iM ff®), ftft 

^rr-201204, fann orfaowrt( wt®) 

otfw % owfr f fff fto 

^>ot FW' T-| srffot 91U OTC 'ft 
^ B % T70T9O ft 

50 T— 

IS . 8057—1076 

15- ft ^/<I,«T-0987680 
1981-08-13 

81-09-10 

82-08-31 

tffw iftMT ffo, (?T£T fOTOO OTflUt^l 
oortfiTH jjIoj) , 43i,'j j 44iT8#tffPT, 
orartifrfTT ftr, onfr v$z 

*f5WT, 0t%-400004 

ftftftij^ftnrjrc — 

IS : 564—197 5 

18. ft tpr/tpT-0987781 
1981-08-18 

81-08-16 

82-08-15 

ft is ftoffo srrofiro, eyrrc 

<#» ft i3, 2 i, <ft *rrf ft ft ofw. 

WfJO ¥PTt-400093 

fftW • 

IS . 1011—1968 

17- ft 1^/^-0987882 
1981-08-18 

81-09-01 

82-08-31 

WTBf Tftgff BToffro , #4 tfotW 
ywnoie, ftwo (f^ooo) 

RXBTmfFtTfT (OFTVffFr) — 

IS ; 226 — 1975 

18- ft tpT/ipi~0987983 
1981-08-18 

81-09-01 

82-08-31 


RRH-T % ffttfft *J#t 4 T 1 in 

ft 3*«r srffo orft 
ofort — 

IS . 1786—1979 

19. ft t^/q;ff-o988078 
1981-08-18 

81-09-01 

82-08-31 

If-Tffftr TTT^tJT (tPTo) 224, nm 
Tlftft, #«f?JW5T ttftOT, 

ffHTftrfifTT smt/trirf* ft srttr- 
0*tf *5TOt ft OTTfO fafeo 

(1) 2tW 
(IS 18798nWTOlI) 

(2) ft ft 1 OTTOTTO 2 881 
(IS . 1879 00 WTO III) 

(3) WTfI 2 01*8 OTO 2 O* 

(IS . 18798* WTO 4) 

( 4 ) ’jfoOT lj 1 OT^T OTO 2 ?W 
(IS : 18798* WPtX) 

IS, . 1879—1975 

20. ft HW/r£ST-0988177 
1981-08-18 

81-09-01 

82-08-31 

rpToft® Jreftm^T 

ff®, 53 — 54,fcffcpTW OttOT, ffttfN, 
fW^T (o®0®) 

(TWfag . f-l/23, tfTOt Trftft flOTW) 

WTWTfwoto, froftft— 

US : 1832 — 1975 

* 1 ft rjo/r?W—0988278 
1981-08-19 

81-09-01 

82-08-31 

WtTOm fw BToffo, S0/O„#t Wlf ftft 
O^TtW-389330, faWT OWWtpO 

(*mm) 

ftOtWtTRT OTT ft 

IS i 8074 — 1976 

22. ft ^T8'/^-0988379 
1981-08-19 

81-09-01 

82-08-31 

fatw fftr-fofto moftto, wrar 
owr-tf*, wfa i*t, yrsrr fWt ftr, 

Tcrt-400072 

irffo fltf 9Ttt tryw 

IS t 4226—1978 

23. ftlpTiHi8.-O0»848O 
[1981-08-19 

81-09-01 

82-08-31 

*ft fytro ytrowl BTefit®, 02 , 

mi, ywwrjrj, 
fofk-560022 

(orretoo . ffT^TPfr firfrro, r^o®wT® ft*, 
# 0 ^- 500022 ) 

q'ftomo , t ft — 

IS 1 4323 — 1967 

24. ft ^/^-0988581 
1981-08-19 

81-09-01 

82-08-31 

— o^t— 

wTwrfofto , f ift— 

IS ; 2567—1978 

25. ftno/t*5T-0988682 
1981-08-19 

81-09-01 

82-08-31 

f«h*ltal BT. ff,' 7 -#, <«fiyw ^fWt’ 
ftfOUJTT, ftOTWT-402023 (*T . ) 

nfjj ft.ot.fr— 
IS; 7121 — 1978 
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4TTTff ffff TTffffW : 

ffPCffft 23, 198 5 /’f! I^ff 4, 1906 

825 

(l) (2) 

(3) 

U) 

(5) 

(«) 

26. fffffTf/t^ff— 0988783 

1 981-08-19 

81-09-01 

32-08-31 

ffteff f*»Tff, <rrff fff T rf«fr fffiTT ifr, 
ft. ffrf. swri;'fan! fff, ^orfft 
(info) fprfffaff157 fanft ffffTff 
ft?, ffYfffr fffer, wnm fi. 183, 
TTffffTTf-700 001 

TTrffftff faff TTCff 3— 

IS : 4654—1974 

27, ffr nTr/far-098888 4 
1991-08-19 

81-09-01 

82-08-3 1 

ft.ffr. fa, 2 9/pT /1 1 NTfftffT f'nr, 
3^^1-700092 (ff.ff.y, (fffffftffff: 
isft fftlff, ffffarff fftffff, 11 ffrr. fiff. 

HffTOft ft*. fffffffff-700001 
(ff. ffflTff) 

farftiff faff, ffTTff 3— 

IS : 46 54—197 1 

28. fffCJ4r/0^r-09 8.S9S5 
1981-08-19 

81-09-01 

32-08-31 

fftSff frftJTtfEff, ffnrfr-306 70 2 
ffrft (Trfiffiff) 

ft.ft. ft, t, ffr— 

IS : b33—1975 

29. «t'.Hff./ttff-O989078 
1981-0 8-19 

81-09-01 

82-08-31 

ffTTff ftmff fffff TTfffTff faffjtff, 
i 3fT*x faFffaff tifTffr, 
ffffffT-3 01001 (TrffWff) 

fft. "ff. fit. (ffff. ffl. 

t^T. ) • ft. fa,fa.- 

IS : 582-1978 

30. ff^/fftf-0989170 
1981-08-19 

81-09-01 

8 2-08-31 

f.'jt. ffffffaff ffT. fff., H7/354 3ft 
ft. fti 1 , fiffffr itwr fftiffcp; 
flTTffffamff ffTffffT (ff. 4 . ) 

ffTff *fffa % ffa Ti'ffff ff fftf 
■OPT II ffTffffTT ffTfa 3 80 fflff/ 
fa. 2‘ ft Sfff ; 68X 39 


f-mr'T % ^rt — 

IS: 7406—fftff II—i9$o 

■Jl. fit .IJff ./^ff-0B89280 81-03-01 82-08-3} ffWffifaj TCf tosTt, «1WTtffftffTlf sffftfaffT *%?!, ftTfft SITTfttff; 

1981-08-19 (ffTifffT) fff ST ffWTTJffTft Tiff AiffT fa 7,ff. 1}— 

(fffffffffr?; ) 18:3430-1909 

32 fft.Uff. T^Pf— 09893 81 81-09-01 82-08-31 &TT faffjtff, fffa =t. 61, PWft fa- ffafft %' ffTffTff»P Wwit- 

frjw *ifarffff, ijff. air# *1. st. flay tariff— 
trt ft* 'V ffffift, ffTfa- 400093 / 

ffr.off. 3rrr. 

TPT faffT 'TTT4 'rf\m ffffttff Tl’wiTT ff*T ffa faffl 

fa ftiPf 

1 . 5THH.Hl} fffff %ir fit/ i/l/l022 T[<T 3Tff/TrV-1 0 1 6 

if. f”T«n£/$.pt/40i ferpET 26 - 8 -so ffaffTf/fft-ioi? 

2 . ffffrffTfatfr ffi fat, <te f. 41. / 1 / 1/1025 fjff anf/st-ma 

>^ff. srrf. /fat /402 29-8-so. ffff srrf/fft-ioio 

3 . jwrfrsl ffftf $1, fo: ft 1 / 1/1028 anf/fft -1020 

ffo HfT wt/$it/403 ■ fafa 23-8-80 fjff Wit/St-10 2 1 

4. ffffTffTTtfft ^•H'TRf Flfcff, fft/l/l/l026 ^TTaTT^/wt-102 9 

Az it. tjff 3TT$ fft, ftfa 28-8-80 f*ff fflfyst 1030 

501 Iff fli/it-1031 

f}ff fflf/ffl—103 2 
Iff ffr5/^-io33 
fjff ffl^-1034 
IS : 2143-1983 


33. fft <tff/fa-0980482 
1681-08-21 

81-09-01 

3 2-08-31 faffffT TfftfT fl^tlf fTfflffffT, 
410^4^1-931919 
(fWjrfffff 76, HlT ft» fTT^, 
orff^hrjr) 

ip^rc uffffff in fffi? 5«t g^t 
ffffff fffffff ffWt ftfW 
ffffffT — 

IS: 1786-1979 

34. fafa/faT-0989583 

81-09-01 

8 2-08-31 ffffRT ffffff Trpjtfr, 53/2, ffeffTffT 

f'r*. ftrjij, 5fff?r 

TfEtfte ffffffff % ffTfJ 5»t ^ft 
IffTPf ^t fffiff fffpRT fflfft 
fVTff fffffff—' 

IS: 1786*19;'i 
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(0 (2) 

(3) 

(*) 

(5) 

(*) 

35- Tit 1TT/1TT-09S9684 
1081-08-21 

81-09-01 

82-08-31 

TtifTm ft-ftfan fen qfYtrr 

isfr-3fFHTT t' Tfp FT- 821307 

ntwifpnO (TTraiTifen)- 
IS : 1977-1975 

36- T?T 1*T/lW-0989785 
] 981-08-24 

81-09-01 

8 2-0 8-31 

ITT aft llfTI tTsfarfa., 41-70, nfejT 
tTffcprn (Tfer, *$<ft-i 10052 

stiimf sgt % fai 'orffeaft 
nts ntt itTf, sfa in 
fafwi? iwtt iafei aft nfe 
orl erftr-i— 

IS :2548-1967. 

37- 09H9886 

1 981-08-24 

,81-09-01 

8 2-03-31 

fern I'jTTsrrefer fao, 64 

Iftnr, ' -feririT (iproo) ] 

ofenr In’ ?nfa fet* arfa 
aftf Tara mrH %, v'Vf 
1* Timntfim **— 

IS: 4480 (Ttm 1—196 7 

38- TTtl*r/l?T-989987 
19R1-O8-20 

81-09-16 

82-09-1 3 

3TF*W mTfTfeO fao, TFWfTW J 

fermrcinJT-saooi l 

■iTTTt'ft nnr'f % fa* 

11 3-farn nfraT— 

IS : 7283-1974 

39- 990003 

1981-08-27 

8 1-09-1 0 

82-09-15 

tro TTT<T gTinta TOtiar^br, urn 
TTTtrc, TTfFTT nnjiT, tNV (felt) 

maftart amfe rfafer wk 
'jtmnfffe— 

IS . 113S—1973 

40- 8 1*Tl(«T-90Olf.4 

1 9 31- 0 S-17 

81-09-16 

32-09-15 

sftffan fjrfnr, 10,53771 iris, rfttrej feifainn n4 % wf, irnfafa 
afe fern % nm-T nfe ft*, . nt, mo rfrfe, nr* 

araoiti 300002 (intro) \ nfa tfmn inn ; 

(«F*tra) fefa nfa 

*rf>T Driranr s. sa’t'**?! (nVinnl ssoarrufllir 

rtmt "nt,, in life 

309 227 ofr/nt in it/ 

m - 

IS: 1601-1960 

41* TTtl»l/lm-0990265 
1981-08-27 

81-09-10- 

82-09-15 

tmrfafa; ’fcBwT fttfirm’ <tns 

Tto f- 109 ’ i*r nrfotfto Tits 

iris’ nrtrjt i*fr?<Tm nrorn: (no 
mrafet: 602 '^tn 
mutfe:’ 1 n in. % nfe 

ITT s?tj ft?’ norc (ifem)' 

4 0 0 0 6 4 ) 

aifanrtt «tw fnT an nornr 

IS : 5346-1975 

42. TrtlTT/lTT-09903B6 

1981-08-27 

81-09-16 

82-09-15 

1*To 1*To TWO ifo fao 
l-ios/109 tyfeim iris tTsrrft 
not’ i'fa'tt-560044 (anffe) 

^lan nm % tJT$ nrqm’ 
ttp 0 * 0 * in— 

IS' 1 741-1960 

43- TTtl*r/irT-0990467 
1981-08-27 

61-09-16 

82-09-16 

ffenr fas at$fa nfo, mmr tt - 1 - 1 ’ fast 
"nt„ ntfeqtr ** 1*510 iftot’ 
nrmr-482023 

*ft in . 41 (m 4T qn) 
it ^t rft — 

IS 563-1978 

44 tft 1H 1W-O90OS6S 
1981-0**27 

91-09-18 

820915 

>gn,t «n**n 1 ®* trffa (nn.) fa ^ 
ftf’ ferit’ feift fair vrinpr’ 

«TTT<T 

(nrnfaiT: 15 / 1 ’ intwfefn’ 46 /rfr 
'frt'fr ft*, fnWTTT-700071 

nnt* 1*th at faq 1«i Tflft 
IPnn 'j»n arfao nfat 

fen nft.m— 

IS: 1786-1979 

45. tfriH/in-0990669 
1981-08-27 

81-09-16 

82-09-15 

tuft tft, ***jfa, krfe giro »pt, n*r 
nrmrt, TTTwny;-768093 (afefan : 

nrttjf, TWO^t-7 6 8 0 0 3 (n#8T) 

fen 4sfet nt sfet rfart 
nr?*i s r 1: fan rffar am fatr^t 

ISlMTt— 

IS. 7372—1974 
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(l) (2) 

(3) 

(<) 

(5) 

(6) 

46. tri q9/qW-0990770 

1 98 l-08-27 

81-09-16 

82-09-16 

() fw., 

iTft*rr, (thw) 

100 #19 % wftpp ^ 

ft# #n 4T^rf Sr 9#4$ij 
5#r4mrSr### fow— 
IS . 2465—1969 

47. #qW/CJW-099087 1 
1981-08-27 

81-09-16 

82-09-15 

£4XR9T59, 39 FfWHMIl 49##, 
91^, #951-342003 

fiRtift #r or wr# % ftrt urc#$?r 
snrtor ipjfSrf#R % 

W49T1 4WF q* qwf9f#T9 

IS . 398 (914- I rraf H)— 
1976 

48: # q9/qW“0990972 
1981-08-27 

81-09-16 

82-09-15 

5t4»IFk WWw q¥ 3Ufo fae, 
#. 39. 9. 734, 99. 9. 3, 

ftr, tfrwrwf (itPmrj) 

# # # fir # # # ftf<i 

IS . 1 507— 1977 

49. tfrffJT/o*T- 0991065 
1981-08-27 

81-09-16 

82-09-15 

S#T '16144 (, WTtf qfV.41, 

#*tt *nr % w, 

^PTT 

*nxnf##T ft#3i#9 wn'(- _ 

IS . ?568—■ 197 8 

50. #q9/qw-099166 
1981-08-28 

8 1-09-16 

82-09-15 

«f#nmr #9feu 10 , 

fV’.1 r i Ml 0 / xtr, 5, -M 8M1 * 

*nrra -800020 (rnfrooT*) 

tfirtr ^rf#riT #1 jnr 

Tt-- 

IS . 4246—1964 

51. #qW/<IW-0991267 
1981-08-28 

81-09-16 

82-09-15 

'Tutor *#### 49#tiiT9 l m°r- 11 s, 
qW-118, #. Wrf. #. #. 
sut ftr, sr^rwre (’prim) 

9flfc ^ #r 

IS . 2699—1964 

52. #qiT/qw-0991369 
1981-08-28 

81-09-16 

82-09-15 

9TCT MWTCufvHI f#W JIT. fw.T*%9W 
#5#* (^4), 9*9^-400063 

(mrr^) 

(49#wq. 14 4#WT #r, 

«PWt-400020) 

fm?9»lfnT TO9J # # # # 

rv * r' 

tHWT-- 

IS. 8446—1977 

S3. #<^*r/l^f— 0991069 
1981-08-28 

81-09-16 

82-09-15 

fw vratf, s«1^4w 4>wfow,wnfV'irs,5'>r, 

9191*9 t#f#T# 4T|# % fOT 
*15 V.M|r| % WT1 9TTPJ- 

#f#r— 

IS ; 280—1078 

54. #qw/9W-0991570 
1981-08-28 

81-09-16 

82-09-15 

% *#w #, #. fnr, 6ft 

4tTte WTT fi# tf# 9# 

wf# «rr# 

t^pi xrfi4T— 

IS . 1786—1979 

55. #1^/1^-0991671 
1981-08-28 

81-09-16 

82-09-15 

^fwrr 98 391495 #, 

^<?9>l : m-2 51002 (-J.sr. ) 

hr+t#4 rmoT#, 319 #9 nirn 

49— 

IS : 3055 (9TT l) —1977 

SB. #qw/qW-~ 09917 72 
1981-08-28 

81-09-16 

82-09-15 

imwn9 ■xiFn’iifen t# fo7*H (ijPrc 
WT4l), W9J1 #7, V4M1-301001 
(TnrwT4) 

9T1t£ 'JflKI JUT jni ^1—— 

IS . 1 165—1975 

57. #qw/qW-0991873 
1981-08-28 

81-09-16 

82-09-15 

'WTS 4#1 7 TT»t # #f99TT 

TTfe, (#-45441, rrfP7Tfl-247001 
(*•»■) 

f #— 

IS . 4323—-1967 

58. #IfT/qW— 0991974 
1981-08-28 

81-09-19 

82-09-15 

TFT ttron^fifST! HtMTfl? (Wttfcm) 

8 26001 () 

# # # Ttfircr ##9 4# (# 
(99T9RR) 1^ Vlfe 1^9 SI^ 

- W 59^ ffilUftir - 

IS • 59S0—1971 

59. #l^/ipT-0992067 
1981-08-31 

31-09-16 

82-09-15 

#T 5**#*, fa? i?f#4M 9. 2, 

xj# 4. 30 , 9^# wtor, tpt #91 
#9 [4>|#?W . qiT. #. #f, #7414 
TWrf-400093 (H^I'llFf)] 

WW OTT UV !f#9 % 

# #$4>T 1100 
d*5 # •tii4'T'i'G #FffaiT % 
fl# % 9TM4>'( 4T<T #isr 

qw artw T%r ## # 
taw- 

IS ; 894—'1977 
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60. * tfn/irtT-099 2168 

198 1-08- 31 

81-09-16 

82-09-15 

^wrfa faFtr (m) fa., u, mm 
Rpitrjt; «prfat- 

560048 (v+W) 

61. *TlT/u?r-0992269 
1981-08-31 

81-09-18 

82-09-15 

fa tifa Ttfat faro ms farm fa., 

l, aiiq^t 0a, 

AuTTWT- 700088 
(itTafatT. 28 r^lT ft?, 

700001) 

82. fatpT/tItT-099 2370 
1981-08-31 

63- *itjt/it^_099247 1 
1981-08-31 

81-09-16 

81-09-16 

82-09-15 

82-09-15 

fan* ' ir^ fur, 4r. fa. ifatrrrrtr, 
fa^T 4ftT, spTTST 

Tfaw trfarr, *, *. for, irifanima 

(?,*.) 


64. fafal/tfa—0992 572 

81-09-16 

82-09-15 WTOfHPf4,fa 3,fatIIt«nffafa 

1981-08-31 


fmfahRT, fa? jfarfaf %Pwr) 



faffa-1 100 41 


65 . fatrtr/tnr—0992673 

81-09-16 

82-09-15 fajm %faw*t v?x rfifaE afa, fafar-TT, 

U981-08-31 


45 ffafatr fat, ywraiuw, mrm- 



600007 (fafanrs) 

66. fatfn/tiar-0992774 

81-09-16 

82-09-is farw Tfa, japrffajt, far^t far- 

1981-08-31 


636403 Ifairfa^t (fafamn) 


67. fafaT/tfa- 0992875 

81-09-16 

8 2-09-15 fafHfarffa fa., fT^TT- 

1981-08-31 


TTSf, TT^ti tl86l4-33 farffaTT- 



832303fam fa^^TT 
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6 

mr ^ srtfm % 
fcwfa % ufaffara noo 
fa wfarfa fawirr 
fatf nW % MTsrot fafrfafa 
fa faffiRI n?n fat fa% «fa 
hL +4 :t — ■ * 

IS . 694—1077 

fafte iwn % fsfa wft (jfa 
fa 3T*T vrffa arfa 
fafan— 

IS. 1786—1976 

hwtt fmar (trortarffatr)— 
IS . 1077—1975 
ffa-rfafiftt W 1 ) % 3>s4, '•TH vfltnn, 

m jtRt famt Eifa tm 
faH ; 

Mar. 5. 88%»t^(8 T^T >ft) 
fa?T. 850’TWtJrfa ffalE 
faq'H'T : 3fa . "fa" 

Htnnsfa 

272HTfa irr/^( 200*41 HT 
fafatT 

IS ; 1001—1960 
fafanft far'* vifa % fail wfafir 
OTfatT tl^faftw % 
STEAK TTW fat l^faWT 
^mfr»T— 

IS : 398('6WI TtA II)—— 
1976 
TmT— 

5r*FTT . %Tff TITtT *TT 7 ’PTPt WiT— 
IS . 3959—1978 
fafafat ^srnr tqfa % fail artfafai 
spirt srsrfatr oijfaffaw 4r 
path: wm >^4 o^faC-mu 
*n*r*r-— 

IS. 398(«rnr I t(4 II)— 

1976 

»m, »ifa nfar fat fanfa sta* 

4r wrcj fa$ % fafas far 

6I^i4 

IS . 1729-- 1979 

[ 4 . * n*r * 13 : u] 


IDspartment oi t_avu supplies; 

INDIAN STANDARDS INSTITUTION 
Now Delhi, the 30th January, 1985 

S. O. 7+7:—fa pursuing of sub-regulation (1) of Regulation 8 of the Indian Standards Institution (Certification Marks) 
Regulations, 1955, is amended from time to time, the Indian Standards Institution, hereby notifies that sixtyseven licences, 
particulars of which are given in the following Schedule, have been granted during the month of August, 1981 authorising the 
lioences tt» Use the Standard Marks : 
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SCHEDULE 


si.. Licence No. 

No. (CM/L-) 

Period of 
From 

alidity 

to 

Name & Address of the Licensee 

Articlc/Proccss covered by the Licences 
and the Relevant IS : Deisgnation 

(1) (2) 

(3) 

(4) 

(5) 

(6‘f 

1. CM/L-1098627 
1981-08-04 

81-08-16 

82-08-15 

Aptudct Industries, 

Near Manga] Vikas Society, 

Nrusiuh Mandir, 

Dani Limdii, 

Ahmedabad— 380028 (Gujarat) 

Sealing Max, grade 1— 

IS : 868—1956 

2 CM/L 0986175 
1981-08-04 

81-08-16 

82-08-15 

i Pamp.asar Distillery Limited, 
Chitwadi-583211, 

Haspet, Bellary Distt., (Karnataka) 

Rectified spirit, grade 1 (except for acetone 
manufacture) and grade 2- 
1S : 323- 1959 

3. CM/L - 0986476 
1981-08-01 

31-08-16 

82-08 IS 

Pine Ch-micals Ltd., 

10, Industrial Campl.x, 

Bari Brabamana, Jammu-Tuwi (,T & K) 

Resin (gum resin), types pale, medium dark 
dark - 

IS : 553-1969 

4. CM/L-0936577 
1981-03-04 

81-08-16 

82-03-15 

The Scientific Insecticides Co., 

447/1, Mangalagiri Road, 

Guntur—522001 (A,P.) 

Endr.lulf.rn 35% EC- 
IS : 4323—1967 

5. CM/L-986578 
1981-08-06 

81-08-16 

82-08-15 

Grngwal Industries, 

Phapkc Ka Bazar, Lashkar, 
Gwalior-474001 

Cold rolled brass sheets, strip and foil— 
IS : 410—1977 

6. CM/L-0986779 

1981-08-io 

81-08-16 

82-08-15 

' Supjr Industries, 

C-l/289, G1DC Estate, 

Naroda-382330 (Gujarat) 

Methyl parathionDP— 

IS : 8960—1978 

7. CM/L-0986880 
1981-08-10 

81-03-16 

82-08-13 

Smdoz Swijur Chjmicschc Fabrik, 

6, Penchal Industrial Estate, 

Goddcv, Bhayndar (East), 

Dist. Thane (Maharashtra) 

Nitric acid—AR & Pure grades— 

IS ; 264—1976 

8. CM/L-0986981 
1981-08-10 

31-08-16 

82-03-15 

Sendez Swijur Chcmische Fabrik, 

6, Papchn] Industrial Estate, 

Goddev, Bhayndar (East), 

Dist, Thana (Maharashtra) 

Hydrochloric acid, AR and Pure grades— 
IS : 265- 1976 

9 CM/L-0987074 
1981-08-10 

81-08-16 

82-08-15 

-do- 

Sulphuric acid, AR and Pure grades— 

IS : 266-1977 

10. CM/L-09S7175 
1981-08-10 

81-158-16 

82-08-15 

-do- 

Acetic acid, AR and Pure grades— 

IS : 695-1975 

11. CM/L-0987276 
1981-08-10 

81-08-16 

82-08-15 

Madhusudan Ceramics, Flushing cistern (valveless slphonic type) 

(Prop. Madhusudan Vegetable Products Co. with fittings, low level size i 12.5/10 
Ltd.,), 9 GIDC Estate, litre (rapacity (vitroous china)— 

Kadi-382715 Distt. Mehsana (N.G.) IS : 774- 1971 

12. CM/L-0987377 
1981-08-10 

81-08-16 

82-08-15 

Bharat Steel Co., 

Tingle Hoogrijan Road, 

P. O. Tinsukia (Assam) 

Structural steel (standard quality) — 

IS : 226—1975 

13. CM/L-0987473 
1981-08-12 

81-09-01 

82-08-31 

Jin .lal (India) Pvt, Ltd., 

4, Dharamtala Road, 

P. O. Belurmath, 

Distt. Howrah (W,B.) 

Office : 2 1, Ahmed' Mamuji Street, 

P. O. Liluah, 

Distt. Howrah (West Bengal) 

Tubular steel poles for overhead power 
liqes 

Types : Sewaged— 

IS : 2713(Pnrt I & H)—1980 

14. CM/L-0987579 
1981-08-12 

81-08-16 

82-08-15 

Modi Steels, 

(Prop ; Modi Industries Ltd.,), 
Modlnagar-201204 

Distt. Ohaziabad (U.P.) 

Steel ingots and billets for the production 
of wire rod for the manufacture of 
machine screws by cold , hardening 
' process)— 

IS :f?057—1976 

15. CM/L-0987680 
1981-08-13 

81-09-01 

82-08-31 

Rallis India Ltd., 

(Tata Fison Pesticides Formulation Unit), 
31/4, Panchpakhadi Village, 

Balrajeshwar Road, 

Wagle Industrial Estate, 

Post Office :Thanc-400004. 

DDT DP~ 

IS : 564—1975 
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16. CM/L-0987781 
1981-08-18 


17. CM/L-0987882 
1981-08-18 


18. CM/L-0987983 
1981-08-18 


81-08-16 82-08-15 The Great Oasis Enterprises Pvt. Ltd., 

Plot No. D-13, 

Street, 21, MIDC Merol, 

Aodheri East, 

Bombay 400093 

81-09-01 82-08-31 Adarsb Steels Pvt. Ltd., 

Industrial Estate, 

Chambagbat, 

Solan (H.P.) 

81-09-01 8208-31 -do- 


19. CM/LO988076 
198108-18 


810901 8208 31 United Industries (Regd), 

224, Dada Colony Industrial Area, 
Jullundur 


20. CM/L-0988177 
198108-18 


21. CM/L-0988278 
198108-19 


22. CM/L-0988379 
198108 19 


23 CM/LO988480 
198108-19 


24. C3M/L0988581 
198108-19 

25. CM/L0988682 
198109-19 


81-0901 8208-31 M. P. United Chomioal & Pesticides Ltd., 

53-54, Industrial Area, 

Mandldeep, 

Distt. Raisen (H.P.) 

(Office : E-l/23, Arera Colony, 

Bhopal). 


810901 8208-31 Devldayal (Sales) Pvt Ltd-, 

50/A, GIDC Estate, 
KaloI-389330 

Distt. Panch mahals (Gujarat) 

810901 8208-31 Pentax Engineering Pvt. Ltd., 

Bharat Velvet Compound, 
Safed Pool, 

Kurle Andheri Road, 
Bombay-400072 


810901 8208-31 Srce Maryunatha Pulverisers Pvt. Ltd., 

62, Industrial Suburb, 

Yeshvantpur, Bangalore-560022 
(Office : Sabuvani Building, 

N. R. Road, Bangalore-560002) 

810901 8208-31 -do- 


810901 8208-31 Kilpest Pvt, Ltd., 

7-C, Industrial Area, 
Govindpura, 
BhOpal-462023 (M P.) 


26. CM/L-0988783 
198108-19 


81-09-01 8208-31 Letus Traders, 

Village Biradlngi, 

Near CXI., 

P. O. Netajigarh, 

Howrah (West Bengal) 

(Office : 157 Netaji Subha* Road, 
3rd Floor, Room No. 183, 
Calcutta-700001) 


( 6 ) 


Biscuits, 

Variety Glucose— 
IS : 1011—1968 


Structural steel (standard quality)- 
IS : 226— 1975 


Cold-worked steel high strength deformed 
bars for conoerete reinforcement— 

IS : 1786- 1979 

Mall-able cast iron pipe fittings of the 
following type s/si zts : 
ft) Elbows A1 upto and Including size 
designation 2 (Part II of IS : 1879) 
ft)> Tees B( upto and including size 
designation 2 (Part III o ISf : 1879) 
fill) Sockets M* upto and including size 
designation 2 (Part VI of IS : 1879) 
(iv) Unions U1 upto and including size 
designation 2 (Part X of IS : 1879)— 
IS : 1879-1975 

Malathion, technical— 

IS : 1832-1978 


Monocrotopbos WSC- 
IS : 8074- 1976 


Domestic gas stoves tor use with liquified 
petroleum gases- 
IS : 4246-1978 


Endosulfun EC- 
IS : 4323- 1967 


Malathion EC— 
IS: : 2567-J978 

Carbary] WDPC- 
1S : 7121—1973 


Paraffin Wo*, type 3— 
IS ; 4654—1974 
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27. CM/L-0988884 
1981-08-19 


28. CM/L-0988985 
1981-08-19 

29. CM/L-098907S 
1981-08-19 


30. CM/L-0989179 
1981-08-19 


31. CM/L-0989280 
1981-08-19 


32. CM/L-0989381 
1981-08-21 


33. CM/L-0989482 
1981-08-21 


34. CM/L-0989583 
1981-08-21 

35. CM/L-0989684 
1981-08-21 


36 CM/L-0989785 
1981-08-24 


37. CM/L-09898S6 
1981-08-74 


81-09-01 82-08-31 


81-09-01 82-08-31 


81-09-01 82-08-31 


81-09-01 82-08-31 


81-09-01 82-08 31 


81-09-01 82-08-31 


81-09-01 82 08-31 


81-09-01 82-08-31 


81-09-01 83-08-31 


81-09-01 82-08-31 


81-09-01 82-08 31 


P. C. Jain, 

29/H/ll Cossipore Road, 

Calcutta-700002 fW.B.) 

(Office : 6th Floor, 

Nilhat House, 11 R, N. Mukherjee Rood, 
Calcutta-700001 (West Bengal)] 

Lotus Pesticides, 

Sadri-306702 Dlstt. Pall, 

(Rajasthan) 

Bharat Mineral & Chemical Industires, 

1 Old Industrial Area, 

Alwar-301001 
(Rajasthan) 

U.P. Laminators Pvt. Ltd., 

117/354 G.T. Road, 

Gutaiya, 

P. O, Kanpur University, 

Kanpur (U.P.) 

Govt. Rubber Factory, 

Keerlpai-ai p. O., (Via) Nagercoil, 
Kanyakunrari , Distt., 

(Tamil Nadu). 

Sera Industries, 

Unit No. 61, 

Mistry Industrial Complex, 

MIDC Cross Road 'A*, SI. Product 

Andheri, No. 

Bombay-400093. 


Paraffin Wax, type 3- 
IS : 4654- 1974 


DDT EC- 
IS : 633- 


1975 


BHC (HCH) WDPC- 
IS 562- 1978 


Jute bag* for packing fertilizer* Part II 
Laminated bags, manufactured from 
380 g/m* ; 68 x 39 tarpaulin fabric— 
IS : 7406 (Part ID—1980 

Ammonia preserved concentrated natural 
rubber latex Grade HA— 

IS : 5430—1969 

Flameproof enclosures for electrics 1 
apparatus— 


1. Flameproof Junction 
Box, Cat No. 

SI JB/401 

2. Flameproof Junction 
Box, Cat No. 

SIJB/402 

3. Flameproof Jun¬ 
ction Box, Cat No. 
SI JB/403 

4. Flameproof Well- 
glass Fitting, oat. 
No. SI/WG/501 


CMRS Test 
Report No. 
and Date 

V/l/1/1022 
Dt. 26-8-80 

V/l/1/1025 . 
Dt. 29-8-80 

V/l/1/1028 
Dt. 29-08-80 

V/l/1/1026 
Dt. 29-8-80 


IS: 12148—1968 


Drawing No. 


SI/C-1016 

SI/C-1017 

SI/C-1018 

SI/C-1019 

SI/C-1020 

SI/C-1021 

SI/D-1029 
SI/D 1030 
SI/C 1031 
SI/B-1032 
SI/A-1033 
SI/A-1034 


Khosla Steel Industries, 
Gamaria, Jamashedpur-831019 
(Office : 76, Pennar Road, 
Sakchi, Jamshedpur) 

Bengal Metal Industries, 

58/2, Goushalla Road, 

LUuah, Howrah 

Rohtas Re-rolling Mills, 
Industrial Area, 

Dehrl-on-sonc, 

Rohtas-821307 (Bihar) 

Essco Sales Agencies, 

B-70, Wazirpur Industrial Area, 
Delhi-110052 

Vlmal Enterprises Ltd., 

64 Industrial Arc®, 

Umbergam, (Gujarat) 


Cold Worked high strength deformed 
bars or concrete reinforcement— 
IS : 1786-1979 

Cold-Worked steel Ugh strength deformed 
bars fur concrete reinforcement— 

IS : 1786—1979 

Structural steel (ordinary quality) 

IS : 1977-1975 


Plastic WC seats and covers, solid and 
recessed with hinging device Type—A- 
IS ! 2548- 1967 

Magnetic tapes for sound recording and 
reproduction-domestic and professional 
Grade s- 

IS :4480(PartI>-'I967 
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38. CM/L-0989987 
1981-08-26 

81-09-16 

82-09-15 

Andhra Steel Gorpn. Ltd., 

Malkapuram, 

Visakhapatnam 530011 

Hot r'4j c d bars for privtncth.n of bright 
bars 

IS •. 7283—1974 

39. CM/L-0990063 
1981-08-27 

81-09-16 

82-09-15 

Rattanlall Surajnmll Auto Industries. 
Villago Jaror, 

P. O. Namkum, Ranchi (.Bihar) 

Leaf spring assembly n s well as individual 
leaf 

IS : 1135—1973 

40. CM/L-0990164 
.1981-08-27 

81-09-16 

82-09-15 

Pr Jgi'jtsiv.j Industrie, s, 

10, Puhram Estate, 

Opp. Saurashtra Cold Storage, 

Gondal Road, 

Rajkot-360002 (Gujarat) 

Vertical, single cylinder, water cooled, 
four-strike, diesel engines of the fallowing 
rating : 

Output Speed 

5. R8kw fBHP) 850 RPM 

Governing SFC 

Class ‘B’ 309g/kw/h (227g/bhp/h) 

IS : 1601- 1960 

41. CM/-0990265 
1981-08-27 

81-09-16 

82-09-15 

Swastik Chemical Industries, 

Plot No, E-109, MJ.D.C. 

Estate, Tarapur Industrial Boisar (W. Rly) 
(Maharashtra) 

[Office : 602, Suraj Apartment, 

Opp. N.L. High School, 

S.V. Road, Maad (West), 

Bombay-400064] 

Cold tar food colour preparations— 

IS : 5346—1975 

42. CM/L-0990366 

J 1981-08-27 

81-09-16 

82-09-15 

M.M, Rubber Co. Ltd., 

A-108/109 Industrial Estate, 

Rajitji Nagar 

Bangalore-560044 

(Karnataka) 

Latex foam rubber products, type-cored, 
grades A to H— 

IS : 1741—1960 

43. CM/L-0990467 
1981-08-27 

81-09-16 

■ 82-09-15 

IndiaD Pest Control Co., 

Plot No. 1-A, 

Sector ‘B’, 

Govindpura Industrial Area, 

Bhopal-462023 (M.P.) 

BHC (HCH) WDPC-- 
IS ; 562—1978 

44. CM/L-0990568 
1981-08-27 

81-09-16 

82-09-15 

Kumar Iron & Steel (P) Ltd., 

Zoo Road, Gauhati, 

Dlstt. Kamrup, Assam 
(Office : 15/A, Everest Building, 

46/C, Chowringhee Road, 

Calcutta-700071) 

Cold-worked steel high strength deformed 
bars for concrete reinforcement— 

IS : 1786—1979 

45. CM/L-0990669 
1981-08-27 

81-09-16 

82-09-15 

Aruua Battery Industries, 

Netaji Subhash Lane, 

Barabazar, 

Sambalpur-768003 
[Office : Modipur 

Sambalpur-768002 (Orissa)] 

Lead acid storage batteries for motor 
vehicles excluding special batteries— 

IS : 7372—1974 

46. CM/L-0990770 
1981-08-27 

81-09-16 

82-09-15 

Industrial Cables (India) Ltd., 

Industrial Area, 

Rajpura (Punjab) 

PVC light duty cables for use in motor 
vehicles for voltages not exceeding 
100 V— 

IS : 2465—1969 

47. CM/L-0990871 
1981-08-27 

81-09-16 

82-09-15 

Lavkush Textiles, 

39, Bakhatsagar Colony, 

Nehru Park, Jodhpur-342003 
(Rajasthan) 

Aluminium stranded conductors and alumi¬ 
nium Conductors galvanized steel re¬ 
inforced for over head transmission 
purposes— 

IS : 398 (Part I & 11)—1976 

48. CM/L-0990972 
1981-08-27 

81-09-16 

82-09-15 

Travtncorc Chemical & Mfg. Co. Ltd. 

T.S. No. 734, S.W. No. 3, 

Utlukadu Road, 

Pollachi (Tamil Nadu) 

Repacking of COC WDPC— 

IS : 1507—1977 

49, CM/L-0991065 
1981-08-27 

81-09-16 

82-09-15 

Krishi Rasayan (Bihar), 

Large Industrial Area, 

Bela Industrial Estate, 

R.K. Ashram, 

Muzaffarpur (Bihar) 

Maiathion DP— 

IS : 2568—1978 
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(4) 

(5) 

(6) 

50. CM/L-0991166 
1981-08-28 

81-09-16 

82-09-15 

Srinivash Domestic Appliance*, 

10, Second Crescent Park Road, 

Gandhi Nagar, Adyar, 

Madras-600020 
(Tamil Nadu) 

Domestic gas stoves for use with liquified 
petroleum gases— 

IS : 4246—1978 

51. Clil/L-0991267 
1981-08-28 

81-09-16 

82-9-15 Perfect Engineering Corporation, 

L-115,116, G.I.D.C. Estate, 

Odhav Road, 

Ahmedabad (Gujarat) 

Flats and flats screws— 

IS : 2699—1964- 

52. CM/L-0991368 
1981-08-28 

81-09-16 

82-09-15 

Bharat Pulvrismg Mills Pvt. Ltd., 
Industrial Estate, 

Goregaon (East), 

Bombay-400063 (Maharashtra) 

(Office : Shirketan, 

14 Queen’s Road, Bombay-400020) 

Repacking of carbcndazkn WDPC— 

IS : 8446—1977 

53. CM/L-0991469 
1981-08-28 

81-09-16 

82-09-15 

Trend Wires, 

Industrial Complex, 

Bari Brahamna, 

Jammu (J&K) 

Mild steel wires for general engineering 
purposes, black, ennealed— 

IS : 280—1978 

54. CM/L-0991570 
1981-08-28 

81-09-16 

82-09-15 

Jain Steel Industries, 

G.T. Road, 

Mandi Gobindgarh (Punjab) 

Cold worked steel high strength deformed 
bars for concrete reinforcement— 

IS : 1786—1979 

55. CM/L-0991671 
J981-08-28 

81-09-16 

82-09-15 

Haryana Thermometer Industries, 

98 Dwarkapuri, 

Muzaflarnagar-251001 (U.P.) 

Clinical thermometers solid stem type_ 

IS : 3055 (Part I)—1977 

56. CM/L-0991772 
1981-08-28 

31-09-16 

82-09-15 

Rajasthan Co-operative Dairy 

Federation (Unit Alwar), 

Jaipur Road, 

Alwar-301001 
(Rajasthan) 

Skim milk powder— 

IS : 1165—1975 

57. CM/L-0991873 
1981-08-28 

81-09-16 

82-09-15 

Plant Cure Concentrates, 

7, NB Sophia Market, 

Himmat Nagar, 

Soharanpur-247001 (U.P.) 

Endousulfan EC— 

IS ; 4323—1967 

58. CM/L-0991974 
1981-08-28 

81-09-16 

82-09-15 

Pawan Enterprises, 

Dhowatand (Sastrinagar) 
Dhanbad-826001 (Bihar) 

PVC insulated twin core (Parallel twin) 
single shot and multishot firing cables— 
IS : 5950—1971 

59. CM/L-0992067 
1981-08-31 

81-09-16 

82-09-15 

Jain Industries, 

Singh Industrial Estate No. 2, 

Gala No. 30,1st Floor, 

Ram Mandir Road, 

(Office : S.V. Road, Goregaon (West), 
Bombay-400062 (Maharashtra) 

PVC insulated sheathed and unsheathed 
cables with copper conductors for work¬ 
ing voltages upto and including 1100 
volts, excluding cables for low tempera¬ 
ture and outdoor applications— 

IS : 694—1977 


60. CM/L-0992168 81-09-16 82-09-15 

1981-08-31 


61. CM/L-0992269 81-09-16 82-09-15 

’ 1981-08-31 


62. CM/L-0992370 81-09-16 82-09-15 

’ 1981-08-31 


Doorvani Cables (P) Ltd., 

11 Dyavasandra Industrial Estate, 
Mahadevapura, 

Bangalore-560048 

(Karnataka) 

The Steel Rolling Mills of Bengal Ltd., 

1, Oil Installation Road, Paharpur, 

Calcutta-700088 

(Office : 28, Strand Road; 

Calcutta-700001) 

Nctaji Industries, 

P.O. Beliatore, 

Dlstt. Bankura, 

West Bengal 


PVC insulated siDgle core, (unsheathed) 
cables with copper conductors for work¬ 
ing voltages upto and including 1100 
volts (except cables for low temperature 
and outdoor applications)— 

IS : 694—1977 

Cold worked steel high strength deformed 
bars for concrete reinforcement-— 

IS : 1786—1979 


Structural steel (ordinary quality)— 
IS ; 1977—1975 I 
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63. CM/L-0992471 
1981-08-31 

81-09-16 

82-09-15 

Rolex Industries, 

G.T. Road, 

Ghaziabad (U.P.) 

Vertical, water cooled, slow speed listen 
type diesel engine of the followingr 
rating ; 

Output Speed 

5.88kw (BHP) 850 RPM 

Governing SFC 

Class *B’ 272g/kw/h(200g/bhph/) 

IS : 16b;—1960 

64. CM/L-0992572 
1981-08-31 

81-09-16 

82-09-15 

Bharat Wires, 

G-3, DSIDC Industrial Complex, 
Rohtak Road, (New Nangloi),) 
Delhi-110041 

Aluminium stranded conductors and alui- 
minium conductors galvanised steel re¬ 
inforced for overhead transmission pur¬ 
poses— 

IS : 398 (Part I & II)—1976 

65. CM/L-0992673 
198J-08-31 

81-09-16 

82-09-15 

Vijaya Chemical & Toilet Works, 
Talangana, 45 Clemens, Road, 
Purasawalkam, 

Madras-600007 (Tamil Nadu) 

Skin powders— 

type : body powder only— 

IS : 3959—1978 

66. CMfL-0992774 
1981-08-31 

81-09-16 

8-09-15 

Ramesh Metal Works, 

Kunjandiyur, 

Mettur Dam-636403 

Salem Distt. (Tamil Nadu) 

Aluminium strpndcd conductors and alumi¬ 
nium conductors galvanized steel re¬ 
inforced for overhead transmission 
purposes— 

IS : 398 (Part 1 & IR—1976 

67. CM/L-0992^75 
1981-08-31 

81-09-16 

82-09-1J 

Hindustan Engineering Products Co.. 
Tamukpal, 

National Highway-33, 

Ghatslla-832303 

Distt. Slnghbhum 

Sand cast iron spigot and socket soil, 
waste and ventilating pipes— 

IS : 1729—1979 


[No. CMD/13 :11 


in. srr. 748.—vrrofor qm4*<rr ( n>tmft^ ir) faftnm 1955 % fWr 3 z <t«tt Wm 3 * gstirfatpr ( 2 ) 

sflr ( 3 ) % spjtttt *rrofrr 4m ?Nt snr srftagftrcr Ufot Trim | fV <nr?fk rrmf % afft ^ sru^ 4 % hit 5 4 fofir 

i93i*io-3i vt Praffcr Pftj ? ( 




iptr irnjftir nwifi 8>V twot ifW^r Trrefhr jtw jttt ftar *nr<fhi «rwr firm 

ftsm amsi *77 UluW, rtfe iff 44 9T- 

?wtt qtr wHt 


(0 ( 2 ) 

1. IS : 215— 19S1 TTfT flTWfTT if) faf»TpT (^7777 

3>TflWT) 

2 . IS : 349—1981 475 % %[ RTT, ftf<T77 44 % 

sftr ^44 4*r if) ftrfttffe (q^m 

yrfhsro) 

3 . IS : 1200 (tTPT 20 )—1981 4VT-Pni^ 
faPr<r rjftfwfr wr4t "ft nm T g ftuti 4nr 20 
fa- i^f fa i?t w Tnfaf w firwrn (tffcra yr- 

4 . IS 1885 (777*7 52 /«”T 2 ) —1980 

4t*ITfa7 *77*7 52 57T RV’T’T W** 2 «fVflf«Kl fa 

fa sTfamj 

6. IS 1 188* (7JW 52/’f 4 * 6 7 I 7) —1980 

wurfat wnr 52 tm jwh | >i to i fa far* qr 
TTfaq *twt 


0) (4) 

IS : 215—1961 Rfa? 4r TTHTfa 8ft 
fhfafa (jwfHwiT) 

IS : 349—1955 WT fart! fajTfa qf) 
faf'lftd 

IS : 1200(*TTq 20)—1960 - 1 981-07-3 1 qf) wrffa 

ffafa fa faffa fatflrfa) qfaT ¥1 

77978 'T^fOTT *77*7 20 fa fa fa *4 
im TTlfa ffapT7 (faTT faffam) 

— 1981-07-31 *4 *fafa 


1981-07-31 Vt F ff l ffa 
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(2) 


(3) 


(<) 


6. IS : 1885 (VTPT 52/<r*S 9) —1980 
qi*qn(qft Hiir 52 w wt qns e <m qrsqq 

Wfzm iTjf 1W1 

7. IS 20 3 9--1981 ’TITpUTT <7? IFTPaTT TUff % 

fin? ottst frfspurwl lift •pqftrftj (qfwr jqfftrjr) 


8. IS " 2076—1981 qTfirfipTTW WtTTf» qft pTTq- 

*fq gnwr alft qft fqft r ft z - (q^wr yrfwqr) 

9 IS : 2250 — 1981 *nin% srt^ qq jpftq ft 

*tfir *%rr (qfqT ijqflwq) 

10. IS : 2258—1981 ^frspr srert qft qq 

Trft lift fqforte' (prr fTftm) 

11. IS : 2291—198 1 PTuffqr mfinfr q*t q v q l gN l qft 
ftfirfe (J8TT ^T ft ^) 

12. IS : 2380 (qrr 23)—1981 Wrft ^ qnffqtq 

jfrtt q«r ar«r fimWr^Wr cm«ff ft q*t «rtvt qft 
TfWr Tiftnrt ?tTT 23 qrtffqwr qtef qq qrpqw 
qftqTW 

13. IS : 2615 —1981 <*rra rmrft sftr ftru^t qft 
qm-q sftqnq (q?5rr jr-frem) 

14 IS : 2917 —1981 writ qft mf^ff qft ftftrfe: 
(q^m yrttnw) 

15. IS : 3237—1980 «ftV> WW qrft W^T'ftq 
ftW qft Ftftrfar (q^n jqftwr) 


IS : 2039 — 19 64 qrffqreT qq rr«rftq3 1981 - 05-31 qft r*nftn 
qqtq fcq frqrrr qftnrraflr ft fqftrfrr *'6n?ftq >nw rhrrr qqnqq firfjq 

q$,q qt-qqr ; 

' IS : 2039—1981 fitfif 81-10-01 

it urnr ftrr 1 

IS . 2076—1962 fqrwr qw flr- 

qnrr fqrw qq qft 

IS : 2250—1965 TTWi q^Pt 1981-07-31 Tt Wrfin 

q 4 qiftq qft frftr rtfgrrr 

IS : 2258—1967 qfr*TcT 4?% ft <%£. —qift— 

q* qqft qft fqft#! 

IS : 229 i—me qq^ffa ^qrfWI qq —qtft— 

TPft >ffH qft fqftrte (q?*tr <jq- 

fwnr) 


16- 


17- 


18. 


IS : 3288 (WK l)—198 1 ntiTT qq nTRTT f5r«T 
tng rfasft qpurqift wrq 1 q^qt qtf fteqt qq 
(H*q in^f) (^rrrr yr^srq) 

IS : 3290 —i98i <wqt % ftrq $q CT(q 

fqqTf quftqt * arqT qqq% qi% «ftqft qft fqftrfii 

($tht fittnqT) 

IS : 3 589—1981 TPft, fa qq % fanUft 

% fa* frq qpirq TTSqti qft faftrfa (150 % 200 
ffat Prfltff qnfq %) (q^rt y r lt^qr ) 


19. IS : 4009 (qrq 2)—1981 ifTq Pml qft Pr- 

ftrfte rrrq 2 iftn fqw (q^m 511 - 

fiwq) 

20 . IS : 4605—io,si #q q^t qft fqftrfta: (qq^fn 

jqfWm) 

21 . IS : 4686—1980 CT?q qsftn % fcqr % qqfqft 

fqftrf^ (q^n jqftww) 

22 . IS ; 480o(qtmi)—i98i *tf qtw qr^- 
f%q ^Trt qft fqftrte »rrq 11 220 rnqtr qr^rnn: 


IS : 2615—1964 'TtTq, ifwnff ft* 
fVrfr qft Tnrqq «^<mq 

IS : 2917—1964 wvt qft mfyfi qft 
WqrP-T 

IS : 3237 —1965 ipfftrq q* ^wfftnr 
v^qun % ftqq ajErrq^tq fWWf 
qft tqftrte 

IS : 3288 (qnr 1)—1973 irtqr qq 
qtqr sig rfqrft qurrqqft wm i 
«<qq1 qq ftrqf qq (j^ot rrqq) 
(q^qr ijqftww) 

IS : 3290 —1969 qtij qrnft % firq 
?njq frr^iil qsftqf qf> hitt qqrqq 
qr% tftrrf qft fqfwf^ (q^un yr- 
qfiqq) 

IS- 3589 — 1966 TPft q^ TOq 
«5 Hrqift ir q^t %q ^Ftrq qr^fi 
ft ftfinfid (200 ?r 2000 fq*ft 
Pi%r nirrqqr ) 

IS : 4009 —1967 tfN Pn^t ft fq- 
fqrf^: 

IS : 4605 —1968 *fr q^ft qft faftite 

IS : 4686—'1968 !TTf Wfftq % f*qq 

% qiqf qft fqfiif^ 


1981-07-31 fit qqifaff 


198 1-03-31 qft rqrflnr 


1981-07-31 qft rqiffrq 


i98i-o7-3i qrt qurifi-n 


1981-06-30 qft wrfirr 


issi-07-3 1 qft wfqqr 


—*njt— 


i98i-o5-3i ^t qqrPrq 


1981-07-31 qfr Wifi)6 
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23. *IS : 5086—1981 faffa PPPn fa ffalFff IS : 5p86—'19G9 rJffa TOT* fa 1981 -06-30 fa WTPpT 

(<Tff?rr gfaftrp) ffaifit 1 *TOfatP to ptpt ^pito ffap 

pYuPT $$, IS : 5086—1981 
fW*r 1981-n-oi & tot $pr i 

24. |S ; 5508 (TOT 22)—1981 Ptffa TOfa fa — 1981-07-3] fa TPlffa 

TOtfaTTO TOr 22 TOPP TOTY TO STTfaT-TO 

25. IS ; 5521—1980 TfVTT fPi^ST <FTP % M tYPTP IS : 5521—1969 fan ^Ei b <177% ^ 1981-06-31 iff TTOffa 

ffa 9ft ffarfrr (pfto yrtorp) ffa *tptp fa efWf fa ffarfe ■ 

26 - IS : 5727—198 1 pfatTOF fa TOpfaF IS : 5727—1970 TOffapr fa fpuTO- 

mmrft (farr fafafrp) f%rar ptrofa TOnpfa 

27. IS : 613 1 (TOT 6 )—1981 i^faf fa — 

ffapftp p;pfa pm pfaffat ptp a top fafa 

if T-l 3 1 '11 ^ f 6 

28- IS : 7080 (TOT l) —1981 HP fa 'ft ITT- IS : 7080-“—197 3 3 ’1 '-1 m4815 PP- —— 

ppp fa fpftrte hit i p ipt ffafa Piffa http fa ftrftrte 
qp fa fa Yf°f wntir (p^ro jrfasrp) 

29. IS ; 7241— 1981 TO ftrffaT aWfalfa if PfaT IS : 7241—1974 fa ftfaTT nWl- — 

- p«TOTfa(PfTO <jPfawP) ffat P, PPPfl PCTlfat 

30- IS- : 7861 (TOT 2) — 1981 PTO 1 *fappfafaj — 1981-07-31 fa TOTffa 

afffa fa Oio frj 61 Pol 2 faP 3l^ fafttP 4|81% 
fa Pfaffa Mr 

3 1. IS . 9009 (tot 2 )~~1980 far totpp%wv- -- — 

TO fa fafa fafaT TOT 2 PP«fa far pfa TOr 

% fTO Pffa faf 

32. IS: 9000 (TOT 12)—1981 fafaTfa fa ffafa — .— 

11 ft TOprt fa ■flmrojjT pfanfap pfarop pffamr' 

top 12 q?r tOot 

33. IS - 9001 (TOT 1 4 ) —1981 mfafhr pfawp — 

% p rffa f ffaFP TOP 14PTOTP PfaPP 

34 . IS ■ 9224 (TOP 4)—1980 TOP famT far — 1981-07-31 fa TOlftP 

TOjtjff fa ffarfe top 4 fa-TOTPi gftrnff fagrro 
Pi£P fafa fa p4we( 

3 5. IS. 9474—1980 Pfafa % prfa-r 7MP % fp- — 1981-05-31 FTTffa 

aTOff fa ptWpto 

36. IS. 9615—~ 1980 fP^S ^tfatP TOPTP «Ffa — 1981-07-31 fa TOlftP 

IT TOTOP 'nFpff TOTOft prfaftm 

37 . IS. 9664—1980 PP?T fat % fatP far — 1981-07-31 fa TPlffa 

qrfa % TOPt % TOTpf fa Ifaffa 

3 8 . IS : 9704-^-1980- fTOtfaTP ^t P^TTt Ilfat —- — 

fa pttWP Pstopi 

39 . IS; 9747 — -1981 TOPlft ^ ¥P it — 1981-06-30 lit Wrffa 

TOftffar pft ffarfa 

40- IS; 9725—1981 pfatlfi % PTTO fa PT^PWlfat —- 1981-07-31 PttTPTffa 

TOfHPTWt % 6+PlPP PTTfafTO 

41. IS; 9754—1981 5P PftTOTTft pfa ^ ffa TOP — —fat— 

tow % PTffafafar^ ftfatfa ffatfa (lfa 
tot< far) 

42. IS: 97 58—— 1981 Tfajpf M fanpfat ^ fat — 1 —fat— 

top p.fat fap fsftpt fa ffarfe 

43 . IS: 9762—— 19 81 TOP Pcfat T.fTOTOfatp — -fat- 

fa ffa r fe 
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44. IS. 9765. — 1981 Tfet < 1 4414(1 1 

45. ' IS. 9766--1981 <ft to to AWT to 

ftftrfe 

46. IS. 9772—1981 *1* * ton - 

'TFff to fafarfa 

47. IS; 9773—1981 TFTT$ rflT Tito to faftlfc 

48. IS. 9774—1981 % nM 4T?T njJTF to — 

faftrfe 

49. IS. 9780—1981 UI1ZT to ^_ 

to totot to faftrfc: 

50. IS. 9781—1981 to, aWt to JJTSTT 4r fppr —^ 

v‘Nr % Ttorrto faftife 

61. IS. 978 3— 1981 'f(l11" 4 (44l % T^ll to 616— —''^V— 

tot 


1981-07-31 to Wfaff 

—<nft— 

—tot~ 

—tot— 

-tot- 


52. IS: 9793 (»rFr i)—198 0 totr itgto to — 

% trftntot totorto to ftoWto iTFr 1 Trrrif T^ftot 


53. IS. 9794—1981 Ijpft frtto % to ?TW, to, to (l) IS i 2579—1963 (J«ft ftot % —tot— 

to rw if * Pro toff/toto <t ftrRtfer ftor to toto to ft fafe j 

(2) IS: 2623—1964 gto TTTto % 
ftrt to tot % toto to flrfttor 

( 3 ) IS: 2624—1964 ^ft rtof |g 
to tot % toto to ftftrftr 

( 4 ) IS ; 2625—1964 gto roto jjg 
to ot ^ toto to ftotrte 

54. IS s 9705—(TTFr l)—1981 TTftor qrpf $ — —tot— 

wr to_tohfwT »tpt i win: tor 

55 . IS. 9799—1981 totornr ftota % tpkt fFTrcr — —to-— 

% 8 v*Tjf[ to ftottoj 


56. IS: 9802—1981 to8TTt?®r % ftp* TFto — —tot 

wt q^rrtff to firfafe 

57. IS. 9806—1981 HtJFT % 4TFT fa^t % 4TOPff .— — 

itct to^ 8^ Wr Ttol to toHpr Tiftot to 

58. IS : 9807—1981 *MTh FW-3!toM fTT rrtotl — 1981-07-31 to Wtfto 

toftTT 


59. IS. 9810—1981 'JTP Ttrf to 'T'Wr—— 

to 'Rlftot 

00. IS: 9815—1981 tof-toTC totor tolTTT — 

tototo to ftotoc 

61. IS . 9817 —.1981 TRPjtoto tor tit* — 

to tofttof % fttoPT towr to ftfttor 

62. IS. 9827—1981 TJTTT f*TWFt % TTTfrfto W — 

to fafitfe 

63. IS- 9830—1981 5TFTEPT Httot OTFT % fag — 

apr- ynto^i toftonr 'Fnwtotftwr rtgton to 

i*' r-. 

mviTC 

64. IS; 9845—1981 OT TTFft % TPto tf 5TFt —■ 

mto 'TTrftori- to rrrtot tot t m*rt % mpto * 
ftftrffe to TFTTT TFnt T'rFTT’TTT’T ftofTT % ftot- 

to 95 % 


1541 -01/84—7 
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65. IS . 9862—1981 JTTT $PTFT % — 

TfjRf WR, 'Tpft EttT iFTTffa wFtrhfr 
IhUnn *61% TPTff 

66 . IS . 9864-^198 1 'll Wfafaq 9R — 

<frr)) lEt RT>I irfWr 

67. IS ■ 9867 — 1981 HTgK EPTRITf % Tfq- if — 

=rmf >jrI *??r FuDufe 

68 . IS . 9869—1981 37^1 1 *ft & *0 WTO STT^T — 
sfa <6V tm terreD rraft ifit EPRbl?) 

69. IS . 9870—1981 t?P T7T 4T?T jft tff#I % — 

ftWTRfr Prafcw fhdRd 

70. IS . 9879—1981 Rt<?£ £ ^ IRT — 

sm&nr* 'fcfrftw 'JhKhft % ^Wo^mfr 

71. IS : 9880—1981 WRl vf! <FRPT ^ W'lMlfi — 


1981-07-31 Wlft'T 



vrrcfiTT RPT^f uPwt, vrnsfar ttRrr ^rt«rr, rttt »prt, 9 sifryc *n$ srcrc hr!, ^ ft^fr-i 10002 *frc et^nr, iORtr, 

Rf'ii’T, vpvrwv, gwrf, ’rri.tTi, ^tmn, 'OTJ7, v.H'il niTR, irt^V, tjitt Rd fa^atr ft«rcr vrw 4RrfRri h ftr^f % %u gqw | 1 

[tr. ifr tpr tfr 13.2] 

S. O. 748— In pursuance of sub-rule (2) of Rule 3 and Sub-regulations (2) and (3) of regulation 3 of Indian Standards 
Institution (Certification Marks) Rules and Regulations, 1953, the Indian Standards Institution hereby notifies that the Indian 
Stanaard(s), particulars of which are given in the Schedule hereto annexed, have been established on 1981-10-31; 

THE SCHEDULE 


SI. No. and Title of the Indian Standards No. and Title of the Indian Standard or Remarks, if any 
No. Established Standards, if any, superseded by the new 

Indian Standard 

12 3 ~A 


1. IS ; 215- 1981 Specification for road tar IS : 215- 1961 Specification for road tar 

(Second Revision). (Revised). 

2. IS : 349—1981 Specification fer lacquer IS : 349- 1955 Specification for lacquer 
cellulose nitrate, clear, finishing, glossy cellulose, clear. 

for metal (First Revision). 

3. IS : 1200 (Pt XX)-1981 Method of IS ; 1200 (Pt XX)-1969 Method of 


m;asurem iu of building and civil engi¬ 
neering works Pajt XX laying of gas and 
oil pipe lines (Third Revision). 

4. IS : 1885 (Pt LTI/Sec 2)-1980 ELctro- 
technical vocabulary Part LIL Data pro¬ 
cessing Section 2 Arithmetic and logic 
operations. 

5. IS : 1885 (Pt LII/S;C 7)- 1980 Electro¬ 
technical vocabulary Part LII Data pro¬ 
cessing Section 7 Digital computer pro- 
grarntnirtg. 

6. IS ; 1885 (PT Lll/Seo 9)- 1980 Electro¬ 

technical vocabulary Part Lit Data pro¬ 
cessing Section 9 Data media, storage, 
and related equipment. i 

7. *IS : 2039- 1981 Specification for steel 
tubes for bicycle and allied purposes 
(First Revision) 


measurement of building and civil engi¬ 
neering works I: Part XX laying c, gas 
and oil pipe lines (Second Revision). 


IS : 2039- 1964 Specification for steel tubes 
for bicycle and allied purposes. 


Established on 1981-07-31 


Established on 1981-07-31 


Established on 1981-07-31 


Established on 1981-05-31 
•For purposes of ISI Certification Marks 
Scheme; IS : 2039- 1981 shall come into 
forco with effect from 1981-10-01 
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8. IS : 2076 -1981 Specification for un- IS : 2076—1962 Specification for unsup- 
supported flexible polyvinyl chloride ported flexible vinyl film and sheeting, 
sheeting (First Revision). 


9. IS : 2250—1981 Code of practice for IS : 2250- 1965 Code of practice for pre- Established on 1981-07-31 
preparation and use of masonry mortars paration and use of masonry mortars. 

(First Revision) 

10. IS : 2258-1981 Specification for rolled IS : 225 —1967 Specification for rolled zinc -do- 

zinc plate, sheet and strip (Second Rcvi- plate, sheet and strip (First Revision). 

si on). 

11. IS : 2291 —1981 Specification for tangen- IS : 2291 —1976 Specification or tangential -do- 

tlal keys and keyways (Second Revision) keys and keyways (First Revision). 

12. IS : 2380 (Part XXHI) - 1981 Methods of - 

test for wood particle beards and boards 

from other lignoccllulosic materials Part 
XXIII Vibration test for particle boards. 

13. IS : 2615— 1981 General requirements for IS : 2615—1961 General requirements for - 

pliers, pincers and nippers (First Revision) pliers, pincer and nippers. 

14. IS 2917-1981 Specification for umbrella IS : 2917—1964 Specification for umbrella Established on 1981-07-3 

ribs (First Revision) ribs. 

15. IS : 3237—1980 Specification for hypo- IS : 3237—1965 Specification for hypoder- Established on 1981-03-31 
dermic syringes, small capacity (First mic syringes for insulin and tuberculin 

Revision). injections. 

16. IS : 3288 (Pt 1)—1981-Glossary of terms IS : 3288 (Part I)—1973 Glossary of terms Established on 1981-07-31 

for copper and copper alloys Part I Crst for copper and opper alloys Part I Cast , 

form and wrought form (Main Types) form and wrought form (main types) 

(Second Revision) (First Revision) 

17. IS : 3290- 1981 Specificrtion for thread IS : 3290-1969 Specification for thread Established on 1981-07-31 

take up levers for cam type sewing take up levers for cam type sewing. 

machinos for house-hold purposes machines for house-hold purposes (First 

(Second Revision). Revision). 

18. IS : 3589—1981 Specification for elcctii- IS : 3589—1966 Specification for electrically Established on 1981-06-30 

c ally welded steel pipes for water, gas and welded steel pipe for water, gas and 

sewage (150 to 2000 mm nominal size) sewages 200 to 2000mm nominal dia- 

(First Revision). meter). 

19. IS : 4009 (Part U)—1981 Specification for IS 4009-1967 Specification for grease Established on 19814)7-31 

grease nipples Part II conical head grease nipples. 

nipples (First Revision) 

20. IS: 4605- 1981 Specification for crcpc IS: 4605—1968 Specification for crepe -do- 

bandage (First Revision) ■- bandage. 

21. IS : 4686 1980 Specification for type- IS : 4686—1968 Specification for typewriter Established on 19814)5-31 

writer ribbon fabric (First Revision), libbon fabric. 

2i. IS : 4800 (Part xD- 1981 Specification - Established on 1981-07-31 

for enamelled round winding wires Part 
XI wires with temperature index 220. 

23. *1S : 5086- 1981 Specification for stencil IS : 5086—1969 Specification for stencil Established on 1981-06-30 

paper (First Revision). paper. "For purposes of IS1 Certification Marks 

Scheme; IS : 5086.—.1981 shall come into 
force with effect from 1981-11-01 

24 IS :5508 (Part XXIT)--1981 Guide for — Established on 19814)7-31 

fishing gear Part XXII Data sheets for 

troll line. 

25 (S : 5521—1980 Specification for steel IS : 5521—1969 Specification for steel tanks Established on 1981-06-30 
tanks for storage of molasses (First for storage of molasses. 

Revision). 

26. IS : 5727 - 1981 Glossary of terms relating IS : 5727 - 1970 Glossary terms relating 
to compressors and exhausters (First 11 to compressors and exhausters. 

Revision). 

27. IS : 6134 (Part VI)- 1981 Methods of 
measurement of electrical characteristics 
of microwave tubes Part VI low power 
oscillator klystrons. 
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(3) 


0 ) 


28. IS : 7080 (Part TV- 1981 Specification for IS : 7080— 1973 Specification for suction 
MTP suction apparatus Part I manual and abortion apparatus. 

electric MTP suction apparatus (First 
Revision), 

29. IS : 7241—1931 Glossary of terms used IS : 7241—1974 Glossary of terms used in — 

in gas cylinder tecnnology (First Revision) gas cylinder technology. 

30. IS : 7861 (Part II)- 1981 Code of practice - Established on lf'81-07 21 

for extreme weather oonertting Part U 

recommended practice for cold weather 
concreting. 

31. IS : 8009 (Part 1I)_ 1980 Code of practice - - 

for calculation of settlement of founda¬ 
tions Part u Deep foundations subjected 

to symmetrical static vertical loading. 

32. IS : 9000 (Part XII)- 1981 Basic environ- _ 

mental testing procedures for electronic 

and electrical items Part XU Dust test. 

33. IS: 9001 (Part XIV)-1981 Guidance for - - 

environmental testing Part XIV storage- 

tests. 


34. IS : 9224 (Part IV)- 1980 Specification for 
low voltage fuses Part IV supplementary 
requirements for fuselinks for the protec¬ 
tion of scmi-conduotor devices. 

33. IS 9474—1980 Specification for prin¬ 
ciples of mechanical guarding of machi¬ 
nery. 

36. IS : 9613—1980 Guide on gene al aspects 
electromagnetic interference suppression. 

37. IS : 9664—1980 Specification for dia¬ 
meters of sealing areas for use of leather 
oups. 

38. IS : 9704 —1980 Methods of tests for lino¬ 
leum sheets and tiles. 

39. IS : 9747—1981 Specification for an¬ 
hydrous ammonia as fertilizer material. 

40. IS : 9734— 1981 Conventional signs for 
the installations of ships’ ventilation and 
pipeline systems, 

41. IS : 9754—1981 Specification for high 
density polyethylene containers for pack¬ 
ing of liquid pesticides (Up to 1 litre 
capacity). 

42 IS : 9758—1981 Specification for flush- 
valves and fittings for water closets and 
urinals. 

43. IS : 9762—1981 Specification for poly¬ 
ethylene floats for ball valves. 

44. IS : 9765—1981 Terminology of stenters 

45. IS : 9766- 1981 Specification for flexible 
PVC compounds. 

46 IS: 9772- 1981 Specification for air 
operated high pressure grease pumps. 

47. IS : 9773- 1981 Specification for volume 
grease pumps. 

48. IS : 9774- 1981 Specification for pliers, 
bracket opening, dental. 

49. IS : 9780 -1981 Specification for glass 
bottles for tomato ketchup. 

50. IS : 9781- 1981 Specification for glass 
jars for jams, jellies and marmalades. 


Established on 1981-07-31 


Established on 1981-05-31 


Established on 1981-07-31 
-do- 


Established on 1981-06-30 
Established on 1981-07-31 


-do- 


~do- 

-do- 


-dOr 


Established on 1981-07-31 


-do- 


-do- 


Established on 1981-07-31 
-do- 
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51. IS; 9783- 1981 Nomenclature of parts 
for y wrist watches. 

52. IS : 9793 (Part I)- 1980 Specification for 
TV receiver aerials for domestic use Part I 
methods of measurement. 

53. IS;9794-1981 Specification for Boards/ 

Blanks for slcy bottom, race, cap and 
box back of cotton looms. 


54. IS9795 (Part 13- 1981 Guidelines lor 
the choice of the type of diversion works 
part I Coffer dams. 

55. IS : 9796—1981 Specification for non- 
weathertight,steel doors. 

56. IS ; 9802—1981 Specification for adjust¬ 
able crampons for mountaineering. 

57. IS :9806- 1981 Method of test lor and 
permissible limits of toxic materials re¬ 
leased from ceramicware in contact with 
food. 

58. IS:9807- 1981 Life testing of digital 
■ microcircuits. 

59. IS :9810—1981 Methods forevaluation 
of quality of chicken eggs. 

60. .IS : 9815—1981 Specification for servo¬ 
motor operated lino voltage correctors. 

61. IS : 9817—1981 Specification for sealing 
test for pressurised waveguide tubing 
and assemblies. 

62. 18:9827—1981 Specification for shoe 
adhesive, natural rubber latex base. 

63. IS : 9830—1981 Specification for water- 
solube sodium carboxymethy] cellulose 
for cosmetic ind uslry 1 

64. IS : 9845—1981 Method of analysis for 

. the determination of specific and/or 
overall migration of constituents of plas¬ 
tics materials and articles intended to 
come into contact with foodstuffs. 

65. IS : 9862- 1981 Specification for ready 
mixed paint, brushing, bituminous, 
black, lead-free, acid, alkali, water 
and chlorine resisting. 

66. IS : 9864—1981 Guidelines for stocking 
spare parts of agricultural tractors. 

67. IS : 9867—1981 Specification for parboiled 
rice bran as livestock feed ingredient. 

68. 13:9867—1981 Technical requirements 
for power take-off pulley for agricultural 
tractors with type 1 PTO shaft, 

69. IS :9870- 1981 Guidance on subjective 
assessment of monochrome TV recei¬ 
vers. 


(i) IS :2579—1963 Specification for box Established on 1981-07-31 
back blanks for cotton looms; 

(if) IS '.2623—1964 Specification for 
blanks for sley caps for cotton lor ms; 

(iil) IS : 2624—1964 Specification for 
boards for sley races for cotton looms; 
and 

(iv) IS ; 2625- 1964 Specification for blanks 
for sley bottoms for cotton looms. 

-clo- 


-do- 

-do- 


Eatablished on 1981-07-31 
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70. IS : 9879— 1981 Method for spectrograp- 
hie analysis of asustenitic and fer¬ 
ritic stainless steels by point to plane 
technique. 

71, IS : 9880—,1981 Specification for wax- 
coated paper splaints. 

Copies of these Indian Standards are available for sale with the Indian Standards Institution, 9 Bahadur Shah Zafar Mar 
New Delhi-110002 and also from its branch offices at Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Bombay, Calcutta, Hyderabad’ 
Jaipur, Kanpur, Madras, Mohall, Patna and Trivandrum. 

[No. CMD/13:2] 


Wo3rr° 749-—tow tt mtftftpr wftt 4ftt (sptfh fan) fafatpr 1955 faftm s % OTfaftwr (t) % 

a l y ,n". T *tM4>' 4T4T 5PT stfa^far ft'Tl jvi dt ^ fa fafi 89 <1 i tf-T til ^ fa a vA i 44 1 ^ MI rifo wI f'4i atf 91 -ftv tfalll 

tjt^; *nrr4 *rr il j U m Wr go, i98i *r fa.iw fa$ 4 $ $: 


tfo (tfi tpr/tpft) 


tfWTPFl swftf 


wnstfawr'i v\ 4nr ark 4trr 


trrn#tff * rttfih anqj/anwr afk 41=43 


1. til tpi/tlW-09793 38 


1981-07-02 


2. liftqi4/tp4-09794 79 


1981-07-02 


3. tfl tUT/uC^T-09795 80 
1931-07-02 

4- *fi't(tT/tIW-09796 81 
1981-07-02 

5. tfi tfa/tfa-09797 82 

198 1-0 7-0 G 

6. €f'PT/l*T-09798 83 

1981*07-07 


7- 4i t^/<W-0979 9 81 
1981-07-07 

8. tf; t^fr/t^r-09800 00 
1981-07-07 


9. tfi /ri.'T- 09801 61 
1981-07-07 


81 - 07-16 82 - 07-15 4 £tfa 44 - sf« 23 , tflotflo dMltK falfT tTfRT % fstf TOjfafa l TO 

rfw, after rntra Ttr, aifak- awt ■traur afee 'ttfarcr tpmr 

560016 , MaRlO 'Irilbtf'IttH “•ITW— 

IS : 398 (*TT 4 1 2 )- 1976 

81 - 07 -ie 82 - 07-15 t^TW tPHnrxfa, fajmr, fa 90/1 :s— 

■ottjt, <arr®r ,: it?r^ frpro-,«Tv«rc*frfinr- IS: 702-1901 

yc, ti r pri T C rtmrr, 24 Tripn, 

(trraWr : 188/51 fiRT aumc KITf 
•fa, 4 *T<pm -700 045 ) 

81 - 07 -ie 82 - 07-15 Wftyw pw f»m?Jt 25 v:, f; t^Bt (t^rtfrijr) ^ IfarfauT Ufa “~ 

Wt? i Ttf, rfl^T 444 4lfa4T4f4 (3o3To ) ^"1— 1 

IS : 562-1978 

81 - 07 - 16 82 - 07 ~ l 5 hiJ t fa o, 34—36 5 t 1 ^ tii il "3 ^tlTT ^44 Itie, *1 '1T te-t 4 ti t, tH In 

4 $ fe 4 t >110020 1 W 1 — 

IS : 7371 - 1977 

81 - 07-16 82 - 07-16 4 RC 4 4444 *frf 4 T fao, fahftT #44 44 t 4 % fW riJ 44 4 Tc=T far,’ i, 

shtfa, fas tit, rnGwuu 4T4 15 ffaf,— 

(UoSfo) IS: 780 - 1969 

81 - 07-16 82 - 07-15 "4 14 4 l UTofao, 22/l, 04 3 pf 4 ,' Xlfat 414 |f 444 ,ftjfaM— 

fa %44 I? 4 fa, 4 T 44 , fa^T, ffa 4 T IS: 3284-1965 
ffarnr ( 4 ?tTr« 5 ') 

(smrftw: yrm 5 pf„ ywm w, sfpfwti 

(yf) Tt ^-400 060 ) 

81 - 07-1 6 82 - 07*15 frpTToot, 4 t^ (jind,, fnAltl, til Si Z. tjof— 

(tuiJtff srr^ rft^riT *5 TTtr) ftoTfiW- IS:564-197S 

4 ? (tToRo) 

81 - 07-16 82 - 07-15 TTOl TTfPl Wo 3 fWtf»W ^ n‘« 1 , ^r, fl tCt 44 TWT (’TPWfl yRh)— 

tif % Sf, wit tprt, trrfspn^R IS: 226-1075 

(To 3 To) 

81 - 07-10 82 - 07-15 4 tltfr TOT 311-25 afNtPlT «>¥, fwtt tTTTCT % 0 ^ 14^46 

TCTT -1 3 tTJTR AhW Z?K otfpTT 544 T 4 mftfn 

TR4T— 

IS: 398 (414 1 afht: 2 )—197 6 
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i 2 

i o- 4'i rpr/^sr-09802 62 

1981-117-07 

11. tfl tp=r/tpr-09 803 63 
1 981-07-07 


12. Ill tTCT/nrr-09804 64 
' 1981-07-07 


13 ^05-09805 65 

1981-07-08 
14. tfl 1^/05-09806 66 
1981 07-08 


15. 67 0^/0^-69807 67 
1981-0 7-10 


16. 5, 0^/^-09808 68 
1981-07-10 


17- 0^/^-09809 69 

1981-07-10 
18. 5r^’T/O p ' , '09810 62 
1981-07-10 


19. 0^/^-09811 63 
1981-07-13 

20. 0^/0^-09812 64 

1981-07-14 

21. 51 0^/^-09813 65 
1981-07-14 


22. 6) fnT/^6-09814 66 
198 1-07-14 

23. tfi 0^/^-09815 67 
1981-07-14 


OTCT 40 TTWIIT : 23 . 1 985 ! 'BTCOp' 4 . 1 906 


3 4 


5 


6 


81-07-16 82-07-15 


81-07-16 82-07-15 


81-07-16 82-07-15 

81-07-16 82-07-15 

81-07-16 82-07-15 

81-07-16 82-07-15 

81-07-16 82-07-15 


31-07-16 82-07-15 

81-07-16 82-07-15 


81-08-01 82-07-31 

81-08-01 82-07-31 

81-08-01 82-07-31 

81-07-16 82-07-15 

81-08-01 82-07-31 


0i stptm truy h' 5 Pro, wsTwtfY- 
577 301 (wwfcr) 

«VTT‘4f5-qi>-5Tr, 242,4ra‘6T'TtY,^tr7- 
144004 

* 


«fr kw Ttr, ttwt- 

Pi H ^ 1 , vriy. 

T4IST 6*rffr4i snTH'ftlTT Pro 1^616 
J'lK’., fofcfl 

«fl % 12 TlJ, 

^5^r?rr-7 0007 4 

: 48$', JyfrRPT TPJ 

■P4W5T) 

6TOT fat, %T TIT, 

TT5«W'ro 2606, ^lTftT-560026 


$faw ^HipFlftiT 'Hte 4o 76, 

6<RT 6, 'EtSTTre 


i3i, wroiri 

ft¥, wtsfaf, 641 004 

tK9' S3*3*1 r.8l^, 1 3 l-$t <91'- 

Hlfl Tfa, I'lSfaj 4^44fJT-641 004 


5 ^ Vl 3 7-4 0-4 5, ^ 

5THT tfa, lYrT (5o5T» ) 

-ji T, 110 Sn^T55T $tT, -fpTHi, 
^IMl ($o Wo ) 

(llflfaw : 1 faffaw, fufl 
«61iTTT-700001 (4° W ) 

J*T5f, 1 44/1 45,'?o'^T» 

Tffflff 3“lr, BTW (WoWo) 
(TTwffTW : 6 WIW 4lS,T55TTT-700 001 
(4o lOI’.l) 

TT5i 3$Prfao, sfaftpffi 1,TI#I 

Til % ifar *f, TOT16 *T*TC, ’ITfaWTWT 

(g-oJTo) 

wragiiw ftFw fao, uWwm, 

*Ww$T-641015 (tfo'TTo) 


T«T, fat 3rtr 67T ptf 78%T£t, ;fa'(6FiT) 
% wr nfar, far, qtr v„ o sftr wi 
616 : 30 ffafi $1 16T ?pp— 

IS : 1536- 1 976 
«% 5fe if! 4(7^5515 Wt pfifi^r : 

1. t^rwt ff 1 16 T1 1WT 2 5P 
(IS : 1 8 7 9 5R 2 ) 

2. 41 Wl 1 16 0WHT 2 flU 

(IS : 187916 3) 

3. ifa? <5T 2 16 TTOTIT 2 <TT, 

(IS : 1879 TTT5 4)-- 

IS : 1879-1975 

WTW T P'rf' SflrlfT ITOnr % 3W<f~ 
5HT VfPw Pf^Pld UTf 4TPf ] g frfjf[ 
*6il0 '*14. 1 '414 415 

IS : 1786-1979 

^fTTT'jT 1 4." f °? 41916— 

IS : 4432-1967 

infill mi; TPTRt (wnnfi i j»raT)— 

ISl 226- 1975 


fin^ ’nwwr ^ Prt ute 415 

^ 1 ^ A) q & 25 % W! tj— 3tR 
0TT-- 

IS : 2834- 1964 

ffpf «TWKH1 $ fcpf 3iq%sf| 9PT Jf- sr^r 
fr.w ffrirr Pww %r ifi ^rorr wter 
tiPri Pr>Pr 3 . 7 fW ®ftr 

IS : 7538-1975 

fpr «T«wrtr i aw%Frfi qrq- 

fTIW WSwTt fwil %T SP.1TT 

irpRr Pnpr 2 . 2 Pin *frr tIwt «P»fi 

‘Y— 

IS : 7538-1975 

otwwtwt; twht (tph?i »[®rit)— 

IS : 226-1975 

380 WT/jfl 68X 39 (l4 aft»r/45 t W 
SIX 0) fimrfl Vvf ^ HTWK 
TOTW — 

IS : 7406 (irnr 2 )—1960 

-fliflwft- 


«Viwh» (^mniTT tott)— 

IS : 1977-1975 

^ Pht njrx ^ 10^5 

39 fpr, yn fw— 

IS ; 834-1975 
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1 2 

3 

4 

5 

6 

2 4. Hi HH/lTH-0981 0 68 

81-08-01 

82-07-31 

*fi ftp? FrrF *- 15 / 3 . tthhir ffi-fft 

HTTT gft ftftlff, : 3TPC <7H aftT 

198 1-0 7-14 



pT8^7;-63fi602 (HoVRo ) 

arn. 05 17 H hot : 75 it 100 Inf) 





• 24 — 





IS : 4964-1980 

2 5. Hi 0TT/cn!T-09 81 7 89 

81-0 7-16 

82-07-15 

mHH HTofH*, *.-3l/l, ftft- 

HnfFrRf'fiH, arn nts bh— 

1981-07-14 



ftw Sirs rrr, hi Hr mi *- 2 01 ooi 

IS : 8074—.19 76 




fHoSTo) 


26 . HI <*H/qiT-09818 70 

81-08-01 

82-07-31 

H*ft ttflRiTH rpx JTToftr^, 

tth HTif-in % fW orp^v tNiOh 7 ' 

1981-07-15 



TT-1t rrr^ 3 ^ jfj 5^", 

ftw— 




arnrcr ° 3 

IS : 10 (HPT l)— 1976 




(H7r*Fm^T : 51 17 HTH) Hlft 





fqifmH (^),-qfrwi 7 +h$h 





400 057) 


27. ft ^/‘tH-00819 71 

8 1-08'U 1 

82-07-31 

hh* € 1/4 ft^riftfeH ftftfftr 


1981; 07-1 S 



^RT, 64<^<l ft*. SPTOHft-444 601 

IS : 261-1966 




{W^) 


28- ftt(H/ tr H-09820 64 

81-08-01 

82-0 7-31 

ifopm iraft to ho l.ftHHft-’HircrTr nram aiftHH htFr (firrm)-- 

1981-07-15 



fttflfnintor qpiffii: fawr, w (hFjht) IS 12089-1977 




(<rrnrt5^tf^HH?rf5 , nTr«nft'rr,H7aTpr-7 53ooi 





(HftHl) 


29. HI 17H/'[H-09821 65 

81-08-01 

82-07-31 

OTH 57 4th 4<> fn», Hift9!fonr« firft- 

TjfnrafHinr«T faHfrrfaH Hqai ftr4 : 

1981-07-17 



anr, %n*Ti<, Furr fftnnft-2 467 61 

1. Hnfrt.H 




(H°Ho) 

2- ijiTOTI-- 





IS : 8268- 1976 

30- ft H*M£H-09822 66 

81-08-01 

82-07-31 

4nom Ww«i snnfiH, nirfJfe wftrft, 

Frftor aftr HrFnwrjf) ncnfl % M 

1981-07-20 



tot ufanrH SroWtfa**, nifftH, 

fanfafl HfH. «R’lT 4l-~ 




FfHT ftftft? (ft?TT) 

Is : 74-01-1974 

31. #H*rM-0982 3 67 

81-08-01 

82-07-31 

vira Ht^Tt fivo, tune 4* 3000 , ftmf 

HhtFpHh, iw4tf5V— 

1981-07-21 



ftftlTftH,W7ftinrt-393002 (ifHTlH) 

IS; 1832-1978 

32. ftHH/tTH-09324 68 

81-07-16 

82-07-15 

ft faiNr hho tfo Ft*, tptht ftftftin 

ifHfc Wft % 71101 4ft— 

1981-07-21 



f^THT (*f W^TT^f) 

IS. 2580-1965 









700 001 (4 ftiTH) 


33. #l^H/l?lT-09825 68 

81-08-01 

82-07-31 

jfPwr FrHJ=7r srr Ft , 530 / 2 -ft, 

otWoT? so nfinmi 7 t4h4Hi Hfran — 

1981-07-21 



TTHTTH Tft, vflfti, HHpJT, HJTTH- 

IS■ 8291-1976 




600058 


34. ft*7H/l7H-09826 70 

81-08-01 

82-07-31 

,j>-—r- 

— H I U— 

7319,1 rmt6 as Hfaura' hh 

1981-07-21 




Hhnnr— 





IS.9177-1971 

_ 3 5. lftl^H/t^-09827 71 

81-08-01 

82-07-31 

>741 FtHHT 3T fa HHHHTTT 

imrtftH spr ftn44ftr nti ij4 %*n?r 

1981-07-21 



T\T, ftddmM-M-6 79101 fHHT 9TH*I \Z 

infNV ftriTTT — 




(ftpr) 

IS : 7121-1973 

36. ftipr/lH'09828 72 

81-08-01 

82-07-31 

9ft iffWd, 6 0/ 9, aft Wlf ft ft 

4r ff €V HHH 10 hPturt— 

1981-07-21 



ftftffto 17 ^, ft* 1 , Hrrr, nfTinn 

IS . 564-1975 

37. tf'JFT/W-09829 73 

81-08-01 

82-07-31 

(Hi c tsV*T f$T , c ^ld *fo 3204^, 

jmrFnfnr, ircofWV— 

1981-07-21 



ft mf ft ft fttfiPo* 17 TH, tfTftmn:, 

IS: 7121-1973 




fwr (^pir^f) 


38- ftTfH/trH-09830 66 

81-08-01 

82-07-31 

ftftr hoj ft* HTjftT ht Fr irteHft’-io 

1JJ PTTH Hft fift HPift, Ttpfr 

- 1981-07-21 



xft ^ 1 3 , TOlwnS wx 

*fft arfem, I wrc 




who, ftraT 

^ilt . gsift tiwt HTft 




fftofts 

HTT; 50 Frft 17 H ft HT — 




(WlfaH . 3 / 10 , HftHHT GRft nrf* 

IS • 1239 (HR l) —1979 




7^,H5TH-600019) 




[onll-AT* 3 (Li)] 


OTTO KT TTWT : 9144# 23, 1485 j HIT^O 4, 1906 

545 

1 2 

3 

4 

5 " 

----- 

39. rr*T /ITT7-09R.11 67 - 

81-08-CH- 

8 2-0-7-3-1-- 

f#I (#701, WRTJ’. #3, f%Fl ” jt WTTSTfV^ o# #TO % 

196 1-07-22 ■ 



'11106^1^-59 0008 f^rTTS^r# (k#3o) 

f%0 fofom W 01 , ,80 X 8.5 foot-- 





#T % 87.5 fa# or# #% OT?OT — r 





IS. 6750-1972 

40. CTT/q/65>05>»343.68-2- 

.81-08-01 

82-07-31 

WO STTofao #0 HYt TI4.6IMI 

yn^i % ^"Wn Tl^T; : 

19 91-07-22 



oofaT-124 50 5 fwr (^totot) 

: TTf ipr it 210 





##.??# 





oro. 150 fa# qo # ok— 





IS . 1161-1979 

41. lfti7»f/tpT-098 3 3 69 

81-08-01 

82-07-31 

W6T3T #- 2 7, OT#T #1, if fe#T- 

TOO 070 OT#, 0TTT f%TO 1 00 8TO ofTOT 

1981-07-22 



1 1003 5 (KTOfalO. 29*n3foirOT%3, 

0 % 300fa#9TTT— 


, i 


1 

IS . 3390—1977 

42. C0T/qflT-0 98 34 7u 

81-08-0 1 

82-07-31 

Klotoo, 294 / 1 . $orn 

fan '^£\ ^rr *rrr 

1981-07-23 



tVhi toto, ototot TO 0$ % OTO#, 

SI. 5405-1980 




WOT TOO OOT, OfOOTTIO (>prTTO } 


43. # tpt/cpT-09835 71 

8 1-08-01 

82-07-31 

TOpoo firtfror too, tflwtfor # 0 , #tr- 

itTOOlTOK 0*910 ( 010 # ^OOl) — 

1981-07-23 



STfr fcpTT Tt^TPT 

IS . 226-1975 

44. lffrtnT/ipT-09836 72 

8 1-08-01 

82-07-3 1 

#3T%o#to(6, 320orrro6rooT,tftirtfofi # tt # ono#o otr so-- 

1981-07-23 



to, irr^on, ftrot -110094 

IS . 633-1975 

45. #(IO/'faT-09837 73 

81-08-0! 

82-07-31 

ootofr- 

tOlfootO OTOOOtO Oil TO-*- 

1981-07-23 




IS . 2567-1978 

40. *frl£»r/fFT-09«3 8 74 

81-08-01 

8 2-07-31 

-0#0fV- 

# tJO # OO fa05#O OtT Hnf— 

1981-07-23 


. 


IS . 562-1978 

47. C^T/Cpr-09839 75 

81-08-01 

82-07-31 

-ootofr- 

# RO # ’JWO 'J°I— 

1981-07-23 




IS . 361-1978 • 

18. #1^/^-09840 68 

81-08-0-1 

82-07-31 

oonfr-- 

# # # OTO f#T0t#O Ofr 

1981-07-23 




IS; 565-1975 

49- #ipT/qW-09841 69 

81-08-01 

82-07-31 

# # s-#-s Jon tfeoR r#r. 

01 # 0 # g# ofooio 

3 981-07-23 



OOTR#, f#FgT-638 604 (O 0 OT 0 ) 

t%io. ott no *ftr i^o 001 





on. 75% 90 %oV 





%J1. 24 





IS . 4964 (on 2 )—1975 

30. #0^/lIflr-09842 70 

81-08-01 

82-07-31 

#13 to >103# (#13 2 ) 118, OOTTO 

owooo^fwooi^.oK## tofirot- 

1981-07-23 



otfoo # 0 , fj^jotroost, onfaojgT 

IS.2653-1980 




Vt'fa^T. Ttft ( floJTTo) 





(<Frafao . # TOOT frf?*TJr, 43 00 Ttl, 





#f0*TC5#-627701 (OpOTo) 


51. #UJO/#-09843 7 1 

81-08-01 

32-07-31 

OlTOmO T^io #3030 OT°fao, fT#T 

s#TTOtr 0T0O#O otff TO, 50 OfilWo— 

19B1-07-23 

, - 


fal***!, *11 TlT, 6000 1 4 

IS . 9350-1980 "" 

52- # W^-09844-72 ■ 

84-08-01 

82-07-3 I 

##Ti:OTOTOftl#0#fOOfT^,OI^TOfO 

OTOOROK TOW (OTO# ^001) — 

1981-07-24 



OT^T WOT, JOT# 0135JV, ftror 5f- 

IS . 226-1 975 









( orrotoo ■ 3 2 OTOr Ojte, OHIO- 6 0 00 01 


53. #HJT/H*f-0984S 73 

81-08-16 

82-08-15 

WOW #TO, 00% STefae HOOT #T, 

Tt?T OtO % #3, ft#l #T #0O, 

1981-07-29 



f#T# 

OTOIO %0?T. 





OU 37 





Zn 40 





IS . 410-1977 

54. #l^/(^-09846 74 

81-08-16 

82-08-15 

5Tof7To ; Rti *fo 169, 

%f#r 0000 % fair jjt; touo ofant— 

1981-07-29 



2 4, OrtOTOTT-121005 

IS . 3975-1979 

55. #'£0/^0-09847 75 

81-08-16 

82-08-1 5 

HTrd <fo 264, H 1*1 ifo 13 

Ot3T OTfaof % faO # # # 

1981-07,-29 



%, fWO#oWrfO6?to,3T05T-302013 «rOOT%%f#T—, 


IS- 2465-1969 


1541 01/84—8 
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1 2 

•*" ' 1 ' - 

3 

4 

ti 

6 

■■■' - ' \ — ■' ' ' ~ 

B 

56. ^*09 8 48 76 

1981-07*29 

81-08-16 

82-08-15 

VTTTOT, sflWCT, 97/2 Tt*, 

H^HT-636004 (T 0 HT 0 ) 

iTgrwi % fa^ tXt ire X 3, Tim 

IS-. 1551-1976 

57- rftq?T/qW-09849 77 
1981-07-29 

, 81-08-16 

82-08-15 


$Wt«H T fa$ TtX Xt, T>* T> 4Xr 

’ITT— 

IS . 3450-1976 

58. tft ipr/t^W- 09860 70 
1981-07-29 

81-08-16 

82-08-15 

ifaift {*nrnr) fan, JjfX . irtsrft iXr- 
sr^mFm'to 2 , *o 

6 41017 (floJTTo) 

ifWTt % fair mrt tt^s 40 rt, 

frrjwT— 

IS .834-1975 

19. *ftipr/H<!T-09851 71 
1981-07-29 

81-08-16 

82-08-15 

it sXt Tfrftr firo, %oipro Ttv, 

y f4ITRO^T-577101 (T5W) 

xHX — 

IS . 26 1-1 966 

60. nftlJR/HW-098 5 2 72 
1981-07-29 

81-08-16 

82-08-15 


titt fwnft % fait wtt * mri* *rrm 
<fclTT ftfan X, TTTTifa HM^t it! 
io 356 , gp?rft, ifar, *rafo <ft* TW- 

IS - 16 4-1951 

61- 4l0[»T/qi!r-09a53 73 
1981-07-30 

81-08-16 

8 2-01-15 

Ttfrt Xs Aftnr fa?r, TRyrpTT, <rrtt*ft nw t M *fr<TT6 wrra 

IS . 1786-1979 

62. tfttr*r/CT^09B64 74 
1981-07-30 

81-09-16 

82-08-15 

246, ifllflFlT itw, 

fair jnfipft % fa* it it it Trftra ipft 
smT % ooi a 4 o33— 

IS. 2485-1969 

63- ^H»l/<pr-09855 76 
1981-07-31 

81-08-16 

82-08-15 

f'Ao itOT T<R? SHoflTo, e-5, O^nnf 
tftetfnr ^sr, TOrji: 

(vraftw. ^ itfro, rcw iiw, fff 
tX tfraiswft.TOrjr) 

tnfaw (OTW (mnitMl fSpr*r 

«t)~ 

IS .3312-1924 

64- tft'pf/'pT-09856 76 
1981-07-31 

81-08-16 

82-08-16 

TOT 8TTT To it-TJTJTTT, nRlfV'T tftT 
ftmTfatrft (puimr) 

TO (wfaw 5frc TOftra), TW 
it 2 tfrt ITT fT 3, 

RTT. 600 Frit TT- 

IS . 4 5 8—i9 71 

6 5. ^V«F/W-098 67 77 
1981-07*31 

81-08-16 

82-08-15 

JTTWT,it-59, 60fori: 6,it^TTOXr, <fV 4fV ?ft TttTT * 'XT *ltE T Wfe * TR- 
mfawra tFT>HlnT— 

IS . 5950-1971 

06. ift^/n^T-09868 78 
1961-67-31 

81-08-16 

82-08-15 

itr tifirvii , «rfa #ttt, farm flWWfi 

11 o o it wp tx wtottr ^ it it rit Ttw 
a turn'll %, mmp «n% 

Mra («rnT niFr t it* nrom infR 
* Wtf Tt) — 

IS ;684-1977 

07. ^^/*^09859 79 
1*181-07-31 

18-08-16 

82-08-15 

*nTT fcflrw, 22 ilTOT TTTTTCJTT, 
TfaT-302006 

cpijFrfim sr^flCTc Tttrr rfir 

* tFts' wrtt nwfmr ■tott— 

IS i 398 (TOT 1 fltt 2)-197fi 

68. tfUpr/lJW-09860 72 
1981-07-31 

81-08-16 

82-08-15 

it iofwr sflfajr *» tiro #hit fao, 
mfS io 46 fttWTE TR$W, 

(ttfT- 6 3 510 9, fam, ?f oTTo 

3 2 63 WlfTOTT ’Jit * fapf 'fijaf 

IS : 4047-1967 

69. ^'PI/ipT-09861 7 3 
1981-07-31 

81-08-16 

82-08*15 

writ Xt tctr % fX, mnrit- 

693572 famVWT$HT 

TOt i€t * 5T# — 

IS ; 10 (TOT 3) — 1974 


[Rt. *ft tfjf f\j 1 3 ; ,1] 

t^oT^To 4VHT, 



*rmr wrcr:'rrrft 23, 19^3 / 4 ,1 sop' 


W 


[*mr II —<srnr 3 ( ii)J 


S.O. 749.- In pursuance of sub-regulation (1) of Regulation 8 of the Indian Standards Institution (Certification .Mark*) Regu¬ 
lations 1955, As amended from time to time, the Indian Standards Institution, hereby, notifies that sixtynine licences, particulars of 
which are given in the following Schedule, have been granted during the month of July 1981 authorizing tj»e licences to use the 
Standard Marks; 


SCHEDULE 


SI. Licence No. 
No. CM/L 


Period of Validity 
From To 


Name & Address of the Licensee 


Article/Process covered by the Licensee 
and the Relevant IS : Designation 


1 2 

3 

4 

1. CM/L—09793 78 

81-07-16 

82-07-15 

1981-07-02 



2. CM/L- 09794 79 

81-07-16 

82-07-15 

1981-07-02 



3. CM/L—09795 80 

81-07-16 

82-07-15 

1981-07-02 



4. CM/L—09796 81 

81-07-16 

82-07-15 

1981-07-02 



5. CM/L—0979 72 

81-07-16 

82-07-16 

1981-07-06 



6. CM/L—09798 83 

81-07-16 

82-07-15 

1981-07-07 



7. CM/L—09799 84 

81-07-16 

82-07-15 

1981-07-07 



8. CM/L—09800 60 

81-07-16 

82-07-15 

1981-07-07 



9. CM/L—09801 61 

81-07-16 

82-07-15 


Ett£te, 6th Mile, Old Madias Road, 
Bangalore-560016 


Budge Trunk Road, Rampore, Near 
Khel Pool, P.O.M. Govinpur Via 
BatanHgar, 24 parganas, (Office : 188/51, 
Prince Anwar Shah Road, Calcutta- 
700045) 

Industrial Chemicals & Minerals, 25-B, 
Lonjjfload, Mohan Nagar, Ghaziabad 
(U.P.) 


Aluminium stranded conductors and alu¬ 
minium conductors galvanized steel 
reinforced foi overhead transmissim 
purposes— 

IS : 398 (Part I & II)- 1976 

Blown bitumen Grade : 90/15 
IS : 702-1961 


BHC (HCH) WDPC— 
15 : 562—1978 


Estate, New Delhi-110020. 


Magor Industrial Estate, Meerut Road, 
Ghaziabad (U.P.) 


Blades, razor, safety stainless only, medium 
IS: 7371- 1977 


Sluice valves for water works purpose 
Class I, Size 15 mm— 

IS : 780- 1969 


MP Pvt. Ltd., 22/1, MIDC Industrial Organo mercurial dry seed— dressing for- 
Estate, Dhatav, Roha, Dlstt. Kolaba mulatlons— 

(Maharashtra) (Office : Subhash Nagar, IS: 3284—1965 

Subhash Road, Jogcshwari (East) Bombay- 

400060) 


1981-07-07 


10. CM/L—09802 62 
1981-07-07 


It. CM/L—09803 63 
1981-07-07 


sil Niwari (Near FCI Godown), Dlstt. 

Tikamgarh (M.P.) 

Lathi Udyog Limited, Industrial Area No. 
1, South of G.T. Road, Ispat Nagar, 
Ghaziabad (U P.) 

Lami Wire Industries, C-25, Industri 
Area, patna-13. 


DDT DP— 
IS : 564- 1975 


Structural steel (Standard quality', 
IS :226 1975 


81-07-16 82-07-15 Visvesvaraya Iron & Steel Ltd., Bhadra- 

vathi-577301, Karnataka (South Rail¬ 
way) 


Aluminium stranded conductors and alu¬ 
minium conductors galvanized steel 
reinforced for overhead transmission 
purposes— 

IS : 398 (Part I & n)— 1976 

Centrifugafiy cast (spun) iron pressure 
pipes for water, gas and sewage Class 
LA, A & B Size : Upto and including 
30 mm DN- • 

IS -.1536- 1976 


81-07-16 17-07=15 Khanrra MWIeaWes, 242, Dada Colony, Melleable cast iron pipes fittirgs. 

Jullundur-144004 (0 Elbows A1 upto and including size 

designation 2 (part H of IS : 1879) 
(ii) Tees, B1 upto and including size de¬ 
signation 2 (Part III of IS : 1879) 

(id) Sockets M2 upto and including size 
designation 2 (Part IV of IS : 1879)—. 
IS : 1879- 1975 
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(1) (2) 

(3) 

(4) ■ 

(5) 

(6) 

12. CM/L- 09804 64 
1981-07-07 

81-07-16 

82-07-15 

Shircc Hanunian Steel Industries, Malanch'a 
Road, Post : Nimpura, Kharagpur 

Cold worked steel high strength ddbtmet. 

bars for concrete reinforcement 

Size : upto and including 16mm dia 

Grade : Fc 4] 5— 

IS : 1786—1979 

13, CM/I—09803 65 
1981-07-08 

81-07-16 

82-07-15 

Steel Authority of India Ltd., Alloy Steels 
Plant, Durgapur, Distt. Burdwan (West 
Bengal) 

Case hardening steels— 

IS : 4432—1967 

14. CM/L—09806 66 
1981-07-08 

81-07-16 

82-07-15 

Bcckay Bros., % 12, Jiiwpur Road, South 
Dum-Dum, Calcutta-700074 (Office : 
48/D, Mukta Ram Babu Street, Calcutta) 

Structural steel (Standard quality)— 

IS : 226—1975 

15. CM/L—09807 67 
1981-07-10 

81-07-16 

82-07-15 

Bharat Heavy Electricals Limited, Mysore 
Road, P.B. Nq. 2606,Bangalore-560026 

Shunt capacitors for power systems 4)5 
volts 1 KVAR to 25 KVAR— 

IS : 2834—1964 

16. CM/L—09808 68 
1981-07-10 

81-07-16 

82-07-15 

Hallex Engineering Industries, Plot No. 76, 
Sector-6, Faridabad 

Three phase squirrel oage induction moiors 
for cenlrigufnl puttips for agricultural 
application having 3.7 kw power ou* 
put and class ‘A’ insulation— 

IS : 7538—1975 

17. CM/L-09809 69 
1981-07-10 

81-07-16 

82-07-15 

Karthikeya Engineering Industries, )31, 
Avanashi Road, Peelamedu, Coimbatore- 
641004 

Three phase squirrel cage induction motors 
for centrifugal pumps for agriculture 
application having 3.7 kw power ou 
put and class ‘A’ insulation— 

IS : 7538—1975 

18. CM/L- 09810 62 
1981-07-10 

81-07-16 

82-07-15 

Satya Electro Magnetic Devices, 131-C, 
Avanashi Road', Peelamedu, Coimbatore- 
641 nn4 

Three phase squirrel cage induction motors 
for centrifugal pumps fOr agricultural 
application having 2.2 kw power out put 
and class ‘A’ insulation— 

IS : 7538—1975 

19. CM/L—09811 63 
1981-07-13 

81-08-01 

82-07-31 

Steel Fabro Industries, 37-40-45, New In¬ 
dustrial Estate, Sanwer Road, Indore 
(M.P.) 

Structural steel (standard quality) 

IS : 226—1975 

20. CM/L—09812 64 
1981-07-14 

81-08-01 

82-07-31 

Nowage Industries, 110, Dhararatala Road, 
Salkia, Howrah (W.B.) (Office : 1 Man- 
goe Lane, 2nd Floor, Calcutta-700001 
(W.B.J 

Laminated jute bags manufactured from 
380«/m>; 68x39 (14 oz/45 in; 8x10) 
tarpaulin fabric— 

(IS : 7406 (Fart II)—4980 

21. CM/L—09813 65 
1981-07-14 

81-08-01 

82-07-31 

Hooghly Laminating Industries, 144/145, 
J.N. Mukherjee Road, Ghusuri, Howrah 
(W.B.) (Office 6, Clive Row L Calcutta- 
700001 (W.B.) 

Laminatod jute bags manufactured from 
380g/m* 68 x 39 (14 oz/45 in, 8x10) 
tarpaulin fabric— 

IS : 7406 (Part it)—-1980 

22. CM/L—09814 66 
1981-07-14 

81-07-16 

82-07-15 

Rathi Udyog Limited, Industrial Area No. 
1, South of R.T. Road, Ispat Nagar, 
Ghaziabad (U.P.) 

Structural Stcel-(ordinary quality)_ 

18:1977—1975 

23. CM/L—09815 67 
1981-07-14 

81-08-01 

82-07-31 

Sri Balasubramania Mills Ltd., Uppillpa- 
laym, Coimbatore-641015 (Tamil Nadu) 

Cotton yam, grey, for hosiery Count-39s 
combed— 

IS - 834—1975 

24. CM/L—09816 68 
'198I-07-F 

81-08-01 

82-07-31 

Sri Bindhu Knitters, D-153, Ramnagar 
Main Road, Tirupur-638602 (T-N.) - 

Plain knitted cotton vests Type RN & 

RNS Size : 75 to 100 cftis Gauge : 24_ 

IS : 4964—1980 

25. CM/L—09817 69 
1981-07-14 

81-0746 

82-07-15 

Crop Health Products Pvt. Ltd, D-31/1, 
Industrial Area, Meerut Road, Ghazia- 
bad-201001 (U.P) 

Monocrotophos WSC— 

IS : 8074—1976 

• 26. CM/L—09818 70 
1981-07-15 

81-08-01 

82-07-31 

Garware Plastics & Polyester Pvt. Ltd., Plot 
A-l, MIDC Indiistrial Area, Ambad, 
Bombay-Agra Highway No. 3, Nasik 
(Office : 51-A, Swamy Nitanand Marg, 
Vile Parle (East), Western Express High¬ 
way, Bombay-400057) 

Metallized polyester film. -for teachcst 
lining— 

IS : 10 (Part I)—1976 

■ 27. CM/L—09819 71 
1981-07-15 

81*08-01 

82-07-31 

Bhattad Chemicals, C/4, Co-operativo In¬ 
dustrial Estate, Badnera Road, Arnra- 
vati-444601 (Maharashtra) 

Copper sulphate, technical— 

IS : 261—1966 
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(i> (?) 

(3) 

(4) 

28. CM/L—09820 64 
1981-07-15 

81-08-01 

82-07-31 

29. CM/L—09821 65 
1981-07-17 

81-08-01 

82-07-31 

30. CM/L—09822 66 
1981-07-70 

81-08-01 

82-07-31 

31. CM/L—09823 67 
1981-07-21 

81-08-01 

82-07-31 

■32. CM/L—09824 68 
1981-07-21 

81-07-16 

82-07-15 

33. CM/L—09825 69 
1981-07-21 

81-08-01 

82-07-31 

34. CM/L—09826 70 
1981-07-21 

81-08-01 

82-07-31 

35. CM/L—09827 71 
1981-07-21 

81-08-01 

r 

82-07-31 

36. CM/L—09828 72' 
1981-07-21 

81-08-01 

82-07-31 

37. CM/I_09829 73 

1981-07-21 

82-08-01 

82-07-31 

38. CM/L—09830 66’ 
1981-07-21 

81-08-01 

82-07-31 

39. CM/L—09831 67 
1981-07-22 

81-08-01 

82-07-31 

40. CM/L—09832 68 
1981-07-22 

81-08-01 

82-07-31 

41. CM/L—09833 69 
1981-07-22 

■ 81,08-01 

82-07-31 

42. CM/L—09834 70- 
1981-07-23 

81-08-01 

82-07-31 

43 . CM/L—09835 71 
1981-07-23 ' 

81-08-01 

82-97-31 

44. CM/L—09836 72 
1981-07-23 

81-08-01 

82-07-31 

45. CM/L—09837 73 
1981-07-23 

81-08-01 

82-07-31 

46. CM/L—09838 74 
1981-0 7-23 

81-08-01 

82-07-31 

47. CM/L—09839 75 

81-08-01 

82-07-31 


1981-07-23 


ff I^TT . 'SrarrV 2 3, 1 «8 5 / -1, 13 


(5) 

G'oyalku Brothers, Shed No. I, Type D-2, 
Jagatpur Industrial Estate, Jagatpur 
Distt. Cuilack (Orissa) (Office : Tinkonia 
Bagieha, Cutiack-753001 (Orissa) 
Dhampur Yeast Co. Etd., (Bioleililizer 
Division), Dhampur, Distt. Bljnor-246761 
(U.P.) 


National Chemical Induslries Govt. Colony 
P.O. hidian Explosives, Gomia, Distt. 
Giridih (Bihar) 

Khatau Junker Ltd., Plot No. 3000, GLDC 
Estate, Ankleshwar-393002 (Gujarat) 

The Ganges Mfg. Co. Ltd., P.O, Bansberia, 
Distt. Hooghly (W.B.) (Office : 7, Council 
House Street, Calcutta-700001 (W.B.) 

Tropical Agro Systems Pvl. Ltd., 530/2-B, 
Vanagaram Road, Athipct, Ambattur, 
Madras-600058 

-do- 

Tropical Agro System (P) Ltd., Ambalapara 
Road, Ottapalam-679101 Distt. Palghat 
(Kerala) 

Gujarat Farm Chemicals, 66/9, G.I D.C. 
Industrial Estate, Phase-T, V"tva, Ahmc- 
dabad 

Ficom Organics Limited, Plot No. 3204/A, 
GTDC Industrial Estate, Ankleshwar, 

Dist. Bharuch (Gujarat) 

Tamil Nadu Steel Tubes (P) Ltd., Plot No. 
B-10, & C-13, Maraimalai Nagar Indus¬ 
trial Complex, K itankulatlmr Post, Chi- 
gleput Distt. (Office : 3/10, Seshochala 
Gntmani Garden Street, Madras-600019) 

Hind Steels, Piranwadi, Khanapur Road, 
P.O. Udygambagh-590008 Dist. Belgaum 
(Karnataka) 

Swastic Pipes Pvt. Ltd., Village & Post 
Office Asaudah-124505, Distt. Rohtak 
(Haryana) 

Anita Industries, B-27, Lawrence Road, 
New Delhi-110035 (Office : 29, Bhagni 
Singh Market, New Delhi) 

Sunali Textile Corporation, 294/1, Hansol 
Koteshwar Nalai, Opposite Garnala Bus 
Stop, P.O. Sardarnagar, Ahmedabud 
(Gujarat) 

Rohtas Re-Rolling Mill, Industrial Area, 
Dehri-on-s0ne, Distt. Rohtas 

Pesto Chem India, 320, Karawal Nagar, 
Industrial Area, Shahdara, Delhi-110094 

Pesto Chem India, 320, Karawal Nagar, 
Industrial Area, Shahdara, Delhi-110094 
-do- 

-do- 


( 6 ) 

Common proofed paulius (tarpaulins)— 
IS : 2089 -1977 


Rhizobium inoculums for the following 
crops: 

(1) Soyabean 

(2) Groundnut— 

IS : 8268-1976 

Paraffin wax for oxplosive and pyrotechnic 
industry hard grade only— 

IS: 7401—1974 
MaJathion technical ■ 

IS : 1832—1978 

Juto bags for packing cement- - 
IS : 2580—1965 


Phenthoale 50% EC— 

IS : 8291—1976 

Phosphamidon 85 % WSC— 

IS6177—1971 

Carbary! WDPC, Ground spray grade 
only— 

IS : 7121—1973 

DDT DP 10%~ 

IS : 564—1975 

Malalhion, technical— 

IS : 1832—1978 

Mild steel tubes, plain end 1 blackfand gal¬ 
vanized ERW Class : Light, medium & 
heavy Size : upto and including 50 mm 
NB— 

IS : 1239 (Part I)—1979 

Cylinder liners for internal combusion 
engines, 80x85 mm boro 87,5 mm size, 
type ‘X’ wet liner— 

IS : 6750—1972 

Steel tubes for structural purposes black 
Grade : Yst 210 Class : Light Size - upto 
and including 150 mm NB— 

IS : 1161—1979 

Spygmomanomctcr, mercurial type I witlt 
scale range 0 to 300 mm of mercury— 

IS : 3390—1977 

Sanitary napkins beltless, large size- 
IS : 5405-1980 


Structural slcel (standard quality)— 
IS : 226—1975 
DDT EC— 

IS : 633—1975 
Maluthion EC— 

IS : 2567—1978 
BHC WDPC— 

IS : 562—1978 
BHC DP— 

IS : 561—1978 
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(1) (2) (3) (4) (5) (6) 


48. CM/L-09840 68 

1981-07-23 

49. CM/L-09841 69 

1981-07-23 

50. CM/L-09842 70 

1981-07-23 


51. CM/L-09843 71 

1981-07-23 


52. CM/L-09844 72 

1981-07-24 


53. CM/L-0384J 73 

1981-07-29 


54. CM/L-0984^ 74 

1981-07-29 

55. CM/L-09847 75 

1981-07-29 

56. CM/L-0J548 76 

1981-07-29 

57. CM/L-09849 77 

1981-07-29 

58. CM/L-09850 70 

1981-07-29 

59. CM/L-09851 71 

1981-07-29 

60. CM/L-09852 72 

1981-07-29 


61. CM/E-09853 73 

1981-07-30 

62. CM/L-09854 74 

1981-07-30 


63. CM/L-09855 75 

1981-07-31 


64. CM/L-09856 76 

1981-07-31 


81-08-01 82-07-31 Pcsto Chcm India, 320, Karawal Nagar, DDT WDPC— 

Industrial Area, Shahdara Dilh'-l 10094 IS : 565—1975 
81-08-01 82-07-31 Bee Bee Hosieries, 8-D-5 Kuppanna Chet- Plain knitted cotton vests Type : RN & 

tier Street, Kamraj Road, Tirupur-638604 RNS Size 75 to 90 ems : Gauge : 24— 
(Tamil Nadu) IS : 4964 (Part II)—1975 

81-08-01 82-07-31 Star M tch Factory (Unit II), 118, Sanka- Safety matches in boxes, wooden sticks— 

ran Kovil Road, Mudukkumeen-dan- IS : 2653—1964 
patti, Nalattinputhur Post, Via Kovil- 
patti (TN) [Office : Sri Ramiah Buildings, 

' 43 Main Road, KovilpattI-627701 (Tamil 

Nadu— 

81-08-01 82-07-31 Coromandel India Products Pvt. Ltd., Butachlor EC 50% 

'Sudarsan Building, Mount Road, IS : 9356—1980 

Madras-600014 


81-014)1 83-07-31 SVee Vcarappaswamy Steel Rilling Mills, ' Structural steel (standard quality)—. 

Mathur Village, Mathur Post, Kulathur IS : 226—1975 
Taluk, Pudukottai Distt. Office : Branch 
Sales (Office, 32 Jones Street, 

Madras-600001) 

81-08-16 82-08-15 Agarwal Metal Works Pvt. Ltd, Jhajjar Cold rolled brass sheet, strip and foil 
Road, Rcwari. sheets only designation : 

CuZn 37 
CuZn 40— 

IS : 410—1977 


81-01-16 

81-08-16 

81 -08 -16 

81-08-16 

81-08-16 

81-08-16 

81-08-16 


82-08-15 Elkay Strips Pvt. Ltd., Plot No. 169, Mild VtccJ trtrips for armouring cables— 
Sector-24, Faridabad-121005 IS : 3975—1979 

82-08-15 Unidor Cables, plot No. 264, Road No. PVC insulated light duly cables for motor 
13 K, Vishwakarma Industrial Area, vehicles— 

Jaipur-302013 IS: 2465—1969 

82-08-15 Carbonink Products, 97/2 Alagupuram Carbon papers for typewriters, grade 3, 
Road, Salem-636004 (T.N.) colour black and purple— 

IS : 1551—1976 


82-08-15 -do- Carbon papers, handwriting grade A, 

colour blue— 

IS : 3450- 1976 


82-08-15 Kotharl (Madras) Ltd., Unit : Kothari 
Textiles Mill No. 2, K. Vadamathurai, 
Coimbatore-641017 (Tamil Nadu) 
82-08-15 The Mysore Coffee Curing Works Limited, 
K-M. Road, Chickmagallur-577101 
(Karnataka) 

82-08-15 Aquolac Paints, 70, Najafgarh Road, New 
Delhi-110015 


Cotton yam, grey, for hosiery, count 40s 
combed— 

IS: 834—1975 

Copper sulphate, technical— 

IS : 261—1966 


Ready mixed paint, brushing, for road 
marking, to Indian Standard Colour Nh. 
356, golden, yellow, white and black— 


IS : 164—1951 


81-08-16 82-08-15 Standald Steel Rolling Mills, Shanmugapu- Cold worked steel high strength deformed 

ram, Pondicherry bars for concrete reinforcement— 

IS : 1786—1979 


SI-03 -1 b 82-03-15 Sunhome Cable Industries, 246, Industrial PVC light duty cables and earthing braid* 
Area, Chandigarh for motor vehicles— 

IS : 2465—1969 

81-08-16 81-08-15 Eros Metal Works Pvt. Ltd., 6-5, M.1JXC. Metal shelving cabinets (adjustable type>— 

Industrial Area, Hingna, Nagpur, (Office: IS : 3312—1974 
2nd Floor, Eros Mansion, Buty Road, 

Sitabuldi, Nagpur) 


81-08-16 


82-08-15 Jain Spun pipe Co., V-Haluwas, Tehsil and 
Distt. Bhiwani (Haryana) 


Concrete'Pipes (with and without reinforce 
ment) Class NP2 and NP3 Size 
600 mm— 

IS : 458—1971 
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(n <2> 

(3) 

(43 

(5) 

(6) 

65.’ CM/L-09857 77 
1981-07-31 

81-08-16 

82-08-15 

Motherson, D-59-60; Sector VI Noida 
Complex, Ghaziabad 

PVC insulated single shot/multi-shot firing 
cables— 

IS : 5950—1971 

66. CM/L-09858 89 
1981-07-31 

81-08-16 

82-08-15 

Veer Cables, Village Khewrn, Distt. Sone- 
pat (Harayana) 

PVc insulated and sheathed cables with 
aluminium conductors for working vol¬ 
tages upto and including 1100 volts 
excluding cables for outdoor use and 
low temperature conditions— 

IS : 694—197^ 

67. CM/L4)9859 79 
1981-07-31 

81-08-16 

82-08-15 

Amer Cables, 22, Godown, Kartarpura, 
Jaipur (South)-302006 

Aluminium stranded conductors and alu¬ 
minium conductors galvanized steel 
reinforced — 

IS : 398 (Part I & 111—1976 

68. CM/L-09860 72 
1981-07-31 

81-08-16 

82-08-15 

The English Electric Co. of India Limited, 
Plot No. 46, Sipcnt Industrial Complex, 
Hosur-635109 Dharampuri Distt., 
Tamil Nadu 

Switch fuse units having 32 and 63 Amp 
ratings— 

IS ; 4047—1967 

69, CM/L-09861 73 
1981-07-31 

81-0S-16 

82-08-15 

Lucky Industries, Near Railway Station, Plywood tea-chests battens— 
Angamaly-683572, Ernakulam Distt. IS : 10 (Part III)—1974 


[No. CMD/13 : 11] 


^ f^fr, 4 'KTTft, 1985 

jproario 750 .—sw-thr' rtTrvrtfqrr HTTVirwr («hi«m 1955 % fM-tun 1 4 y TT N Rj n r ( 4 ) 

% anprrc affair fw ^um t fr impifa rw 0338845, 0338946, 0339039 sfk 0339140 , ftR% 
fft% 3PJf*ft ^ fan »TH $, ^ 1984-06-07 % ^n; for JTO; f: 

3 r W^ T 


9* 

TTlUifU' 7T8WT sflT 

8tT TRIT'TTT 

TTpflT % snft^T 

*TTT?for RTVpfr 

IT. 

fwtr 



r™. 


1. 

HIT-0338845 
, j 

I 


f^PT 

IS: 4100—1967 f>PT 


1973-04-23 





2. 

H?T* 0338946 



f3?r^ 

IS: 4449-1980 


- 1 


ffJTWlH, ,4^7-570010 




1975-04-23 

y 




3. 

^IT-0339039 



TlWW 

IS : 4450-1978 fftft tfV 



1 



fafrlfe: 


1973-04-23 




(*m q^VeiDT) 

4. 

HU-0339140 

i 


77T 

IS: 3811-1976 


- . . 

i 



( W 


1973-04-23 

1 





[ffWT ^^/«5 : 03388 45] 


New Delhi, the 4th February, 1985 

S.O. 750-—In pursuance of sub-regulation (4) of regulation 14 of the Indian Standards Institution (Certification Marks) 

Regulation, 1955 as amended from time to time, the Indian Standards Institution hereby notifies that licence Nos. : 0338845 
0338946, 0339039 and 0339140, particualrs of which are given below, have been cancelled with effect from 1984-06-07 : 

SCHEDULE 


SI. Licence No. & 

Name and Address of the 

Article/Process covered by the Licence 

Relevant Indian Standards 

No. & Date 

Licensee 

cancelled 

(0 (2) 

0) 

(4) 

(5) ““ 

1. L-0338845 

M/s. Yazdl Distilleries, Krupalaya, 
Nazarbad, Mysore-570010 

Gin 

IS : 4100—1967 Specification 
for Gin 


1973-04-23 
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(1) (2) 

(3) ' ' (4) 

(5)' 


(6) - 

2. L-0338946 

1 ■ 


Whiskies 


IS A4449- 1980 Specification for Whiskies 

1973-04-23 | 




■: (second'revision) 

3. L-0339039 | 

M/s Yazdi Distilleries Krupa- 

Brandies 


IS : 4450—1978 Specification lor uarandies 

1973-04-23 \ 

Nazarbad Mysore-570010 



(First revision) 

4. L-0339140 1 


Rum 


IS :38U — 1976 Specification forRufn 

1973-04-23 




(First revision) 


[CM D/55 ; 0338845] 


WoaiTo 75 i.—1955 % 14 

PrPm (4) % srjqrr *rrefta row dim 5m arfy^f^r faqr 't Pr unr^ir 0971463, fYii% nfrV 4)% 
3PJ^ft ii fatT »rcr t, 1984-10-1 1 Y -rj apr f%rjr iPTT ft : 


3FFfPl 


5W 7 Tirm hwt sHtT. 

'TTt%UT f l tfiT 6TR q T77 

vrreifa % arsfPr 

frwMtjt tmvfinr jtft^ 

4. PfO idi 




1. tTof- 0 97146 3 

foY PfFTT 41fl "^fPl, 

Mlfwt 

15:1925-1975^41 tY 

1981-05-22 

HI/FI 5-4-51, . 


fYftlfe 


garner rnn, ■ 
fYYlW (aTFET SMBT) 


{WQ ^nYw^r) 

[(OTT tftxntft/ 5 5 : .0971463] 
F-Ttf. MIbT, 3TTT RjnfdqvrTi 


SO. 751.—Iii pursuance of sub-regulation (4) of regulation 14 of the Indian Standards Institution (Certification Marks) Regu¬ 
lation, 1955 as amsnded from time to time, the Indian Standards Institution hereby notifies that licence No. 097)463,, particulars of 
which a re given b;low, has been cancelled with effect frorfl 1984-10-11 ; 

SCHEDULE 

SI. Licence No. & Name and Ad dress of the Article/Process covered by the Relevant Indian Standard 

No, Date the licensee Cicence.cancellcd 

1. L-0971463 M/s Sinner BidiXldyog, H.No. Bidies 1 IS ; 192.5—1974 Specification for Bidies 

5-4-51, Subhash Nagar, Sircillt (second revision) 

1981-05-22 (Andhra Pradesh) 

■ [Cmd/55 ; aeimrT : 

A.S. CHEEMA, Addl. Director ClenerRi 


aflr rrfcar?5 HWIePT 

wf, ,16 1085 

(unfaptr q^nf^r) 

qrr. 3(T. 752-—'OTtYiq *(lf' , (40 (mPt *51 

fnrtftTR qfFlfrFT, 1954 % PETR 5 % 

q qfto ' q (x) % mv qfe5 ■*tfot hwi % 

ajfa qft^T , Ysrrsmr yrr Y ° tlfl’jw?- 

(e)/77 -^z\ ETTTity 13 5R, 1977 3TTT ft *T f 

7r%tft *pt srcPr ^ gtr, w Mftr- 

*t’brt Yr tr»Pra Y shfiTXM 4Y Y 41 *4 qY 

uuo i Tfa % f^rr ?ttPff faYWr fti () 


tr^STTI fY^ sprY f, fcmY fwPrf% -IfTOF^rY, 

3PtrfrT :— "■ 


1. Yta?3T R^PttiPF 

2. J T B^ l Pr^ T ^ , 

uPoo Pi41'fin 'Mh'Pih 5TBIH 

3. H lu rn, ^ 3 - 5(4 

4 . qifwrrw,^^ 

5 . f^w,' mfYr PrtfrTET toPw, 




►UTIITT % 5T%- 

Pi (wot 4> Yl qi% 

IF5W 


6- Mnt *■ ^n^tf 3dwfl, *t*4£ 

7. 41 . am;.' rm 

8 . Ml 41 . Y. 

9. «Ft 4 V . qrrm 

10 . Ml ^. 4WWi< 

11 . Ml ft. ■ 

12 . voYsIt tt^ t ttptf 


3 4m «n ft 41 t£ 
^5T%WBRq- JFTY 
1 3I#_. *f5?4_, 
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1 3. ST. fR3ft 3n% "l 

14 . «ft ij. hr. H^f | 

15. «ft RR. R^ift I 

16 . «f 1 r R>?RT IsTR y 

17. «ft hr. efr. smfr; 

18. 'sfl' RRPpEB 


RTfa^ 

diE% RTR 
TOT 


Rfif-rbiFF ailr Rf^pr ER-RfirR^pR, 

krtCV nrrfw f^rT^rr dfffffRR, erree Eti 

* R.RR: RSW 3Tk ENTERR iETR I fERSTT ?ntw 
fffRN e err^tr. rt^er Rtf $r RRER.RfR*r ^ i 

[r. 25 (issuer/7 9 ] 

HR. %. w, Eta^T rr 


MINISTRY OF SHIPPING & TRANSPORT 


(Directorate General of Shipping) 
Bombay, the 16th February, 1985 


(.MERCHANT SHIPPING) 

' S O. 752—In exercise of the powers conferred by Sub-rule 
(i) of Rule 5 of the Indian Merchant Shipping (Seamen’s Em¬ 
ployment Office, Bombay) Rule'’ 1954, read with the Notifica¬ 
tion of the Government of h-dia hi the Ministry of Shipping 
and Transport No. lylSE (61/-77-MT. dated the 13th June, 
1977, the Director General of Shipping hereby appoints Sea- 
[men’s Employment Board (Foreign-Going) at the Port of 
Bombay for a period of two years with effect fr< m the date 
[of publication of this notification in the Offictal Gazette, Con¬ 
sisting of the following members, namely 


1. The Director General of Shipping. ") Member Rcpresenl- 

2. The Deputy Director Genera (of I ing Government 

Shipping Incharge of the Seamen’s 1 
Employment Office. 1 

3. The Labour Commissioner, Bombay, y 

4. The Shipping Master, Bombay. 

5. The Director, Seamen’s Employment 
BombayJ 

6. The Port Health Officer, Bombay. 


7, Capt. B.R, Rao a 

8, Shri P,J. Alrcn. | 

9, Shri T.S. Nurayan. t 

10. Shri K.S. Bhandarkar. 

11. Shri D.S. Kumana, 

12. Shri L.K. Sharma. 

13. Dr. Leo Barnes. 

14. Shri U.M. Almeida. 

15. Shri M. Moidoo. 

16. Shri Mohamed Khan. 

17. Shri M.T. Joseph. 

18. Shri E. Prabhakaran. 


Member Represent¬ 
ing Ships Owners 


Member Represent¬ 
ing Seamen. 


The Director General of Shipping and the Deputy Director 
General of Shipping, Incharge of the Seamen’s Employment 
Office, Bombay shall respectively be the Chairman and the Vice 
Chairman of the aforesaid Board. The Director Seamcn’i 
Employment Office, shall be Mcmtxr-Seeretary of the nforesak 
Board. J 1 


[No. 25(])/CRA/79] 
N.K. PRASAD, Dy. Director General of Shipping. 
1541 CP/84-9 


NR 3fk fprfR RRTER 

rt^e 

Rf 29 RREff, 1985 

3ff°ETo 753:—fVrSJ STfldERE, 1961 
( 1961 ER 52) E?t OTET 8 Eft EREIEr (l) 5HET 
RRET EfEERT TT RRlff REft 3flE Tr^R 

ftr^TT RfEEE R RETRE TER % ETETE , R^! ERETfER 
'EEtfr | Et% Eft RTEEt % ERE 1 fftfR-fftcs 
ePh r^ct 9RERTRT % fER, 13V ®RERTR % tHJTUlef 
TffTTEt R f#FT TrjETEf R Glid'd Id fmjyT Eff 
ERETR ^FTT 9ft ER% RTE 3 R ERRfRR fERR RET f 

arfffffR srrrtr Eftir r. 3p£EE ' 

RRRtHeRR EE REEft ft fftw 

Eff*jftR RiffarEE TEEEET ft 
(l968feft) ftiejsft EE 


3RjETE 


1. ERRTR (RTRTE’T) 

7- l*tel 51REST 0 ! 

932.10 

1 : 7 

K%ftjET 

8. EnffEE 3fk E^ERE 

845.50 

1 : 7 

ftRfar 

812.10, 

1 : 7 


812,20 


9. I3Ht£ (HER) 

750.30 

1:10 


758.32 



758.34 


5, ERRTR (RTBf5"4' ) 

931.20 

1 : 7 


|ft. iN^-2/22/8 3-E^ft (iii)] 

Efft VJEE 3TRE RfRR 

MINISTRY OF LABOUR & REHABILITATTON 
ORDER 

Now Delhi, the 29th January 1985 
S-O. 753 -In pursuance of sub-section (i) of section 
8 of the Apprentices Act, 1961 (52 of 1961), tho Central Go¬ 
vernment‘after consultation with the Central Apprenticeship 
Council, hereby determines that for (he designated trades 
specified in Column 1 of the Table below, tho ratio of trade 
apprentices to workers other than unskilled workers, in that 
trade shall be as indicated in column 3 thereof 


Designated trades 

C’ccc Nc.(?)[ 
National cLssff 
fication of 
occupation 
(1968 pattern) 

Ratio cl 
apprentices to 
workers other 
than unskilled 
workers 


I 

2 

i 

1. 

Painter (General) 

932.10 

1 : 7 

2. 

Miliwright/mair- 
lenancc mechanic. 

845.50 

1 : 7 

3. 

Furnitureand Cabinet 
maker. 

812.10,812.20 

1 : 7 

4. 

Printing (Textile) 

758,30,758.32 
758.34 

1 :10 

5, 

Painter (Marine) 

931.20 

1 : 7 


[No. DGET-2/22/83-AP (iii)] 
SHASHI BHUSHAN, Under Secy, 
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men of the establishment from March, 1980 on¬ 
wards? If so, to what relief is the workman con- 


’if ferft, 11 ffi33tf,198 5 

’FT. ?TT. 754:—afaftfffiF fWET srWwr, 1947 
( 1947 *FT 14) ^ mTT 17 % OH 4^1 fTTTTT, 

3rk ^l% ^TRf %■ #5T sEjarsT tr ffffW affaftfor 

f*ETTff Jr BTFR afofrfrrc? lif t rro,- FSTB 

% rzcrz vt smfifRr I, 3ft kjfPr fwr *pt 
4 'irGrfr, 1985 wt sv<r «rr i 


New Defhi, the 11th February, 1985 

S.O. 754.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Tamil 
Nadu, Madras as shown in the Annexore ill the industrial 
dispute between the employers in relation to the management 
of Kerala Ceramics Ltd. Kundara and their workmen, which 
wbs received by the Central Government on the 4th February 
1985. 

BEFORE THIRU K. S GURUMURTHY, B.A., B.L. 

PRESIDING OFFICER INDUSTRIAL TRIBUNAL, 
TAMILNADU, MADRAS 

(Constituted by the Central Government) 

Thuritdfly, the 24th day of January, 1985 

Industrie Dispute No, 61 of 1984 

(In the matter of the dispute for adjudication under Sec¬ 
tion 10(1) Cd) of die Industrial Disputes Act. 1947 between 
the workman and the Management of Kerala Ceramics 
Limited, Kundara, (Quilon District.) 

BETWEEN 

The workman represented by The General Secretary, 
Kundara Ceramics Staff Association. Kundara. 
Quilon District. 

AND 

The Managing Director. Kerala Ceramics Limited, Kun¬ 
dara, Quilon District. 

REFERENCE : 

Order No. 1.-29012/7/84-D.III.B, Ministry of Labour & 
Rehabilitation, dated 16-7-1984, Government of 
India, Ned/ Delhi. 

This dispute coming on this day for final bearing upon 
persuing the reference, claim and counter statements and all 
other material papers on record and upon hearing Thiru 
N. R, Sivaramakrishnan, Advocate appearing for the work¬ 
man and of Thiru I. D, Russiam, Personnel Officer, autho¬ 
rised representative appearing for the Management and the 
counsel for the workman having filed a memo withdrawing 
♦he dispute and recording the same, this Tribunal pasred the 
following. 

AWARD 

The Government of India by its order No. I.-29012/7/84- 
D.IJI.B, Ministry of Labour and Rehabilitation, dated 
16-7-1984 has referred the following dispute under Section 
7(A) and Section 10(1)(d) of the Industrial Disputes Act, 
1947 for adjudication, to this* Tribunal. 

(2) The dispute is : 

“Is the Kundara Ceramic Staff Association. Kundara, 
Quilon District justified in demanding payment of 
Special Allowance of R$. 20 pc" month to Shri T, 
Clitus, a worker of the Kaolin Division of Kerala 
Ceramics Ltd., for rendering first aid to the work¬ 


cemcd entitled?" 

(3) After receipt of notice from this Tribunal, the worker 
filed the claim Statement and the Management fifed the coun¬ 
ter statement. 

(4) When the matter was pending, the Union represented 
by counsel hast filed a memo stating that the Maangcment has 
given assurance to consider the request of the workman and 
therefore the workman has decided not to pro„secute this 
dispute and the workman wants to withdraw the dispute. 

(5) The counsel appearing for the Union has sought per¬ 
mission of the Tribunal to enable him to withdraw the dis¬ 
pute. This memo is recorded. 

(6) As the dispute itself Is withdrawn by the workman no 
dispute survives for adjudication by this Tribunal and ac¬ 
cordingly an award Is passed rejecting the claim of the work¬ 
man, There will be no order as to costs. 

Dated, this 24th day of January, 1985. 

K. S. GURUMURTHY, Industrial Tribunal 
(No. L-29012/7/84-D.ni-B.] 
NAND LAL, Under Secy, 

fcsflr, ii ffiTTifr, 1985 

ffiT. 5TT. 755.—-JtVjiftFfT ftPTp? ’Tfa'fririri, 1947 
( 1947 14) 17 % Sldj/RTtr it, SF^EI ft CLR, 

vrrar tTh far. snfFvrjr 

II frrcra fipft s PFf 3flT 3*1% 

Jr fdfc fi g fwrar ii artefrfw 

<rfEPPT<rr ffo 3, EPWK % TTR: 44 ffffiTlW $, 

3lt 1—2—198 5 TPcI «TT I 


S.O, 755.—In puisiinnce ol section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the award of the Central Government 
Industrial Tribunal, No. 3, Dhanbad as shown in the An- 
nexure, in the industrial dispute between the employers In 
relation to the management of Bansdeopur Colliery of M/s. 
Bharat Coking Coal Ltd., and their workmen, which was 
received by the Central Government on the 1st February, 
1985. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 27/83 

PRESENT : 

Shri J. N. Singh, Presiding Officer. 

PARTIES: 

Employers in relation to the management of Bansdeopur 
Colliery of M/s. Bharat Coking Coal Limited, 

AND 

Their workmen 

APPEARANCES : 

For the Employers—Sri R- S. Murthy, Advocate, 

For the Workman—None. 

INDUSTRY : Coal, STATE : Bihar. 

Dated, the 21st January, 1985 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U/S 10 (l)(d) of 
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PARTIES: 

Employers in relation to the management oi Telulruarl 
Colliery of M/s. Bharat Coking Coal Limited. 


the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No. 
L-20012(456)/82-D. 111(A) dated 12th August, 1983. 

SCHEDULE 

"Whether the action of the management of Bansdeopur 
Colliery of M/s. Bharat Coking Coal Limited, in 
superannuating from service Sri Jagdish Prasad 
Gupta, Accountant, with effect from 29th Septem¬ 
ber, 1978 keeping in view the recommendation of 
tho Lodna Medical Board for referring him to 
Appellate Board for fmal assessment of his age was 
justified 7 If not, to what relief is the said workman 
entitled 7" 

2. During the course of hearing of this case it was urged 
on behalf of both the sides that the Court should pass an 
award as per report of the finding of the Appex Medical 
Board of the Bharat Coking Coal Limited (Appellate Board) 
and relief given to the workman concerned. Accordingly 
several dates were fixed in this case for examination of tnc 
concerned workman by the Appellate Medical Board and 
report was awaited. On 23rd October, 1984 both the sides 
filed an application to the effect that the award should be 
passed as per finding of the Appellate Medical Board. But 
till today the finding of the Medical Board has not been 
received. Sri R S. Murthy, Advocate for the management 
subnrtted that this Court should pass an award and it be 
held that the concerned workman should be given relief as 
per said finding of tbc Appellate Medical Board which will 
ho binding on the management. 

3. As per said submission the following award is passed. 

4. The conccrntd workman should be medically examined 
within a month from the date of publication of the award 
by the Appex Medical Board of Bharat Coking Coal Ltd., 
and if it is found that he had not attained the age of 60 
years on 29th September. 1978 he should be reinstated and 
continue in service till the date of superannuation with full 
back wages. If the finding of the Medical Board goes against 
the concerned workman, he will not be entitled to any relief. 
If, however, the concerned workman is not sent to the Medi¬ 
cal Board for examination as stipulated above the concern¬ 
ed workman will be cnt'tled to be reinstated in service within 
15 days after the expiry of one month from the date of 
publication of the award that is within one and half months 
of the date of award. 

J. The award is passed accordingly. 

J, N. SINGH, Presiding Officer 
[No. L-20012(456)/82-D. 111(A)] 
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S.O. 756.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes, the award of the Central Government 
Industrial Tribunal No. 3. Dlianbad as shown in the Arvne- 
xure, in the industrial dispute between the employers in 
relation to the management of Tetultnari Colliery of M/». 
Bharat Coking Coal Limited, and their workmen, which was 
received bv the Central Government on the 2nd Februotv, 
1985, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAT.-CUM-LABOUR COURT NO. 3, DHANRAn 

Reference No lfi/R3 

PRESENT, 

Shrl J, N. Singh, Presiding Officer 


ane» 

Their workmen. 

APPEARANCES: 

For the Employers—Shri G. Prasad, Advocate. 

For the Workmen—Shri D. Mukherjee, Advocate. 
INDUSTRY: Coal. STATE: Bihar. 

Dated, the 28th January, 1985 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them O/S 10(1)id) of 
tfie Industrial Disputes Act, 14 of 1947 has referred tnc dispute 
to this Tribunal for adjudication under Order No. L-2u012 
(69)/83-D. lli(A), dated the 18th June, 1983. 

SCHEDULE 

“Whether the action of the management of ToLulmari 
Colliery of MJs. Bharat Coking Coal Limited in 
Stopping S|Shri Anand Chandra Kumar, Jamuna 
Kumar, Marwari Mehato and Murlidhar Mehato, 
all Genera] Mazdoors lrotn their duties as per 
management’s order dated 20||30-10-1982 is justified'/ 
If not, to what rcliof are these workman entitled?” 

The case of the workman concerned is that they were 
appointed against permamment vacancy as general mazdoors 
in Category I in the permanent nature of job. The said 
appointment was made with effect from 28/29th June, 1976. 
It is submitted that since their appointment the concerned 
workman had been working continuously and regularly to 
the fuff satisfaction of the management and had put in more 
than 240 days attendance in each calendar year. It is, however 
alleged that they are active members of Bihar Colliery 
Kamagar Union against which the local management is 
prejudised and with an ulterior motive to punish and victimise 
them the management terminated their services with effect 
from 20|30-1(E83 illegally and arbitrarily. It is fuurther 
submitted that no chargeshect wa» ever issued agaiDSt them 
nor any enquiry was held nor any retrenchment compensation 
was paid to them. They protested against the illegal action 
and termination of servvice but without any effect and 
thereafter the present industrial dispute was raised and after 
failure of the conciliation the present Reference has been 
made. 

3. The action of the management in stopping the workman 
concerned from duties is attacked to be illegal, arbitrary 
and unjustified and it is submitted that they should be 
reinstated with full back wages. 

4. According to the management, however, the B. C. C. L. 
wanted to construct immediately some quarters for miner* 
in Tetulmari Colliery and as per policy derision 
of B. C. C, L. and the Central Govt, the B. C. C. L.. 
provide one employment to cither son or dependent of land 
owner who transfers by registered sale deed a mimimum of 
2 acres of land on consideration as assessed by the competent 
authority, 

5. Tt is further stated that the above named 4 person* who 
are workmen concerned in this case were given employment 
on or about 30-6-76 with the intervention of one Sri Binod 
Bihnri Mahato, M. L, A. on a clear understanding that after 
giving them employment the company can proceed with con¬ 
struction of quarters for the wotkers which wns urgently 
required and the above persons were accordingly provision¬ 
ally employed and allowed to resume dutv. Anand Kumhnr 
and Jamuna Kumhar two of the concerned workmen accord¬ 
ingly offered to sale 5,62 acres of land in mouza Mngrikala 
while Jalcshwar Mahto and Marwari Mfltho nominees of 
Sri Lakh! Ram Matho offered to sale 4.16 bctcs of land of 
the said' Mouza. Description of the land is said to be enclosed 
a* Annexure A of the writen statement, (it may be stated 
that no such Annexure ha* been given along with the written 
statement). 
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vvith the construction of quarters for the workers wltich was 
urgently required and the persons were necodingly povision- 
ali employed and allowed to resume duty, there is no 
paper to show whether Sri Binor Bihari iviahdiu, M.L.it. 
was the mediator and on his intervention the employment 
mined m this case, in paragraph 6 of tne written statement 
it is stared that Sri Anand Kumhar and Jainuna Kumhar 
two of the concerned workmen offered lo sale 5.62 acres of 
was given, Sri Binor Bihari Mahato has ulso not been exa- 
land in Monza Nagrikala and Sri Jaleshwar Mahto and 
Marwari Mahto major nominee of Sri i.akhi Rain Mahto 
offered to sale 4.16 acres of laud of the said mouza and the 
description of the land is given in Annexure A of thfi written 
statement, Btit there is no such Annexure attached with the 
written statement of the management. 1 here is no document 
to show as to what particular land these concerned workmen 
offered to sale. In fact there is not even any agreement of 
sale executed hy Sri Jaleshwar Mahto and Sri Marwari 
Mahto. The only document filed in this regard is said to he 
fin agreement of sale dated 2-ll-7b (Ext, M-4/1) alleged to 
have been executed by Chhotelal Kumhar and Smt. Dhola 
Kumhain in favour of the management. It is an unregistered 
document and surprisingly enough though some amount is 
said to have been paid as part consideration, also the des¬ 
cription of the land is not mentioned at all. Even the Mouza 
in which the land is said to have been situated has been left 
blank and the description portion is also blank. Thus this 
agreement docs not indicate us lo which particular land 
Chhotelal Kumhar agreed lo sale. The agreement also does 
not indicate that the land was agreed to sale in lieu of emp¬ 
loyment of Sri Anand Kumhar and Sri Jamuna Kumhar, It 
Is strange as to how the management has placed reliance 
on this document which is simply a waste paper showing 
nothing. 


6 . It is submitted that the management m good laith pro¬ 
vided employment to the above 4 persons but inspite of re¬ 
peated instructions and requests tncy failed to register the 
land to B.C.C.L, and while going through the details of 
the land it was detected that as these persons huve given 
false information and declaration as Chhotulal Kumhar" and 
his two major sons viz. Sri Anaud Kumhar and Sri Yamuna 
Kumhar had only 1.51 acres of land while Lakhi Ram Mahto 
had 2 acree of land. It **» comondned that 1 1 i*’sc parsons ob¬ 
tained employment by mix-reprcscnleiioji of facts and arc 
guilty of dishonesty and cheating which amounts to miscon¬ 
ducts per Model Standing Order. The employer would have 
been justified in taking disciplinary action and dismissing 
them from service but they were simply stopped from their 
work with effect from 30-10-82 and it is also stated that 
Sri A. K. Roy, M.P. and President of the Union took up 
the case of these woiknten and the General Manager requested 
him to use his good offices to advice these persons to register 
the land to a minimum of 4 acres free from all incumbrances 
and the management assured that on registration of land 
these persons would bo allowed to resume their duty. But 
this also did not bear any effect. ^ 

7. It is submitted that these persons have neither been dis¬ 
missed nor discharged nor 'hen services have been terminated, 
but they have simply been stopped trom their duties and 
the Tribunal would use good offices in persuading them to 
register tho requisite acres of land and the employer should 
allow them to resume their duty. 

8. On the above grounds it is_.prayed that the Reference 
be decided In favour of the management. 

9. The point fqr consideration is as lo whether the action 
of the management in stopping the concerned workman flom 
their duties with effect from 20/30-10-82 is justified. If not 
to what relief are these workmen entitled, 

10. Certain facts in this case are not disputed. All the 4 
concerned workman were allowed to resume their duties with 
effect from 30-6-76 by letter of the management Ext. M-I 
dated 28/29-6-76, These letters are said to huve been deliver¬ 
ed to the- workmen concerned by Peon Book Ext. M-9 and 
accordingly they joined their duties and were working con¬ 
tinuously till they were stopped work with effect from 30-10-82 
vide letter Ext. M-6. Three of the concerned workmen have 
been examined as WW-1 to WW-3 and all of them have 
stated that they worked continuously from the date of their 
appointment till the date of their stoppage and they have 
compnleted 240 days of attendance in every calendar year. 
The fact that they worked for 240 day 3 continuously in a 
calendar year has not been denied by the management. 
Rather, MW-2 who is the Sr. Personnel Officer in the col¬ 
liery has admitted in paragraph 12 of his cross-examination 
that two years ago he had seen these workmen working 
continuously. The fact thus remains that these workmen 
worked from 1976 till Octobc - , 1932 contifiuously as general 
mazdoors and they had 240 days of attendance In every cal¬ 
endar year. 

5 

11. Now let us look into the written statement of the 
management. In paragraph 4 it is stated that as per policy 
decision of the management B.C\C.L, was to provide one 
employment to the owner or dependent of the land owner 
who transferred by register sale deed a minimum of 2 acres 
of land to the management on payment of compensation and 
price of the land to be assessed by the competent authority 
According to the evidence of the management the 'aid 
scheme was known as .'and Acquisition Scheme. For rca'ons 
best known to the management copy of the sa'd scheme has 
not been filed to show a-, to under what conditions such 
employment was to be given. The scheme would have shown 
whether employment was to be given on having anv agree¬ 
ment from the dep r 'nd rt ilt of the land on tier and afle- the 
registration of the land or before its rcds' rat 'oil Tt is ad¬ 
mitted hy the management witnesses that none of tb<^" 
workmen ever given in writing that they are ready to trans¬ 
fer certain area of land and that they should be given emn- 
Iovment on that condition. Tn narg-aranh 5 of the written 
Sfffcmrint the mawm-mcnf h-K stated that th* nhnve name 1 
4 persons were dvrn (mplovmenf with the intervention of 
Sri Rloor Bihari Mahto. M.L.A. on a cl°or understanding 
that after giving them employment the company may proceed 


12, If the concerned workmen were to be employed under 
the Land Acquisition Scheme then at least before execution 
of the sale deed some agreement for sale of land should 
have been taken from these workmen or their gurdians and 
then necessary actions would have been taken. But it was 
not done at all. It was the duty of the management lo verify 
about the document of Title etc., but that also does not 
appear to have been done. Thus there is no document worthy 
the name on the record to show that the concerned workman 
were given employment under any Land Acquisition Scheme. 
The management, however, has placed reliance on the origi¬ 
nal appointment letters Exts. M-J to M-l /6 dated 24-6-76 
in which on the head the words ‘Land Acquisition Scheme’ 
have been written. But the content of the letter docs not 
indicate that these workmen were to be given employment 
in lieu of transfer Of any land. According to the workmen, 
however, the words ‘Land Acquisition Scheme’ have subse¬ 
quently been interpolated or typed in these letters 
and this allegation cannot be said without arty basis as there 
is absolutely no document to show that employment of 
these workmen were made under the Land Acquisition Scheme. 

13. It may also be mentioned that when these workmen 
completed 240 days of attendance for a number of years, 
they apparently became permanent employee of the manage¬ 
ment and their stoppage of work should have been done 
only either under the Inclustrial Disputes Act or under the 
Certified Standing Order. It is Id evidence that Model Stand¬ 
ing Order is applicable in this colliery. The Model Standing 
Ordep contemplates that for ccitrin acts of misconduct an 
employee can be removed or his services terminated after 
holding a domestic enquiry against him, Even it be conceded 
for the shake of argument that these workmen obtained 
employment by mis-representation or cheating then the proper 
course for the management was to draw up a chargcshect 
against them and dismiss them after holding a domestic 
enquiry, In fact in paragraph 7 of the written statement the 
management has contended that theso persons obtained em¬ 
ployment by misrepresentation of facts and arc guilty of dis¬ 
honesty and cheating which amounts to misconduct under 
the Model Standing Standar. But inspire of it no charresheet 
was drawn up apainsnt them and they are stopped work with 
effect from 30-10-82 without any notice, Tt is now well 
settled that everv kind of termination amounts to retrench¬ 
ment. It cannot be denied that stoppage of work amounts to 
termination of tho services of the concerned workman and 
therefore if it was a case of retrechmcnt then the provis’ons 
of Section 25F of the Industrial Disputes Act should have 
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been roiiuwed and die concciiu- L j wuiMiiea should nave been 
removed Irom service niter giving one months uuticc or notice 
pay beside reuenGmicru compensation as iney nud tom- 
pieted 24u days attendance in a calendar year, inis provision 
was also not roitowed ny lire management. 

14. Tile management has also taken the plea that the case 
ol tnese workmen were tween tip by in A. K. Koy, ME. 
whose letter bxt, M-3 nas been nlca. Inis letter clearly indi¬ 
cates tnat in Koy pointed one that itie appointment 
letter does not indicate that the appointment was pro¬ 
visional or on the basis of land and these employees should 
not have been dismissed witnout any show cause or warning. 
1 he reasoning given by Sri A. k. Roy is quite teasonable. 
Ext. M-7 is a letter ol the management dated 5-1-83 written 
to Sri A. K. Roy in which it wus stated that these persons 
Were appointed under the Land Acqusition Scheme and while 
the management was contemplating to take disciplinary action 
and removed their names irom the company’s roll the manage¬ 
ment would have been guileful if he kindly uses his good 
offices to advice these persons to register 1 and to the contpany 
and then the company will allow them to resume duty. No 
disciplinary action, however, was taken and the record shows 
that they had been stopped work much earlier. 

15. It will also appear that though the appointment was 
made in 1976 but there is no paper to show that the manage¬ 
ment even after that ever asked the concerned workmen or 
wrote them letters to execute sale deed it they had been 
appointed under the Land Acquisition Scheme. The said action 
would have been taken only after a month or two after giving 
employement to these workmen if they were appointed under 
the said scheme. But the management kept quite for about 
6 years and all on a sudden issued stoppage letters to them. 
This also shows that the employment was not under any 
scheme. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT D HAN BAD 

PRESENT ; 

Shri 1. N. Sinha, Presiding Officer. 

Reference No. 60 of 1984 

lit the matter of industrial Disputes under Section 10U) 
(d) of the I.D. Act., 1947. 

PARTIES : 

Employers in relation to the management of Noondih 
Jitpur Colliery of Messrs. Indian Iron and Steel 
Company Ltd, and their workmen. 

APPEARANCES : 

On behalf of the employers—Shri R. S, Murthy, Auvocate 
& Shri A, Banerjee, Advocate. 

On behalf of the workmen—Shri S. Hose, Secretary, R. 
C.M.S. Union. 

STATE : Bihar INDUSTRY : Coal 

Dated, Uhanbad, the 28th Janv. 1985 

AWARD 

The Government of India in the Ministry of Labour and 
Rehabilitation in exercise of the powers conferred on them 
under’ Section 10{l.Hd) of the ID, Act., 1947 has reforped the 
following disputo to this. Tribunal for adjudication under 
Order No. L-20012(257)|84-D. III(A) dated the 24th September 
1984. 


16. Thus from all the above evidence it is clear that the 
action of the management in stopping the concerned wort- 
men from their duties is illegal against law and unjustified. 
The provisions of Standing Older or Industrial Disputes Act 
were not at all followed in this case and the management 
passed stoppage order and stopped the work of these vvoik- 
men on fihmy grounds when they had already worked for 
several years and they put in more than 240 days attendance 
in each calendar year. 

17. In the circumstances the concerned workmen arc en¬ 
titled to be reinstated within a month from the date of pub¬ 
lication of the award with full back wages for the idle period. 

18. The award is passed accordingly 

J. N. SINGH, Presiding Officer 
[No. L-20012(69)/83-D.lII(A)] 
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New Delhi, the 12th Ecb., 1985 

S.O. 757.—In purwiauce of section 17 of the Industrial 
Disputes Act, 1947 (14 ot 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal No. 2, Dhanbad as shown in the Annexuie, in 
the industrial dispute between the employers in relation to the 
management of Noonnodiji Jitpur Colliery of M/s. Indian 
Iron and Steel Co. Ltd. and their workmen, which was rece¬ 
ived by the Central Government on the 31st January. 1985. 


THE SCHEDUULE 

“Whether the demand of Rashtriya Colliery Mazdoor Sangh 
for regularisation of Shri Ramduo Gope, Fitter Helper as 
Fitter by the management ot Noonqdih Jitpur Colliery of 
- Messrs. Indian Iron annd Steel Co. Ltd. , Dhanbad is justified? 
If so, to what relief is this wovkmun entitled?’’ 

The case of the workmann is that the concerned wnorkman 
Shri Ramdeo Gope is a permanent employee under the 
management of Noonodih Jitpur Coilliery. Originally he was 
engaged in the post of Mechanical Fitter helper and worked 
in that capacity for a long time The management having 
found him capable of having performed the deities of Fitter 
engaged him to perform duties of Mechanical Fitter in 
permanent vacancy in Jitpur sand plant along with other 
fitters in rotation duty with effect fioni 6-12-79 The manage¬ 
ment paid him the difference of wages in (he scale of wage 
rate of Mechinial fitter and Mechnnical fitter helper, everslnce, 
the workman was engaged to work in the post of Mechanical 
Fitter. In accordance with the conditions of service of the 
management the concerned workman should have been auto¬ 
matically treated as confirmed Mechanical Titter and his wage 
scale and the emoluments should have been fixed accordingly, 
In view of the fttot that he had satisfactory seivjcc in the 
post of Mechanical Fitter for a continuous period of more than 
6 months, Blit *he management denied to tonfirni him in 
the post of Mechanical Fitter. It has been prayed on behalf 
of the concerned workman that the management should be 
directed to confirm him as Mechanical Fitter with effect from 
6-6-1980 with consequential effects. 

The case of the management is that the reference is bad 
in law and not maintainable in as much as promotion of a 
workman is sole function of (he management and no work¬ 
man can claim promotion as a right. The concerned workman 
joined Jitpur Colliery as Cat. I general mazdoor on 25-1-72. 
With effect from 21-2-74 be was promoted ns Mechanical 
Fitter helper in Cat. II and he was still continuing in the said 
post. The management has a system of issuing authorisation 
to the vyorkmen to work temporarily in higher post to cover 
cases of leave and abseil;km of employees working in such 
higher categories and on such occasions and for the act"nl 
period involved, the workmen in the lower enteporv are nald 
difference of wanes between the lower category arid the hiclvr 
category and the said difference of wages paid to the workmen 
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is shown as acting allowance in ihe pay sheets. It docs not, 
nowever, comer any right on tire worker in the lower category 
to claim promotion on regular basis to lhe higher category. 
When a regular vacancy occurs in me nigUer categuiy selec¬ 
tion is niacie iruin mnoiigst me workers ol tnc lower category 
iLceot cling 10 promotion channel and system in existeive oy 
ro.i'.c,. imougcl test tictct iaar'iicu. the employee coU-ctncu 
nave lu apply roi ocmg cu.tsiocrca ior scicu.ei.t in ics^ojuc 
to me nouee issucu uy me management ror clic saia purpose, 
me concci'iied workman wax issued auuiorisauoa m wm,. as 
ivicehunical ruler m cat. jv as and when required as per the 
system and aeotig art alignment lor a temporary pctiod. tnc 
•tanloiisauoa was tssuea to tnc eonccincd woramuu on 6-12- / y 
ior ihe said purpose. Accordingly di c concerned workman 
worked lor a very short period in cadi y ear m higher category 
IV. Ihe concerned workman was paid ihe duioicuce oi wages 
toi uio higher category when he had wonted as Mechanical 
hitter. The annewurc given along witii the WIS. of the manage¬ 
ment will show that the concerned workman had. worked lot- 
55 days in J981, oS days in 1932, Nil m 198o, and 61 days 
w 1934 between Jtinuary and Auueh as Mechanical Filter. 
The concerned workman had also applied in D83 tor selection 
ior the post oi Mechanical hitler but He was not iound suit¬ 
able ior promotion. The demand of the union for regulun- 
sation of the concerned workman as Mechanical hitler is not 
justified and the concerned workman has no right lor regu- 
larisation. r lhe promolion or regulurisation arc not automatic. 
According to the decision of the J liCCi taken in terms of 
NCWA-Ilf and as reUectcd in implementation instruction No. 
30 of 26-6-84 a Mechanical Fitter helper in Cat. 11 who is 
non-matriculate and does not passes 1T1 certificate has to 
put in three years experience as helper in Cat. II before he 
is found fit for selection by D.P.C. through trade test held 
by the management. The Selection has to be made on lhe 
basis of seniority-eum-merit subject to the existence of vacan¬ 
cies. At present the management has no vacancy of Mechanical 
Fitter in Cat. IV. On the above facts it is submitted that (he 
demand of the workmen for regularising the concerned work¬ 
man as Mechanical Fitter^ is not justified and he is entitled to 
no relief. 

The only point for consideration in this case is whether lhe 
concerned workman is entitled to be regularised as Mechanical 
Fitter. 

The workmen have examined two witnesses and the 
management have also examined two witnesses in support 
of their respective eases. Tfhe management have further ex¬ 
hibited four documents and the workmen also have exhibited 
W-l & W-2 series. 

WW-1 is the concerned workman Shiv Rumdcu Cope, lie 
has stated that he was promoted a# Helper on 21-2 /4 and 
lie got letter of authorisation Ext. W-l to work as Me hanical 
Fitter and he was working us Mechanical Fitter in the sand 
plant of Jitpur Colliery from 6-12-716 He has further .staled 
that he had filed, this case lor proper categorisation. He has 
ulsu staled that ut present there are 11 perhons including 
himself who are doing the same job bur he is gelling the 
wages of Cat. II while one of them is getting wages ol' Cat. 
IV and others ate geting wages of Cut. V. His claim is 
based on the authorisation Ext. YV-1 dated 6-12-79. it will 
appear from this authorisation that Sltri Runnier Gopc was 
authorised as Mechanical Fitter as and when required at lhe 
said plant mines by lhe Agent/Manager of Jilpm - Col¬ 
liery. It will also show that the concerned workman alter 
having been authorised us Mechanical Fitter as and when 
required signed the said authorisation in token of having 
accepted the same. Thus this Ext. W-l is simply an authori¬ 
sation issued to the concerned workman for working 
Mechanical Fitter as and when required. It is not the actual 
letter of appointment. The case of the management is lhat 
the concerned workman after the issuance of the said authori¬ 
sation was occasionally working as Mechanical Fitter in 
place of sick and leave vacancy and that the said employment 
as Mechanical Fitter was not continuous and permanent. 
MW-2 Shri R, Mohan is the Dy. Manager (Personnel) ai 
Jitpur Colliery. He has stated that the concerned workman 
is working as Mechanical Fitter Helper in Cat. IT and lhat 
the concerned workman wa H sometime engaged us Mechanical 
Fitter in leave and sick vacancy and wa< paid the dierctve 
of wages of the said period. He has further stated that the 
period of days worked by, the concerned workman as 


Meenumcai Fitter is given in the statement along with the 
W.6. tiled on uenalt or Ute management. It will appear 
From the annexure to ute W. b. ol ttte management that the 
concerned workman liau x urked as Meehanual Filter for 3 
days in March, 26 days in May, 15 days in August and 11 
bays ii] September, 1981, 9 days in January, 12 days in 
FeDurJty, 16 days in March and 21 days in April 1982 and 
10 days in January, 25 days in Fcburary and 26 days in 
March of 1984 und that he had not worked a single day 
as Mechanical Fitter in J 983. The said statement given in 
lhe annexure has not been falsified by the wage sheets Ext. 
W-2 series filed by the concerned workman. WW-2 who has 
come to support tne case of the concerned workman that the 
concerned workman was continuously working a s Filter in 
sand plant in 1979 does not find support from Ext. W-2 
scries Ext. M-l dated 22-12-83 is a representation filed by 
the concerned workman to the Manager through Engitfcer 
of Noonadih Jitpur Colliery. It will appear from this_ that 
he was workiug as acting Mechanical Fitter in place of 
Mechanical Fitter as and when they were on leave. He also 
prayed in that representation that he may be regularised 
from 22-12-80 in place of Hal arm Pandey who has been 
transferred to Chasnalla oil 10-12-8C and his place of shift is 
lying vacant. It appears from this that the concerned workman 
was only working bn acting mechanical fitter in place of 
mechanical fitters who were on leave and that he was not 
acting as Mechanical Fitter in place of any permanent 
vacancy. 


It will appear horn para-5 of the W. S. of the concerned 
workman lhat the claim for being icgularisation as Mechanical 
Fitter is being claimed on Ihe basis of the terms and condF 
lions of service as laid down under the Certified standing 
orders of Jitpur Colliery. The management has filed a copy of 
certified standing orders Ext. M-4 which is an admitted docu¬ 
ment. MW-2 has stated to the close of his cross-examination 
that the service conditions of the workman of Jitpur Colliery 
arc governed by the Certified Standing Orders which arc 
statutory. Clause 1(g) of the Certified standing orders Ext. 
M-4 defines a permanent employee and sub-clause (h) defines 
a probationer. A probationer is one who is provisionally 
employed to fill a permanent vacancy and has not comple¬ 
ted 6 months of service in that post, A permanent employee 
is one who is appointed for an unlimited period and who has 
satisfactorily put in 6 mouths continuous service in a perma¬ 
nent post as a probationer. Considering the above definition 
of a permanent employee it will appear lhat the eoncertied 
workman had not been appointed as Mechanical Fitter for 
an unlimited period, because "the authorisation Ext. W-l 
shows (bat he was authorised to work as Mechanical Fitter 


us and when required. The alternative definition of permanent 
employee is that an employee must have satisfactorily put in 
6 months continuous service ill a permanent post as a proba¬ 
tioner, There is no evidence worth reliance to show that the 
concerned workman had put in 6 months of continuous 
service and that be had never worked as Mechanical Fitter 
to fill up a permanent vacancy for these aid period of 6 
months. Thus it appears that the concerned workman hud 
not acquired the right *f nermanent employee under the. 
Standing Orders of the Colliery and that the management 
has not violated the terms of service conditions of lhe conce¬ 
rned workman which is governed by lhe Certified Standing 
Orders Ext. M-4 Moreover, the concerned workman has not 
adduced any evidence to show if there was any permanent 
vacancy of Ihe post in which be hfid worked as Mechanical 
Fitter. Even WW-1 has stated in his cross-examination that 
he had worked in the past in leave, sick and rest vacancies 
and that the authorisation Ext, W-l was given to him for 
that purpose. This evidence of the concerned workman 
completely belies Inis case and shows that the concerned 
workman had worked in the past as Mechanical Fitter in 
leave, sick and rest vacancies and had never worked m any 
permanent vacancy or permanent post of Mechanical Utter 
I hold, therefore, that the management had never employed 
the concerned workman to perform the duties of a Mechanical 
Fitter in the permanent vacancy and that the terms ana 
conditions of service have not been violated ui not repi ari- 
sine the concerned workman in the post of Mechanical Fittc . 


In view of the facts, evidence and circumstances discussed 
cove I hold that the demand of R, C . M. S. Union for 
igularisation of the concerned workman Shn Rarndeo Gope 
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Fitter Helper as Fitter by the Management of Noondih Jitpur 
Colliery of M/s. Indian Iron A Steel Co, Ltd. is not justified 
and that the concerned workman in not entitled to any relief. 

This is my Award. 

I, N. S1NHA, Presiding Officer, 

LNo. L-20012l257|84-D. 11UA)| 

w. ht. 758.—aftrfrfn^ fw; srftrfoFT, 1947 

( 1947‘^T; 14) S^UITT 17 % WpRTT 

ijfS7IT utTRITT W. 1%. ^ ^TOHTsTT sfVT 

tif iTi y: TtfsHTfr % srwra ?r Ph^nti aftr 

t frfe; aftsftfw fxffrc 
fTTfri aftwtfw ’TfSTEFTCTT T. 2, SFFTTC % 
qw qrr jpfrrftrar qnjff sft 

31-1-1 985 q?r 5TTRT ’Tf I 

S.O. 758.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal No. 2, Dhanbad as shown in the Annexure. 
in the industrial dispute between the employers in relation 
to the management of Casnalla and Jitpur Collieries of M/s. 
Indian Iron <St Steel Company Limited, and their workmen, 
which was received by the Central Government on the 31st 
January, 1985. 

ANNF.XURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2j AT DHANBAD 

PRESENT : 

Sihri I. N. Sinha, Presiding Officer. 

Reference No. 59 of 1983 

In the matter of Industrial Disputes under Section 10(1 )(d) 
of the I. D. Act, 1947 

PARTIES : 

Employers in relation to the management of Chasnalla 
and Jitpur Colleries of Messrs Ind : an Iron and 
Steel Company Limited and their workmen, 

APPEARANCES : 

On behalf of the employers —Shri B. Joshi, Advocate 
and Shri A. Banerice Advocate. 

On behalf of the workmen—Shri Anand Mohan Prasad, 
President, Coalfield Labour Union. 

STATE : Bihar INDUSTRY : Coal 

Dhanbad. the 24th January, 1985 

AWARD 

The Government of India in the Ministry of Labour and 
Rehabilitation in exercise of the powers conferred on them 
under Section lOOXd) of the I. D. Act, 1947 has referred 
the following dispute to this Tribunal for adjudicatoin under 
Order No. L-20012(229>/83-D. HI.A dated 17/19-12-1983 : 

SCHEDULE 

"Whether the action of the management of Chasnalla 
and Jitpur Collieries of Messrs Indian Iron and 
Steel Company Limited in not protecting the wages 
of Shri Afjal Hussain (No. 90571) Face Worker, 
when he was transferred from Chasnalla to Jitpur 
Colliery with effect from 24th Mav. 1976 is justi¬ 
fied ? If not, to what relief is the workman en¬ 
titled and from what date ?” 

The case of the workmen is that the concerned workman 
Shri Afjal Hussain was appointed in the year 1973 as Face 
worker Group V and posted in Chasnalla, In 1975 due to 


suspension of work at Chasualu the concerned workman was 
transferred from Chasnalla to Jitpur Colliery in the year 
1976. He was agaiu transferred from Jitpur Colliery to 
Chasnalla Colliery in the year 1977. By letter dated 2nd 
March, 1978 he was designated as Mechanical helper in 
time rated category II. He is still carrying on the job 
of Mechanical helper since then. The wages in Group V 
was h ghcr to the wages of Mechanical helper Cat. II. 
When the pay of the concerned workman was lowered down 
he protested against the less payment of wages but the 
management did not pay any heed to it. The fixation of 
pay of the concerned workman in Cat. II was wrongly done. 
The concerned workman had ncvei applied for being posted 
as Mechanical helper. The demand of the concerned work¬ 
man is that lie should be paid the difference of wages since 
his conversion in time rated Cat. II and he has also prayed 
to refix the wages protecting his previous wages. 

The case of the management is that the concerned work¬ 
man was appointed as Face worker on 12-3-73 at Chasnalla 
Colliery in piece rated Group IV wages. The shaft mines 
of Chasnalla Colliery were drowned because of accidental 
connection of the mines with water logged working in the 
month of December, 1975 and a large number of workmen 
became surplus to the requirement of the colliery. The 
management did not retrench the workmen of Chasnalla 
Coll ery and uansferxed the surplus workers to other mines 
giving them alternative employment. The concerned work¬ 
man was transferred to Jitpur Colliery by letter dated 
18-5-76 for his employment on alternative job. Due to 
inadvertence he was described as piece rated worker in. 
Group VA and was paid Group VA wages at Jitpur colliery 
although in fact he was in Group IV. Thus the concerned 
workman received more wages than he was entitled to get 
while he was working at Jitpur Colliery. He was again 
transferred hack to Chasnalla Colliery m the year 197 r. 
On his transferred back to Chasnalla Colliery the mistake 
was detected and it was found that he had received the fall 
back wages @ Rs. 13 per day at Jitpur Colliery during his 
employment n that mines. The basic wages and fall back 
wages of Rs. 13 per day was payable to piece rated workers 
in Group VA. The concerned workman was a piece rated 
worker in Group IV and as such he was entitled to pet 
Rs. 10.63 as .basic wages per day as fall back wages durmg 
the period he was working at Jitpur Colliery. Although the 
manogemet had ihe right to deduct the payment of excess 
wages paid to the concerned workman under mistake of fact, 
the management did not deduct the amount of excess 
payment and only corrected the mistake and put h : m back 
on Group IV wages after his re-transfer to Chasnalla Col¬ 
liery. 

The concerned workman represented before the manage¬ 
ment for converting his status from piece rated workers to 
time rated workers. The concerned workman opted for the 
time rated job of mechanical helper and he was posted on 
that job with effect from 1 21-8-78 by the letter dated 3-3-78. 
The mechanical helpers are placed in Cat, II time rated scale 
of Rs. 10.40-0.26-13 in the year 1978 as per NCWA-T. As 
Group IV piece rated wages was given to the concerned work¬ 
man he was placed at the initial basic of Rs. 10.66 as Mecha¬ 
nical helper in Cat. II. The management had correctly 
placed him in Cat. II at time rated scale as desired by the 
concerned workman. The concerned workman accepied the 
sn : d scale of pay and iob on his own accord and continued 
to get the benefit out of such change from piece rated worker 
to time rated worker and got annual increment. His wnges 
were increased with effect from 1-1-79 under N.C.W.A.-TI 
and it was further increased after implcmen 1 »tion of NCWA- 
ITT. His annual increment was taken into consideration and 
protection of wages was given to him at the time of im¬ 
plementation of NCWA-TT and NCWA-1JT. The concerned 
workman improved his status and received higher wages 
after his conversion into time rated in course of years. 
The concerned workman has raised a false claim after a lapse 
of seven years that the protect'on of wanes was not given 
to him after bus transfer to Jitpur Colliery in the year 
1976. Tn fact the conermed workman had received higher 
wages than the amount due to hint because of the mistake in 
describing him in Groun VA in his transfer letter to J'tnnr 
Colliery. The concerned workman had not acquired anv right 
of h's Groun V wages only because he had received Group V 
\vege S at Jitpur Colliery on account of the mfstake. It : s 
submitted on behalf of the management that the concerned 
workman is not entitled to any relief, 
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The point for consideration is whether the action of the 
management in not protecting the wages of the concerned 
workman when he was transferred from Chasnalla to Jitpur 
Colliery with effect from 24-5-76 was justified. 

The management have examined one witness and the 
workmen also have examined one witness in support of thc.r 
respective cases. The management has further exhibited three 
documents and the workmen have also exhibited four docu¬ 
ments. • -. 1 — 

It will appear from the refeicnce that the matter of 
dispute rs confined from 24-5-76 to 11-5-77. When the 
concerned workman vras working at Jitpur Colliery on transfer 
from Chasnalla trom 24-3-76 to 11-5-77. The concerned 
workman was admittedly tansferred to Chasnalla Colliery 
from Jdpur Colliery on 11-5-77. The convened workman 
WW-1 has stated ihui he was employed in Chasnalla Colliery 
as Face worker. He has stated in his cross-examination that 
he was first appointed < n 12-3-73 as Face worker in Group 
lV. He has further stated ihat the wages of Face worker in 
Group IV is Rs. 13 per Jay and that he has pay slips to show 
that he was being paid R.-, 13 per day m Group IV at Chas- 
nnlla but he has not filed any of the pay slips to 'how that 
he was actually getting Rs. 13 per day n Group TV at 
Chasnalla. Ext. M4 which is equivalent to 1 XL Wo dated 
27-2-74 will show that the concerned workman \v"s coilfiirred 
as piece rated face worker in Group IV wages as recommended 
by Coal Wages Board. The concerned workman has also 
stated that at the time of his appointment the. Wage Board 
recommendation w'ere in force. At page 70 of the Coal 
Wage Board recommendation Vol. I in para 36, the wage 
structure with its fall back wages, (M nimum guaranteed 
wages') for each group has been shown. It will appear that 
the* basic wage of Group TV was Rs. 6 and that fall back 
wage wax also the same. Thus the concerned workman at 
the time of his appointment was getting basic wage or fall 
back wages of Rs. 6 per day. WW-1 has further stated that 
since 1-1-75 his wages were increased when TxCWA-I came 
into force. The basic wages of Group IV in W WA-I was 
Rs. 11.59 and the fall back wages was Rs. 10.63. Thus the 
concerned workman was entitled tothc bas'c wagesof Rs. 
11 59 or fall back wages of Rs. 10.63 from 1-1-75 NCWA-TT 
came Into force from 1-1-79- So the period when the con¬ 
cerned workman was working at Jitmir Colliery was covered 
by the wages as prescribed by NCWA-f, MW-1 has stated 
that in 1976 when be was transferred from Cha-malbi to 
Titpur he was getting the wages which had been fixed in 
NCWAT If the concerned workman was m Group tv he 
was t<? get- Rs. 11.59 as basic or Rs. 10.63 os fall back 
wanes from 1-1 75 to 14-79. Admittedly the concerned work¬ 
man had received wares @ Rs. 13 uer dav whir he was 
working pr Jitpur Colliery after his transfer from Chasnalla 
which is the basic ns well as the fall back wages o. Group 
VA. 

We have to consider whether the concerned workman 
was in Group IV or to G^oup VA to order to determine 
as to what will be the amount of his wages as piece rated 
worker per day Admittedly the concerned workman was 
appointed to piece rated Group IV wages and he was working 
as face worker. It will appear from the evidence of WW-1 
that he was under ihe mis-conception thnr the basic wages 
of Group IV is Rs. 13 per day when he stated that 

the wages or face worker m Group IV JR R s. is 

ner day. In the W.S. it appears that he was claiming 
Rs 13 as wages per day in Groim VA But mbs evidence 
he has changed and has stated that he was getting Rs. - 
per day in Group TV. T have already stated above that 
Rs 13 per day was the basic wage, of Group VA and 

that the basic wage of Group TV was Rs 11.59 and fall back 

wages was Rs. 10.63 The concerned workman has not 
filed any of the pay slips to show that he was getting Rs. - 
ner dav at Chasnslln Colliery from where he wrs trans¬ 
ferred to litpur Colliery- Ext. W4 dated 18-5-76 which is 
eonivalent to Pxt. M-2 : s the order of transfer from Chas¬ 
nalla Colliery to Jitpur Colliery. If will appear front the 
address given at the. ton of the letter that the concerned 
workman was designated as face worker Group VA ml 
this is the basis on which the concerned workman is claim- 
inc tT*« of Groun VA, There is absolutely no evidence 

to show that the rotwentod workman was promoted to 
Groun VA bv ihe management. On reference to the ev - 
Aent-e of WW-1 It appears that be vras not claim tie to 
have been promoted In Groun VA but was claim mg to have 
received R». 13 per day in Group IV which was not the 


basic or fall back wages of Group IV. MW-1 has stated 
in his evidence that in the transler order of the concerned 
workman from Chasnalla to litpur Colliery his group was 
wrongly stated as Group VA instead of Group IV, He 
has also stated that the concerned workman was working 
as Face worker in piece rated Group IV in Chasnalla 
Colliery before his transfer. Thus we find that there is 
absolutely no material on the record to show that the con¬ 
cerned workman was ever promoted in Group VA and on 
consideration of all the evidence it will appear that he was 
in Group IV in Chasnalla Colliery and that ho continued 
to be in the same group when he was transferred to Jitpur 
Colliery because the order of transfer Ext. M-2 or Ext. 
W-l dated 18-5-76 will show that he as transferred from 
Chasnalla Colliery to Jitpur Colliory in h's existing designa¬ 
tion Grade and rate of pay and ( think that the grade des¬ 
cribed In the order of transfer as Group VA was a mistake 
for Group IV and on the basis of the said mistaken designa¬ 
tion of group the concerned workman cannot be etitled to 
Group VA wages. He was although in Group IV at Chas¬ 
nalla Coll'ery before his transfer and he had continued to 
he : n Ihe said Group IV while he was working at .Titpur 
Colliery. As the concerned workman was getting moire 
than the basic or the fall back wages of Group IV while 
he was posted at Jitpur Colliery he is not entitled to the 
protection of the wages of Group VA and he can get the 
protection of Group IV wages only. As the concerned 
workman had got more wages than the wages of Group 
IV at Jitpur Colliery, he is not entitled to any 
increase of wages and there is no question of the protection 
of his wages at Titpur Colliery. 


On his re-transfer from Jitpur Colliery !o Chasnalla 
Colliery the concerned workman is alleged to have applied 
for being posted as Mechanical helper and he was put 
n Cat. IT and his basic wages was fixed at Rs. 10.66 per day. 
Ext. M-3 is the order dated 2-3-78 which shows that with 
reference to the application of the concerned workman dated 
22-2-78, the management rc-designated his ns mechanical 
helper in Cat. II with a starting basic wanes of Rs. 10 66 
per day In the grade of Rs. 10.40-0.26-13 plus other benefits 
as admissible with effect from 21-1-78. WW-1 has now 
den'ed tint be had filed any petition before the management 
for appo'ntmg him as helper in Cat. TT time rated. MW-1 
has s'ated in his cross-examination that the latter hy which 
the concerned workman had applied for the post of hclpcr_ at 
Chasnalla is not now traceable. The order of re-designating 
the concerned workman as Mechanical helper to Cat, IT 
was mi"ed on 2-3-78 and ! t was effective from 21-1-78. 
WW-1 has stated that to 1978 be was appointed as Mechanical 
helper and wps raid Rs 10.66 per dav. Thus it is clear that 
this order in Ext. M-3 was implemented and the concerned 
workman aceordinalv started working as Mechanical helper 
in Cat. It hut he did not file anv Petition before the 
management obiect'ng to the said conversion of tos job 
without his consent. On the contrary it was stated m toe 
order Fxt. M-3 itself that he was being appointed as Me¬ 
chanical helper to Cat. TT on his application dated 22-2-78. 
Had this fact been wrong, the concerned workman must have 
made a nro'est then and there stating that his appoint¬ 
ment as Mechan’cal helncr was without his consent and with¬ 
out his filling anv application. As this concerned workman 
was working as Mechanical helper on the basis of Ext M-. 
it clear that he was appointed as mechanical helncr on the 
basis of his representation filed before the. manager'icn*. fine 
concerned workman was < n get Rs. 10.63 as fall back wages 
ip G.OUP T V and sn toe fixatmn of his wages W Rs. iff"" 
ocr dnv vide F t i M-3 appears to h- a proper fixation Of IPs 
wages as mechanical helper in Cat. TT 


Ext. W-4 is the letter written bv the Asst 1 . Secretary 
of Coalfield Labour Union dated 21-12-S2 »n the Asstt 
General Manager. it ia stated in it ihat the concerned 
workman wps working as Face worker in Group v smec 
1973 continuously Ml 1978 but this fact is falsified bv Hie 
nnnointmont letter Pxt. W-3 ,|a»ed 27-7-74 filed on b-toalf 
of tlw workmen him'clf which shows that he was appointed 
as n Face worker to Groun TV wages. Tt wifi 4so rmpear 
that rbe concerned workman had not rnis"d apv objection 
to all the facts earlier than 21-17-82 fExt W-4) and the 
Get that he nccew-d the wa^es and the chance of his mb 
for a n ret tv long time shows that he had accented tt wlllinalv 
and therefore he hnd not cancel anv obiect on soon after 
the orders ^vere parsed. Thr belated rmsintf dispute 
shows thpt Ins cTflfm ts not iustffled and is too stale 
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On consideration of the entire facts evidence and cir¬ 
cumstances of tne case, 1 hold that the action of the manage¬ 
ment of Chasnalla and Jitpur Collieries of M/s. Indian 
iron and Steel Co. Ltd. in not protecting the wages of 
the concerned workman when he was transferred from 
Chasnalla to Jitpur Collieries with effect from 24-5-76 
is justified and as such the Concerned workman is not 
entitled to any relief. 

This is my Award. 

I. N. SIN'MA, Presiding Officer 
[No. L-20012/229 /83-D.lir (A)] 

>T| 13 'TTOrLf, 1935 

Tf. M.l ■—Cf'i -TTi’r FT fa FT LTALT-fL, 1947 
,(i 947 TiT 14 ) Tf EffTr 17 % ! !T'|HrT u T if 

%-ifa JfX ffi'T, 47 TT LlfcT F>T fa., TRTTr ’4 FT 
% TfatTLL % TTHTS fT'TTiTTTf far 7fl% TETRI % 

tciwj # wfatfar faF.ff ii tfwrc 
TfaTfafT ^iTTWT, ri. 3, KTW(? % ffF 1 ,? TT JTTlfari 
TtTrfr t, Tr frefa Tf <>-2 -t 935 tt fwr 

*ir 1 

New Delhi, the 13th February, 1985 

S.O, 759.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunul No. 3, Dlunbad as shown in the An- 
nexurc, in the industrial dispute between-the employers in 
relation to the management of Koyala Bhawan of M|s. 
Bharat Coking Coal Limited and their workmen, which was 
received by the Central Government on the 6th February, 
1985. 

ANNEXURE 

BEFORE TUB Cl Ml R AT. GOVT. INDUSTRIAL TRI- 
HUNAL-CUM-LABOUR COURT NO.-3, DHANBAD 

Reference No. 45183 

Shri J. N. Singh 
Presiding Officer 
PRESENT. 

PARTIES : 

Employers in t elation to the management of Koyia 
Bhawan of M|s; Bharat Coking Coal ).td„ Dhanbad. 

AND 

Their Workmen 

APPEARANCES: 

For the Employers—Sri G. Erased, Advocate. 

For the Workmen—Sri J. D, T nl, Advoctite. 

INDUSTRY Coal STATF- Bihar 

Dated, the 30th January, 1985 
AWARD 

The Govt, of India in the Ministry of Labour in exercise 
of the powers conferred of them U|S 10(1 )(d) of the 
Industrial 1 Disputes Act, (4 of 1947 has referred the above 
dispute to this Tribunal for adjudication under Order No. 
L-200I2 (1541J83-D.1II(A) dutcrl tho 25th October, 1983. 

SCHEDULE 

“Whether the demand of the workmen of M|s Bharat 
Coking Coal Ltd . Dhanbad that Sarvashri Jagar- 
nath Prasad and Briib] Dubov .hould be promoted 
to cleric] gnde-T is justified 7 If so, to what relief 
ore these workman entitled and from wot dato" 

1541 01/84—10 


2. On behalf of the workmen two written statements have 
oeen filed, one of which is an additional written statement. 
The first written statement, however, is more or less argu¬ 
mentative lypei However from a pcrsual of the two 
written statements it appears that Sri Jagatnaih Prasad and 
Sri Brijlal Dubey workmen concerned were appointed in 
1963 and 1970 respectively in Jealgora Colliery ns Under¬ 
ground Munshi. On t-1-74 both of them were transferred 
to the post of Telephone Operator in Jealgora Sub-Area 
and were placed in clerical Grade 11 with effect from that 
date. 

3, Jt may be staled that as per Coal Wage Board recom¬ 
mendation and job nomenclature the post of Telephone 
Operator did not have any pay scare fixed, but according to 
the union all Telephone Operators were placed in clerical 
Grade II by tb c HCCL. It is submitted on behalf of the 
workmen that all Telephone Operators including the work¬ 
men concerned perform simliar nature of duties and were 
given similar designation, pay scale, grade etc, till 1977 when 
the BCCL issued a circular dated 7-4-77 whereby Telephone 
Operators were classified into two groups end were given 
two seperate grades and pay scries. Those who were Matri¬ 
culates were placed in clerical Grade I and the non-Matrt- 
culates were given clerical Grade TT and as the concerned 
workmen wrte non-Matriculates they remained hi the same 
clerical Grade II whereas those who were Matriculates and 
were even junior to the concerned workmen were placed 
in clerical Grade. I. 

4. It is contended that this new classification of Tele¬ 
phone Operators was most irrational, discriminatory and 
illegal and it was done without any notice U|S. 9A of the 
Industrial Disputes Act, It is stated that no educational 1 
cuialificalions were prescribed till then for any clerical job in 
BCCI and the same should not have applied to one class 
of clerical workers viz. Telephone Operators. 

5. Thereafter the management formulated a cadre scheme 
for promotion of C1erical|Minhrcrial stuff by circular daled 
20-6-77. This circular for the (list time prescribed minimum 
edoratutiroutl qualifications for different clerical posts from 
Grade TIT to special grade and it was Matriculation Examina¬ 
tion. But so for as departmental candidates and existing 
incumibentK were concerned, the minimum educational quali¬ 
fication was not par lor holding any clerical post front 
Grade ITI to special grade and according to the workmen 
after this circular ‘he clarification of Telephone Operator 
becnm» redundant. Again the management by circular dated 
16-12-82 classified the Telephone Operators into different 
technical grades and the concerned workmen were placed 
in Technical Grade o which has similar nay scale ns that 
of Glarical Grade IT and those Telephone Operators who were 
in clerical Grade I were placed in technical Grade C. Tt is 
stated that the workman concerned have beep making re 
prerontnHom since 1977 hut no action was taken bv the 
mnnmrcment and diev are stiff in 'derical Grade TI. Tt 1° 
submitted that they are entitled to he promoted in clerical 
Tirado T with effect from A pri’, 1977 whert classiftcaFon of 
Telephone Operators were made into two grades and that 
'her should he. paid difference of wages since then. 

6 On Iv'half of the management it is stated that the 
roncernnd wmkm<-n are employees in Koyala Bhawan the 
Head Office of BCCL situated in ihe town of Dhanbad r nd 
ib.-. said office is not a mine as defined under the Industrial 
rtisniites Act and x,i tb* Central Govt, is not Ihe appropriate 
Government to make this Reference Tt is further staled that 
the rrnnvition is a rminat'prni-nts’ function and it cannot he 
clnimpd as a matter of riuht and it is the discretion of the 
rmnlnvers to selcrt nersens for promotion and that the 
promotion depends not oolv on the length of service hut also 
efficiency and other qualifications. According to them the 
mani'rment had formulated a policy of cadre scheme for 
Tr-renhone Operator' by order dated 8-12-82. It is submitted 
that till the formulation o- the said cadre scheme there was 
no separate entire for Telephoe Operators nnd Ihey were 
all in clerical Grade TT, In the year 1977, however, as per 
Circular of the RCC.L. ^Telcpone Operator;; who were 
Matriculates were given -clerical Grade I while non-Matri- 
culates wore given clerical Grade 11 ns .til then Telephone 
Operators were treated as clerical staff. A cadre schema f*r 
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clerical staff was also framed in the same years under which 
Telephone Operators were also placed in clerical cadre and 
after the formulation of cadre scheme of Telephone Opera¬ 
tors, those Telephone Operators who were in Grade 1 were 
given corresponding seafe and grade which is technical grade 
C while clerical Grade II were given technical Grade D as 
the pay scale of bulh these cadres were the same. It is 
further stated that Departmental Promotion Committee 
(DPC) for considering promotion from clerical Grade II to 
Grade I was held in 29-6-77 in which as many as 101 Grade 
II clerks were considered for promotion out of whom 67 
persons were recommended for promotion to Grade I 
clerk but the concerned workmen were not fqund suitable 
for the same because they were much junior and. were not 
eligible for promotion at the relevant period. It is submitted 
that even at present in the seniority list of Clerk Grade 11 
Sri Jagarnath Prasad and Brijlal Dubey stand at S. Nos, 33 
and 35 respectively and in that view of the matter also they 
cannot be promoted superseding the claim of others who 
are senior to them. Further it is stated that a DPC for 
promotion of ■ Telephone Operators as the circular dated 
16-12-82 has not been formed and the cases of the workmen 
concerned may be considered for promotion in due course 
of time if they are found suitable for the same. 

7. On the above grounds it is contended that th e Refe¬ 
rence be decided in favour of the management. 

8 . The point for consideration is as to whether the demand 
Of the concerned workman that they should be promoted 
to clerical Grade I is justified. If so to what relief they are 
entitled. 

9. It is not denied that the concerned workmen after they 
became Telephone Operator* were placed in Clerical Grade 
II. According to WW-1 one of the concerned workman. 
Telephone Operators from 1974 till 1977 were in Clerical 
Grade II. MW-J who is the Personnel Manager of B.C.C.L. 
has however stated that as the Wage Board did not re¬ 
commend anv pay scale for Telephone Operators they were 
treated as Ministerial staff and some of them were in Grade 
T while others were in Gr. II. It appears that the manage¬ 
ment issued an office Order dated 7-4-77 by which cadre 
scheme for Telephone Operators was drawn up and it was 
decided that Telephone Operators who have passed 
School Final or equivalent examination should be placed in 
clerical Grade I and they will operate PBX having more than 
10 internallextension lines and those who were non-Matri- 
culates should he allowed clerical ^Grade TT for operating 
PBX with less than lO interna] connections. On this basis the 
concerned workmen who were non-MatricuIatcs were placed 
in clerical Grade'll while other Telephone Operators who 
were Matriculates and even junior to the concerned workmen 
workmen were placed in Clerical Grade I, The conecmed 
accented the position and continued to work in clerical Grade 
II. They did not raise any objection nor they challenged that 
the said circular of the B.C.C.L. was illegal and arbitrary 
and there should be no discrimination for workmen perform¬ 
ing the same type of job. If the concerned workmen were 
dissatisfied with the said classification made bv tbe manage¬ 
ment thev should have taken the said issue then and there 
and should not have waited till 1983 when the present dis¬ 
pute was raised. Thereafter another circular was Issued on 
20-6-77 (Fxt, W-2) which prescribed the promotion poliev 
for Ministerial cadre in B.C.C.L. Tt also constituted a 
D.P.C. for considering promotion from one grade to another. 
This cadre scheme would show that the Telephone Operators 
were also included in the ministerial cadre though' admittedly 
they were not required to do any clerical work. The mini¬ 
mum qualification for appointment to the clerical post was 
fixed as Matriculate but it was provided that in case of 
departmental candidates the educational qualifications will 
not be a bar in departmental promotion. According to the 
Management after this cadre scheme a D.P.C. was bold 
in 1977 and certain promotions were given but the con¬ 
cerned workmen were not found eligible for the same. They 
were admittedly in clerical Grade II at that time, Now 
if the concerned workmen were dissatisfied with the recom¬ 
mendation of tbe D.P.C. they should have raised an indust¬ 
rial dispute shortly thereafter, but thev kept quiet. On the 
basis of the said cadre scheme of clerical staff seniority list 
was prepared for Grade I and Grade II clerks in the vear 
1982 which have been marked F.xts, M-3 and M-311. Tbev 
would indicate that the concerned workmen are much lower 


in the seniority list of clerical Grade IT. Cadre scheme 
clearly provides that promotions would bt given from lower 
to higher grade on the recommendation of the D.P.C. The 
D.P.C. did not consider the concerned workmen fit for pro¬ 
motion. There is no evidence on the record to show that 
the D.P.C. committed any irregularity or acted unfairly. 

10. Thereafter by circular dated 8-12-82 (Ext. W-3) a 
cadre scheme for Telephone Operators was formulated and 
it was ordered that the present incumbents may initially be 

I regularised as per the said cadre scheme. Minimum quali¬ 
fications for the telephone operators was fixed ns Matriculate. 
As per this scheme the telephone operators were treated as 
technical staff and it will appear that Grade C correspond 
to clerical Grade I while Grade D correspond to clerical 
Grade II so far as pay and other emoluments are concerned. 
As per the said cadre scheme an office order was issued on 
16-12-82 (Ext. W-2) by which the telephone operators who 
were in clerical Grade I were given clerical Grade C while 
telephone operators who were in clerical Grade II were 
given technical Grade D. Admittedly no objection wag raised 
then also and according to the managerrent the said cadre 
scheme of telephone operators have been Implemented. It 
appears that when the workmen concerned found that they 
bad been put in technical Cadre D and the minimum quali¬ 
fication for telephone operators has been fixed as Matriculate 
for promotion also they raised the present dispute. 

11. It is no doubt stated bv them in Ihe written statement 
that they made representation soon afer two grades for 
telephone operators were formulated in 1977 but I do not 
find any such representation. The earliest representation is 
of December’ 79 filed by Sri Jagarnath Prasad marked Ext. 
W-4|2, but this was also a prayer for giving him promotion 
in clerical Grade I. 

12. As stated earlier telephone operators were put in two 
scales as early as April, 1977 and till 1983 that is for a 
span of six years no dispute was raised bv the union or the 
concerned workmen challenging tbe said circular of the 
management regarding cadre scheme for telephone operators. 
Tn fact telephone operators were given their due grade on 
the basis of the said scheme and thev are acting as such. 
At this stage if tbe said circular is challenged then that will 
lead to several complications and create industrial unrest, 
A person who was given a higher grade on the basis of the 
said scheme cannot now be said to come down and become 

. junior to the concerned workmen who has got lesser quali¬ 
fication. Tt is a very stale claim and tbe demand of the con¬ 
cerned workman cannot be accepted. 

13. Further it is well settled* that promotion is a matter 
within the jurisdiction of the management and the Tribunal 
cannot interfere with the same unless it he that serious ille- 
aalitv or irregularity has been made by the management. 
But in that case also order for promotion cannot bo made. 
It is the definite case of the management that there was 
a D.P.C, in 1977 in which the concerned workmen were not 
found fit or eligible for promotion to clerical grade T. 

14. One of the plea taken by tbe management is that the 
concerned workmen are working in the Head Office which 
is not a mine and hence the Central Govt, is not the appro¬ 
priate Government to make Reference, But it will appear 
that the coal industry has been declared to be controlled 
industry and for controlled industry the Central Government 
is the competent authority to make the Reference. In the 
ruling report in Vol. 3 S.C.L.J. page 2002 the Hon’ble Sup¬ 
reme Court held ns follows :— 

“In this connection it is hardly necessary to emphasise 
that in tbe modern world industrial operations have 
become complex and complicated and for the rffi- 
cent and successful ‘ functioning of anv industry 
several incidental operations are called (n aid and 
it is the totality .of all these operations that ulti¬ 
mately constitutes the industry as a whole, Wherever ft 
is shown that tbe industry has employed an employee 
to assist one or the other operation incidental to the 
main industrial operation, it would be unreasonable 
to deny such an employee the status of a workman 
on the around that his work is not directly con¬ 
cerned with the mai n work or operation of the 
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industry. Held that Malis looking after the gardncs 
attached to the bungalow* occupied by officers of 
any industrial concern are workmen within the 
meaning of the Section 2(s) of the Act 1 ’. 

In this view of the matter it cannot be held that the Refe¬ 
rence is untenable. • 

15. Considering the evidence on record, 1 hold that the 
demand of the concerned workman that they should be pro¬ 
moted in clerical Grade I is unjustified. In the circumstances 
they are not entitled to any relief. 

16. The award is passed accordingly. 

J. N. SINGH, Presiding Officer. 

[No. L-20012(154)/83-D. JJl(A)] 
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S O. 760.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. 2, Dhanbad as shown in the Anne- 
xure, in the industrial dispute between the employers in re¬ 
lation to the management of flalihari Colliery of Messrs 
Bharat Coking Coal Limited, and their workmen, which was 
received by the Central Government on the 5th February, 
1985. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri l. N. Sinha, Presiding Officer. 

Reference No. 6 of 1983 

In tine matter of Industrial Disputes under Section 10 
(1) (d) of the I.D. Act, 1947. 

PARTIES : Employers in relation to the management of 
Baliharl Colliery of Messrs Bharat Coking Coal 
Limited and their workmen. 

APPEARANCES : 

On behalf of the employers ; Shri G. Prasad Advocate, 

On behalf of the workmen : None, 

STATE : Bihar INDUSTRY : COAL 

Dated, Dhanbad, the 30th lanuary, 1985 
AWARD 

The Government of India in the Ministry of Labour & 
Rehabilitation in exercise of the powers conferred on them 
under Section 10(1) (d) of the I.D. Act, 1947 has referred 
the following dispute to this Tribunal for adjudication Under 
Order No, L-20012(258)|82-D. TII(A), dated the 11th Feb¬ 
ruary, 1983. 

THE SCHEDULE 

“Whether the action of the management of Bulihari 
Colliery of Messrs Bharat Coking Coal Limited in 
reverting Sarvashri Mahadeo Mahato, Token Mahato, 
Gehan Bbuia, Mathura Bhuia, Kanchan Bhuia and 
Mithu from the posits of Hammermen in Category- 
Ill to the posts pf Category-! Mazdoor is justified 7 
If not, to what relief the said workmen are en¬ 
titled 7 " 


After issuance of notices W.S. was filed on behalf of the 
management but no W.S, was filed on behalf of the work¬ 
men, It appears that 20 adjournments have been given but 
yet no W.S. was filed on behalf of the workmen. Regd. notice 
were issued on 7-8-84 and 10-12^84 to the workmen but even 
then there was no response. As no W.S. was filed on be¬ 
half of the workmen it appears that they have no case to 
present before the Tribunal and as such the case was closed 
and Shri G. Prasad Advocate representing the management 
was heard. 

In view of the fact that the workmen did not tile their W.S. 
it appears that they have no case and accordingly I hold that 
the action of the management of'Balihari Colliery of M|s, 
Bharat Coking Coal Ltd. in reverting the concerned work¬ 
men from the post of Hammermen in Cat, III to the post of 
Cat, 1 Mazdoor is justified and they are not entitled to any 
relief. 

This is my award. 

I. N. SINHA, Presiding Officer, 
[No. 1.-20012(258)/82-D. IIJ(A)] 
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S.O. 761.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal No, 2, Dhanbad as shown in the Annexuie, in 
the industrial dispute between the employers in relation to 
the management of East Katras Colliery of M|s. Bharat 
Coking Coal Ltd., and their workmen, which waV received 
by the Central Government on the 5th February, 1985. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO, 2) AT DHANBAD 
PRESENT : 

Shri I. N. Sinha, Presiding Officer. 

Reference No. 21 of 1983 

lp the matter of Industrial Disputes under Section 10 
(1) (d). of the I.D. Act, 1947. 

PARTIES : 

Employers in relation to the management of East Katras 
Colliery of Messrs. Bharat Coking Coal limited 
and their workmen, 

APPEARANCES : 

On behalf of the employers—Shri B. loshi. Advocate. 
On behalf of the workmen--Shri J. D. Lall, Advocate. 
STATE : Bihar INDUSTRY : Coal 

Dated, Dhanbad, 29th lanuary, 1985 
AWARD 

The Government of India in the Ministry of Labour and 
Rehabilitation in exercise of the powers conferred on (hem 
under Section 10(l)(d) of the I.D, Act, 1947 has referred 
the following dispute to this Tribunal for adjudication under 
Order No. I.-200I2/234/82/D-IIKA), dated, the 16th March, 
1983. 
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“Whether the damaufi of Secretary, Bihar Colliery Kam- 
£ar Union (ClTIJj, Katras Branch (DhanbaJj for 
departmentalisation ot twenty one day car Indue 
makers, a s per Anncxure, hy the management of Eust 
Katras Colliery of Messrs Bharat Coking Coal Limi¬ 
ted is. justified? If *o, to what relief arc these work¬ 
men entitled?” 

ANNEXURE 

SI. No. Name of the workmen 

1. Smt. Skanti Kamin 

2. Shit. Sonwa Kamin 

3. Smt. Chinta Kamin 

4. Sri Rambalah Choudhury 

5. Sri Kajkumar Choudhury 

6. Sri Satendra Das 

7. Sri Ramdhani Choudhury 

8. SriMoti Sonar 

9. Sri Roshan Bhuia 

10. Sri Ashok Thakur 

11. Sri Basdco Bhuia 

12. Sri Faguni Kamin 

13. Sri Jodhan Bhuia 

14. Sri Shankar Nayak 

15. Sri Jatal Bhuia 

16. Sri Bodhi Gope 

17. Sri Ramayan Rew.mi 

.18. Sri Dhancswar Sonar 

19. Sri Shyatn Das 

20. Sri Ramkckclawan Das 

21. Smt. Champa Kamin 

The case of the workmen rs that 21 concerned workmen 
named in the annexure to the schedule of the reference 
have bten working regularly as Clay cartridge makers since 
before the nationalisation of the Coal Mines in East Katras 
Colliery of M/s. B C.C. Ltd. on permanent basis. They have 
been working as other workers of East Katrus Colliery, They 
were being paid on piece rated basis at the rate of Rs. 8 per 
thousand of Clay cartridges made by them. But lbc bill is 
prepared in the names of the only three of the concerned 
workmen, namely Shanti Kamin, Champa Kamin and Moti 
Sonar and they distribute the wages to all the concerned work¬ 
men after collecting their wages from the management. The 
concerned workman do not get any other benefit enjoyed 
by the other workers of the colliery except the wages stated 
above. They are being exploited and deprived of their right-’ 
ful wages and other benefits enjoyed by other workmen of 
the colliery and the management has been'indulging in unfair 
labour practice. In all other collieries of M|s. B.C.C. Ltd., 
clay cartridge makers are employed on regular basis as de- 
parimental workers and paid Cat. I wages as rer Coal 
Wage Board Recommendation and NCWA-I and II but the 
concerned workmen are getting the wages @ Rs. 8 per thou¬ 
sand clay cartridges and thus they are hardly getting Rs. 8 
per day. The R.C.K. Union raised an industrial dispute for 
the departmentalisation of the concernes’ workmen before the 
ALC(C) Dhanbad. The management filed their reply before 
the ALCfC) stating that the concerned workmen arc con¬ 
tractors workers and arc not the workmen of the colliery. 
The concerned workmen are not the workers of any con¬ 
tractor and the plea of the management raised before the 
ALCT C) was nnt true. The concerned workmen worked in 
the colliery premises during workitig hours of the colliery 
and are supplied with all the necessary materials implements 
for making clay cartridges which are used underground for 
blasting coal. The clay cartridge making is a permanent and 
regular job of the colliery and forms integral part for the 
extraction of coal from the coal mines. There is a relation¬ 
ship of employer and employee between the management and 
the concerned workmen and the management's plea that 
the concerned workmen arc contractors workers is a camou¬ 
flage to'cover the real relationship of employer and employee 
between them and deprived them of their statutory wages 
and other benefits enjoyed by other regular workers. The 


Supreme Court have laid down the criterion lor deleimina- 
tion of the relationship between ll» employer and the emp¬ 
loyee which arc all tullilled in the case of the eoueerned 
woikmcn. On the above plea it has been submitted on behalf 
oi tile concerned workmen that their demand tor departmen¬ 
talisation and rcgularisation as Clay Cartridge makers is fully 
jiutuicd and that they are entitled to the difierence of wages 
from the date ot" nationalisation. 

lhe ease oi the management is that betore the introduction 
or solid masting in me Luai aImcs tor tne Jusl time in 
tnc year 19/3, the use of explonve in Coal Mines was limited 
in cciiain cases only. The solid blasting was ml:oduuid 
in East katras Colliery in the year 197b. utter obtaining 
permission trom the Office of the D.C.M.S. by the letter 
dated l-il-76. For tbe purpose of the solid blasting explo¬ 
sives, clay cartridges, detonators, safety fuse, shot-tiring cades, 
etc. are needed and all these materials are purchased from the 
open market. The elay cartridge arc caithen peiletes of cylin¬ 
drical in shape with" i5 mm in diameter and 15 to 20 cm in 
length and locally prepared fiom the clay available on the 
sun ace without any cost. The other materials required lor 
solid blasting are manufactured in specialised lactones, j he 
management purchases -dl the mateiuls lequired for blasting 
from the sellers and ihe management has no relationship 
with the workmen of those sellers. In coal mines a large num¬ 
ber of malerials are required and the same aie purchased from 
the market. To meet til goat demand and to supplement the 
shortages the management employs some workmen to manu¬ 
facture some ul the aitides in the collisiy workshop. Out of 
21 persons named in 'he annexure to the schedule of the re¬ 
ference Smt. Santi Kamin. Smt Chinta Kamin and Moti 
Sonar have been supplying clay cartridges whenever needcil 
by Ihe management and the rest oi the pci sons mimed in the 
annexure are strangers having no connection whatsoever with 
the management and they want to enter into the services of 
Ihe management claiming to be the associates of the aforesaid 
three suppliers. The suppliers arc paid the value of the clay 
cartridges Rs. 9|- per thousand on voucher in the same 
manner as the suppliers of other materials. The clav cart- 
i dges makers are not selected or recruited hyF the management. 
They are not under the control or supervision of the manage¬ 
ment. They have no fixed hours of duty and they are not 
engaged within the colliery premises, Tbe management has no 
concern with them and there is no element of employer and 
employee relationship. They prepare clay cartridge,; at their 
own option and at their own convenience and sell the same 
to the management. They keep the stocks of clay cartridges 
and after selling the same again make clay cartridges and slock 
for further sell. They work in an irregular way in preparing 
the clay cartridges. The demand of the workmen amounts to 
forcing the management to manufacture clay cartridges itself 
and to dcparimctalise tbe concerned workmen who arc sellers 
of clay cartridges out of whom except three of them all others 
are complete strangers. On the above plea it has been submit¬ 
ted on behalf of the management to pass an Award holding 
that the concerned workmen are not entitled to the relief 
prayed for by them. 

The point for consideration is whether the demand for the 
departmentalisation of the concerned workmen as Clay cart¬ 
ridge makers is justified. 

The workmen have examined two witnesses and the manage¬ 
ment has examined one witness in support of their respective 
cases. The workmen have exhibited W-l to W-5 and the 
management have exhibited Ext. M-l to Ext. M-3 in support 
of their respective cases. 

The case of the workmen is that the concerned workmen 
have been working as day cartridge makers regularly on per¬ 
manent basis since before nationalisation of East Katras 
Colliery and the management is not treating them as regular 
workmen of the Colliery. The case of the management on the 
other hand is that the concerned workmen are not their work¬ 
men hut just their suppliers- of clay cartridge at agreed rates 
Thus the paramount question to be decided in this reference 
is whether there is relationship of master and servant between 
the concerned workmen and the management. Tt is a question 
of fact to he determined on the basis of evidence adduCrd 
on behalf of the parties whether there is a relationship of 
master and servant between the concerned workmen and ihe 
-management In general selection of the workmen bv the 
employers coupled with paxment or wages or remuneration bv 
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uie munagaineni, a right or the management to conn oi the 
method or work, manner in whieh tney have to work, power 
oi supeivision, power of the management lo take disciplinary 
action against tne workmen are some ot the relevant ) actors 
indicative ot the relations of master and servant between ihe 
management and the workmen. Ordinary the right of an 
employer to control the method of doing the work and the 
power of superintendence and control may be treated as 
strongly indicative of ihe relation of master and servunl as 
that relation imports power not only lo direct the doing ot 
some work, but also the power to direct the manner in which 
the work has to be done. If the employer hag the power, 
prima-facie, the relation is that of master and servant In the 
background of the above principles we have to examine tho 
evidence adduced by the respective parlies regarding the le- 
lationship of master and servant. 

VVW-1 Shri Moti bonar is one of ihe concerned workmen 
named in the aimexuic to the schedule of the rciereuee. ne 
has sLaicd thin ah (he concerned workmen aie working us 
clay caitndgc makers along with him continuously since,. 1970. 
hie has slated that the/ prepa.c the clay cartridge on me 
surface of Hast Katras Colliery, during the iixed hours tiom 
8 in the morning till 4 ui the evening and that Ihe manage¬ 
ment provides them with clay and other materials lor ;hc 
preparation of clay cartridges. He has further stated that 
after preparing tile clay cartridges Ihey store d in the 
attendance cabin in he colliery from where clay cartridges 
are taken for its use in the colliery. He has stated that on 
being sick they get treatment in the colliery hospital and 
he has also produced some prescriptions Which were issued 
by the hospital ot bCCL at Katras, h.\t. W-l !o W-l|2. Accord¬ 
ing to him there is n.) other person who prepares clay cartridges 
in (he colliery for the management and that in the other col¬ 
lieries of BCCL the day carttidges makers arc tegular work¬ 
man of BCCL. He has denied that they prepare the clay 
cartridges at their own place and sell it to the management. 
It will appear from the evidence of WW-2 Shri Balkan Das 
Branch President of B. C. K. II, Katras that the concerned 
workman did not get any appointment letter and no identity 
card had been issued id them. WW-1 has also stated that they 
did not get any appointment letter, and identity card and the 
payment is made on voucher (a) Rs- 8 per thousand on the 
basis of counting of day cartridges. It will thus be dear 
from the evidence of the witnesses examined on behalf of the 
workmen that the concerned workmen had not received any 
appointment letter or identity card to show that they had 
been appointed to work u$ day cartridge makers. The 
management therefore had not exercise any power of 
selection in appointing them as day caitridge makers. 

Admittedly, the concerned workmen were not paid wages 
or lomuneruimn tor the work of clay caitndgc makers. They 
were paid (m Rs. ts|- per thousand day cartridge and ihe 
payment was made ou vouchers alter coupling the number 
ot clay cartridges prepared by them. The concerned workmen 
do nut claim any attendance of theirs which was being 
maintained by the management and as such it cannot be 
said that they were on tils tolls of the employment of the 
management. Admittedly, ihe concerned workmen were not 
getting wages and other remuneration as is being paid to the 
other workmen of colliery, in the absence of any attendance 
register it is not possible to show that the concerned workmen 
were continuously working on only the days on which collie¬ 
ries were working. In view ot the fact that the concerned work¬ 
men were not paid remuneration or wages and that they 
were paid ou the basis of vouchers after accounting the num¬ 
ber of clay cartridges supplied by them it will appear that 
the element of the relationship of master and servant was 
lacking. 

The evidence of WW-1 shows lhat they are working as 
clay cartridge makers since 1971) and that they prepare the 
clay cartridges on the surface of East Katras Colliery. From 
his cross-examination it will appear that there is no paper to 
show' that any materials for making clay cartridges were issued 
to them from the colliery, He has also stated that no chajirge- 
sheet was issued by the management against them at any 
time which shoves that the management had never exercised 
any disciplinary control over (he working of the concerned 
workmen. He has stated that there is no paper to show that, 
the management had granted them leave whenever they had 
gone on leave. It shows therefore that the management was 


nui exeiciPiig ns -uilQol of attendance ou tlie vOnc-mcd 
wuikmcn. tic mis tunh.-r staled mat they uid iiol gel any 
office order to v.ork from ti A.JV1. to 4 l',M. n is titer, tkcre- 
lurc, that the management njd not Iixed any hour oi work by 
tu,e cmy tannage liiuxcis. m. nm sniiLd uiai nicy imine: Uic ciny 
tuilriugcs manually vvul me;r lumas in VHmn nodal, ijuiid 
and baskets ure required. Hau Uie management issued any 
implements like Kmum, t.,a,v anu casket lot the pieparalion oi 
Ihe clay cartridges L tnc tonccrncd workmen me ni;iie wo; Id 
have been issued Horn the stock o, llie colliery and it would 
have been mentioned m ihe regisltis but WW-1 has clearly 
staled that they have no paper to show ihjt miucuals weic 
issued to them fiom the colliery. WW-2 has slated in his 
crois-exammauon mat uey do not possess any register to 
show the dale when the management nud (tiovideu vnih clay 
to the concerned woikmcu although in his cxaminution-in- 
cnief he has stated tnat I .e management supplies ciuy, waier 
etc. to the clay cartridge makers. WW-2 has .stated tutu the 
concerned workmen work a llie mouih ot pit neuds number¬ 
ing about two or mice at etuh pit inuulh. ii will tnus appear 
that the concerned workmen vveie prcpanng clay cartridges at 
inherent places. WW-f has also stated lhat the. lliunagemem 
provides them with clay. A# 1 have already suned that WW-2 
nas staled that tncy do not posses any legisier to snow to ihe 
uale when tile management had provided with clay lo the 
concerned workmen. It is clear lhat the clay was not supplied 
by llie management to the concerned workmen. Had the clay 
been supplied lo the concerned workmen the same must have 
been supplied through some vehicles or bullock carts and in 
that case there must have been some register to show the 
supply of clay through vehicle or bullock carl to the concerned 
workmen at the differentt pit heads. It will thus be clear 
that the management does not supply any material to the 
concerned workmen for the preparation of clay cartridges. 
There is also no dehnite evidence to show exactly the place 
on the surface of the Coal Mines where clay cartridges aic 
prepared. It is well known that BCCL has mining right under¬ 
ground and that on the surface it has only a limited area of 
its own, and rest of tne surface area docs not belong to the 
colliery. If the ‘concerned woikmen were preparing clay 
cartridges on the surface beyond Ihe surface area of the colli¬ 
ery it cannol be said that the colliery was supplying them 
with clay or that colliery had allowed (hem to prepare Ihe 
clay cartridges trom the clay out of the surface right belong¬ 
ing tQ them. It wannot therefore be said in the absence of 
definite evidence lhat Ihe management was supplying clay or 
had allowed to use its surface for the preparation of clay 
cartridges lb the concerned w'orkmcn. 

ft has been submitted lhat ibe concerned woikmen were 
being treated as the workmen of tne colliery in as much as 
in ca.sc of their sickness they were being treated by the 
hospital or dispensaiy ol the colliery. WW-i has stated that 
being sick they get Iheir treatment in ihe colliery hospital 
and produced the prescriptions Ext. W-l to W-l|2 issued by 
the hospital of BCCL at Katras. lhree prescriptions oi Ihe 
hospital no doubt show lhat Moti Sonar, Sonwu Kamm and 
Sbanti Kamin had been treated in East Katras Colliciy 
dispensary but the genuineness of these three presetiptions 
are very suspicions. All the three prcsciiptions appear to be of 
the very same date. On careful perusal it will appear that 
all the three prescriptions were dated 13-11-84 but the month 
11 has been super imposed with two to denote that tbe same 
was issued on 13-2-84. One may ask a question as to what 
was the necessity of makiug Ihis interpolation in the month 
of the prescription. It appears that WW-1 was examined on 
13-11-84 and il was on that dale that these prescriptions 
were obtained from the dispensary and apprehending that an 
objection may be made on the ground that prescription is of 
recent origin, interpolation in the month of the prescription 
was made to denote that it was issued on 13-2-84. A forgery 
like any other crime leaves some trails for its detection. 
MW-1 Shri Snkmrmr Mukherjce who is Superintendent of East 
Katras Colliery in his cross-examination has given reasons 
of his own slating that Ext. W-l series arc not genuine because 
the prescription W-l series arc dated 13-2-84 and are signed 
by Dr, T-. K. lha but on 13-2-1984 Dr. Jha wa s not the Doc¬ 
tor of East Katras Colliery and Dr. Roy was the doctor of Ihe 
said dispensary on J3-2-84. He has further staled that Dr. 
Iha is presently posted ar East KatrH S Collicrv dispensary. It 
will appear from his evidence as well that the prescriptions 
Ext. W-l series are signed bv Dr. Jha who is presently posted 
at East Katras Colliery dispensary and that Dr. Jha was not 
1 posted there on 13 - 2-84 wher the prescriptions now purport 
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10 have been issued. bruin lus evidence dlso it mil appear 
that tile prescriptions were not dated 13-2-84 as at that time 
Dr, Jha was not the doctor of East Katras Colliciy. In my 
opinion, the production of such forced and fabricated papers 
in the Tribunal has to be discotnged otherwise the Tribunal 
may be overflooded with forged, manufactured and fabricated 
documents. In view of the discussion made above no reliance 
can be placed on Ext. W-l series that concerned workmen 
were being treated in the colliery dispensary. Had they actu¬ 
ally been treated in the colliery dispensary, they could hate 
produced other prescriptions-of dates prior to the dale ol ie- 
lerence to show that they were treated by the dispensary 
doctors. In my opinion the dispensary of the management did 
not treat the concerned workmen as the workman of the 
management. 

me clay cartridges arc cm th pellets of cylindrical sha, e 
wiiii to ivk.iVr. ia uiUiuO.er anu ij to m c-dvjt, m ie±igln p. c- 
paicu from the clay, me preparation oi me may _a. luugcs 
ctoes not require much skill in it; preparation. Y/W-l does 
nut say UiaL any or me Ulhcers ox Uie management used to 
supervise tiieir wolk oi the nianagement Vvas exercising any 
Mgiii regarding the manner in which the concerned woiiemen 
nave to work m preparation of tnc ciay cartridges. MW -1 has 
slated that the concerned workmen do not work within the 
colliery premises and their work i? not supervised by fhc 
colliery management. 11c has also stated that the management 
do not supply the earth through dumper for the preparation 
of the clay cartridges. He has also denied that any material 
is supplied by the management for the preparation of the clay 
cartridges. He has staled that no one is appointed by the 
management to supervise Ihc work of the concerned workmen 
at the spot and that the management do not take any dis¬ 
ciplinary action against them. He has stated H at the bersons 
who supply the clay carl ridges bring it to tile colliery office 
and clay cartridges ore accounted by the Asstt. Manager and 
take the clay cartridges according to their requirement and 
explosive carriers to the mines. He has further stated that 
the Supervisor estimates the total number cf clay cartridges 
supplied and prepares the bils and thereafter payment is made 
on the basis of vouchers. He has stated that Ext. M-l series 
have been written by the Supervisors. 

The evidence of MW-1 docs noc show that there was any 
relationship of employer and employee between the'manage¬ 
ment and the concerned woikmen. 

It has been stated by the workman that in other collieries 
of UCCL the ciay cartridge makers arc regular workmen bui 
WW-1 in his cross-examination has staled that he has no 
knowledge about the working of other collieries. Even if clay 
cartridge makers were regular workman in other tollieiies 
of BCCL that in itself cannot be a ground for holding that 
the concerned workmen are the regular workmen of East 
Katras Colliery, ft all depends on the consideration of materi¬ 
als and reievent circumstances having a bearing on the 
question. 

A controversy has arisen as to when blasting system was. 
started in EasL katras Coliieiy. According to WW-1 and 
VVW-2 blasting system started in East Katras colliery in 1970 
since the erstwhile management while according to the 
management the solid blasting was introduced in East katras 
Colliery in the year 1976. The management has produced 
Ext, M-3 which is the permission lor solid blasting in <_oal 
issued by the Office of Ihe D, G, M. S. dated 1-11-76. It will 
appear from this permission ihat the hast katras Colliery 
was given permission for solid blasting in coal with explo¬ 
sives in the year 1976, The workmen have produced one re¬ 
gister Ext. W-5 which shows that clav cartridges were being 
supplied by Shanti Kamin since 24-4-76 in 1/11 incline of 

11 Seam, 10A incline of 9 Seam and 1/10 include of 10 
Seam. This register is n register of daily account of clay cart¬ 
ridges maintained by the management bearing the signature 
ot Asstt. Manager anrl Manager in respect of the account of 
Shanti Kamin. This has been filed to show that the blasting 
had started earlier than the issuance of permission by Ih.c 
office of the D.G.M.S. This register no doubt shows that clay 
cartridges were being supplied to the management since 
24-4-76. It is in the evidence that clav cartridges are used 
for blasting coal and ii appears, therefore that Wasting of 
coal had started sometime before the issuance of permission 
by the office of the D.G.M.S, a few months before. But Ihe 
fact whether the blasting started after the issuance of the 


licences or a few months before ft is not of much irnpoitancc 
for fhc determination of poinL in issue and it cannot solve the 
mislry of the fact that the concerned workmen were the 
employees ol East Katras Colliery. 

The workmen have exnipiied Vv-2 i evolution of Bihm 
Uoin-i/ Jvmiigai Union uu 1 VV-j iiiinu ;s or diScUs.-urn between 
me unroii anu me management on 3 -j-S/. liem No, 1 ot um. 
Vv-J relates 10 ihe tacU lhai me unions representative de¬ 
manded tnal me ciay eaitrdigc masons who arc woixing since 
me ume ol nationalisation should be regularised in the Com¬ 
pany’s roll but inspite of repeated requests no action was 
taken by the management. The discussion/decision was that 
the General Manager stated that clay cartridges are purchased 
as store materials like country tiles, bricks etc. lrom the con¬ 
tractors and as such persons engaged on making such materials 
cannot be taken in Company’s roll. The General Manager, 
however, agreed to refer thi s case to the Headquarters tor 
advice. Ext, W-4 dated 26-2-82 is a letter from the /igent, 
East Katras Colliery to the Genetal Manager. Katras Area 
in which it is stated that clay cartridges arc being made by 
contractor who is employing about 18 to 20 persons from 
whom clay cartridges are being pui chased and that a decision 
as per Company’s policy should be taken at ihe earliest. Thus 
none of these papers show that the management had ever 
accepted tile concerned workmen as their regular workmen 
and the management had always treated them as suppliets 
of clay cartridges- 

ft is admitted.that the vonuners were prepiaied m the name 
of omy tnrec oi the workmen namely Mon ionar, e>anu kaimn 
anu unampa emiiim ana Won is no mention of the name 
oi any other woikmen named in the annexure to the schedule 
ot the reference and it is difficult to say that ah oilier named 
woi kuien except bunti kaimn, Champa kamin and ivion 
sonar were supplying tiie clay cam luges to the’ management, 
.there is no document to show that the other workmen than 
the three named above were actually preparing ciay cait- 
ridges which were being suplied by the three contractors. 

in view of the discussion made above 1 do not find that 
the concerned workmen were ihe woikmen of the management 
and it appears that they arc mere suppliers oi ciay canridgcs 
ui u rued rate, 

I he learned Advocate appearing od behalf ot the workmen 
has cited the ceicbiatetl. .(judgement ol me Hon ole (supreme 
Court rtponed in 19/8 lAb. i.C. i/64, Ihe facts ol the 
said case ate different from the facts ot me present case, 
ru the said case a number ot woikmen were engaged tb make 
lup. non) within the factory but those workmen were hired 
■by ihe contractors who hau executed agreement wdh the 
management to gel sucdi work done, in the said case the raw 
materials were supplied by the management, tnc place of woik 
of tho workmen were the factory premises belonging to the 
management and the equipment used also belonged to the 
management. The workmen were broadly under the control 
of the management and defective articles were directed to be 
-rectified by the management. In the present case before us 
there is no established evidence that the concerned workmen 
were working within the mining premises and that any mate¬ 
rials were supplied by the management for the prepaialion of 
clay cartridges. There is also no evidence that the manage¬ 
ment had control and supervision over the work and the 
manner in which the work has to be done by the workmen, 
fhc facts of ihe present case are quite different from the facts 
ot the case reported in 1978 l.AB I.C, 1264 and Ihe 
principles decided in the said case arc not applicable to the 
present case. 

Taking the entire facts, evidence and circumstances of the 
case into consideration I hold (hat the demand of the Sec¬ 
retary, Bihar Coliery Knmgar Union, Katras Biancb for the 
departmentalisation of the 21 days clav cartridge makers -by 
the management of East Katras Colliery of M/s. Bharat 
Coking Coal limited is not justified and as such the concerned 
workmen are entitled to n» relief. 

This is my Award. 

I. N. SINHA, Presiding Officer 

[No, L-20012(234)/82-D.H 1(A)] 
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New Delhi, the 14lli February, 1985 

S.O. 762.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govemmeht 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. 3, Dhunbud as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Noonudih-Jitpur Colliery of M/s. 
Indian Iron & Steel Company Limited, and their workmen, 
which was received by the Central Government on the 2nd 
February, 1985. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3. 

DHANBAD 

Reference No. 14/84 

PRESENT : 

Shri J. N. Singh, Presiding Officer 
PARTIES : 

Employers in relation to the management of Noonudih- 
Jitpur Coliery of M/s. Indian Iron & Steel Co. Ltd. 

AND 

Their workmen 

APPEARANCES : 

For the Employers—Sri R. S. Murthy and Sri A. Banerjec, 
Advocates. 

For the Workmon—Shri D, K. Verma 
INDUSTRY : Coal STATE : Bihar 

Dated, the 29th January, 1985 
AWARD 

The Govt, of India In the Ministry of Labour in .exercise 
of the powers conferred on them U/S 10(1 )(dl of the Indus¬ 
trial Disputes Act, 14 of 1947 has referred the above dispute 
to this Tribunal for adjudication under Order No, 1.-20012 
(295)/83-D,TIf(A) dated the 6th February. 1984, 

SCHEDULE 

“Whether the action of the management in not upgrading 
72 employees of Noonndih-Jitpilr Colliery oE M/s. 
Indian Iron & Steel Co. Ltd., listed in the Annexure 
below, to the next higher category is justified? If 
not, to what relief are these workmen entitled?" 
ANNEXURE 

1. Shri Ramjit Singh 

2. Shri A- P. Gupta 

3. Shri Anadi Karmkar 

4. Shri D. Thakur 

5. Shri N. N. Singh 

6. Shri K. N. Ghosh 

7. Shri Satnsuddin 


8. Shri R. N. Singh 

9. Shri J. P. Singh 

10. Shri B, N. Ghosh 

11. Shri S. K. Dhawaldee 

12. Shri H. K. Jha 

13. Shri Chatlal Mahto 

14. Shri Shivmuni Rami 

15. Shri Ramji Tiwari 

16. Shri Ramji Mallah 

17. Shri Thakur Das 

18. Shri Ramesh Tiwari 

19. Shri D. K. Dutta 

20. Shri S. K. Chatterjce 

21. Shri Sarjoo Sharma 

22. Shri S. R. Singh 

23. Shri Parmeshwur 

24. Shri S.N. Mishra 

25. Shri G. K. Pathak 

26. Shri Bimaldeo Kumar 

27. Shri Jagdish Lohar 

28. Shri Nilkanth 

29. Taj Mohammad 

30. Shri Md. Ali 

31. Shri S. N. Singh 

32. Shri J. K. Ojha 

33. Shri Md. Abbas 

34. Shri Tulshi Choudhury 

35. Shri Jagir Singh 

36. Shri Ah. Jabbar 

37. Shri Md. Ffzal 

38. Shri Jainul Khan 

39. Shri Ali Asgar Khan 

40. Shri Mukhlall Choudhurv 

41. Shri L, N. Dubey 

42. Sbri Md. Usman 

43. Shri K. Tiwari 

44. Shri Gopal Kaur 

45. Shri V. P. Jha 

46. Shri Tilak Dbarl 

47. Shri Hibzul Rahaman 

48. Shri K. Kundu 

49. Shri Scnapati Bauri 

50. Shri S. Acharjee 

51. Shri Bharat Satnami 

52. Shri R. L, Prasad 

53. Shri S. Kaur 

54. Shri Jagdish Lohar 

55. Shri Rcezu Rawani 

56. Shri D. P. Singh 

57. Shri Gopal Singh 

58. Shri Dhiren Karammnr 

59. Shri Chandrika Pnndey 

60. Shri Gheddi 

61. Shri Madhu Sudan Mahlo 

62. Shri S. N. Mishra 

63. Shri J. Nandcy 

64. Shri Mohan Singh 

65. Shri Hiralal 

66. Shri S. G. Das 

67. Shri Mnndrika Ram 

68. Shri Nandu Singh 

69. Shri B. Sarkar 
70 Shri Amal Ghosh 

71. Shri Nibaran Roy 

72. Shri Bhagirath Goshv ; Mmi 

2. On 28-1-85 both the parties have filed n joint petition 
of compromise duly signed on their behalf with a pravtsr to 
pass an giward in terms of the settlement 
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3 . I have gune through he terms of the settlement which 
is beneficial for the workmen. 

4. In the circumstances I he award is passed in terms of the 
settlement which shall form par; of the award. 

Enc. : Settlement 

J. N. SINGH, Presiding Officer. 

[No. L-200l2(295)/83-D.IIT(A)7 

BEFORE THE PRESIDING OFFICER, CENTRAL 

GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT NO. 3, DHANBAD 

Reference No. 14 of 1984 

PARTIES : Employers in relation to the Management of 
Noonodih-Jitptlr Colliery of M|s, Indian Iron & 
Steel Co. Ltd., Titpur, Dist. Dhanbad. 

Vs. 

Their workmen represented by Coal Mines Engineering 
Workers Association. 

PETITION OE COMPROMISE 

In the matter of adjudication over the above dispute, both 
the parties have agreed to settle their differences amicably 
after mutual discussions and the following terms have been 
agreed to resolve the issue :— 

(1) Tt is agreed that S|Shri Soomini Ram, P.No, 02294, 
Ctoetlal] IVFehto, P.N. 02295, Thakur Etas, P.No. 
02911, D.K. Dulla, P.No. 2437. Raniesh Tiwan, 
P. No. 02935, Electricians and Madhimidan Mahato, 
P. No. 0187.3, Fiter, all in Category IV, to be pro¬ 
moted to the post of EIecrician|Fitler in Cat. V as 
thev have been found suitable by th c Departmental 
Promotion Committee. 

■ (2) It is agreed that thc remaining 61 F.lcctrician|Fitters! 

' Welders/Blacksmith /Machinists of Cat. V, he ‘hall 
appear before the Departmental Promotion Com¬ 
mittee to assess their suitability for consideration 
of their promotion to the post of Elecricians|Filter! 
Blacksmith|Wclder|Machinist in Cat. VI. 

C31 It is agreed that the cases of Shri Raiu Rewani and 
Kamcsbwar Tiwnry shall not be considered as con¬ 
cerned workmen arc no longer in Jitpur roll on 
account of retirement and transfer, respectively. 

( 4 ) It is agreed that in all cases the norms and condi¬ 

tions as laid down in the Cadre Scheme for Engi¬ 
neering Personnel as formulated bv the IHCCT 
under NCWA-1TT shall be observed. 

(5) Tt is agreed that all promotion cases in respect of 
item No. 1 Sr 2 ns above shall be made effective 
from 1-1-1985. 

( 6 ) This settlement shanl resolve|Settle all dispute relat¬ 
ing to the case pending before thc Tribunal No. 3, 
Dhanbad under reference 14|84. 

That since the above terms and settlement forming the peti¬ 
tion of compromise arc fair and reasonable and both the 
parties have jointly agreed and accented the same, the com¬ 
promise petition is filed before thc Hon’ble Tribunal. 

That both the parties, therefore, pray that the Hon’ble Tri¬ 
bunal will be pleased to record this compromise petition and 
give its award in terms thereof and a copy of this compro¬ 
mise petition may be made a part of thc Award. 

FOR & ON BEHALF OF EMPLOYERS 

1. (S. A. IHA) 

Area Manager 

Noonodih-Jilnur Colliery 

2. Mohit Mukherjei* 

Manager (Personnel 1 

Witness 

1. ID. DUTT) 

Fnginccr (Gonoh) 
litpur Colliery 
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2. (R. MOHAN)' 

Dy. Manager (Personnel) 

Jilpur Colliery. 

FOR & ON BEHALF OF WORKMEN [UNION 

1. (RAMJTT SINGH) 
Secretary 

G.M.E.W.A., litpur Brunch 
(NUNU1ALI. PRASAD) 
President 

C.M.F.W. A., Jitplir Branch 
Witness ; 

1. BTMALDEO KUMAR 
2. B. H. SINGH 

tt. iff. 763.—srtertfar fTrier ^farfarcr, 
1947 ( 1947 Tf 14) Tf JETT 17 % 3FJSTT if, 

fcsfar TTTIT 3 I 3 T UOTprr rrtry *Hfa T. fa. TV 

fa^trr Tffafar % % ttts {tttttt ttIt 

TJTTITf % sffa, It'rpv if fafocr sfonffar frriT 

F TcfiT rfcriT sfaniTT vfm-on, r. 3, ser,? 
T TTlf TT SITTlW TTTI YT *fTTR Tf 

5-2-1985 Tf 5fi c ff fifr qr \ 

S.O. 763.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of tbe Central Government In¬ 
dustrial Tribunal No. 3, Dhanbad as shown in thc Annexure, 
in the industrial dispute between the employers in relation 
to the management of Sijua Colliery of M/s. Tata Iron & 
Steel Company Limited, and their workmen, wh.ch was re¬ 
ceived by thc Central Government on thc 5th February, 
1985. 

ANNEXURE 

BEFORE TE1E CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 7/84 

PRESENT : 

Shri J. N. Singh, Presiding Officer. 

PARTIES : 

Employers in relation to the management of Sijua Col¬ 
liery of M/s. Tata Iron & Steel Co. Ltd., Dhanbad. 

AND 

Their workman 

APPEARANCES : 

For the Employers—Shri S. S. Mukherjee, Advocate. 
For the Workman—Shri J, P. Singh, Advocate, 
INDUSTRY ; Coal. STATE : B.har. 

Dated, the 29th January, 1985 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U/S. 10(1 )(d) of 
(he Industrial Disputes Act, 14 of 1947 has referred the dis¬ 
pute to this Tribunal for adjudication under Order No 
1.-20012/308/83-D. 111(A) dated the 10th January, 1984. 

SCHEDULE 

“Whether the action of thc management of Sijua Col¬ 
liery of M/s. Tata Iron & Steel Co. Ltd., Dhanbad 
in terminating the services of Sri Sahabudd n Khan, 
Piece-rated stone cutter from 19th February, 1983 
without any notice was justified 7 If not, to what 
relief is this workman entitled ?" 

2 This Reference has been made at the instance of the 
workman himself. The concerned workman is Sri Snhabuddin 
Khan and h : s case is that he was employed as a temporary 
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piece-rated Stone-cutter with effect from 10th February, 1981 
m Sijuo Colliery of Al/s. Tata Iron & Steel Co. Ltd. Ylic 
job of stone cutter according to him is an underground job 
requiring regular employment of stone cutting. But inspttc 
of the fact that it is a permanent and continuous part of 
coal mining operation, the management have so arranged 
that in a particular year the workman working undetground 
may not complete 190 days in a calendar year and according¬ 
ly in none of the years the workman was employed for 190 
days in a year and thereafter he was stopped from service 
with effect from the date mentioned above. 

.1. Tt is further stated that for this unfair labour practice 
the recognised union of Sijua Colliery viz Rashtriya Col¬ 
liery Mazdoor Sangh made agitation against keeping stone 
cutters as temporary and wanted them to he given permanent 
status. It is, however, submitted that some settlement was 
arrived at between the Rashtriya Colliery Mazdoor Sangh 
and the management but the same is not binding on him as 
he was never a member of that union and theiefore ho has 
raised the dispute in his individual capacity, it is submitted 
that his services has been abruptly terminated without notice 
or payment of retrenchment compensation and hence he 
Should be reinstated with full back wages. 

4. According to the management, however, the concerned 
workman was employed as a temporary piece-rated stone 
cutter on a purely temporary basis and he was employed in 
the job depending upon exigency of work and that the said 
job is not a continuous one. It is further stated that • ned 
the services of the concerned workman was not required 
lie was not engaged further from 19th February. 1983. It is 
further submitted that the concerned workman di<J not com¬ 
plete 190 days of attendance in any calendar year and that 
he had put in attendance of 176 days in 1981, 135 days in 
1982 and 145 days in the present 12 months from 19th 
February, 1983. 

5. It is also the case of the management that they decided 
not to engage further tciriporary piece-rated stone-cutters, 
temporary Category T mazdoor and temporary miners with 
effect from 16th February, 1983. As a result the recognised 
union viz. Rashtriya Colliery Mazdoor Sangh served a strike 
notice sometime in the month of March, 1983 and demand¬ 
ed that all the temporary workers employed in the colliery 
should be made permanent. A conciliation proceeding was 
stated by the A.L.C. and after discussion a settlement was 
arrived at on 5th May, 1983. As per said settlement many 
of the temporary employees were made permanent and the 
cases of 182 temporary stone cutters had been referred rn 
the Joint Arbitration and therefore as per Hbove conciliation 
settlement Sri Sahabuddin was not elig'ble for consideration. 
It is submitted that the settlement dated 5th May, 1983 has 
finally settled the cases of all temporary employees includ¬ 
ing the stone cutters and the same is legally binding on them 
and therefore the present Reference is not maintainable and 
the action of the management is fully justified. 

6. The point for consideration is as to whether the action ; 
of the management in terminating the services of the con¬ 
cerned workman with effect from 19th February, 1983 with¬ 
out any notice is justified. If not, to what relief he is en¬ 
titled. 

7. It k admitted that the concerned workman was ap¬ 
pointed as a temporary piece-rated underground stone cutter. 
If is also admitted that he has not completed 190 days 
attendance in any calendar year. Exts. M-l & M-2 series are 
the payment sheets and pay covers showing that the con¬ 
cerned workman did not complete 190 days of attendance 
in any calendar year. MW1 is the Ass : stapt Manager of 
JWjua Colliery holding First Class Certificate of Manager¬ 
ship, According to him the job of stone cutting is a deve¬ 
lopment work and not a production work. WW-1 tho con¬ 
cerned workman has also admitted in h's cross-examination 
that stone cutting is reouired to approach from one seam to 
another and this Is to be done to reach the coal seam. Ac¬ 
cording to MW-1 once coal seam is reached production beghs 
and no stone cutting Is required, but if stone comes ; n the 
way it is to he removed by the stone cutters. FTc has further 
stated that for ff?is purpose the management have got perma¬ 
nent stone cutters und temporary stone cutters are required 
only when more hands are needed. MW-2 is the Personnel 
Officer who has stated - that some dfsnutes of piece-rated 
stone cutters is nendirig before the Arbitrator, 

1541 01/84—11 


8. It is not denied that a strike notice was served by ihe 
recognised union viz. Rashtriya Colliery Mazdoor Sangh de¬ 
manding permanent status of stone cutters and other tempo¬ 
rary workers. There was a conciliation proceeding and Ext. 
M-4 is tile Memorandum of Settlement dated 5th May, 1983 
arrived at betweon the management and the recognised union 
before the A.L.C. This has been signed both by the man¬ 
agement as also the representatives of the workmen and Inc 
A.L.C. It is thus a tripartite settlement and is binding to the 
parties. The settlement shows that it was agreed that suefi 
a temporary workman working for a long period would be 
made permanent with effect from 1st April, 1983 and the 
criteria for making' those workers permanent shall be 240 
days of attendance and 190 days of attendance put in at 
the surface and underground respectively. A list of persons 
to be made permanent is appended after joint scrutiny by 
the management and the union representatives and it was 
agree.d that this settlement shall be final and binding on all 
the parties. The settlement further provided that temporary 
workmen who shall be appointed for temporary construction 
mid development job shall not be made permanent irrespec¬ 
tive of attendance put in by them since their job is purely 
of temporary nature. However, a list of temporary develop¬ 
ment and constriictlon workers who had put in 190 days of 
attendance was appended as Annexure II and it was agreed 
that the said list would be jointly scrutinisfcd and in the 
case of disagreement the matter would be referred to S/Shri 
S. Das Oupta and Ramcsh Chawla who were accepted by 
both parties as Joint Arbitrators for this purpose. 

9. The learned Advocate on behalf of the workman how¬ 
ever submitted that prior to this agreement there was an¬ 
other agreement Ext. M-3 dated 19th Jply, 1980 .according 
to which a seniority list of casual workers beased on their 
date', of first appointment was to be made. But F.xt. M-4 is 
a subsequent agreement 1 which Shows that list was to be 

i prepared on the basis of number of days of appointment.- 
Anneriure II' would show that the concerned workman had 
not even completed 190 days attendance In any calendar 
year. 

10. During the course of hearing a plea was taken in evi¬ 
dence that many stone cutters who were junior to the con¬ 
cerned workman. are srill working in the colliery, but this 
plea was not taken in the written statement of the workman 
and so the management had no opportunity to affirm or 
deny the same and thus there is no authentic evidence to 
show that any junior stone cutter is still working. Furthar 
it may just bp,,possible that the said junior Workman might 
have completed. 190 days of attendance and so they were 
allowed to woi^. 

11. Ext. M-5 is the certified standing order which governs 
thf terms and conditions of service of the concerned work¬ 
man. Para 15 of the said certified standing order provided 
thjff no temporary .employee Who, are monthly paid or week¬ 
ly paid or piece-rated or probationer or substitute shall be 
given anv notice pay in Ecu thereof if his services are termi¬ 
nated. Thus as per this rule as the concerned workman was 
a temporary worker he was not entitled to any notice or 
notice pay. Further as he did not complete 190 days of 
attendance he is also not entitled to any retrenchment com¬ 
pensation as ptovided under the Industrial Disputes Act. 

12. Considering the evidence on record, I hold that the 
action of the management in terminating the services of the 
concerned workman is fully justified In the circumstances 
be is flot entitled to anv relief. 

13. The award is Riven accordingly. 

I. N. SINGH,, Presiding Officer 
[No. L-20012(308)/83-D, nifAjj 
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S.O. 764.—In pursuance of section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal No. 2, Dhanbad as shown in the Annexure, 
In the industrial dispute between the employers in relation 
to the management of Dtgwadh Colliery of Messrs Tata 
Iron 3c Steel Company Limited, and their workmen, which 
was received by the Central Government on the Jth February, 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri I. N. Sinha, Presiding Officer. 

Reference No. 6 of 1984 

In the matter of Industrial Disputes under Section 10(1 )(d) 
of the I.D. Act, 1947 

PARTIES: 

Employers in relation to the management of D : gwadih 
Colliery of Messrs Tata Iron & Steel Company 
Limited 

AND 

Their workmen 

APPEARANCES : 

Oil behalf of the employers—Shri S. S. Mukherjee, 
Advocate. 

On behalf of the workmen—Shri B. N. Sharma. Joint 
General Secretary Janta Mardoor Sangh. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad, 30th January, 1985 
AWARD 

The Government of India in the Ministry of Labour and 
Rchabil tation in exercise of the powers conferred on them 
under Section 10(lXd) of the I.D. Act, 1947 has referred tlje 
following dispute to this Tribunal for adludication under 
Order No. L-20012(199)/83-D. III. A dated the 6th February, 

1 984 . 

SCHEDULE 

"Whether the action of management of Digwadih Col¬ 
liery of Messrs Tata Iron & Steel Company Limited 
Is Justified ( n not regularising as Pump Khalasies the 
workmen listed in the Annexure below Who have 
continuously worked for one year to three years, 
and only paying them difference of wages' ? If not 
to what relief are the sa : d workmen entitled ?” 

ANNEXURE 

1. Md. Aslant 

2. Sri Ram Parvesh Singh 

3. Sri Ganesh Thakur 

4. Sri Amin Ansari 

5. Sri A. C. Banian 

6. Sri Ainm 

7. Sri Ayub Ansari 

8. Sri Badruddin 

9. Sri Harinath Yadav 

10. Sri Fagu Chouhan 

11. Md. Sahadat 

12. B. N. Bose 

13. Md. Asgar 

14. Sri Chhedi Thakur 

15. Sri Dasoo MaHQc 

16. Sri Manir Ansari 

17. Sri Gobind Mahato. 

After issuance of the notices on both the parties the man¬ 
agement filed their W. S- but no W. S. was filed on behalf 
of the workmen. Several adjournments were granted for 
filling of the W. S, by the workmen. Lastly on 10th Decem¬ 
ber, 1984 Shri B. N. Sharma, Joint General Secretary re¬ 


presenting the concerned workmen filed a petition that the 
case be disposed off as the workmen are not interested in 
contesting the reference. 

In view of the fact that the workmen are not interested 
in contesting the reference, and want that the case be dis¬ 
posed off according to law, the case is closed. It appears that 
the workmen have no case and as such they have left taking 
any interest in the case. Accordingly I hold that the action 
of the management of Digwadih Colliery of M/s. Tata Iron 
& Steel Company Ltd. is justified in not regularising the 
concerned workmen as Pump Khalasis and that the concern¬ 
ed workmen are not entitled to get any relief. 

This is my Award. 

I. N. SINHA, Presiding Officer 
[No. L-20012(199)/83-D. III. A] 
A. V. S. SARMA, Desk Officer 
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New Delhi, the 11th February, 1985 

S.O. '765.—In pursuance of section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal Madras as shown in the Annexure in the Industrial 
dispute between the employers in rclalion to the Syndicate 
Bank, Manipal, Karnataka .and their workmen, which was 
received by the Central Government on the 2nd February, 
1985. 

BEFORE THIRU K. S. GURUMURTHY, B.A., B.L., 
PRESIDING OFFICER, INDUSTRIAL TRIBUNAL, 
TAMI NADU MADRAS 

(Constituted by the Central Government) 

Friday, the 18th day of January, 1985 
Industrial Dispute No. 20 of 1983 

[In the matter of the dispute for adjudication under Sect on 
10(l)(d) of the Industrial Disputes Act, 1947 between the 
workmen and the Management of Syndicate Bank, Vellore 
Branch.] 

BETWEEN 

The workman represented by the General Secretary, 
Tamilnadu Bank’s Deposit Collectors Union, No. 31, 
Moore Street, Madras-600001. 

AND 

The Chairman-cum-Managing Director, Syndicate Bank, 
Manipal, Karnataka. 

REFERENCE: 

Order No. L-12012/55/82/D-II(A), Ministry of Labour 
and Rehabilitation, dated 4-3-1983, Government of 
India, New Delhi. 

Thw dispute coming on for final hearing cn Friday, the 
9tb day of November, 1985 upon perusing the reference, 
Gain? and counter statements and all other material papers 
On record and upon hearing the argtwnents of Thira N, G. R. 
Prasad for ThJruvalargal Row and Reddy and B. Mothikumar 
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Advocates appearing tor the workman and of Thiruvalargal 
S', Sampatb Kumar, A. P. Kahlua Kangan end K.S.V. Prasad 
Advocates appearing for the Management and this dispute 
having stood over till this day for consideration, this Tribunal 
made the following. 

AWARD 

The Government of India by its order No. L-12012/55/82 
D-II(A)dated 4th March, 1983, Ministry of Labour and 
Rehabilitation, has referred the following dispute under Sec¬ 
tion 7-A and Section 10(1)id ) of the Industrial Disputes Act, 
1947 for adjudication to this Tribunal. 

(2) The disputes is: 

Whether the action of the management of Syndicate 
Bank, Regional Office, Madras in terminating the 
services of Shri R. Balaraman, Pigmy/Adarsh De¬ 
posit Collector, Vellore Branch with effect from 
30-7-1981 la justified? If not, to- what relief is the 
workman concerned entitled? 

(3) On receipt of notice from this Tribunal, the parties 
appeared. 

(4) The Union representing the aggrieved workman has 
filed the claim statement raising the following grounds to 
sustain the pica of the workman: The Respondent is a 
nationalised Bank. The Petitioner-Union represents the De¬ 
posit Collectors employed by the various Banks in Tamil- 
nadu. Sri R. Balaraman was appointed by the Respondent- 
Bank on a Pigmy/Adarsh Deposit Collector at Vellore 
Branch as per the appointment letter dated 12-9-1972. De¬ 
posit Collector Sri R. Balaramun was attending the Bank and 
accounting the collections in the books of account of the 
Respondent. Sri R. Balaraman was giving receipts on behalf 
of the Respondent-Bank for the collections made from the 
depositors. 

(5) The Respondent-Bank issued him a charge memo. No 
enquiry was held. Sri Balaramau was very much under the 
disciplinary control of the Respondent. He gave all his 
time and efforts to the Bank which went to increase the 
profits of the Bank. He was a ‘workman’ under. Sectic n 
2(s) of the Industrial Disputes Act, 1947. The Respondent- 
Bank paid Sri Balaraman monthly remuneration in the form 
of commission on the deposit collections. He earned a 
monthly remuneration of Rs. 700. The contention of the 
Respondent-Bank that Deposit Collectors are not workmen 
is untenable. 

(6) On 7-4-1981 the Respondent Without any rhyme or 
reason withdrew the duties from Sri R. Balaraman of collect¬ 
ing contributions from the depositors. On 13-5-1981 the 
Respondent issued a memo dated 13-5-1981 (filed as Anne- 
.\ure 6) belatedly calling for the explanation from Thiru R. 
Balaraman, in respect of a complaint given on 2-4-1981 one 
month and 10 days prior to the issue of the memo, On 
10-6-1981, Sri Balaraman submitted an explanation stating 
that the complaint given against him was false. The Com¬ 
plainant withdrew the complaint. The Respondent-Bank 
(.that too without any enquiry) termipated his services by an 
order dated 31-7-1981. The termination order dated 
31-7-.'981 without any enquiry or a finding holding him 
guilty of the charges is illegal, arbitrary and unjust. The 
Blanch Manager was vindictive and had some prejudice 
against Sri R.»Balaraman. Even if the termination is con¬ 
strued as a termination simpliciter, it is illegal because Sec¬ 
tion 25-F of the Industrial Disputes Act, 1947 was hot 
oomplied with. The termination has to be treated as re¬ 
trenchment. Thiru R, Balaraman working with the Res- 

ondent-Bank Since 12-9-1972 had rendered 9 years of un-. 
lcnvshed record of continuous service to the Bank. This 
Hon’ble Court may be pleased to pas* an Award holding 
that the termination of the services of Sri R. Balaraman is 
illegal and unjust and reinstate him In service with continuity 
of service and full back wages and other benefits and award 
costs and rendered justice, 

(7) The claim of the Union is resisted by the Resnondent 
Bank on the following grounds; The fetter dated 12-9-1982 
by the Respondent to Sri R. Balaraman was one intimating 


him Respondent’s readmes to engage him as its Aget. An 
Agency Agreement was signed by him on 20-9-1982, 

(8) The releationship between the Respondent and Sri R. 
Balaraman from the inception to the date of termination had 
been one of Principal and Agent and never that of Master 
and Servant. Sri R. Balaraman is not a ‘‘workman’’ under 
any of the provisions of the Industrial Disputes Act. Sri R. 
Balaraman had no working hours us applicable to an emp¬ 
loyee of the Respondent. He had absolute liberty and dis¬ 
cretion in the matter of collection of Pigmy and Adarsh 
Deposits from the customers of his choice and at a time 
chosen between him and depositors. Respondent had no 
manner Of control Over this whatsover. He earned agency 
commission depending an- his collection. He was informed 
by letter dated 12-9-1982 itself that he was not a member 
oi the Staff of the Respondent. He was giving receipts to 
depositors for himself and. not on bcharf of the Respondent, 

(9) Respondent is certainly answerable to Depositors and. 
hence in case of any fraud by an Agent like Sri R. Bala¬ 
raman has liberty to terminate the Agency forthwith. Sri R, 
Balaraman, apart from being without any authority from 
Syed Alavi, the Depositor, fraudulently got that Depositor’s 
signatures on blank forma and utilised the same for obtain¬ 
ing a loan of Rs. 2000 on that Depositor’s account. Hence 
the termination of his agency by the Respondent is quite 
proper and ih public interest. This Honourable Tribunal 
may be pleased to dismiss' this Industrial Dispute. 

(10) MW-1 was examined and Exs. M-l to M-3 and 
W-l to W-10 were .marked. 1 have beard the learned coun¬ 
sel for the Petitioner-Union and the learned counsel for the 
Respondent-Management. 

(11) The point for consideration is whether there whs a 
relationship of master and servant between the parties and 
therefore the termination of the services of the workman by 
the Management is not justified. 

(12) The shectar.chor of the defence of the Respondent- 
Management is that the aggrieved party was not a workman 
within the meaning of Section 2(s) of the Industrial Dis¬ 
putes Act, 1947. There was no relationship of servant and 
master between the aggrieved party and the Respondent- 
Management. The termination of the services of the aggriev¬ 
ed party was in exercise of the power under the terms of 
the agreement of agency that came into existence between 
the parties. Therefore there is no scope for, raising a dis¬ 
pute and intiating industraj litigation. In view of the above 
stand of the Management it becomes necessary to consider 
whether on evidence the aggrieved party has proved that 
there existed between hum and the Respondent the relation¬ 
ship of servant and master. An ancillary to th© main issue 
the question arises as to whether the aggrieved party was a 
workman under Section 2(s) of the Industrial Disputes 
Act. 

(13) In evidence,' the witness (or the Management M.W. 
1 has stated that this aggrieved party was appointed only 
as Agent to collect small amounts from various depositor 
and remit the collections into the Bank. What was paid by 
way of remuneration to this collecting agent was only a 
percentage ranging between 3 per cent to .3-1/2 per cent bv 
way of commission on the collections made. artd. deposited 
by the aggrieved party into the Bank. It is therefore clear 
that the remuneration payable to this aggrieved party by 
the Bank depended on the collections made and reputed by 
him into the Bank., There is no fixed quantum of-remunera¬ 
tion. Tficre may not be regularity in the matter , of pay¬ 
ment of remuneration. It is made clear by M: W. I and that 
has not been unsettled in the course of cross-examination that 
irrespective, of age and qualification a person can be appointed 
as the collection agent to collect the amount from various 
depositors. According to M. W. 1, the employees of the Bank, 
have a period of probation and on completion of probation.^ 
there is the 6tage of confirmation in the post. The is no 
such probation for jhig Deposit Collector and there is no 
selection and appointment of Deposit Collectors. The Deposit 
Collectors alone execute an agreement (in this case fx. M-l) 
and- the regular employees of the Bank do not execute any 
such agreement. The Respondent-Bank takes an indemnity 
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bond executed by two persons so far as the Deposit Collectors 
are concerned. But on such indemnity bond is taken in the 
case of regular appointees or employaes of the Bank. MVV-1 
makes it clear that there is no regufer attendance for the 
Deposit Collectors as in the case of regular employees. There 
are no fixed ’ hours of work. There is no provision for graDt 
Of leave either*casual or earned or medical' to the Deposit-Col¬ 
lectors. The Deposit Collectors are not supposed to subscribe 
of leave either casual or earned or medical to the Deposit-Col- 
owance or City Compensatory Allowance or Dearness All- 
wance. They are not entitled to any pensionary benefit or to 
get grautity. A Deposit Collectors cannot tiansferrcd from one 
branch to another branch of the same Bank. These are oil very 
marked differences to distinguish the states of the Deposit 
Collector from that of regular employees of the Bank. 
These circumstances would definitely suggest that the 
Bank has no control over the activities of the De¬ 
posit Collectors, the only obligation is that the Deposit 
Collectors should not work fur any other Bank as Deposit 
Collectors and the inherent obligation of the de¬ 
posit Collectors is to remit the collections into the 
Bank and for that purpose they have to go to the Bank. The 
obligation to go to the Bank for remittances is inherent in the 
job, entrusted to the Deposit Collectors by the Bank. The 
Banks has given him the authority to collect the amount 
from the various depositors.. MVV-1 asserted that the Res¬ 
pondent-Bank has no control over the Deposit Collectors 
and cannot take any disciplinary action. The only right of 
the Bank is to terminate the sen ices of the Deposit Collectors 
pursuant to the terms of the agreement of agency. 

(14) It is very dear from the evidence and from the very 
terms of the agreement Ex. M-l between parties that the 
Respondent-Bank has no control over the quantum of com¬ 
mission to be earned by the Deposit Collector. The Deposit 
Collector may fail to collect the amount effectively from the 
depositors. The depositors also may fail to pay the deposit 
amounts due to various circumstances. In that contingency, 
the Deposit Collector may go Without commission at all fo? 
a particular month or a particular period. For this loss ol 
income, or earnings or for the variation in the quantum of 
commission tQ be earned by the Deposit Collector, the Bank 
may not be responsible nor the Bank can adopt any contri¬ 
vance. It is in this context one has to emphasise that the 
Bank’s control on the Deposit Collector is practically nil. 
The terms of agreement of agency between the parties merely 
contemplate the obligation of the Deposit Collector to collect 
the amounts from the depositors and remit the amounts into 
the Bank and in case of any breach or dishonesty the Bank 
being the principal is given the authority to terminate the 
agency of the Deposit Collector, 

■ (’5) Coming to the agreement Ex. M-l executed by the 
Deposit Collector the aggrieved party in favour of the Res¬ 
pondent-Bank, it describes the aggrieved Tarty as the agent 
and the Bank as' the principal. Because the Deposit Collec¬ 
tor Is entrusted wilh the job of collecting the various 
amounts ‘ from the various depositors the Deposit Collector 
had .furnished a security deposit of Rs. 1000. The agreement 
contemplates the relinquishment of the agency by the De¬ 
posit Collector and the termination of the agency by the 
Bank. This is a very unique and distinguishing factor' to 
- take the Deposit Collector outside the category of employee 
5r workman. From the above circumstances having a bear- 
mg on the nature of the services; rendered by the Deposit 
Collector to the Bank, having a bearing on the mode of 
appointment of the Deposit Collector by the Bank, having 


a bearing on the nature of obligations of Ihe Deposit Collec¬ 
tor to the Bank and having a bearing on the earnings of 
tile Deposit Collector, it becomes irresistible to conclude 
that this Deposit Collector can never be fitted in the position 
of a workman or an employee of the Bank. 

(lb) The decisions referred to by the learned counsel for 
the Union on facts are entirely different and they would have 
no application to the facts of this case. The case reported 
in 1964—II, L.L.J. Page 633 (D, C. Dewun Mohideen 
Sahib & Sons and another vs. United Bidi Workers’ Union, 
Salem, and another) is a case, where on facts, the Supreme 
Court held that the employer was proved to have had the 
right to direct what was to be done and had the right to 
direct the manner in which it was to be done. In that case, it 
•was held that the so-called independent contractors were 
mere agents or branch managers of the proprietor. They 
were found to b c impecunious persons who could hardly 
afford to have, factories of their own. The contract in that 
case was held to be practically one-sided in that the proprie¬ 
tor could at his choice supply the raw materials of refuse so 
do so and the so-eallej contractors had no right to insist 
upon the supply of raw materials to them. Therefore the 
real proprietor was considered to be the master or the emp¬ 
loyer. in my view, the facts in that case are entirely differ¬ 
ent and that authority will not apply to the facts of the 
case on hand. 

(17) The case reported m 1078—II, U.I..J. Page 397 
(Hussainbhai, Calicut vs. Alath Factory Thozhil'ali Union, 
Calicut and others) on facts is totally different. In that 
case the employer was found to have economic control over 
the workers’ subsistence, skill and continued employment. 
The presence of intermediate contractors with whom alone 
the workers have Immediate or direct relationship ex con¬ 
tractu is of no consequence when, on lifting the veil or 
looking al the conspcclus of factors governing empoyment, 
the naked troth was discovered ihough dropped in different 
paper arrangement, that the real.employer was held to be the 
Management and not the immediate contractor. 

(Iff) In the case reported in 1983, II, L.L.J, Page 415 
(Shri Shambu Nath Goya vs. Bank of BarodS and others.) 
Ih c Supreme Court found that though the worker was paid 
at piece rate, the employer was found to have the control 
to reject the work and to refuse to give work and that parti¬ 
cular test proved the existence of relationship of mailer and 
servant. 

(19) As has been already said in the present case, the 
Bank had no control over the earnings of the Deposit Collec¬ 
tor. It depends on his own capacity- If he falls sick and 
does not effect collections from the depositors he may lose 
totally the earnings by way of commission. For such a situ¬ 
ation the Bank cannot be said to contribute, I have there¬ 
fore. no hesitation to repel the contention of the learcnd 
counsel for the Union (hat the aggrieved party Deposit 
Collector was the workman or empoyee of the Respondent- 
Bank. 

(20) The fact that the Deposit Collector was paid remu¬ 
neration by way of commission depending upon the collec¬ 
tions to be made by him and therefore he is not an employee 
of the Bank can be appreciated by a reading of Section 10 
of the Banking Regulation Act. 1949. Section 10 prohibits 
the Banking Company from employing any person whoso 
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remuneration or part cE whose remuneration takes the form 
of commission or ot u share m the profits of the Company. 
But however, the Bank is permitted to ffppoint a person on 
payment of commission under a contract otherwise than ab 
a regular incomer of the stall of tne Company, this ;reaion 
suggests that the Deposit Collector who is only paid-com¬ 
mission on the basis of tne collections made by him and 
remitted into the Bank cannot become a member of the staff 
of the Company at all’, ft is un accepted maxim that the 
bank and tne aggrieved party should be deemed to know 
the law of the land. They cannot plead ignorance of law. 
It is impossible to conceive that the Bank had either the 
intention or the authority to appoint the Deposit Collector 
as an employee of ihe Bank in the face of the tabo provid¬ 
ed by Section, 10 of the Banking Regulation Act, nor all 
these reasons, 1 have no hesitation to conclude that there is 
no relationship of master and servant between the Respon¬ 
dent-Bank and the aggrieved party. Though the order of 
termination Ex, W-9 mentions no reason for the termination. 
The other documents liko Exs, w-6 and W-7 suggest that the 
Bank suspected the conduct of the Deposit Collector on the 
basis of tile complaint made by one of the depositors. Never¬ 
theless, in view of my finding that there is no relationship 
of master and servant between the patties, the tenffination 
of tne services of the Deposit Collector has got to be it 
ferred to the power given to the principal as against the 
agent in the terms of agreement of agency Ex. M-l. 

(21) In the result, the order of termination of Tliiru R. 
Balaraman is held to be valid and he is not entitled to have 
any relief. An award is passed rejecting the claim of the 
Union, but there will be no Order as to costs. 

Dated, this 18th day of January, 1985. 

Sd/- K. S. GURUMURTHY, Industrial Tribunal 
WITNESSES EXAMINED 

Eor workman : Nona. 

Tor Management : M.W. 1—Thiru A. K- Srinivason. 

EXHIBITS MARKED 

Eor workman : 

W-l /12-9-72—Appointment letter to Thiru R. Balaraman. 
(Zerox copy)- 

W-2—-Xerox copy of contribution collection. form-cum- 
receipt of the- Bank. 

W-3—Xerox copy ot Collection Register Account page, 

W-4/1-6-82—Xerox copy of the award in I.D. No. 16/ 
80 of the Industrial Tribunal, Madras. 

W-5/14-4-8I—Xerox copy of letter from R, Balaraman 
presenting against the withdrawal of duties of col¬ 
lection against him. 

W-6/13-S-81—Xerox copy of letter from th» Vellore 
Branch Manager calling for explanation from the 
workman. 

W-7/2-4-81—Xerox copy of letter from Thiru Syed 
Alvi—English, translation from Tamil. 

W-8/21-5-81—Xerox copy of letter from Thiru Syed 
Alvi withdrawing his complaint. 

W-9/30-7-81—Xerox copy of termination order from the 
Vellore Brandi. 

W-10/10-6-81—Xerox copy of explanation submitted by 
Tliiru R. Balaraman. 

For Management : 

M-l /20-9-12 —Xerox copy of agreement between Thiru 
Balaraman mid the Management. 

M-2/27-2-81-—Xerox copy of application for loan given 
by Thiru V. Syedr Ali, 

M-3/4-4-81—Xerox copy of payment slip. 

K. S. GURUMURTHY, Industrial Tribunal 

INo. L-12Q12/55/82-D.IKA)] 
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New Delhi, the 13th February, 1985 

S.O. 766.—In pursuance of section 17 of the Inductria) 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In- 
ndustrial Tribunal No. 2, Dhanbad ax shown in the Armex- 
ure in the industrial dispute between the employers in relation 
to the State Bank of India, Patna and their Workmen, 
which was received by the Central Government on 30-1-1985. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 
Reference No. 4 of 1983 

In the matter of Industrial Disputes under Section 10<l)(d) 
of the l.D. Act., 1947 

PARTIES i 

Employers in relation to the management of State Bank 
of India, Patna end their workmen. 

APPEARANCES : 

On behalf of the employers—Shri S. K. Ghosh, Advocate. 

On behalf of the workmen—Shri B. Joehi, Advocate. 
STATE : Bihar. INDUSTRY : Banking 

Dated, Dhanbad, the 22nd January, 1985 
AWARD 

The Government of India in the Ministry of Labour & Reha¬ 
bilitation in exercise of the powers conferred on them under 
Section lOUXd) of the I.D. Ad., 1947 has referred the follow¬ 
ing dispute to this Tribunal for adjudication under Order 
No. D12012/72/82-D. 11(A), dated the 17th January 1983. 

SCHEDULE 

“Whether the action of the management of - State Bank 
of India, Patna in relation to their fiihta Branch in 
terminating the services of Shri Ram Bachan Tewary, 
Cashier with effect from 15-6-74 is justified 7 If not, 
to what relief is the workman concerned entitled ?’’ 

The case of the workman is that the Concerned workman 
Shri Ram Bachan Tewary was selected for temporary appoint¬ 
ment ax Cashier of the Bank id the year 1972. His performance 
was observed by the Branch Manager Shri J. N. Pandey and 
he was found suitable for permanent appointment as Cnshier 
He was permanently absorbed as Cashier of the Bank by 
the order of the Branch Manager Shri J. N. Pandey with 
effect front 6-12-73. He started working continuously as 
Cashier in a permanent and substentive post with effect from 
6-12-73. He was sent on deputaion on several occasions tc the 
State Bank of India Patna for bringing cash. It is only the 
permanent cashier who is allowed to continuously work for 
more than 90 days and cun be sent outside for bringing or 
delivering cash and carrying on important duties of Cashier. 
A temporary cashier is not permitted to handle cash with 
other branches of the State Bank of India. A temporary 
cashier cannot be permitted to continuously work for more 
than 90 days. According to the rules, conditions of service 
and procedure of the Bank any workman who puts on more 
than 90 days of continuous service to the satisfacion of the 
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mamigoineni become* permanent. flic concerned wolkman 
naving wuiacu lor moic Hum o mourns aciuunuousiy us per¬ 
manent worieiiian is eniued iu continue in me employment 
as permanent workman and Jdia services earinoi be dispensed 
wnii on me mere wnun$ ui an unicer, liic nans, can pies- 
enoe any reasonable pruueduto lor Uie purpose ol selection 
or employees for Hie leerimmeiu at me mmar suge but 
when a workman is appointed in an establishment, Uie sta- 
lutory conditions of service^ enuinerared in tnc certified stand¬ 
ing orders will apply to -inn and liio procedure or selection 
and recruitment nas no application after the appoinmenL 
During the period of leave of me permadeut Brancn Manager 
Shri j. N. Pqndey, one ollicer Shri S. S. Mlitherjte was 
posted as Acting Branch Manager and he terminated the 
servkes- of the concerned workman arbitrarily. The termina¬ 
tion of services of the concerned workman was effected 
without giving one month's notice or one month’s pay in i'ieu 
thereof and he was not paid any retrenchment compensation 
and as such the termination of services is illegal and void. 
The order of termination of services was passed by an 
acting Branch Manager who was junior and subordinate to the 
appointing authority and thereafter the termination order 
was illegal and void being passed by a person not competent. 
The concerned workman has remained unemployed since the 
termination of his services witn dlect from 13-6-74. It is 
claimed that the concerned workman is entitled to be re¬ 
instated with full back, wages with other benefits from 15-6-74 
till the date of his reinstatement. 

The case of the management is that the concerned work¬ 
man Shrt Kam Buchan fewary was appointed as a Cashier ol 
the Bihta Branch of the State Bank, of India purely on tem¬ 
porary basts and he had worked as such from tune to time, 
ihe period Shri Tcwary has worked is given in the schedule 
a of the W. S. from which it will appear that Shri Tewary 
was never in continuous services for a period of 
one year during the period of 12 calendar 

months prcceeding 15-6-74. fire concerned workman had never 
worked for 240 days during u period of 12 calendar months 
at any time and as such he was not entitled to any benefit 
or protection under he Industrial Disputes Act. For perma¬ 
nent absorption in Bank’s services, a candidate had to pass 
requisite teats as was t, rev ailing at tnc time tnc concerned 
workman was working in temporary capacity. The requisite 
test included a written and type writing test followed by 
an interview for those who had qualified in the written and 
typing test and the appointment was to be made in order of 
merit depending on the number of available vacancies. As 
the concerned workman was working purely on temporary 
basis and did not qualify to be absorbed permanently, his 
services automatically came to an end on the close of busi¬ 
ness of 15-6-74. Although the services of the concerned work¬ 
man was not extended after 15-6-74, he did not submit any 
representation for reinstatement and kept sitting for mors 
than four years and as such the claim being stale is not 
maintainable under the law. 

The only point to be decided in this case is whether the 
action of the mangement in terminating the services of the 
concerned workman with effect from 15-6-74 is justified. 

The management have examined three witnesses and the 
workmen have examined one witness in proof of their res¬ 
pective cases. The management has further exliibited five 
documents which are marked Exti M-l to M-15 in support 
of their case. 

The facts of the case arc almost admitted. A list showing 
the working days of the concerned workman is attached to 
the WS of the management which tallies with the list 
given by the conjerned workman along with Ext. M-2. It 
will appear from the said list that the concerned workman 
had worked intermittently from 3-2-72 to 24-2-73 but from 
December 6, 1973 to June 15, 1974 the concerned workman 
had worked continuously. It is also admitted that the services 
of the concerned workman was terminated at the close of 
the business On 15-6-1974. Ext, M-5 dated 13-6-74 is the 
admitted order of terminat’on issued by the Branch Manager. 
Fxt. M-l dated 6-12-73. Ext. M-3 dated 25-11-72, Ext. M4 
dated 23-10-72 are the letters issued by the Branch Manager 
Bihta to show that the concerned workman had been inter¬ 
mittently appointed to work temporarily as Cashier In Bihta 
Branch of State Bank of India. These letters therforc show 


mat tnc concerned workman had been appointed temporarily, 
rue concerned workmen ena uol me any paper io snow can 
tnc Concerned workman nad been made peim-ment. 

Ine w oilmen nave challenged tnc termination of ifie con¬ 
cerned workman on rour grounds :— 

1. The concerned workman having worked eommuousiy 

for more man yo dayg nas become a permanent 
band and as such is cnuied to continue in me 
employment ns permanent workman and ms serviees 
cannot be terminated. 

2. The termination of services without giving one month’s 

notice or one month's pay in ncu the, col was 
illegal m view ui oecuon 2 of of me l.D. Act. 

3. The concerned workman naving worked for more 

than 3 months on n permanent oasts has become 
permanent m accordance with ifie Standing Uraers 
of the Bank and his services candot be terminated 
arbitrarily and the services can be terminated oruy 
under tnc provisions of the Standing Orders of the 
Bank. 

4. The order of termination having been passed by the 

Acting Branch Manager was bad in as much as 
he was junior and subordinate lo the Branch Manager 
who had appointed the concerned workman. 

it nas been mcnutted on ocuart ol tire workmen nun 
niter cue concuueu woi.iui.ui uaa completed more. uuu j u 
days or continuous oof Hues hi '-tic name no mis eo-Ome 
peiuiuiieet in aeeoruouee wun me rule* or ttte eaut. wivy-i 
wiio ra wounfig us cimcer riicnugc, uentrar oceiion. mate 
trank ot main rvcgioum uiuec, mm nas amicei mru it is 
not correct to say mm any person wno pais m more utau 
yu days services becomes a permanent employee of me Bank, 
rnus ine management nas uemeu Uie case or cue euiicc-rncd 
workman that mere is any rule or ieuer to uro cneci mm 
one wno works lor more than yo days in a name nccomts 
its permanent employees. The workman himself has examined 
as vvw-i. He has suned that lie was appointee letupOiuihy 
in the year 1972 und that tul February, ry/3 he had worked 
as remporary cashier. He has farmer stated mat sicw 
6-12-73 to 15-6-/4 he worked continuously and regularly as 
permanent cashier. He has stated that him J. N. Fltndcy, 
Branch Manager nad told him that he had been made perma¬ 
nent. In cross-examination he has staled that he has no paper 
with him to show that he was a permanent cashier in 
Biiua Branch of State Bank of India. He has slated mat he 
did not get any letter Stating that he had been made perma¬ 
nent. He has further stated that he has not seen any rule m 
show that only permanent Cashier can take cash from the 
branch to Patna and that he had only heard aoout it. I be 
concerned workman has cot shown any paper providing 
that a workman who works continuously for more than 90 
days becomes a permanent hand. It is clear therefore, that 
there is no rule or circular of the Bank by which it can 
be said that a temporary hand who works continuously for 
90 days become permanent. It has been submitted on behalf 
of the workman that the State Bank of India has no certified 
standing Orders and as such Model Standing orders under the 
Industrial Employment Standing Orders Act, 1946 will apply 
and the definition of a permanent workman as given in 
Clause 2(b) of Model Standing Orders will apply. It has been 
submitted on behalf cf the management that the Model 
Standing Order under the Industrial Employment Standing 
Orders Act. 1946 will not apply. MW-2 has stated that 
service condition of the Award staff of the State Bank of 
India is governed by Sastri Award as retained in Desai 
Award and from time to time as modified by bilateral agree¬ 
ment entered into the State Bank of India and All India 
State Bank of India Staff Federation. He has further stated 
that Model Standing Orders is not applicable to the State 
Bank of India and that the State Bank of India has not 
certified standing orders. Now let us examine whether the 
Model Standing orders will apply to the employees of Ihe 
State Bank of India. It will appear from Section 1 clause 3 
of the Industrial Employment (Standing orders) A'T. 1946 that 
it applies to ever/ industrial establishment, wherein 100 or 
more workmen are employed on any dav of *he nreeeed^g 
12 months. We have therefore to see if State Bank of India 
is an industrial establishment. Industrial Establishment is 
defined in Section 2(e) of the Industrial Employment Stand- 
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mg Orders Act, 1946 which means an ludusmai establishment 
as ucnnea m (Clause it) ct Section 2 of the pay*rjent_ of 
Vvages Act ISOb, inow let us loos, to the definition 01 indus¬ 
trial irsLaolisnment under Clause U of Section 2 ot the 
l'ayment 01 Wages Act, seeLron 2 Clause (11; ot paymem 01 
VVagCs Act defines industrial establishment winch means 11 (a) 
to 11 (e) not applicable in the case or the Bant). 

(f) Workshop or other establishment hi which articles 
are produced, adapted or manulactured with a view 
to tfieir user, transport or sale. 

(jt) (Not applicable in the case of Bank.) 

So even Section 2(f) of the Payment of Wages Act is also 
not applicable in the case of Bank, In view of the +l‘uve, 
the Industrial employment Standing order* Act is not ap¬ 
plicable under which the Moael Standing Orders are framed. 
The case of the workmen lhat the Model Standing Orders 
will apply in the case of employees of the State Hank of 
India is not correct. Accordingly the definition of a permanent 
workman as given in Section- 31b) of the Model Standing 
Orders in respect of Industrial "Establishment is not appli¬ 
cable and even If the concerned workman has completed 
more than 3 months of regular service in the Bank cannot 
entitle him to be a permanent workman. Moreover a perma¬ 
nent workman as defined in the Model Standing Orders, is 
applicable to those who have been engaged on permanent 
basis and includes any pysv .11 who has satisfactorily com¬ 
pleted probationary periods of 3 months. The concerned 
workman was never engaged on permanent basis as is appa¬ 
rent from the appointment letters and he was never put on 
probation. Even the petition of the concerned workman 
Ext, M-2 dated ,28-2-77 show* chat he was never made 
permanent and that he had requested the management to 
consider his case sympathetically and absorb him permanently 
in the Bank service. He has also stated In this petition that 
he had put in 305 days service in the Bank as ,a Cashier, 
This 305 days is a total working days from 3-2-72 to 16-6-74. 
I have already stated that from February 3, 1972 to 24-3-73 
the concerned workman had worked intermittently and he 
had worked continuously only from 6-12-73 to 15-6-74 the 
total of which comes to 1G2 days. The total of 305 days 
includes his intermittent services from 3-2-72 to 1J-6-74. 

Considering the entire matter I hold that the concerned 
workman had not become permanent and that Model Standing 
orders under the Fmplovmcnt Standing Orders Act., 1946 is 
not applicable in the case of the employees of the Bank. 

On perusal of the admiU-,1 chart it will appear that the 
concerned workman had put in continuous service of 192 days 
only in the Bank. Section 25F of the Industrial Disputes 
Act prescribed tbe conditions precedent to the retrenchment 
of workman. It provides mu’, no workmen employed in any 
Industry who has been in continuous service for not less 
than one year under an employer .shall be retrenched by that 
employer until the workman has been given one months notice 
in writing indicating the reason, for retrenchment and the 
period of notice has expired, or the workmen have been paid 
in lieu of such notice wages for the period of such notice. 
The definition of continuous service is given in Section 25B 
of the Industrial Disputes Act where it is provided that a 
workman shall be deemed to he in continuous service under 
an employer for a neriod of one year if the workmen during 
a period of 12 calendar months preceding the date with 
reference to which calculation Is to be made has actually 
worked under the employer for not less than 240 days. Thus 
in order to avail advantage of Section 25F of the Industrial 
Disputes Act a workman must work far over 240 days in a 
calendar year preceeding the termination.of his services, 'n 
the present case the concerned workman was continuously 
in service fmm 6-12-73’ to 15-6-74 doting the last one Calen¬ 
dar year. His case therefore cannot be counted as a con¬ 
tinuous service for one year sc that be can take the nd- 
vantnne of Section 25F of the Industrial Disputes Act. The 
termination of his services therefore without compliance of 
the nrovisions of Section 25F of the Industrial Disputes Act 
cannot be said to be had as Section 25F of the Industrial 
rUsnvtes Act Is not applicable in Case of the concerned 
workman. 

Admittedly the order of appointment was made by the 


Brandi Manager Sbri J. N. Pundey vide Ext. M-l and the 
termination ot the service* of the conunned workman was 
passed by Shri S. 6. Mukherjee who was a permanent Ac¬ 
countant. li is admitted that when MYV-1 Surt ). N. Pandey 
was on leave from part of May, 1974 to part of July.^1974 
Shu S. S. Mukherjee was otliciating as Branch Manager m 
the S.BI. Bihata branch. MW-2 Shri .5. S. Mukherjee has 
slated that when Shri I. N. Pandey Branch Manager had 
proceeded on leave he was working in his place as Acting 
Branch Manager and that he had terminated the services of 
the concerned workman He ha* stated in cross-examination 
■that he.was an Accountant prior to his working as acting 
Branch Manager at Bihata and. lhat when Shri Pandey re¬ 
turned from leave he handed over charge and what back 
to hi* original place as Accountant. Tbe termination order 
Ext. M-5 shows that Shri Mukherjee has terminated the 
services of the concerned workman as Branch Manager of 
State Bank of India. Admittedly, he was acting ns Branch 
Manager in that capacity and he had terminated the services 
of the concerned workman. It is not the seniority of the per¬ 
son who has appointed and terminated the services of an em¬ 
ployee but the point is whether the services of the concerned 
workman was terminated by a person being lower in rank 
to the appointing authority. Shri S. S. Mukherjee was acting 
Branch Manager and as such he had terminated the services 
of the concerned workman as Branch Manager. The appoint¬ 
ment was also made by the Branch Manager. Thus it cannot 
bo said that the services of the concerned workman has been 
terminated by an authority lower In rank to that of his 
appointing authority. I hold, therefore, that the order of 
termination of the concerned workman passed by Shri S. S. 
Mukherjee acting Branch Manager K not illegal and bad in 
law. 

It has been submitted on behalf of the management that the 
industrial dispute raised oa behalf of the cocnerned workman 
is stale and not niamninable in as much as he sat silently 
for over four years. From the facta of the ease it will appear 
‘that the serylccs of the concerned workman was terminated 
on 15-6-74., WW-i has stated that on receiving the letter 
of the lerriiination ho did pot file any objection or represen¬ 
tation in Writing. He has furthc.- slated that he did not fife 
any petition before the Bank that ho was u permanent hand 
and that the termination of his services was illegal. Ext. M-2 
dated 28-10-73 is the only document which appears to have 
been filed by the concerned workman before the management 
for his permanent absorption. This t>etition was filed after 
mbre than 4 years of the termination of his services. No 
reason has been assigned a s to why the concerned workman 
kept silent for such a long period. As no obiectfon has been 
raised for such a long period over fn,.r years it is clear that 
the industrial dispute raised on behalf of the concerned work¬ 
man was stale and such dispute should not be encouraged 
if no explanation is riven as to whv no industrial dispute 
hud been raised soon offer the termination qf th ■ services. 
In mv opinion such industrial dispute should not be enter¬ 
tained. 


In view of the discussion made above I bold that the 
action of tbe management of Stats Bank of India, Patna in 
relation to their Bihata Brandi in icrminatuig the services rif 
Shri Ram Bacban Tewnry. Cashier with effect from 15-6-74 
is justified. Consequently, the concerned workman is Dot en¬ 
titled to any relief. 

This is my Award. 

I N. SINHA, Presiding Officer 
fNo. L-12012 /72 /82-D, Ilf A V| 
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S.O. 767—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, New Delhi as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the Bank ot Baroda, Parliament Street New Delhi and their 
workmen, which was received by the Central Government 
on the 30th January, 1985. 

BEFORE SHRI O. P. SINGLA, PRESIDING OFFICER; 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL, 

NEW DELHI 

I.D. No 46 ol 1981 

In the matter of dispute between Sbri S. K, Babbar S/o 
Shri K. L. Babbar, r/o 60, Aram Park, New Delhi. 

Versus 

Management oNBanfc of Baroda, Now Delhi. 
APPEARANCES : 

Shri Tara Chand Gupta—for the workman. 

Shri &. S. Sethi Advocate—for the Management. 

AWARD 

The Central Government, Ministry of Labour vide order 
No. 12012/89/80-D, il(A) dated 2nd April, 1981 mode re¬ 
ference of the following dispute to this Tribunal for adjudi¬ 
cation ; 

“Whether the action of the management of Bank ot 
Baroda, Parliament Street, New Delhi ip relation 
to their Mai Hirangatc Jullundur Branch in terminat¬ 
ing the services of Shri S. K. Babbar, Cash Clerk- 
cum-godown keeper, with effect from 19-10-76 is 
justified 7 If not, to what - relief is the workman 
concerned entitled ?” 

2. Mr. S. K. Babbar joined as Cash-clerk-cum godown 
keeper on 22-4-76 at Mai Hirangate Jullundur branch of Bank 
of Baroda on six mouths probation vide appointment letter 
dated 5-4 t 76. His seivkes were terminated with immediate 
effect vide lettef dated 19-10-76 within the period of proba¬ 
tion. The Workman claims that the termination of hie service 
is in fact by way of penalty and the order is one of discipli¬ 
nary action for misconduct. He has pleaded that it is a matter 
of .victimisation because he was not allowed to complete the 
Dcriod of probation, and there was no ch a n c e given to him 
for improvement which was hie right, under para 495 of 
Sastry Award and 21.18 of Desai Award, He etflte* that 
he was harassed by the Branch Agent and Shri M. M, K. 
Joehi and the then Agent or the Branch at the instance of 
AIBEA Union of which the workman was not a member 
started pressurising him to become a member of the aforesaid 
Union and on 31-8-76 asked him to join the said Unio n in 
case the workman "-anted to be confirmed in seiticb and 
wanted him to talk" the Leader Mr. M. M. K. Joshi, Head 
Cashier of the Branch. Soon thereafter. Mr. M. M, K. Joehi, 
Head Cashier called him and asked the workman to meet him 
at Joshi’s residence with some money if the workman wanted 
confirmation in service. The workman refused to oblige them. 
On 3-9-76 the Branch Agent' and Mr. Joshi was said to have 
called him and obtained from him letter of regret for his 
alleged behaviour and a complaint against him by one Shri 
Y. P Arora. The writing 1 'is said to be obtained from him 
under sheer pressure and threats. 

3' The Management of Bank of Baroda contested the 
dtdm and asserted .that it was a case Of service having been 
terminated during probation and the Management bad the 
right to do ao under the letter of appointment and under 


[Part II— Sec. 3(H)] 


the Sastry Award. Subjective satisfaction of {he Management 
was that his work and conduct was not upto mark and there 
was complaint against him received on 14-7-76 from party 
M/s. Brij Lai Vijay Kumar and on 30-8-76 one Mr. Shmma, 
holder of Savings Bank A/c No. 244] made a complaint 
against him. There was aaid to have been another excess, 
withdrawal of Rs. 14 by Mr. Babbar which he refused to 
refund by re-deposit. There wfts said to be other complaints 
also against him in respect of which the Regional Manager 
wa a addressed and the Regional Manager on 3-9-76 advised 
the Agent to issue the workman a letter about unsatisfactory 
work and to advise him to be more careful which was done 
-m 8-9-76. Meanwhile on 3-9-76 Mr. Babbar has misbehaved 
with the than Agent of the Bank for which Mr. Babbar 
later apologised. There was said to be no pressure on him 
to do so. The allegation about Mr. Joshi and then Agent 
requiring him to join the Union alleged were said to be 
all false and concocted. The termination of service was said 
to be bona fi*dc and no reasons were disclosed in the order 
of termination of service, There were no mala fide and no 
victimisation' and the Mangement requests that the workman's 
plea be dismissed. The Management insists that there was 
no need for holding a departmern4 enquiry when the action 
was to be one of discharge simpHcitor during period of proba¬ 
tion of subjective satisfaction of the Management ' 

4. The two issues framed in this case are : 

1. As in terms of reference, 

2. Whether the workman had been victimised ? 

5. The workman gave hi* own affidavit and has been 
cross-examined. The Management filed three affidavits of 
Shri B. K. Joshi, the then Branch Manager, Shri S. C. Seth 
and Officer Of Mia Hirangate Branch and Shri M. L, Aggar- 
Wal, Accountant at Mai Hiranipte Branch st the relevant 
time. They have been cro^a-examined by the workman. 

6. The Workman’s representative have filed written argu¬ 
ment* in the case and o,aI argument* have been addressed 
by Shri S. S. Sethi Advocate for the Management. 

7. The legal position in respect of termination of service 
of a probationer is contained in para 495 of Sastry Award in 
the following terms ;— 

“95. Aa regards the period of probation Mr. Chari 
suggested two modifications of the directions given 
in the Sen Award (1) the period of probation should 
be only for three month* which may be extended 
to 6 months in extreme cases and (2) the proba¬ 
tioner should be given the same salary as perma¬ 
nent employees. In respect of the first, he stated 
that certain banks such as the Central Bank of , 
India Ltfli., Bank of India, Ltd., and Bank of Baroda 
Ltd- generally require probation for 3 months, but 
in the case Of the imperial Bank of India and the 
Punjab National Bank Ltd, they require probation 
for 6 months. This demand was opposed by the 
banks on the ground that ordinarily a period of 3 
months suggested by the workmen was not sufficient 
to enable the bank management to decide whether 
or not the probationer should be confirmed. The 
Sen Awaal fixed the period of probation at 6 
month*, which i» certain cases would be extended 
by 3 months. We respectfully agree with the said 
direction, and direct that ordinarily the period of 
probation should not exceed 6 months. However, 
in case of persons whose work is not found to be 
qslte satisfactory dnring the said period but who 
art likely to fmorove Bnd give satisfaction if a 
further opportunity is given to them, the period 
may be extended bv three months provided due 
notice in writing is giv»*n to them and their concent 
in writing is obtained before the extension of their 
period of probation. Jn air other cases probationers 
after the expiry of the period of six months should 
be deemed *o have been confirmed unless their 
services are dispensed with on or before the exnirv 
of the porkid of probation. We further direct that 
on a oafididate’s appointment as a temporary em¬ 
ployes, a probationer or a permanem member of 
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the staff, the bunk shall give him a written order 
specifying tho kind of appointment and the pay and 
allowances to which he would be entitled and that 
such a written order shall be given on the appoint¬ 
ment of a part-time employee also.’’ 

8. The aforesaid Sastry Award allows service of a proba¬ 
tioner being terminated during period of probation and in 
this case these were terminated just when the six months 
probationery period was about to expire. 

9. The w'orkmcn refer to the judgment of the Supreme 
Court in Express Newspapers Vs. Labour Court 1964-LL.I-9 
where the Supreme Court mentions that the appointment on 
probation for six months gives the employer no right to 
terminate the services of an employee before six months 
period had expired except on the ground of mis-conduct or 
other sufficient reasons in which even the services of a 
permanent employee could be terminated. 


10. The judgment aforesaid does not relate to a banking 
employee who is governed by the Sastry Award and in the 
case of this workman the appointment letter itself stated 
that his services could be terminated during the probationary 
period by one month notice or payment of month's pay and 
allowances in lieu of notce. 

11. The Calcutta High Court in Caltex (India) Ltd. Vs. 
2nd Industrial Tribunal, West Bengal and others reported in 
1962 Indian Factories and Labour Reports, 275 clearly ruled 
that the satisfaction about the probationer’s service was not 
to be objectively tested and a probationer had no right to 
be confirmed and the question whether he worked satisfac¬ 
torily or not rested with the employer and the probationer 
could be discharged without giving any reason. 


12. The Supreme Court of India in S. P. Vasudeva Versus 
State of Haryana and others reported in AIR 1975, Supreme 
Court, 2292 observed that the position in law was of some 
confusion but that the law may be understood that reversion 
of a probationer from higher to lower post or the discharge 
of probationer from service could not be questioned except 
on the basis of mala fldes in the making of the order. This 
law was applied in Ol and Natural Gas Commission Vs, 
Dr. M. S. Sikander Ali reported in 1980(2) LL.J 155 where 
it was held that the facts in that case indicated that even 
if mis-conduct, negligence, inefficiency may be the motive 
or the inducing factor influencing the employer to terminate 
the service of the employee, it could not be termed as 
penalty or punishment because such a power flowed on the 
contract of service. When the impugned order prim a facie 
was an order of termination Or order simplicitor in the case 
of a probationer, only a very strong case mus* be made out 
for the Supreme Court to delay into the documents and 
materials to determine whether It was a case of punishment 
or victimisation. 


13. The workman has pleaded victimisation by saying 
that Mr. Joshi and the Branch Agent pressurised him to join 
AIBEA Union and Mr. Joshi, Plead Cashier wanted h m to 
meet him with some money and it is his refusal that meant 
his victimisation, He further states that he was pressurised 
to give the letter of regret to the Branch Manager. From 
documents filed bv the Management it appears that Mr 
Babbar ; s raising a false case of victimisation. M/s. Bru Lai 
Vijay Kumar Cloth Merchant when made the complaint dated 
14th July, 1976 against Mr. Babbiir Cashier and the Branch 
Agent sent the complaint to the Regional Manager on that 
day itself. Similarly on 30th August, 1976 the incident of 
that dnv relating to Mr. Sharma. holder of Saving Bank 
A/c No. 2441 was also brought to the notice of Regional 
Manager b v Branch Manager bv writing on that very day 
and on the next dav on 31st August, 1976 Branch Agent 
wrote another letter. This correspondence is MW 1 to MW 
4 and it is on receipt of these letters that the Regional 
Manager on 3rd September. 1976 asked the Branch Agent 
to issue a letter ns per draft enclosed to Mr. Babbar. 


14. It does not at all seem truthful that these complaints 
and incidents were engineered by the Branch Agent and the 
Head Cashier and it does not appear to be a case of action 
mala fide against the workman. Babber, it is the workman 
who appears to have not conducted himself properly in the 
bank obliging the Branch Agent to report his conduct 
to the Regional Office. 

1541 01/84—12 


15 It also does not appear that the letter of regret given 
by the workman was under any pressure. Mr. B. K. Joshi 
‘has given his evidence and his cross-examination does not 
shake his credit Similarly Mr, M. L. Aggarwul, the then 
Accountant m the Bank has given the evidence about the 
incident and Mr, Babbar not coming to the bank on 1st and 
2nd September, 1976. His cross-examination also does not 
shake his credit and both Mr, Joshi and Aggarwal do not 
seem to be inimical to the workman. 

16. The then Branch Agent S.C. Seth has also been 
cross-examined by the workman and hs cross-examination 
also does not show him to be inimical to the workman for 
any extraneous reason and in his cross-examination the work¬ 
man did not put it to him that he was required to join' any 
Union by Mr. Seth nor were questions put to Mr. Joshi 
about the workman being required to join any other Union. 

17. The story of victimisation alleged by tho workman for 
pressure being put on him to join Union appears to be 
completely false. 

18. This is a case where the services of the workman Mr. 
S. K. Babbar have been terminated during probation on sub¬ 
jective satisfaction of the Management that his work and 
conduct were not satisfactory and the malafides alleged 
against the Management by way of victimisation have been 
proved to be untrue by the Management leuding full evidence 
on the po.nt. The workman has given a statement in rela¬ 
tion to victimisation but it does not inspire confidence. It 
is held that tile termination of services of the workman was 
in accordance with the Sastry Award and bona fide and docs 
not require interference by tfrs Tribunal. The action of the 
Management is held to be justified and Award lg made 
accordingly. 

Further it is ordered that the requisite number of copies 
of this Award may be forwarded to tho Central Govern¬ 
ment for necessary action at their end. 

Dated : January 24, 1985. 


O. P- SJNGLA Presiding Officer 
[No. L-12012/89/80-D, 11(A)] 

*fiT, W. 768.—sfrsftfafi faSTT KfWm, 1947 
(1947 sfiT 14) qft OTTT 17 3f, 

*rwc £ wtirfar srtsna: 

fTTl-TTt ” SFpTT 

"tfkfrfw fTO?"if WVPK tqltfrfffiT 3ffRTTur, 

fefr, % T4TT qfr spffiftar TTift 
‘"uTTTT TT 30-1-85 afiT TITT <T1 I 


S.O. 768.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, New Delhi as shown in the AnnexUre, in 
the industrial dispute between the employers in relation to 
the Bank of Maharashtra, Jaipur and their workmen,' which 
was received by the Central Government on the 30tli Janu¬ 
ary, 1985. 

BEFORE SHRI O. P. STNGLA, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL, NEW 
DELHI 

l.D. No. 31/79 
In the matter of dispute between ; 

Shri O. P, Bhairwa S/o Shrl Nathu Ram, R/o Village 
and Post Office Gangat Kalan, Telisil Didu, Dis¬ 
trict Jaipur. 


Versus 

The Management of Bank of Maharashtra through 
Divisional Manager, 1 Staff Division, Head Office, 
1177 Budhwar Peth, Pune. 
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b. The present workman O, P. Bairwa worked for 275 
days from 2-5-77 to 31-1-78 and is clearly entitled to pro¬ 
tection under Section 25-F of the l.D. Act und his services 
could not be terminated without following the mandatory 
provision under section 25-F of the l.D. Act ad he was en¬ 
titled to retrenchment Compensation which was not paid to 
him. 
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APPEARANCES . 

Shri Tara Chand Gupta—for the workman. 

Sliri S. V. K.t»lka r m Adv.—for the Management. 

AWARD 

The Central Government, Ministry of Labour vide Order 
No. 1 . 12012/92/78-D.1IA dated 1-6-79 referred the follow¬ 
ing dispute to this Tribunal for adjudication ; 

‘‘Whether the action of the management of Bank of 
Maharashtra in terminating the services of Shri O. 
P. Bairwa, Clerk in their Jaipur Branch w.e.f. 
31-1-78 is justified, if not, to what relief is the 
workman concerned entitled?” 

2. Mr. O. P. Bairwa joined in the clerical cadre after 
qualifying a special test held on 12-9-75 for recruitment of 
Scheduled Castes/Tribes candidates. He was given otfer of 
appontiment on 20-4-77 and he joined duty at Jaipur Branch 
of the bank on 2-5-77. He was put on six months proba¬ 
tion which was later extended to another six months w.e.f. 
2-11-77. His services were terminated w.e.f, 31-1-78. He 
was not paid any retrenchment compensation and notice-pay 
but one month notice-pay was credited to his account with 
the bank sometimes in the middle of February, 1978. The 
workman claim* that he has put in 275 days service from 
2-5-77 to 31-1-78 but no retrenchment compensation and 
notice-pay in terms of section 25-F of Industrial Disputes 
Act, 1947 was paid to him at the time of termination of his 
service on 31-1-78. Certain other pleas were raised, by the 
workman. 

3. The Management contested the claim of the woik- 
man and pleaded that the Agent of the Jaipur Branch, of 
the Bank was not inimical towards the workman as com¬ 
plained of by the workman. The services of Shri Bairwa 
were said to be not satisfactory and inspite of several oral 
instructions from time to time his wort did not improve 
and he continued to commit errors and mistakes in perfor¬ 
mance of hfe duties. His period of probation was extended 
for that reason and ultimatery the termination of service was 
on account of unsatisfactory service and he alongwith 20 
persons whom he led Gehraoed the Agent of Jaipur Branch 
of the employer at about 5 P-M. on 1-2-78 and forced the 
Agent to telephone Asstt. Divisional Manager at New Delhi 
for recommending his reinstatement, 

4. It was pleaded by the Bank that there was no retrench¬ 
ment and.that it was termination of service under the rele¬ 
vant provisions of Sastry/Desai Awards and tliat Section 
25-F of’ the l.D. Act, 1947 did not apply. 

5. The matter has been tried and written arguments sub¬ 
mitted by the parties have been taken on record and have 
been perused. 

6. The Management has referred to certain cases to urge 
that the action of the Branch Manager was legal and justi¬ 
fied and these include Sriram Institute of Industrial Research 
Vs. N. L. Kakkar 1978 (37) FLR-1, Nursing Glrji Spinning 
and Weaving Co. Lid. Vs. Abdul Mohu-u-dln 1957 I LT.J 
334 and State Bank of India Vs. M. V. Rawal in special 
CA No. 3482 of 1979 decided by High Court of Gujarat. 

7. The Management of Bank of Maharashtra is labouring 
under a wrong impression of the settled law on the point, 
The workman has referred to the operative Supreme Court 
Judgements including the judgment of the Supreme Court 
in S. K. Verma and ethers Vs. Central Govt, Industrial Tri¬ 
bunal and others 1980, Labour Industrial Cases, 1292 where 
the Supreme Court clearly explained Ihe meaning of Section 
2J-E of Industrial Disputes Act and of section 25-B of the 
same Act. If clearly ruled that the workman should have 
worked for 240 days within a period of 12 months preced¬ 
ing the date of termination of service and then he will be 
entitled to the prelection under Section 25-F of the l.D. Act, 
1947. Tn that case Usha Kurnari and Madhu Bala were in 
employment of the hank from May, 1974 to lanuary, 1975 
and thev worked for 258 and 266 days respectively, during 
that period and they were held emitted to the protection of 
Section 25-F of the T.D. Act, 1947, 


9, The ordinary rule that the order contravening section 
25-F of the l.D. Act, 1947 is void ah initio applies to the 
present case and the order of termination of service w.e.f. 
31-1-78 is treated as null anj void and he is ordered to be 
reinstated in service with full back wages and continuity of 
service. Award is made accordingly. 

Further it is ordered that the requisite number of copies 
of this Award may be forwarded to the Central Govern¬ 
ment for necessary action at their end. 

January 25, 1985. 

O. P. SINGLA, Presiding Officer 
[No. L-120.'2/92/78-D.ll(A)l 

ffr. m. 769 .—ffrarfw fariT snafafftr, 1947 

(1947 Tr 14) tfff tJTTT 17 % SoJUTtl F, 
stttt >slv ^r. arrarr sra spp, traur % snwfrci 
T tNTiff UffcT wxfffffff fft IJTTT 33ff T 
fff ff£ fTTTFTT % kfaniw tffUTTff, 

Tt 'Jvw, fT kfijanx ff smfxrrr ffL-rt | 1 41 
9^13 HTTIT *T 2-2-1985 RiFf §W I 

S.O. 769.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Madras, 
as shown in the Annexure in respect of complaint under sec¬ 
tion 33A of the said Act filed bv Shri V. Bala, against the 
management of Indian Eank, Madras which was received by 
the Central Government on the 2nd February, 1985. 

BEFORE THIRU K. S. GURUMURTHY, B.A., B.L. PRESID¬ 
ING OFFICER, INDUSTRIAL TRIBUNAL, TAMIL NADU, 
MADRAS 

(Constituted by the Central Government) 

Friday, the 18th day of January, 1985 

COMPLAINT NO. 1 OF 1982 

Sri V. Bala, 

4, Rajendra 2nd Street, 

Karimedu, 

Madurai-625010. Complainant. 

—versus— 

The Management of 
Indian Bank, 

31,Rajaji Salai, 

Madras-600001. ..Respondent. 

Tn the matter of reference in Industrial Dispute No. 16 of 
1981. Complaint under Section 33-A of the Industrial 'Disputes 
Act, 1947. 

This complaint coming on for final hearing on Tuesday, the 
20th day of November, 1984 upon perusing the complaint, 
counter and all other material papers on record and upon 
hearing the arguments of Thiru K. Cbandru for Thiruvalargal 
Row and Reddy and K. Cbandru, Advocates appearing for 
the Complainant and of Thiru G. Venkataraman for Thiruva¬ 
largal Aiyar and Doha, Advocates appearing for the Res¬ 
pondent and this complaint having stood over till this day for 
consideration this Tribunal made the following: 
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AWARD 

This complaint is tiled under Section 33-A Of the Industrial 
Disputes Act, 194/ against the order of the Kespondcnt- 
Alanagetnent terminating me services of the Complainant Thu n 
V. Bala. 

(2) The allegations m the complaint ate as follows : The 
Opposite Party nas been guilty of contravention (if the provi¬ 
sions of Section 33 or the industrial Disputes Act. Ine Com¬ 
plainant/Petitioner was appointed as a liny Deposit Collec¬ 
tor by the Respondent/Bank by their order dated 25-7-19/9 
and he joined the service on 3-8-1979. He also executed an 
agreement and also deposited Rs. 500 towards Security De¬ 
posit. Ihe Petitioner was paid on the basis ol commission 
at the rate of 2 per cent oil the deposit money that he 
collected from various constitutcnts. On the commission given 
to the Petitioner, the Bank, deducted 10 per cent and separa¬ 
tely maintained a commission uccount. On an average the 
Complainant was getting around Rs. 150 per month 

l-ri the Peiiiionci s jet vices were suddenly lemnnuieii with 
on ;-1 nom 1 /- 2 - 82 . rue basts or that oroer was that a 
naauuluni douote wnuorawai ol money was made lroxu iho 
tiny deposit Account or ori V, Mmugesau. rue Peuitonei 
was not awaie ol any such douule wundrawal. He has got noth¬ 
ing to do with the procedure lor closing tnc account, the Peti¬ 
tioner nas been made a scapegoat on the uaud committed oy 
some other employees of me Bank. The Bank instead of taking 
action against the concerned employees had victimised the 
Petitioner. The order of dismissal is clearly illegal and viola¬ 
tive of principles of natural justice. The Petitioner has not 
been given any opportunity to defend himself. The dismissal 
has been made for a misconduct. The Bank has not obtained 
the permission of this Hon bl© Tribunal under Section 33(2)(,bj 
of tnc Industrial Disputes Act. 

(4j The complaint « resisted by the Management on the 
lohowing grounds ; /-.pan lrom the regular banking business, 
tne Bank nas muodu.cd liny Deposit Scheme and lor liny 
Deposit Collections engages Agents. Such Agents are paid 
commission depending upon the collections made by them. 
Such Agents arc not workmen as debned under Section 2(s) 
of the Industrial Disputes Act. The complain; is not maintain 
ablo. The Bank has not contravened the provisions of Section 
33UXbf of the Industrial Disputes Act, 1447. 

(5) He has executed an agr/ement as Independent Commis¬ 
sion Agent. Under clause 8 of the said agreement his agency 
is liable to be terminated by the Bank without any notice 
to him. A Tiny deposit account had been opened in the name 
of Sri V. Murugcsan through the said Tmy deposit Agent 
Sri V. Bala in Madurai branch. The said account No. VB 286 
was closed on 22-9-1981 and the entire proceeds of Rs. 3605-69 
was paid to one Mr. U. K, Vein as authorised in the requisi¬ 
tion letter of the account holdet. The payment was made in 
the presence of Sri Bala and also after being duly identified by 
him. On further scrutiny it was found that an amount of 
Rs. 3365-69 was debited on lt-11-1981 in Tiny deposit account 
by means of a debit voucher with a caption Tiny 1NM 286—V. 
Murugesan and cash was once again paid to a person who 
signed in Tamil as V. Murgesan. This time also the payment 
was made in the presence of Sri Bala and also after being 
duly identified by him. 

(6) The Bank has lodged a complaint with the police for 
investigation. The opposite party by their letter dated 17-2-82 
instructed the Tiny deposit agent Sri V. Bala to stop collec¬ 
tions forthwith. His agency has not been terminated. There 
is no question of victimisation. There is no question of viola¬ 
tion or principles of natural justice. The complanant is an 
agent engaged on commission basis and not a regular memeber 
of the staff. An agent cannot claim the status of workmen. 

It Is prayed that this Hon’blc Tribunal may be pleased to 
dismiss the complaint and render justice. 

(7) W.W.l was examined and Exs. W-l to W-5 were marked. 

I have heard the learned counsel for the Complainant and 
the learned counsel for the Respondent Management. 

(8) The point for consideration is whether the termination 
of the servi.-es of the Complainant bv the Respondent Manage¬ 
ment would constitute violation of Section 33 of the Industrial 
Disputes Act, 1947. 


(9j The main defence of the Respondent-Management is 
that the aggrieved party was not a workman within the mean¬ 
ing of Section 2(s) of the Industrial Disputes Act, 1947. There 
was no relationship of servant and master between the aggrieved 
party and the Respondent-Management. The termination of 
ihe services of the aggrieved party was in exercise of the 
power under the terms of the agreement of 

agency that came mlo existence hetween the 

parties. Therefore there is no scope for raising a dispute in 
industrial litigation. In view of the above stand of the 
Management, it becomes necessary to consider whether on 
evidence the aggrieved party has proved that there existed 
between him and the Respondent the relationship of servant 
and master. Incidental to the main issue the question arises 
as to whether the aggrieved papty was a workman under 
Section 2(s) of the Industrial Disputes Act. 

(.10/ In evidence, tne aggrieved parly as W.W.l has Siuied 
that ne was appointed to ixnieei small amounts lroin vunous 
depositors and ranm tne collection* into me Bans. Wnat 
was paid by way of remuneration to this collecting agent 
wais only 2 per cent by way ol commission on the coiiecnons 
made and deposited oy the aggrieved paily into ihe Bank. 
It is tnerefore clear lliat the remuneration payaDle to this 
aggrieved party by the Bank depended on me collections 
made and remitted by him into the Bank. There is no quanti¬ 
fied remuneration. There ; s no regularity in the manner of 
payment of remuneration. There is no evidence that any 
qualification or age limits has been prescribed for a candidate 
to be appointed as collection agent. It is common knowledge 
that the employees of the Bunk have a period of probation 
and on completion of probation, there is the stage of con¬ 
firmation in the post. The agreement executed by the aggrieved 
party suggests that there is no such probation tor this 
Deposit Collector. W.W.l admits that there is no regular 
attendance for him and there are no fixed hours of woik 
for him in the Bank. The aggrieved party has not let in 
evidence to prove that he has the right to seek casual leave 
or earned leave or medical leave from the Bank. Similarly 
there is no evidence to prove that the Deposit Collectors sub¬ 
scribe to provident fund or they are paid any House Rent 
Allowance or City Compensatory Allowance or Dearness 
Allowance. The agreement- Ex. W-2 does not suggest that 
they are entitled to any pensionary benefit or to gratuity. 
A Deposit Collector cannot be transferred from one branch 
to another branch, of the same Bank. This is dear from the 
stipulation in Ex. W-2 that a Deposit Collector cannot work 
for any other Bank. These are nil very marked differences to 
distinguish the status of the Deposit Collectors from that of 
regular employees of the Bank. These circumstances would 
definitely suggest that the Bank has no control over the 
activities of the Deposit Collectors. The only obligation of 
the Deposit Collectors is Temit the collations into the Bank 
and for that purpose he has to go to the Bank.. The obligation 
to go to the Bank for remittances is inherent in the job en¬ 
trusted to the Deposit Collector by the Bank. He is given 
the authority to collect the amount front the various de¬ 
positors. Ex. W-2 shows that the Responden-Bank has no 
control over the Deposit Collector and cannot take any dis¬ 
ciplinary action. The only right of the Bank is to terminate 
the services of the Deposit Collector pursuant to Ihe terms 
of the agreement Ex. W-2. 

(11) It is very clear from the evidence and from the very 
terms of the agreement Ex, W-2 between parties that the Res¬ 
pondent Bank has no control over the quantum of commis¬ 
sion to be earned by ‘he Deposit Collector. The Deposit 
Collector may fail to collect the amount effectively from the 
depositors. At times tile depositors may not pay (he deposit 
amounts due to various circumstances. In that contingency, 
the Deposit Collector may go without commission at nil for 
a particular month or a particular period. Ex. W-2 states that 
if the Deposit Collector fails to collect then the Bank can 
make its own arrangement to collect the amounts from the 
depositors. In that contingency Ihere will be loss or reduction 
in the quantum of commission to be earned by the Deposit 
Collector. The Bank can have no hand on that and the Bank 
cannot adopt any contrivance to reduce Ihe income of the 
Deposit Collector. Tt Is In this context one has to emphasise 
that the Bank’s control on the Deposk Collector is practi¬ 
cally nil. The terms of nareement between the parties merely 
contemplate the oblicat’on of the Deposit Collector to 
collect the amounts from the depositors and remit the 
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HiiiunUia nanii Uud in Ui any uitaut or uis- 

““‘*1 “.e oau*. i a tpVw, « uuluiuuv lL > iciimu.i.t Lilw 

^VlViWW ui Ulc 

G-i LOuiiag to tne ugiuwiiem Lx. vv -i executed cy u.e 

Dt,pw„u V xniw lXi , LUv X.H-,1 .X vt ,J yMiy In iavoui’ Oi tne Ml- 

pouaem otmn, t, situc:, mat ue nas iiuuibncd a seeuiiiy u c- 
posil oi jvs. jtnj. me agiCemeiu. vuiiLOnjjji.uxs me reuou u ciUu 
or me vvuiK ny tae uepusn c-unector mm me terminal,on 
oi Uic servi.es ny me naan., iu,s is a very unique uiut ais- 
uagaiamon laeior to iuxe me deposit collector outside me 
category oi employee of workman, mo in me aoeve tuxuii- 
stances naving a ueaimg on me nature ot the servues reuueied 
by tile Deposit Collector to tire Bank anti Having a bearing 
on uie nioae or appointment of me Deposit Loneetor oy die 
Bank and naving a beating on me nature of ouligattons or 
me Deposit Collector to the Bank and Having a 
bearing op the earnings of tlie Deposit Collector, it becomes 
irresistible to conclude tiiat mis Deposit Collector can never 
be fitted into the position of a workman Or an employee of 
the Bank. 

,(13f 1 ne decisions relerrcd to by the learned counsel lor 
the Union on raets me entirely diiierem and mey vvouiu 
nave no application io tacts oy tins case. Tne case 
would nave uo appaca.mn to tne facts oi mis case, me vase 
reported in 19t>4—il—L.C.J. Page 033 fu. L. Dawau 
iviomdeen Sahib <fc oous and anotner) t s a case, where on 
lacts, me Supreme Couit lielj that the employer v»as proved 
to have had tne right to direct what was to be done and dad 
the rignt to direct tne manner in which it was lo be done, 
ip that case, it was held ilia the so-cailcd independent con¬ 
tractors were mere agents or branch managers ot me proprie¬ 
tor. Tney were found to be impecunious pet sons who could 
hardly afford to hav© fat tones of their own. The contract 
in that case was held to be practically one sided in that the 
groperiteor could at his choice supply the raw materials or 
refuse to do so and me uncalled contractors had no right 
to insist upon the supply of raw materials lo them. Therefore 
the real proprietor was considered to be the matter ot the 
employer, in my view, the facts in that case arc entirely 
different and that authority will not apply to the facts of 
the case on hand. 

(14) The case reported in 1978—I1--L.LJ. Page 397 
(Husainbhai, Calicut vs. Alath Factory Thozhilali Union, 
Calicut and others) on tacts is otally different. In that case 
the employer was found to have economic control over the 
workers’ subsistence, skill and continued employment. The 
presence of intermediate contractors with whom alone the 
workers have immediate or direct relationship ex contractu 
is of no consequence, when, on lifting the veil or looking 
at the conspectus of factors governing employment, the naked 
truth was discovered though draped in different paper arange- 
ment that the real employer was held to be the Management 
and not the jmmediate contractor. 

(15) In the case reported in 1983—II—L.L.I. Page 415 
(Shri Shambu Nath Goyal vs. Bank of Baroda and others) 
the Supreme Court found that though the worker was paid 
at piece rate, the employer was found to have the control 
to reject the work and to refuse to give work and that 
particular test proved the existence of relationship of neater 
and servant. 

(16) As has been already said in the present easje, the 
Bank had no control over the earnings of the Deposit 
Collector, It depends on his own capacity. If he falls sick 
and does not effect collections from the depositors he may 
lose totally the earnings by way of commission, For such 
a situation the Bank, cannot be said to contribute. I have 
therefore no hesitation to repel the contention of the learned 
counsel for the Union that the aggrieved party Deposit Col¬ 
lector was a workman or employee of the Respondent Bank. 

(17) The fact that the Deposit Collector wa 9 paid remu¬ 
neration by way of commission depending upon the collec¬ 
tions to be made by him and therefore he is not' an employee 
of the Bank can be appreciated by a reading of Section 10 
of the Banking Regulation Act, 1949. Section 10 prohibits 
the Banking Company from employing any person whose 
remuneration or part of whose remuneration takes the form 
of commission or of a share in the profits of the company. 
But however, the Bank Is permitted to appoint a person on 
payment of coofflftissifiTi under a contract otherwise than 


as a regular member of the sLnif of the Company. This 
isection suggests that the Deposit Collector who is only 
paid commission on ihe basis or the collections made by 
llim and remitted into the Bunk eannot oecoms a member 
ot the staff of the Company al all. It is an accepted maxim 
that the Bank and the aggrieved party should be deemed to 
know the law of the land. They cannot plead ignorance oi 
law of the land. It is impossible lo conceive that the Bank 
had ciher the intention or the authority to appoint the De¬ 
posit Collector as an employee oi the Bank in the face of 
the taboo provided by Section Id of the Banking Regulation 
Act. For all these reasons, I have no hesnution to conclude 
that there is no relationship of master and servant between 
the Respondent Bank and the aggrieved party. Though the 
order ’Hx. VV-4 mentions no reason lor directing the aggrieved 
party to stop the collection the document Ex. W-5 and reci¬ 
tal in Ex. W-4 suggest that the Bank suspected the conduct 
of the Deposit Collector on the basis of a complaint made 
by one of the depositors. In fact the aggrieved party had 
faced prosecution for cheating. Nevertheless, in view of my 
ndinB that there is no relationship of master and servant 
between the parties, the order directing him not to collect 
amounts from depositors has got to be referred to the power 
given to the Bank as against the agent in the terms of agree¬ 
ment Ex. W-2. 

(18) The argument or the counsel for Bank that Ex. W-4 
does not terminate the services of the Complainant has no 
merit. The real effect of the order Ex. W-4 is one ot 
termination. 

(19) In the result, the order Ex. W-4 which in effect ter¬ 
minates the services of Thiru R. Balaraman is held lo be 
valid and the aggrieved party is not enttiled to have any 
relief. An award is nassed rejecting the claim of the Com¬ 
plainant, but there will be no order as to costs. 

Dated, this 18th day of January, 1985, 

K. S. OURUMURTHY. Industrial Tribunal 

WITNESSES EXAMINED 

For Complainant : W.W.l—Tlnni V. Bala. , 

For Management ; None. 

EXHIBITS MARKED 
For Complainant/Workman 

W-l /4-7-79—Copy of letter from the Complainant to 
the Regional Manager, Indian Bank. 

W-2/3-8-79—True copy of Memorandum of agreement 
between the Complainant and the Management. 

W-3—Booklet regarding Tiny Deposit Scheme Rules of 
Business effective from I-KM979, 

W-4/17-2-82—Letter from the Indian Bank, Madurai 
Branch Manager to the Complainant. 

W-5/17-9-84—Xerox copy of judgement In C.C. 257/83 
of the Judicial First Class Magistrate, Madurai. 

K. S, OURUMURTHY, Industrial 'Tribunal. 

[No. L-12025/10/83-D.IKA)] 
N. K. VERMA, Desk Officer 

11 198 5 

«FT. an. 770-—^ 
fftfT $ f*F tfsTF . vft . ffT. f?T. 

7-jt tfte, Ywrrr-7000 1 beef weft %■ 

fHqtani aftr qnhrrfufi affr ft to u 

ft nf | 17 yrte r ft »rfowr zfa sfeW 

SRtfsr STfsTfaffTT 1952 ( 1952 *FT 19) % ^TO8f ; 3^T 

arm smj, far ^ Ret i 



85) 


ttct xt ■u'.jns : tltu 23 , 1935 / ttrit 4 , 19 on 


[tot II —3 (ii)] 


3rt TOTOr towtt tort srfsrfTOw TO tort 1 TO 

TOfTORT-4 5TTT TORT TOXTTt TO TOTTO XiTO |TT 3XT 

arfsrffatf % towto tort ?totot TO to^ xttTO t 

[to. ^- 35017 / 1 / 85 -^. tr^r. 2 I 


New Delhi, the 11th February, 1985 

S.O. 770.—Whereas ii appears to the Central Govern¬ 
ment thai the employer and the majority of the employees 
in relation to the establishment known as Messrs 
J.B. Properties Enterprises Private Limited, 7A, Bentinek, 
Street. Calcutta-100001, have agreed that tne provision of the 
Employees' Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be mud c applicable to the 
said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisains of the said Act 
to the said establishment. 

]No. S-35017/1/85-SS-II] 


to. an. 771 -—TOTOt towr TO xg TOTO 
ftrr | f% fTOTOr ax. fro., 11 , fTOrxr 

TTTtTOT TWf-21 TITO WTTO % TOWS fTTTTOrT 

3fk TOrroirTO TO Tfroror w ^ncr q^c to^tt TO 
| xtttotTO srfarar frofro am: toTOt towto stfrofroTTO, 

1952 ( 1952 TO 19) a7 TOTTOTO gtRf ^arpTRT TO TOFJ 
fer 5TH HTfglj I 

3 Rr: towtt, toto srfsrfwT TO tottt 1 TO 

TOWKT-4 5TTT SW XlfTOrT XT TTTT XRT §T£ 3ftd- 
fTTOTO % TOTOrTO TXT WIT-T TO TOFT XRTO | | 

[TO. .-35 018/l/s 5*LT^r . IJTO. 2] 

S.O, 771.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
In relation to the establishment known as Messrs 
Syncare Private Limited, 11-Mittal Chambers Nariman Point, 
Bonrbfly-21 have agreed that the provision of the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establish¬ 
ment; 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisons of the said Act 
to the said establishment. 

[No. S-3 5018/1/85-SS-1I] 

xt. tot. 772.—totxtt TO to? TOTO 
gTOT t fxr TOfTOfr froTO, 1 / 2 , TOtTO TOto, 
ait. TO. TO. XTO, TOtTOt- 560053, +TOw TTW 
TTPTT % friTOw TOR XXTXTfTOT TO TOsjTOsTT 

tot tort m TfRrr kt % fxr xrTOrrTO TOTOt TOTO 
srk wiw twt arfeP etr, 1952 (1952 xr 19 ) 

%■ ^ H 4 €T TTO WPTT XT TOFT fTO[ .114 -a | fj|TT I 

tot; TOTOr twr, txt TOftrfrrT TO tort 1 TO 
ttvttt-4 tort txft wfxrTO xr toTOt xrTO tott 
TOfTOTOT % TWJ TO WTTT TO TOT XTTO | I 

[ft. Q/T-3 5 019/53/85-D[Xr. 1T1T.2] 


S.O, 772.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment kno .vn as Messrs 
Brilliant Printers, 1 /2, 5th Cross, O.T.C., Road, Eanglore- 
560053, have agreed that the prov,sion of the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said estab¬ 
lishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provis ons of the said Act 
to the said establishment. 

[No. S-35019/53/85-SS-H] 

XT. TO. 773.—%TOT TWIT TOT Jpg TOTO 

gm | % TOTO tottoto -fTOr, tot t . 3 , tTOtttt 

TliTTT fxftsxr gw, tpiTTcf TOW WTTT % TOTO.l' 
frortTOP TOT XTOTOlTTT TO T^TTTO TOcT XT TXTT 

Tf | fTO TTOTTfr '•ifX’TO Mtf afk TLT'T TOTTT 
arflffTOTT, 1952 (l952 XT 19) Xf TTT8T TXT 

TOTTTT TO TTT fTTT TTO Tlfrjfr I 

3RT; TOTOtT TTXTT, TXcf TftrfTTT xft TOTO 1 TO 
TX=TTTf -4 gfTO TOccf XlfXrTXT TO TXlT XT^ §tt tJXT 
iffTiTOTT % 'TOTT ' TXT WITT TO TOT XTOft § I 

iv - 

Jit. t^TT-3 5019/5 2 /85-TT. RT. 2] 

S.O. 773.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Jariwala Prints. Road No. 3, Udyog Nagar, Udhna, District 
Surat (Gujarat) have agjreed that the provision of the Em¬ 
ployees' Provident Fund and M> scellancous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-scction (4) of Section 1 of the said Act, the Central 
Government hereby applies the provis ons of the said Act 
to the said establishment. 

[No. S-35019/52/85-SS-IIJ 

TO. TO. 774. —TTXTT TO Tf TefTO 
fflTT K fx: tror wTOTT X|\W, 147G, xTOTO tTO, 
^fTTTTrrTO, tt4 tpcTOt tTttottt, tttxt 

TOTTT XT TOTOg fdTOdT aflT XTTXTftTO TO TfTTOT 

LT TOT TT T^TOf [T TO f, fXT XT^TRl Ti TOT TOTO 

TOt tTOt tottot 3rfafTTOT, 1952 (1952 xr 19 ) 

% 73WT TXT XTTTT TOT TOT fXTT TfT Tr^T I 

m: XTOrr twk, txt TOTOttot TO tott TO 

TOTTOTT-4 gTTT STW XlfXTTt TO TTlT XtTO gT; TORT 

3tMttt % tTOto tort xtott TO tot; xrTO | 1 

IT. RT-35019/5 4/85 -0[T. TXT. 2 ] 

S.O. 774. -WhereuS it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Sterling Leathers, 1476, Cutcheiy Road, Vaniyambadi, 
North Arcot District, Tamil Nadu have agreed that the pro¬ 
vision of the Employees’ Provident Fund and Miscellaneous 
lToysions Act, 1952 (19 of 1952), should be mado appli¬ 
cable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government TicnTiv applies the provis ons of the said Act 
to the said establishment. 


[No, S-35019/54/85-SS-II] 
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FT. 3TT, 775-—FTFTT Ft SRftF 

eett | fa FFit frrem rto TOwf, ^NiftroCl Efrr, 
^FmrsT-2, arte tew ftff wt % fw? frofreiF 
aftr Ftf-TOffTO w FRT FT Ff*RT ft 4$ 

$ fa FFroft Ffaw fats* artr jfiW « arftrfFFF, 
1952 ( 1952 FT 19) % ?WI FFT WERT Ft FRJ 
faR tor ’mfjrr i 

arar: FFffa ftfk, tort 3rftrfFRF Ft aru l F?t 
tototo 4 jrcr stof Ffaroft ft setEt FTft gR tort 
arfafroiF % gwtf gw wert Ft fej; weft $1 

[F. RF-350l9(49)/85-RF. RF. 2] 

S.O. 775.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Mlthra Agro Products, Gudavalli Vari Street, Vijaya¬ 
wada-2, Andhra Pradesh have agreed that the pro¬ 
vision of the Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made appli¬ 
cable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provis'ons of the said Act 
to the said establishment. 

INo. 8-3 5019/49/85-SS-II] 

FT. FT. 776.—Wftff FTFTT Ft Rf TRftF 
ftro f fa rfff w fa, f. 6, ftrjf- 
TOTTF, NT <faFFTT FTit fafFN^T WT WTFtR STFTFF 
FEtfaF 4. 9, lld^ld fig, FTOF 2 TOFF WERT 
id fws froifaF 3/k fffaTOfWt ffft Fp'tWI W FRT 
FT F$FF f1 Ff | fa F»fal(t FfaW fafa atfasfafa 
TORTF Nftr^TFF, 1952 ( 1952 44 19) % 3FFF 
TORT WERT Ft 4RJ faR Ffa TO(?R I 

3RT: %FflF FC+K, 4W FfafTOIF 4?t STTT 1 "ft 
OTTO 4 3TO TTTOF KlfafN) 44 SRlF <6 fd [JR 
arfFtFFF F 1WJ TORT WERT 44 4RJ FTeff f I 

[F. RF-35019( 50)/85-RF, RF, 2l 

S.O. 776.—Whereas It appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Apex Rubber Private Limited, No. 6, Pattunoolchatram, 
5riperumbudur Chlnglcput District, including its Adminis¬ 
trative Office at No. 9. Pattullos Road, Madras-2 have agreed 
that the provision of the Employees’ Provident Fund and 
Miscellaneous Prov'sions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
snb-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provis'ons of the said Act 
to the said establishment, 

[No. S-35019/50/85-SS-n) 


44. FT. 777.—W#RT FTFTT 44 * F[> FfftF 
SETT | fa fafa ft TOTTOT fgfcpid 3+TOsf 441 fa ff 
FfaF Ft- 3HM>fg4 FEIN ft, fa,, FUFF, 
fret Tffrr toff wert % tores' frortroF aftr fto- 

FTffft ffft TOgTOWT STO RET TO FfFF Ft fff f fa 


FFFTft Ffaw fafa FtT 5fafa TOfaff FfafTOET, 195 2 
( 1952 44 19) % TORTS' TO WERT FT TORT faR 
TORT TOffR I 

FF: faffa TOGbK, TO FfafaFF Ft UTOT 1 4?t 
TOTF 4 JRT TRFT Vlftrlht FT FFtF TO 

FfafaFF F F4FF TO WERT FT FRT FTcft | I 

[F. tTF-35019( 5l)/85-t^F. T[F . 2l 

S.O. 777.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
The Warangal District, Backward Classes Service Coopera¬ 
tive Society Limited, Warangal Hyderabad, Andhra Pradesh 
have agreed that the provision of the Employees' Provident 
Fund and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provis ons of the said Act 
to the said establishment. 

[No. S-35019/51 /85-SS-U] 

FT. FT. 778-—-%FftF FTFTT FT F^ F^tcT 

tfRTT | fF 3 f# FTWT ftW ET24F F. 5, TORTT 
4Y<1 F^gj, ftlTF FTSF, F5TF-86 TOFF WERT % 
faftFF f"N, FF^iRmK FT FgFWT T[F FRT FT 
F^FF 5T Ff | fF FFTOft Ffaw fafff sfR; 

TREt FfalTOTF, 1952 (l952 FT 19) % TFTOT 
TFT WTFF Ft FRJ_ fFET FT^ TOfijR I 

FfT: %FttF FXFTT, FFT FfsjfTOlF 4ft FTTT 1 Ft 
4WRT 4 ITTO FTOF F^FFt FT FFtF FRT ^ TO 
FftTfFFF % 4FTOJ FFT WERT Ft FRT FTOft | I 

[F. t^F- 35019( 6 2 ) / 8 S-T^F . t[F . 2l 

S.O. 778.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Alsa Real Estates, No. 5 Raghavi Vcera Avenue, Poes 
Garden, Madras-600086 have agreed that the provision of 
the Employees’ Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/62/85-SS-II] 

FT, FT. 779-—^RtflF FTFTT Ft TOT TRftF 

FtTO $ fF #Ftf R. %. WT4TO4F, f%Tf[TO 
FYff l ff lTT 8E-n frotF, TJRft FtTO, FT, 3nfFF F4%F 
TOFF WERT % Fwg frortFF ark F^TOfnff fffv Ff- 
FWT ^F TOF FT FFFF ft F$ | fF FFTO^t FfTOF 
farfF aftr TTffH 44TOT STfafFFF, 1952 ( 1952 FT 19) 

% FFTOT TOf WERT Ft 4RT fFR ji M TO%R I 

3RT: %Rft4 FTFTT, FFT FftTfTORT 4?t FTTT 1 Ft 

gwrrr 4 jttt sref fIftto w wtF ftoT to 
srftrfrorF % ffff gw wert Ft nrt Froft % i 

|F . 44-35 019 ( 6 1 ) /a 5-RF . TTrf. 2] 





S.O. 779.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees jn 
relation 10 the establishment known at Messrs. A. K. Plan¬ 
tations. Kundreholla estates, Koduparahallv Village, Sunti- 
koppa Post Office, Karnataka have agreed that th e provision 
of the Employees' Provident Fund and Miscellaneous Pnui- 
sions Act, 1952 (19 of 1952), should bo made applicable to 
the said establishment; 

Now. therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Centra) 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No, S-35019/61 /85-SS-Ill 


nwfa fmnT ttitt m nn farm fa srf^r erqrc fa- 
niffa fa nfafan fa nrer it nnfa *jnn ^rnff 
mr arnnrc nrnrn % rrnnTqj nr xzfm fan i 

5. fa fa§ fa fanTfr, fa fafa fan fnftr 
mi itt nm fafarn % mm yz srm fmnr rnrrn 
fa nffar mT nfa fa TRFT £ ?n% («fm Jr 
{fai^t T ffaTT UfTcTT £ eft ffafM+' nnjfa far fan 

% n^rn % *n Jr nnmT nm $r*r fan 3 t>t: nnfa 
3T5T7T 3Tpm^ faffaW «Tr#T fan far fan fa 


mT. 3TT. 780.—nfa nonfat nfa 

J 4/7, rpqTT fa, mfa'HTef (fan 37 3fi) (ffa 
fat ijfa TTRrq; zm Tnm m^rr nm |) # fafat 
nffa fan fa srfaf nmw farfan, 1952 (1952 
mT 19 ) (fa# 37 # nrnn srfsrfan 

m^T nm |) fa snrr 17 fa nrenTT (2m) % fan 
WZ far tsrfar % fa famr fan | ; 

fa fafm nrnnr tpT nrnmn $t nm | fa nnn 
Tmrnn % faifat, ffaft <pnr nfanr m fafarn nrr fan 
fair ffa fa, ntfan fann fanr fan fa nfa^m 
fam fan %■ fan fam farn % mn Jf nfa nsr 
x\ | fa ## *mmfrnf % fa # mfa nn nmrfa 
Jr farm afam t famfa fnfa nfai fanT fan, 
1976 (fa# nn^RT -3m fan <q[T IFTT I) % 

fan, fate t ; 

3TTT; fafa TTWre, 3W faffa fa STITT 17 
fa 7TT1TTTT ( 2*F) 3TTT 5PTTT fafa TT fan 47T# 

3tk ^i# ^tto Jr fafafe: wf #• artfa 

T 5 # grr ^ wrrn nit <ffa ifa »rr arnfa %■ fair 

sw T^far % 3nfr gn#m % snufa Jr ^ &ft ^ i 

1. sfcT Jr font44. nr^ffan «rfa«T 

fafa 3rnj4?r, fffamT t# ##t farTfant '#fan ark 
## wm tpqr MTspn % far ^ ^faEifa tttpt 
• fanr aft ksfar nTT-mr wr-nnn nr fnfW i 

2 . fantw ## fartwn srinTt nn imr 4# 
nrnfar # is fan % *ffar Tfam «pfan ^ft %fatn 

TTTTTT I3W 3Tfafaim 9TTT 17 4# ^WTT (3V) 
% tsfa (nr) % afatn grrtr-TrniT tt fafkr nfa i 

3 . rrojf^fr #far ^ snrmFi Jf fan% wfar 
#nfaf mT w itht farrfant m fanr twt 
# faT Jftffam' «ft rfanr, #^T3ff nn afaTn fktsm 

SWTTf 4T TfaFT 3Tffa #t | ^fa ^ffa TT*ft sfat 4TT 

ffaifaw am fam ^rnnir i 

4 . ffaffafa, nr+ir 3 ttt 3^ftfa!r Tmjfanr 

4tnr ?farn % ffantr nfr nnr nfa sftr nrfa 


ifarl faJnT i 

e. nfa 5 W rrfa % wjtz anrfarTfofr ti mw-m 
nnrfa ^ t fa ffatr^nr TTr^f|v fanr pfanr % 
srfan nnfaifafa fa TT'TSiT nrnrfa Jr nn^cr % 
*rfa fa ^rfa fa wrr 4fanT far# fa 4fa : mftfa % 
faq nrnfan fanT rfan % srfan -mviin- wfa 
mnrfa # srmr fa, fa -jm rfan % afafar 

3Tijfar s i 

7. TTPfffar fam Tfarr Jr fafa »rw % fa# gc[ 
fa, nfa fafa difaTifr fa ijc^ nr fatn % arfan 
#far tttk urr t=fh Jr o fa nfarnfa fa far sin 
Jr #far fafa snr Tfi gnet ?fa»T % srsrto fanrr fa fa- 
nfam. nrfanfa % fafasr rnffar/nni fafftrfa fa srfa'TT 
% W Jr fafa T«pfa % STrTT % ^TRT TT>n 4>T faTPT 

TtfalT I 

s. rnfafaF fam % Tfaq- gfasff Jr fa^ fa farft- 
m, Jfrtftnr -fafan fcfir arpjw ^ffamr % ^ anj- 
fan % ffan nfa ffarr TrnnT far nfa fafa #famn 
# qnfarftfa 47 T< facTiVT TOTT nT# fa faTTTTT 
fa Tfa nT^tfan fafan ffan htw armr urnfann 
$# # frcfTTftfa fa 3THT TT^J nrfa 47T 

arwr: fan i 

9. far fafa nriT'tm T«rmr * qrjfuTTt nTfafar 
fa?n fanr ffanr fa ^tt nr^f^r fanr rfan % fa# 
nrnm n?# 3^ ^ t anffa nfa t? ^n# | nr far 
Tfan % 3Tfanr <bfanfrfa fa tmn fa# qfa qrnrt 
fafa fafa # nrn- fa 47 # t fa ny T?r fa 47 n^fa 
li 

10. nfa fafa wrw fafasni Tjn fann isrrfaij 
% fanr fa nrrfan fasrn fanr fann fanr fa 
sfrffam spr fam far Jr 3nmn Tfar | far 
qrfafa fa ^fim fa fa ffan ttpit ^ nt wz t? 
fa 4T nfat | 1 

11. Pifafa jttt fa fan %■ fan Jr fa mr 
fat unfair fa Twr Jr ^rr mtTfar % nnr 
Mftrlfa m farm nrfrnt fa fa fa ^3 n fa 
nf ^tfa fa rjnrr fan m faifn fa# fanr nrrnff % 
fanmt n rrT qilntf n Pnftnm tt fanr 1 
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12. WPTff T HFipET f fafffasp Fqrfff % 
3T*ftT 3TFT nt fatt TTHT ft JfW ^fa 'K mf 
TTT faffafafl/fafapF TTTffTT ft fmfwl cm 
TT WET T?IT3T t 3f(T STitfT 5STT if HTfafa ffaff 
tffaT ArT-r t ftETTfi TOT ffUcf ^fa % TIM faff % 
Aid k Efff f^ffo ti <9i l I 

[A. TTH° 3 5014/ 5 /85-TT^r. ^, 4 ] 

S.O. 780.—Whereas Messrs New Allenberry Works, 14/7, 
Mathura Road, Fuiidubad (FN/3736) (hereinafter referred 
to as the said establishment) have applied for exemption 
under sub section (2A) of Section 17 of the Employees’ 
Provident Funds and M.scellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are without mak¬ 
ing any sepatate contribution or payment of premium, in 
enjoyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the sa d 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund 
Commissioner. Haryana and maintain such accounts and 
provide facilities for inspection as the Central Government 
may direct from time to time. * 

2. The employer shall pay such inspection charges as Ihe 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the dose of every month. 

3. All expenses involved n the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

i 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and 
as and when amended, alongwith a translation of the sal'ent 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to Ihe employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the sakl Scheme arc enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contamcd in the Group 
Insurance Scheme. If on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee, been covered under the 
sa d Scheme, the emplover shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 


[Part II—Sec. 3(ii)] 

the Regional Provident Fund Commissioner, Haryana and 
where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Comm.ssioncr shall before giving his approval, give a rea¬ 
sonable opportunity Jo the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced in 
any manlier, the exemption shall be liable to be cancelled. 

10. Where, for imy reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium and responsibility for payment of 
assuiance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under 
the siu'd Scheme but for grant of this exemption,, shall be 
that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nom'nce/Legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S-350I4/5/85-SS-1V1 
TT. art. 781.—tfft ffafn fa. 13/6, tr*JTT 
ffa, (sfitnnT ffaff/ 3121 ) (fat wt *3% qwij; 
34x1 WH ffffT TO |) t fff H iff fafa ate 

rnM 3WT 3TffriWffR, 1952 ( 1952 qn 19) (fat 
wt mf qTf^Tii arffrftffTT ntT &) 4 ft am 
17 ft 3 TkTRT (2T) f arafa EJT far nt f fair 
3ntm fw % ; 

3llT ITTOK ^ TOTTR $t WT % fa 

PTFTff % mffTft, fftft arfaTTff *TT jftfaffiT tfiT 

c 

trnr far fan ^1 «rrofnr Afar Afar fam ft 
tin TOfa % arcrfa Aim Afar f m t unfa 
"ft [S fk wfaifaft % fair t 'tmt 
t srfsFF 3FJ4PT ? ft sfifnft fa#T 
Cffa, 1976 (fat 4Mill TO TOfa T^I nTT 

|) f anffar nf appfa I ; 

3TfE fdffa tfTOIT -3 3d SlfafafftT "ft HTO 17 

ft nrsTTT (2^) tkt snm sifaipfr tt snffa Tff 
fT fk wt tto arjgft if fafffffz oFft % anffa 
fat ftr wm fr ffa nf ft 3 Frftr % fair 
Rtn % ?rft Twit % unfa t m: &ft £ 1 

1* IMP % tW t fatldl3) aiSril'ff Vlfacif 

faff srmnr /ffanrr At tft faffrfw ttn fk 
tt tfar ctn mr fafasr'T % fair ttt gfamti stcr 
ntTTT 3ft nr»FR W ?nnr TT fafe I 
2 . fatfrpf? tt farfarw swift n TTW 4t 
mi far % 15 far % Afar eAet tfrfnr ft 
1WR TO arftfam ft ’JTtr 17 ft TTTKT ( 3 ^) 
f (t) % arffar qi; ^ 1 
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fa ^qqr fr ^rfa fair qrar qf ^ x\ fa ^1 

qqrfa 1 1 

11. fqfaqqi sin mfqqq % ?faq if ffa? ^ 
fqqfr sqfr^q- fa q?rr it, tt q=r qqfaf % qw 
ffafari>Ffr qr Mm qrffar fa x? qfa t;? wr q fa 
q$ fafa eft iqq ?faq % afafa faq, faqr qqqfa % 

qqrq T-T q^TTTTfqfq faffaqi TT faTT I 

12 . iqq wrq % w q ffaffaqi, w qfaq % 
srfaq qfa Mr fa-fa qr?q fa qpr ffa m qq% 

qrq ffafqfqfa/fafaq; <iftfa fa faqTW Wf 
tt ufaq t^ftt ir ark Mm qqr ir qrfarq Mm 
faqr fqqq q faqrfm t-tt tpt % qqr far % 
fa err qfqfrqq qfarT 1 


3. qrqfeqr faqr rfaq % qmqq ir, faq%fapfa 
^ j arqf qrr wr qm ffapfafa qrr qrgq fan qm 
faqT faffam qrr q?rr fajrfa qq farcq fqfataq 
qqrcr qx faux Mr fa £ fax qr% stft sqfa qr mm 
fafaqqi snr fan nun 1 

4. fafaqqr fafaq qrqxr jttt snjfafaq qr- 
jjf^rr faqT ?qfnr % fqqqf fa n qr Mr far m qrfa 
qqq qfangrq fw qn m nr qfaxq qrr fax q«u 
qnfaiPwT fa q^rreqr fa qm ir qqfa qsq nfa qrr 
qqqp? fanq % ij’qqr q| qr nrffar qfaiT 1 

5 . qfq faf fan qfaqrft aft qfanfa fafaq 
Mk qrr n qqq qftrfqqq % mm mm faqt 
wm fa farn fqfq qrr q?rq fa qnx | qq% 
wtmq ir fan fan fqrqr qrrerr | rft M\m rrrffg; r 
sfirq rqfrq % qqrq % ^q ir rjrnrrr rw qsr 
qrtrrT aflT r 3 qrqfr anqqqqr ’jrfq'rrr qrrrffrq qrqq 
Cqr fqqq qft rfqrr Mrr 1 

3. qfq -jqq Mm % arsftq qrqqrfrqf qrr wr^rj 
qrqt qr^q rqr?r t qt fqqtqqr rrrt];f|qr q>qrT fqr'rq % 
anftq qrqqrf’rqt qrr mmm qrrqqf ir qqfqq ir 
qfe q?r M qfr ^qqrqr qriqT fqqq f% qr^qTfqq'l % 
fipT rnT|%qr sfmT Mm % Mm qq^-j qrrq'q qq 

qrrqqf ir Mm ar^qrsr qi qft q'r-q qqrrq % Mm 
ar^tq- t i 

7. ’rprf|;qr Mwr qqrtq ir fqr*fr qrq % ^tir qq 
vfr qfq fqr^fr q^hn^r q°r w qq *#<? % arqTq 

c -o 

rtqq T^q -qq qqrq ir qrq $ qrtiqrfr qrt qq qqrr 
ir qqq ^rqT, qq 3m ^qrVq % arrftq rrVrT qr 
fqq'rqqr qrqqr^'r qr fqfirrr qrfqq/qrq fqffsrqi qr> 
qfqqrr % qq ir qrqt qqrqif % 3 qqn: % q^x rqrq 
qrr qqrq qriqT 1 

8. qFfffqr qtqi rqrlq % 3-qqtfr q qrrC" qt 
qrrftuq qrqfurqr qfqcqfqfq aTqjqq sfrqTxr % ^ 
3 rqq>qq % fw^T qff faxT xiqqT 3 frr fqrqr 
q?fm ir xqqTpwi % %t q< qfqqq qqrq v rM Mr 
qqmr ir mr nKfqqr qfqcq fiftr xrqqq ?rqqr 
ar^q'rqq m iT qrqqrfqqf qrt smt qfeqfK 
qrxir qq qfqq^qq arqqx ^rr 1 

9. qfq fqrrft qRqqsiT, Wrqq % q^Nlft qTqftq, 
aftqq frqT fqqq q?Y rsq qnjf^qr #rt %, fair 
wrqq q^r wt =qqrT t anfrq q|ff arrit f, qr 
w qfaq % arqfa qrqqrffaf qir stto qfa qqq^ 
fqrqt fafir qqrqft^nirf, qrqxx^ q?r qqrrfr t 1 

10. qfa fqqft qrFwrr, ffarfaqrqq faqq qTfaj 
^ Mm, M qrqfar ; ^faq ^Vqr faqq fqqq qrt, 
jftfqqq qq qqrq qxir ^ wrrqqyqr % afar qifarfl 


[q, i^r. 35014/1 2/85-rrq qq- 4 ] 

S.O. 781.—Whereas Rollatainers Lmited, 13/6, Mathura 
Road, Faridabad (PN/3121) (hereinafter refened to as the 
said establishment) hfiv c applied for exemption under sub¬ 
section (2) of Section 17 ot the Employees' ProdJeni Funds 
and Miscellaneous Provisions Act, 11152 t!9 of 1952) (here¬ 
inafter referred to as the said Act); 

And wherens, the Central Government is satisfied that 
the employees of the Ba d establishment are, without mak¬ 
ing any separate contribution or payment of premium, in 
enjoyment of benefits under the Group Insurance Sehemc of 
the Life Insurance Corporation of India in the nature of 
Life Insurance wh ch are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified m the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regonal Provident Fund 
Commissioner. Haryana and mnintain such account-, and 
provide such facilities for inspection as the Central Govcrn- 
may direct from time to time. 

2. The employer shall pay such inspection charges us the 
Central Government may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15* faays from the close of every month 

3. All expenses involved : n the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of uccoun’s. payment of inspection charges etc. shall be 
borne by the employer. 

4 . The employer shall display on the Notice Boa^d of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved bv the Central Government and 
as and when amended, alongwith a translation of the sal'ent 
tVpp.ves thc-eof, in the language of the majority of the 
employees. 

5. Whereas an emplovee, who is already a member of the 
Fmnlnvees’ Prov'dent Fund or the Provident Fund of an 
pitahlLhmi-nt exemnted under the said Act. is employed in 
bis establishment the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the L'fe Insurance 
Corporation of India. 


1541 GI/84—13 
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0 . The employer shall aiidjiKo to enhance tbc bcncfua 
available in ihe employees under lac Group Insurance 
tscncmc appropriately, u the benchts available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
laments available under the Group insurance Scheme arc 
mine favourable lo ihe employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstandiny anything contained in the Group 
Insurance Scneme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
sa d Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Haryana and 
where any amendment is likely to ufFcct adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of Ihe said 
establishment do not remain covered under the Group 
Insurance Scheme ol' the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced in 
any manner, the exemption shall be I'nblc to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
Premium etc. within Ihe due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to Ikj cancelled. 

11. In case of default, if any made by the employer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under 
the said Scheme but for grant of this exemption, shall be 
that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensuic 
prompt payment of the sum assured to the nominee/Legal 
heirs of the deceased membej- entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

rNo. S-150I4/12/85-SS. IV] 

OT. 3TT 782 '■ —RffR STOTT OTOT TTStr f*T ., 
STOTT TOT, OTTOTOT, (tfttnr/4 61 fi) (fRR OTT 
OTR OTOTT TFT FOTTT Tff OTT &) R OTOTTFt 
vtEtot fRPa afk srRtE TOTia arfafrOTr. 1952 (1952 

OT 19) ( Fn*l OTTT SFtR Mu-^iiif TFT STfapTOTT OTJT TOT ^ ) 

Rt UTTT 1 7 Rt TTOOTr ( 2T?) % OTftT OT fOTT otR 
% pTT OTTOTT Pot 1 Tf \ 

Rk OTfEr OTTOT OT FTTTaTT ft TOT I f«T TOT 
FOTTT R OTETkt, fOTft TTfOTTT OT sftfwt OT 
FTOTt fRrr ffTT Rt, 'ffFFeftff RtOTT RETT Em Rt 
j i 1 rjfpim RIh 1 fREt % stiPEt Rtrr Tin 1 % ot - R 
ffiiffTOT ot? R Rk ER OTTTTfOTf R Ett R OTT7 
TT OTOTt Jr OTftJOT OTfOTT % Et OTOTOT fEst 1 ? OTTOT 
RETT fREt, 1 976 (frit OTtR MM Iff TOT fRET OTFT 

tot £) % 3tsftT tot OTffErt; ■ 

3ft; RotEt ottot, tot arfafnOT Rt am 17 Rt 

TOTnTT (2T) OTOT 5IOTT TfOTTOT OT OTTT TotR gTT 

Rk sftR TTOTg arr^TT ?r frETfkT otI R aratr 
TfE fTT, TOT FOTTT Rt EEt OT Rt atrfa R EotT 
TOT FRET % OTft TOTsff R SFtEt R RRt & I 


1 . tot fottt % Era R Ettt3ff srEtfopr tPRot 
frfa ottot, ffOTOTT Rr RRi fdOTfuiffr REtt Ek 
rrR Em OTITT TOT RktarH R fOT Mt TpRaTR 
STOTT OTT 1 Rr RotET ROTP', RIOT OTPT OT ffffOTT 
Ti ? I 

2. fOTTOT, PR fRkniR srrrn ot srRtt rtr Rt 
RRTfOT R 15 faff % RIOT Rot! TiklT OT 
otott, tot aftrfwr tR am 17 Rt ttotct (3tt) 

t Rt (^) % ataEr otr w ot 1 

3. Rett OTm R stotot R. fOTR otot 

RotRT Ot OTT OTTT, fROTfOTfr OT OTp fw OTTf, 

RE?t Rrfffaa ot tott, RttRt ot Rott, fRTt&rw 

wn Rott anfc Rt fRR ittR ttRE OTf ot ott 

fOTTOT f 1 OT fOTTT TTETT I 

4. fRffOTF, %TfET OTOTT iTRT 3OTRtfOT TlffFfTT 
Rmi fRet % fRffRf Tfr ot srfR ark ot otRt otR 
RRtot OTtt ot 1 ., ot ot ottot fffr srfR tot ot- 
OTfcRi Rt afRwr otot R otRi rot otRt ot 

OTOTT, RRotT R ROTT OTT Ot OTfOT OTOT I 

5. afr Rtf Rttt ottotot, Rt TiRarR rEtot fata 
ot ot tot arfalOTR R aratT ^ tot PotR TaiTT 
Rt rPRot fRfa ot otR otot % otR R 

ErRrfOT fOTTT OTOT % RtPotTtR, TTl^PfR OTOT fREt 
R OTOT R OT R OTOT TOT TJCOT OTT RklT 3 lk 
TFTRf aETT OTffOTTi RPPott >tfREt RVotRett Etot 
RT Tt OTT RkT I 

6. fflY tot fRot R 3tREt ffirrOTpaff Rt TOTt^a 
tiotR ottR tot f RT ErffTOT! ftotPott REn fRTt R 
OTfET OTTOTfOTT Rt TOTW OTOTT R TOTfffff OT R 
fp^ Rt ttR Rt ototot otott EotR fR otEotPfot 
R Rot totPot Rotf otOT R otPEt TTFtoa otott 
TT OTOTf R arfan TfOTT ft, TT TOT fRRt R OTJfEt 

% I 

7. ftotPsy RtaT fRot R PotPt tot R RtR fa 

ex - J 

'Rt, tTR fRRf otTotR RT Tjr/f tfot fREt R tREt 

ROT TOTT TFT OTOT R TOT I Tt OTOTTR Rt TFT OTIT 
R Rot RrRt, tt fff tott otTot R atata sott Rt 
Etotttt twR R RrfEa otPott/otot EiffRRt Rt 
stPRot; R ot R Rett otott R stotf Rwwf otot 

TiT ROTT OTOTT I 

8 . -TPTfifF Rott fRot R TffRat R Rtf Rt 
RRtar, amfw tEtot ErPa otjot, ffwOT R 
3 rRtot R Em Efott tfett afk Tff fRtft 

RRtar R OTpOTfOTf R ftOT OT afRfOT STOTT otR Rt 
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avnM ifr, niftf^ fftfft arifw settf 

3Rjfr^T ffft % ib'ftfflfuft fti 3MT ffftdftlk ?R 
ffkft ffff ijfftFJW 51WC ftffT I 

9. irfer fftftt otr ft ffnNrft, 'flTrftftr 

ifm ftkrr ftm qft frmf^F ftftrr *ftni ft, 
fjt% ?tm T?rft wf =fPT I arsf^r fffr ^ Tuft t, 
ITT "37T kfrPT ft auflff qrftffTfuft ftr stftt ?Tft ffTH 

it rag- fftftr ftfft ir =ftt 5n?r f, rfr ^ ftr ^t 

TFkft 11 

i o. irfsr f^kft m^r^TT, fftftftift fftffir ffiftk 
ft ftftk, ftt TTRTfpT ftftFT aftrrr fftffR ftm 3k, 
rftftpkr ipr ft?k ^ ft sr^r^r^m $, ark 'nfkft 
ftr sq-qriTcr ftr ^nft forr thtu & rfr, fi ^n 
TT'kfr ft I 

11 . fftftlNFF 5 RT slftfftTff % ftffFT ft fan; ffO 
fftftt sqfcTW ftT fftJIT if, Tff *FT kkftr ft kHT faft- 

c 

Mftftt ITT fftfw arrfkff FT 3 fT ITR ff?( ff ftr 

irt fttftr rfr % ftffftff ftrft, after nu-fftr % 

ftffFT %T 'dtKdif'TC'l frnftTPfr tl ftl J ll I 

12. k-TTT'T ft ftai¥ Tt fffftkTft kT ?ftte ft 
areftk 3rrft ffte fftftr fttw ftr ^ ftrft tl Tffft 
imn tr fMfMftftf/fftftw qrfftftr ftrfttmFff wn 
w teiur ^qr^rr ft sfk stefo wr ft *rkftte fttev 
ftteT frq-JT ft ftterfft kffff srter ftrft ft -tut fftr ft 
vfftrc ijfqf^Fr ^krr i 

[If. n.k. 3 5014/l3/85-rrrr rrrr-4] 

S.O. 782.—Whereas Messrs Pnrkash Tubes Private 
Limited, Parish Nagar, Babadurgwrft (PN/6416) (herein¬ 
after referred to as the said establishment) have applied 
for exemption under sub-section (2rA) cf Section 17 of tho 
Employees’ Provident Funds and Miscellaneous Provis ons 
Act. 1952 (19 ol 1952) (hereinafter referred to us the said 
Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without mak¬ 
ing any separate contribution or payment of premium, in 
enjoyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance wh’ch are more favourable to such employees 
than the benefits admissible under tho Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred bv 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Cenlral Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1, The employer in relation to the said establishment shall 
submit such returns to the RegoneJ Provident Fund 
Commissioner. Haryana and maintain such accounts and 
provide facilities for inspection as the Central Government 
may direct from time to time. 

2, The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause (a) of NTib-Nceiion (3A) of section 17 ot the said Act, 
within 15 days from the close of every month 


3. All expenses involved in the administration of lire 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment ot insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
ihc establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and 
as and when amended, nlongwith a translation of ihe salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to Ihc employees under (lie Group Insurance 
Scheme appropriately, if the bencfiis available to the em¬ 
ployees under the said Scheme are enhanced, so that th* 
benefits available under the Group Instil ance Scheme are 
more favourable to ihe employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything conlu'ned in the Gump 
Insurance Scheme, it on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered undei Ihe 
sa'd Scheme, the employer shall pay the difference to the 
legal heir/nominec of the employee as compensation. 

8 . Nd amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Rcg.onal Provident Fund Commissioner, Haryana and 
where any amendment is likely to affect adversely the 
interest of the employees, the Regional Pi undent Fund 
Comnvssioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the I.ife Insurance Corporation of 
India us ulrcady adopted by the said establishment, or the 
benefits to the employees under this Scheme arc reduced iu 
any manner, the (exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, Ihe exemption is liable to be cancelled. 

11 . In case of default, if any-made by the employer in 
payment of premitfm and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under 
the said Scheme but for grant of this exemption, shall be 
that of the employer. 

12. Upon the death of the members coscred under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/Legal 
heirs of the deceased member entitled for it and In any 
case within one month from the receipt oF claim complete 
in all respects. 

[No. S. 35014/13/85-SS. IV] 


!FTo ano 783:— ffsfaT fk. 

trs v k w r q ('ft. rr^./isss) (faft wft 

TttkRJ 3ffrT firm ^ *FTT %) ft fiffHlft TTftkff 

fftfw ark srffftar 1952 (1952 *ft 

19) (fftrar wft 'kkiw k?r arfsrfrm ^itt 

%) qft VKT 17 ftft kTTTkT ( 2 T) ft Rfftff TgT fftff 
snft ft Iftk fftffT | ; 
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aTt aatTe tor at eatote ?t aet | 1% eee 
tefte a aaerT fwr tea AfEETE et iftfAEA at 
trie fam Teet fr ARrftE Aiee etet 1eee at 
T mjf?A* etat taia %aeTe aTee eVet a to e apR 

AST fe | Air Tfe AAErffet A fro E ATEE EE 
ATEEt ’I AfffA 3TEAE t aft AAERt fEEE EfEE 
ETAT TATA 1976 (ftfe WA 3WTc[ EAT fflU AET 
EAT |) % AtftE E^' arj^T I ; 

set: %ETtE HITK ■aw AfafrEA At ETTT 1 7 At 

eaktttt (2 A) sin ate srfATAf at eete Arif ^rr 
aTt eataj fe^Et Jr fafEffer to? % asTTe 
t$% ije ee-t tepte at eft ee ai AEftr % Fett 
EAT wlA % Atft ^gff % STATE % RE ^cfr 11 

A^ft 

1. eee tatee % eea if fEEferA srfefiw aIaa 

fafa APJAT ifTEHTT At fell faranfirrut EE(ET a'K 

i?# fesrr wet EEr fETtwn Jr fypr ^f r hete 

AtET 3ft %ETtE OTTf EAE-AEE ET fEfW AT | 

2. fEEtAA ^it fETtSTE AERt At E?Ja AfE - At 

■HHlP>T % 15 fef t; AtcR ETTE AtET 3ft %fetE 

TOE EAT AfafEEA At ETRT 17 Eft 3WET ( 3A) 
Ji SR (Ef) % arsrtE OT-IOT ET ftfTG5 a* I 

3- ^TT JaTa % STSTTTTE It frrAA afffeE 

fear At at wr atet, fwTmf at et§e fw etet, 
EtAT sftfAEA EfT TREE, TP3TAT Elf AEW lETtAA 
STARff AETE arrft Et I ItE ET% ETft «EAf EfT EfE 
fEEtAA 5RT f~AET ATEET I 

4. fEETAA feW TT'TAR 5RT A^EtfTO EFjffA 
sftJTT wtE % fEEEf Eft tja jrftr aVt ae ae! art 
ATT t'JA fel-rr ATT ^ TT fejftsfe Eft Hfe E«TT Efff- 
Afffef Eft Ef-ji3ET Eft 'ETTT if TAfe pE ETfft EfT 
3PJER TtTETE % pFTT EZA Tt TRfw EffeT I 

5. Tfr Eftf ’Jet EfEEKt At EfeETtr EfEW 
fafe EfT ET AETT arftTFPTA % AeTpT JTFrT fEpfl 
RTTEE Eft AfTOT ftfsT EfT EAA ff AERT | 

RTTET if ffettfAT fefET ERTT t tft ffetfeR TTT^ffET 
jftET PE>Ft % PERT T RE if fJTTEfT TPT 53f 

Ef^TTT aftT fTOEft ETETT ATERTEf fftfEAE ATRffe affeA 
rftET feEm Eft TRET EffelT I 

6. Efe PEA PEffe % afei'E EfeEXfRft Eft JEREiJ 
EfT'Tt EAPT Afe ^ TTt ifeTTAEf TTpf^Ef «ftPT TEfTA % 
arafe EfeATffeff Eft ATOAT EfFTst if TPTffer RE it 

-J 

Eft Afe Eft SATOTT EftTTT fAA# f% EfEATffet % 
ffer TTnrfeEf AtAT RPTA % ASHA EEAW ETFlt AA 
EfTEAt # AftlA 3PJAA ft A> AEfT TEffe % AEflE 
Sffjjfe | I 


7- Ep%Ef fftET Fftrr Jr frort ATE % JIT 
At eIa fEftf! TAATfr E"t A‘fJ ET RT RfftA % aiAtA 
TfeA EETE ATT WE T EfR | At ETAARt At AA ^ITT 
if Efef |Fft AA EA AEtf Wfe % AtfrE fttET At 
ffertAEf AfeERt ’tf fEfrtr ETfw/ETE ffeffrfet At 
srfAER % RE A EtEf WAi A STATE % AREA TEA AT 
TTETE ERAT 1 

8. ATEfgA AfET TEffe % AEAET if At? vft 
fer>JE qfeftrR Affe:E ffek arpaEA fftETET % p 
3TfJAtEE % ftET Eft %ET AAET sfR AgT fAfft 
AAtEE A 1 A4Arf<ET % f|E ET ERA A EETE EAE Eft 
A'ETATT gt Efe EtfAA *lfEW rffu A TEAT AEET 
SPJEtEE EE A p AEETftE i At AEET Efrwt'E TE»A 
ERt AT EfEAAEA AEET ^ET I 

9 . Efe fAEt ARAEA TETEE % AEErrft ETOftE 
AtEE EtET ffeTE At EE EPjffRf sftET ElftE % fAE 
FETEE pE 3TEET EAT t EEtE Eft W Alt | ET 
EE WtE % 3TEtE AEETftEt At EFE gjE ETE ATEE 
fAEl frfT E AE ?t Art f ET ET W At AT EAEt 

t 1 

10. Eft fABt ARAEA fEEtAA EE fEEE ElfPE 
% EtET At ERcftE 3ftEE ttET ftrEE fEEE At 

sfrfEEE at eete Art Jr aeae t^et | Afe ErfAEr 

At 5EEEE it Art ftET ATET | Et EE p At AT 
EAEt | I 

I 

1 1. fEEtAA JRT TftfEEE A EETE E fAT» EE 
fAlft =EfEAE At EAT t EE p EEWT t ETE 1 e^- 
fEfEEt ET ftflJA ETfTEt At At Eft E^ RE E Et E^ 
frft Et EAT TATE A 3TEifE l>t, ttET ATEEt %EETE 
AT ETRETfAE fEEtAA ET fftET I 

12. EEE RTTEA tf EFEAT Jf fEE'lAA *E TAtA % 
3mtE ATE ETE fAEr EETE Eft ^ ftE ET EEA 
1 AEK ETE fEtfEfEEt/ftffcTA ETftrff At EtETAE TAE 
AT EETE EERET E AR Ec^A EAT if ATTEtE aftEE 
EtAT ffeTA TT EtATfE TAA EFE l>t % ETE fEE tf 
'ttET ^ftftEE TOAT 

[E. fTE. — 3 5 01 4/1 5/8 5-TTTT EA-4] 

S.O, 783.—WliereaB Messrs Goodyear Ind a Limited, 
Mathura Road. Ballabgarh (PN/1588) thereinafter reienixt 
to as the said establishment) have applied for exemption 
under sub-section (2A) of Section 17 of the Employees’ 
Provident Funds and M scellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government i9 satisfied that 
the employees of the sa d establishment are without mak¬ 
ing any separate contribution or payment of premium, In 
enjoyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of Tndia in the nature of 
Life Insurance wh ch are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 
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Now, therefore, in exercise of the powers conferred by 
sub-scction (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation or all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Reg onal Provident Fund 
Commissioner. Haryana and maintain such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as (he 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every month 

3. All expenses involved n the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment' of inspection charges etc, shall be 
borne bv the employer, 

4. The employer shall display on the Notice Board or 
the establishment, a copy of the rules of the Group insur¬ 
ance Scheme as approved by the Central Government and 
as and when amended, alongwith u translation of the sal ent 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund Or the provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the - em¬ 
ployees under the said Scheme arc enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than Ihe benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
sad Scheme, the employer shall pay the difference lo the 
legal heir/nominec of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Haryana and 
where any amendment is likely to affect adversely the 
interest oil the employeesi, the Regional Provident Fund 
Commissioner shall before going his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India ns already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced in 
any manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. withm the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any mnde by the employer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under 
the said Scheme but for grant of this exemption, shall be 
that of the employer, 

12. TJnon the death of the members covered under the 
Scheme the Life Insurance Coinoration of India shall ensure 
prompt payment of the sum assured to the nominee /Legal 
hems of tbc deceased member entitled for ’t and in any 
case within one month from the receipt of claim complete 
In all respects. 


Tfo NT o 78 4.—ATT TfdTdT ftT . 

TNTTTT fsTfrsR 20 /.7 TT T T TFT VTfcRK (Tt Ft/ 
3 329) (f/TT NTT STT% r R=ffRj; TVT PTM VST TNT 
§;) ?r wrier nrfawi faftr afrr vm arra f-TNtr 

19 52 ( 1952 VT 19) (faff 5TT% NTcT 

3fftr1wf vct tnt£) vl arPT 17 ^ grum (2v) 

V artfto 6Z krr ^FT % fw TlNTT fwrfr ; 

aftT NTTTT NTT tfTfTtfR NTT f fv NVT 

CTlTd % TTCArn uWT T«TV NiTTTT NT sfffJTN<T TTT 
tPSTT feffT |r TTTTTT NTT-T V'rffT f-HTT V'l 

TiqliCf NTJjT TV rtf % 3f£flff NINA NTRT V VT if T.ftfT 
T3T t| ft sflT FT NTTlfWi m fvpT q -jq 

wrfi if srfav Ndvv t nY wnttY ftrwr 

ifYNT F^Yn 197 6 [\m SUV fifVlcr frVYrr tfTfT 
NNT I) V NSTFT Tff 3fd5TN I ; 

3fcT: T57W TTVIT TTT 3ffa1dNT TT STITT 17 
VY aftlRI ( 2V) 3TTT TTH Tlfvnff TT TTT1V TTTff 
Sb NIT ffFT aFJ^fT if fNfdfesT wff % NNTT 

T^eT NVT WfT'FT VT cfYd NN rfjf y^rftl % fvfrr 
WT IVIN V Cffr 7JTNTT V TTefd it ST TFfT | I 

1. wm v vrsftr if ftivniv ttYItw vrfvKr 
fa fa NTffvr sfGTT»n vt vtt faqrrftTNr nYt 

tr% ?F9T TrTm aNT farYSFff V fTT tjrfY qfASrirr TTFf 
rtGIT NT VCr'TT NOTTT OTT-NUN TT fa%T spr I 

2. ftNlNV fafYBTN TUfTt VT SRNV TT7T VY 
PrqTfaf % 15 fad %'<ffaT NT FI VtdT NT %C!td 
ftvk cntt NfNfdTd vY mrr 17 tt ttotct (3V) 
% NT (v) % Ndld fTTT-T.TT TT f-TlTCf I 

3. FWfffV TtdT Ffifd V REtTFFT if NT-TT 

?mT3rf VT TNT NTdT fTTTf'JTTl VT fVTl NTdT 

nint TifRdR vt ddid ^rarsfr vr fffTterd 

writ ^r-iFT Nrfe '4Y | ttt aat 

tddTNV 5TTT fVNT NTFffT 1 

4. ffRlNV ifTsflT NTVTT TKT NTjJftfsRf fTTf{%'T 

^SWr Tffird v fdddY vr rv Nfd nit nn vnY ydir 

ffTfttJd fVTT NTT ffd Td dsfitld 'TT Tlfd TNT v4- 
NlfTTf V‘f STgddtTT VT NFTT if ’5NVT df/'T dTcff 47T 
■iFTTT? ffCdTd % ! T ? -W TT TTfiTrf V'NfT I 

5. dfe Vf£ T^TT VTNTfl NT : + Ad I i\ NTTEIT fdftf 

VT NT T*FT NfyfdNd % NkfTd ’SZ 5fTRT fVfft TNEFT 
^ WfT VT TNT ft NT?T > TNTTT t 

fHNtfNff fW NTfTT dl ffftfRV NTJjffV NFTT TVtff 

% N'T ir aTFFT TTT gTdT TN VTdT NTT TfTVT 
NTNd 3TTN7NV kfrfimT NTTdtN NfTd nYtI fdTR VT 
^ vtffT I 


[No. S-35014/15/85-SS. IV) 
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e. qfe iw fYtf % qnfqrfYqY tY qq^w 
q>Fi% wtit ret I qY fYYFw qra%r ifim rYe % 
3fEfDT qR'TTfYY'T TT qqqitJ 'PTEraf if ^q ir 

qfe tY qiY qft sttru T*nr fYraY fr qrYqrfufr % 
farr ^PtH YYrT rYt % artfFT -jqqsq TTT? 7TT 
qrr^f % qfsrcr 31^5 £\ Yt ttt flYt qr srtfEr 
aRSR I I 

7. TOjfgT «ft*TT qqfpT if f%tft TET % qYY gP 

'*fr qfr foYY ’tYtpY qY tr qr sq ppr t sraYr 
YYt ttr t^ttr it tt | YY qnl^rff tY qr qqq 
if tYt YYtY rt qq ttt rYe % arefpr glTT <Yr 
fqqiYT tYrtY % fqfw-7 fdYfYqY q?Y 

qfYqR % if sYYr TqrqY % 3RR % hirer 

r^r q.T qqrq qvRET i 

8 ■ R^fpEF YrI EER % TTT9Y' if Trt ■*ft ■ 
rhYsr snYfw qfaR fYfa 3RR?r §fRFTT % <r 
srYYr % fqqi qgr Fpqr^qT afk frAr 
qYftsR if qR’qifRTt % %t qr srfd'qRT sttr trY tR‘ 
twert ?Y q?,i aptfirr -flfqf-q fafir arriEEr 3FRT 
serYr YY Y fY Tjfqrffqv qfr ami ^ferffor vwz 
tpqir spt ^IYcrw ar^rar ^rr i 

9 . qfc YeYt qTRiTW, Ram % qfcbrpY, 

iqTOfiq qfar siYrt f?m YY qq ^rnjf^rr Yrt 
rYe Y, fa% qqm qfY wn | qqYq qfr 
r^ tttY tt qq rYt Yr qtftq qRqrfRqf qfr 
ttr ttY trY fwt YfY q te $t rY t, 

q$ Yt qff ^ t i 

10. qfq fqqf WTimr, fraT^qr ■qq fqqq 
qRfJir qr qrdr, qr viRfffq 'Yrqq Yrqr fqqq fqqq 
qri, ifffqqrr JPT n'qw qR# if WfiR T^TT |, 3rft 
qrfqqf qff ^f qrY fwr ^rtt | qY, 'wz tt? 
qY tit ?rqRff | i 

11. fqtfNFP 5Tq qffwr % q^PT if fqqr qr 

feff sqfqqq qfr ^o?rr if, q c q qqfYf ^ tr- 

fqfnfrffpfi qr W-jt qrfeff qff qft w: t 

qt ?Y^ff Yt qR Rffq % afTPR ^fY, Yfqr qjPRT 
% qqq tt qqmfqR fRfrqr qr ^fqr i 

42 . qq qqm *F qqp'J Y YrYfqqr, ftf ^Yq 
if; qq'R 5TRT TTT frYf qqqq Yf q t fq fftY qq qq% 

■ tttrtr rpt fq Yi^iRiqr/fqfyqT qrfeff qff qfqt^T ;w 
q:r Y^w c7?R l T-Tr Y ar*ft qRT qqf q qfTfffYf qrr Yrqq 
Yfqr fYqq q Yrqr^q RTq mqf' ?tY Y qrq fqq 
T YYr gfHfirqq qnqn i 

[Y o rrq. 3 5 014/17/8 5-RT 0 rr*i 0 - 4 J 

S.O. 784,—Whereas, Messrs Universal Electrics Limited, 
Mujesar Division. 2073, Malhuru Road, Faridabad, (PN/ 
3329) (hereinafter referred to as the said establishment) 
have applied for exemption under sub-seet : on (2A) of Sec¬ 
tion 17 of the Employees’ Provident Funds and Miscellane¬ 


ous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the said Act); 

And, whereas, the Central Government is satisfied that 
(he employees of the said establishment arc without mak¬ 
ing any separate contribution or payment of premium, in 
enjoyment of benefits under the Group Insurance Scheme ol 
the Life Insurance Corporation of India in the nature of 
Life Insurance wh.ch arc more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
(he said Scheme) ; 

Now, therefore, in exercise of tne powers conferred by 
sub-section (2A) of section 17 or the said Act and subject 
to the conditions specified in the Scnedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1 . lhe employer in relation to the said establishment shall 
submit such returns to the Reg onal Provident Fund 
Commissioner. Haryana and maintain such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time, 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to lime, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

^ 3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and 
as and when amended, alongwith a translation of the sal ent 
features thereof, in the language of the majoiity of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of Lidia, 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Grono Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
moie favourable to the employees than the benefits admissi¬ 
ble under tbe said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the ampunt that 
would be payable had employee been covered under the 
sa d Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of lhe Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Haryana and 
where any amendment is likely to affect adversely the 
ir.terfst of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view, 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme arc reduced in 
any manner, the exemption shall be Fable to be cancelled. 

10. Where, for any reason, the employer foils to pay the 
nremium e'e, williin the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to he cancelled, 
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11, In case of clefnnil, if any made by tlu employer in 
payment of premium mid responsibility lor payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under 
the said Scheme but Tor grant of this exemption, shall bo 
that of the employer, 

12, Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
Diompt payment of the sum assured to the nominee/Legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S135014/17/85-SS. IV] 

pr wro785!—'flror' npaa ptt 

% 17, ftkkftr ftpp apprfta ftraaaaft ^fka, aft 
fkftt -16 (ftka/, 3195 ) (fpft TOR TO% HHIW 
FPT PTOT PPT W % ) a pftakt Rfka fafft ftk 

rrfttp fwj afftfaaa, 1952 (1952 pt 19 ) 

(fpft S+tH TOP , t H ‘dld i TH P^T J NI ^ ) 

ftt HJITT 17 ftt PWlTT ( 2 P) % ^nifTR" for 

pk % forr saka fw ft ; 

ark, ftka arpn: pt aarma |t w | ft 
aw ram % paakr, fftftt <jap afaaia jit 
ftt fan h pt aka fpn; fnar ftr, ancata ftkr ftkT 
faaa ftr aajfiP ftraT rftk ft aftk ftkr ftkr % 

PT ft PTaft F3T I pk ftft PaRlfwl 

ft fk ft PUR ^ p-pk ft affTP sqyp^f | ftf 
pftpkt fasfo atra^ ftkT kk, 197G (fftft to% 
<nmra am aftk pfr aar ft ) ft aka a?f sajfta % 

m\, ftka rtpr, am akfaaa ftt am f 7 ftt 
aaam (2^) 5TTT aaar afnaftf PTaak pat aa 
ark to% tto aftjjftt ft fftfafoa paf ft aftk 

srn, aw rim ftt ftk aft ftt Raft ft fftv 
Faa pftk ft aftt aaftftf ft aafta ft wa ftat % 1 

'-M p'lftt 

1 . aw paraa ft afta ft faatpp akftp 
fftfa aiw, foftt ftr ftftt karfftaf ftftaT 

ak: ftft forr TTkrr aar faftfoa ft fftrr ftftt ^forrtr 
aara ftkr ftt ftftk awra, ?m-w aa fafoa 
pft 1 

2. faatpp, ftft fafttwa aakf pt arftp ara 
ftt aaTfk ft 15 for ft fttar aara pkaftt ftafa 
PK+K, wfaftm ftt am 17 ftt aaam (3^) 
ft ftf (tp) ft 5tftk aRT-aaa ar ffttki 1 

3. anjfK^P ftar wk ft awraa ft, fftrrft 

ftaft a ft^rftt =pr mr ^rar, ^pt a?aa 

fftar irrar, fttar ftrkaa <pt ftaw, ftumt *trr ftfmr, 
fktPTir aim »pt ft?R srrfa ftt t, fttft arft mft 
saftr sfrr aR faftrsFP grTr fftdT ^rkar 1 


-I. fftftf^rp, ftcfta tfUPR g-ttr aRtftfea 
anrr^ akr pftra ft kaftt ftt rp afa 
fttr ^ Epftt tddft aftirafftarsTk, aa r ftftiaa 
ftt a fa aar ^ftarkftf ftt a^ftwr ftr akf ft wftt 
ij®t arftkr ar^a=a, ftra:a ft rpadT vzz akfta 
akr 1 

s. ak ftt? kr aftaift, ftr. aft Nik y.ffta- 
fftrffcr r ar saa arrafarnr ft arftta wr aT«a faafr 
Pa.aa aft v.faR fafa m ?ft para- I, ?aft 
Fa.aa ft faftrffta faar anar |, ftr faftiapp, 
pfnjf^p fttaT tftk ft aapa ft ft aaar aia 
aRo aft akrr fttp aafti' ataa anaRf ftifana 
v/FftR ftka ftkr faaa ftr ftarn qrkir 1 

a. afa aaa aftra ft arata aft^ifTftf ftp 
nr aft aaft ptR § ftt faftnap aik|p ftkT 
pftk ft 3rftra n ftaTfkr aft tjqasa a; aftt ft 
aafaa ft ftt ^rft ftt Rarar aftar faaft 
fa? trft’arkftt ft fpfft aikfa ftkr aftk ft srata 
Tpra^a a.aft a-aftf ft RkTa. gft, ftt 

Faa fftta ft arata ar^fta f 1 

7. awikP fttar rftra ft fftftt aia ft ^rft 
fa ftt, ak fftftt pftanftt ftt ij?a tt to pftk 
ft 3 Tftta ftfta Tfnr ,jrr ppa ft pa ?■ ftt pftarftt 
ftr art a^rr ft ftfta ftrftr, m a? fw rtf ft atfta 
ftmr ftt fafttap pftark ft faka aifTa/aia ffta- 
fftftr fti afapa ft ?a ft ftrftf raftt ft. afta ft 
aaiaa fwt pt ftan qkar 1 

8 . piakp ftkT aftta ft Fan'at ft ftr? ftt 
ftfttaa, arftlftp /kR kk araw, kp fr ft k a-ra aa 
ft kar a^t fpar awa T ak aff fftftf ftkaa ft- 
pft-prkftf ft ka aa akm a ,ra naft ftt ft raar 
ftr, a/f akfftp 4 w fak aiawft sraar -a^aka 
aft ft rp pftarf'kt ftr araar ^k2fttw ftr 
Pk pt afwaw araaF ftaT 1 

N> O 

9. afft fftftt pnaraar, raraa ft pftakt, 
snaftk fttaa ftkT kaa ftt ff arakp ftkT kkr 
ft, fftrft km 'kft sraaT ^pt t 

a^t arft t, aT ftt FPk ft aftta pftarfkff 
ftt am ?ftft art aaaft fftftt ftrk ft pa wft t> 
at a^; T 5 (a ftt pt apftt | 1 

10. afa fftftt pmraa, faftkrp aa faaa 
arffta ft fttar ftt arafk fttaa ftkr faaa faaa 
pp, fttfaaa pt aka pkt a aaara kar ft, sik 
Mikft r ftt ®aaaa it arft faaT prar i at, aya 
ftt pt apftt | 1 
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1 1. fFFDIF STTT ifHwr % TTiTTF if fFTT ‘FT 
fefr tsufff^iT ^1 ^TFIT iT, "FT Rff ITFTFt % TW 

frrsfirfTFT ft faftrF Frfasfi ft sft *itT ^ w t ^ 
Ft fpfr ffr 3FF UltpT F STrUTT fTff, ^Ift FTFTt 
% FFTF ft TfFTFTfFcF f-TFTFF FT jTFTT I 

12 . 3FF F TTRTtT F fdFTTF, TF 

TT^tF" % FtJFT TFF FT% fFFT TF^F FT JJ?F $TF 
FT FF% plFP: FTF fFFfVlfrFTf/fFftJF FTfAff FT 

FTrrfF ft ffft tctttt n sftr trff fft f 

FTCfrF nftFff FTFT f*TFF F FTFT1>F TFF FFfT 
fF T W f?F T '4TFT *|fafrFcT FTFT I 

[f° n F 3501 4/ll/fl5-FFoFF-4l 

S.O. 785,—Whereas Messrs Action for Pood Production 
C-17, Community Centre, Saldarjang Development Area, 
New Delhi-16 (DL/3195) (hereinafter referred to ns the said 
establishment) have appl.ed for exemption under sub-section 
(2A) of Section 17 of the Employees’. Piovident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereipafter 
referred to as the said Act); 

And, whereas, the Central Government is satisfied that 
the employees ot tne said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life fnsurancc which are more favourable to such em¬ 
ployees than the benefits admissible under the Employees' 
Dcpos't Linked Insurance Scheme, 1976 (hereinafter tefeired 
to as the said Scheme); 

Now, therefore, in exercise of the powets confeired by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the prov sions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com- 
miss'oner, Delhi and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2. The employer.shall pay such inspection charges as the 
Central Government may, from time to time, direct- under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
vvithin 15 daVs from (he close of every month. 

3. All expenses involved in the administralon of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of, inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board or 
the establishment, a copy of the rules of the Gi’oud fnstti- 
ancc heme as approved by the Central Government and 
ns and when amended, alongwith a translation of (he salient 
features thereof, in the language of the majority cjf the 
employees. 

5. Whcicas an employee, who : s already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium In respect of him to the Life Insumnce Cor¬ 
poration of Tnclia. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme annronria'ely. if the benefits available to ihe em- 
nlnve«s under the said Schemp are enhanced, so that the 
benefits available under the Group Insurance Scheme are 


more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of mi employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, Ihe employer shall pay the difference to the 
legal heir/nominee of the employee ns compensation, 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Piovident Fund Commiss.oner, Delhi and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remaip covered under the Group Insurance 
Scheme of the Fife Insurance Corporation of India as already 
adopted by the said establishment, or flic benefits to the 
employees under this Scheme are reduced : n any manner, 
the exemption shall be liable to be cancelled. 

10 . Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

J1 In case of default, if any mude by the employer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the- Life Insurance Corporation of Tndia shall ensure 
piompt pavnaent of the sum assured to the nom'nee/Legul 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S. 35014/11 /85-SS. IV] 


ft. -arr. 78«:—fart tlwr frsyrfrrF ts- 
5tt„ far., 70 , 4.s^Vfh nfArr, IfiftsTT 

Ft. FT. F. 6256, ferft Fvf/3174) 

*e% FTRTF FFF T«TTFF FT?F FFT ft) ^ F^|ft 

vjfffTF ftrfF aftr TFtft4 ijffu FfsrfFFF, 1952 

( 1952 FT 19) (fart 77TF FtfffFT FFF atfyf'NH 
W |) Ft OTTT 17 Fit FFOTTT ( 2F) % 
Iff tttf % fair ft^tf Ifft 

3ftT 4K FT Y. FT TFFTtrFT ?T WT t fti -FFTT 

TFT’TF % FOFFTA, fo^ft OFF FfffFFT FT TfttWT FT 
HFTF fFF fam ?ft, TTTTTftF nffaF sfrffT Pm F?t TTTFfBF 
jftFT fAtT % TT'JtF nftFF TftFT % FT it FTF% U3T 
f aftT 0% FTtFTfTFf % fat? F FTF^ FTFTTt 
Jr srftTF 3FTFFf ft nit FTTrft fFSffF FjTTO #RT FftF, 
1976 (fort FTTFKT I3FTT F$T TFT $) 

F FtfTF ^ 3TFSTF £; 

3TcT:, F fTTF -ffWC IJFT FftrfFFF Ft iJTTT 17 
F?T i3Ffrm ( 2F) ffTTr STfFTFff FT FFtF FTft 

gff d‘-l T F 4 3 FT^t Jr Ffft % arsfffT 

Tfffr gTT, ^F?r Ft rfrr FF F?t 3TFfsr ftp? 

i3F7f FF?tTT ^ TDft ^FFEft F it WT &ft $ I 
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3R^fr ' ' ■" ■■ 

1 . rrr pttrr % sw if fRRfapp xrifrR; vrfkw 

frifa 3TFJRR, fccRft rit frtfr fRRRfalRT ark $r 

rise wn cpqt fffttwT % fRR ^ft g^njrti unr 
RT^RT aft %RftR TOR, RRR-RRR RR frf%^ ^ I 

2 . f^fw, er fRfterR srmft rr rt^r rte ^f 
ERtfer % 15 for % *ftER rrtr r^rt aft %^ftr 

TOR , RTE arffrfRRR ^t HTRT 17 8ft RRETTT ( 3 ^) 

% WZ (t) % 3flftR RRE-EEE RR fftfe: ’pt I 

3. EPjfjpfi sfHTT ERftR $7 R5TTER if, fEE% 3RTW 

^TOfr an wr eirt, fw^fnff rr erje fw etet, 

aftRT ifrfRER RR ERTE, vERTE! *fR 3RHRT, fEfttJTE 

wrrt rt brie arrfft *fr |, gift tie pnft wnfi re 
[ 44 ) 4 + stpt Ppet etert 1 

4 . faETER?, %RftE TOR 5FT 3TRRtfer PTt^P 
tfVRT TRftR % fnrpff qft mp Efft ark EE RRft EEft 
ouiu '1 fRTET atlQ', RE ER u "ifU 4 Rft n fo 4 41 *6B- 
ElfREf 8ft EtfR'JRT Rft. BTRT E EBRft Wt ETCff RE 
REEK, REETR % ^EET VZZ TP SnffTrt R^ET I 

5 . Eft Rftf $bt R.fhrCV , aft REEpft EfE*E 

ftfR RE ET ERR EfafEER % SRftR EERT feft 

wrm *rt Rfw fRfa re r^t $• refe |, eb% 
peter ft fRRrfaw tar eirt I, aft f-pfiRT'-p, pnrp[f^p 
ftkrr FRftE % eefe % re ft- eere rte fPRt 
RETT 3f'rr ERRft EIRE ETERER7 sftfEEE RTPpftR aftRR 
EtET fEBE Tt ftEST RTklT I 

6 . Eft ERE RRftn Rr ■ 3nftR RnftrrftET 8ft ' 
ETBW TTEE <h<ih a|Tff ft ET f'l'fI >1 T‘ PTFjf^P 5ft*tT 
PRftR ap snffa cPH^lfvqt 8Pt RWR RURTt ft R^fRR 
RR ft <j(4 8ft RFf aff orTPRT •FtRT fafPTPt Rnt- 

MlfPRl % iRR +1!^+ aftRT P8ftR % RtftR ■dH^oU 

RR v mm^'| ft apftFP atTJTR ^f, aft dW paftR 
% anftR aRJTtR | I 


9. RfR fappft apfPRRR, PTHTR % RRtRrft,' RTOftR 
aftRR ^tRT fRRR 8?t RR RT^fpr ^Wt P8?tR %, 
faRt PRTRR R^T RRRT ^ | JnftR R^f T? Rift %\ 
RT RR PRftR % 3 T^tR RR'RffpRt Tt RTRt ?t^ R 1 % 
RTR^ fRRft ft% ft TR ?t anft f, RtR^T^TRft 
RTRPrft| I 

10. Rfe fRRft 87RRRR, MtaFP RR fRRR RTftRT 

% RtRT, aft RTRcftR aftRR ^tRT fRRR fRRR 
iftfRRR RT RRTR *PT^ it 3TRRRT <^d I Wt< 

RTfRRt Rft iRRRrf $t afFt fRRT atm | eft, ^ 

Rft RT PPPtff | I 

11. fRRtRRT 3TPt sfrfRRR % RRTR if fint Rq; 
fRRft 3RfRRR Rt TWT if, RR RR«ft % RTR 
fRRftrfftRt Rf farfttRi Rrfppft Rt aft RfR R^ tjfP *T 
^t R^ ^IcTl Rt RRR PRftR >tr 3fflt[d tftft, 4tRT RIFRft 
% RRTR RT RRtPTtfRRT (RRtRRi RR ?>tT I 


12. RRR PRTRR % RPFR if PtRTRRi', W PRftR 
RtftR 3TT^ RT^t f%pft PfRPR aft ^14 RR RR% 
pRT RTR fRRfRfRRt/fRflTR Rtfppff RTt ^tRIW 
TRTR RF RRtR cPRRrTt % afk Rr^RT R3tT if RTR'ftR 
aftRR 4tRf fRRR ff ^tRTfiR RPR RTRT ^fff % RtTRR 
RTR fRR % RtRR gfRfrRR R^RT I 

[R. RR. 35014/18/85-RRRR-41 


S.O. 786.—Whereas, Messrs Indian Hydraulic Industries 
Private Limited, 70 Industrial Area, Post Box No. 6236, 
Shivaji Marg, New Delhi-15 (DL/3174) (hereinafter referred 
to as the said establishment) have applied for exemption 
under sub-section (2A) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said Act); 

And, whereas, the. Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which arc more favourable to such em¬ 
ployees than the benefits admissible under the Employees’ 
Depos't Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 


7- RFjfjpP iftRT RtftR if ffRff RTR % jf^ - jpr 
*ff, Rft folft RnpRIRf *pf 1}RJ RR W % 

RRtR R^T RPR RR RR7R R RTR | Rt JpRRUr RTf 
RR ifRT t R^R {fffff, RR RRR ERffR % RSftR 
5lRT ?ff fdREipP % fRfRT RlftR/RTR 

Rf RffEPT % rr Jf ^Eff RTRf % 3R1R % RRTRR 
XTR RT RRTR RT^RT I 

8. RHjl^P jffRT PRffR % RRREft ^ »Ptf xff RRtRR 

RT^ftlRT RfRtR f?Tftr RTtpR, ^ 3RJRt^R 

% f%RT Rff fWT RTRRT affR RRfRR If 

+R4lf<Rf % ffR RR MPriori JTRTR RR^ R?f RRTRRT 
?t, RT^ftlRT RfRW fRfa 3TFJW RRRT aRJRtRR 

^f R RRRlPufr Rft 3TRR1 dfe+NI RRR RR^ 
RR RPfRRRR RRRc %RT I 
1541 01/84—14 


Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Delhi and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from lime to time. 

2. The employer shall pay such inspection charges as tbe 
Central Government may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved In the administrat'on of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne by the employer. 
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4, The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5, Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pHy neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 , The employer shall arrange tt> enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that Jhe 
benefits available under the Group Insurance Scheme art 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

■ 7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death, of an employee the amount 
payable Under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation, 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Delhi and where 
any amendment is likely to affect adversely the Interest of the 
emp’ es, the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alreadv 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced : n any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to nay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of Tndin, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer : n 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that of 
the employer, 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nonrnec/Legal 
heirs of tne deceased member entitled for it and in any *• 
case within one month from the receipt of claim complete 

in all respects. 

[No. S. 35014/18./85-SS. IV] 
nT.WT. 787 —WWT njfafavM 

(fam) fw., 12/1, npr fa?, nfanwn (fa ipr 

2504) (fait HiWfl TOW WFTW 

wn $) % nwnfa wfan fafar far yfa j i TOfaj 

fawfani, 1952 ( 1952 TT 19) (ffar sfat 
Mvqict TOW 3ifyP iuh faui uut ^) fa ti iLI 17 
q?t 3 TO ( 2 n) % anfaw w: far wfa % fair 
wfaww fan ^; 

far, fafaw wmu qw mmw fa out ^ fa 
pmnr % nwfa, ffaft 'jwn arfam n fafniw fa 
wnw faff fan fa, wroffa affaw fan fanr q?t 


[Part 11 Sec. 3(1i)] 

fan *faw % arfaw wrww fan I w ii 
WR? TOT Tf f far d,W nfanfafa % fair TR? 
WW TPlft tt arfsm njnW % fa nWnfl fawn WfTO 
fan ?faw, 1976 (fww nnw tow nfar 
tfsr w ^ nfar wfa wwwn t; 

WW: fajfa TOR, TO wfcrfwnT fa WITT 17 
fa gram ( 2n) nrr smw wiwwfa nr nrtn nfa 

?tt far TWW TOUTS’ arwwfa Jr fafafan ifaf ^ arfaw 
Tfat gTT, TOW TOTTW fa far fat fa Wnfa $ farr 

tow Tfaw % nfa TOwm % nrww Jr w. faft £ i 

1. tow tottw % wfar Jr fwfawn wfaf’wn' wfwr 
fafa wmrw, farnwr 'Pi faff ffapfwn fafarr ark 
far fan n?n wn fwTtsrw % fari fafr fafajpi 

<mW fan fa fafaw WWPT, WWW-WWT 7 T ffafaw 
fa I 

2. ffafrwn, far ffaterw wnff tt nwn wrw 
fa wwrfar n is fa i faro now faro fa fafaw 
wtowt, tow fafafam fa am 17 fa to am ( 3 n) 
% 'i'*■ (n) % wfaw wm-wt-iw to" fwffaw n^ i 

3. wfafen fan ?faw % wnww it, ffafa wwfar 
faanrfa n wprr wm ffarfwfa nr fan wm, 
fan fafiiun n farm, wnfa nr wwnr, fwfasTW 
wnfa 4 T wnw anfa fa I, faw n% wfa nfa nr pww 
fwfawn nu fan wwt i 

4. fafaw n, fafaw <m;rc wrrr ar^fafaw wnjfan 
fan wfaw n ffarfa fa fair wfa far ww nfa nfa 
wfaaw fan wfa, ww ww wfaaw fa wfw w*rr far- 
^iRfa fa wfaiwT fa w Jr wwfa ijsn wrwf nr 
arwnn, fawn % fan tto tl awfww fa:n i 

5 . fan fa^ fan nfarrtt, fa nfamfa fafan 
fwfa nr n tow faafwnr % wfaw ^ far fafa 
FPmw fa fafaw fwfw n fa rim % ww% 
pnnw it fwfafaw fan wtwt t, fa fwfawn, nfa|n 

^frq- % TOT %. TOT W ~TOWT WHT ^faW 
fan far wwfa nww sttw faffanr nrfaw faww 
fan fwnr fa wnw n^n i 

6. far tow rfao n nfaw nfanfafa fa wnm 
wnfa fan wfa t fa fnfrwn wnjfen fan rfaw 
% wfaw farnfrfa fa wnwn nrnfa Jr wfaww m 
?r wfe fa wfa fa nnn fan fwnr fn fanffaff- 
% fww nffan fan nttw % wfaw totow nrfa 

nmff w fawn wwnw fa, fa wnr fatw n wfaw 
3 rfaw f. i 

7 . fafii rfaw w fnfa nw ■ n fan ^ 
■fa far ffaft nfanfa fa pw tt tw pfaw % arwfw 


THE GAZETTEtfa : FEBRUARY 23, 1985/PHAi,GLTNA 4, 1906 



[«n*r II—3 (ii) 


895 


nrantr Terror; 23, 14, isoe 


ft^q- ttft t | sft vfcrrfr wn 

ir ?f^r WX ^ % 3 T^T ftaT rfr 

°fi*R TT 71 % fafw 37fRT/ffTR TTf 

jjf^npT % ft ir ^tffr ■cfh % ar^n: ^ 3Rm ttft 

^PT n<rlh *P^TT I 

8 . sffaT % ^T^Eff ff ^ TftwtSRT, 

TrtfsiT '^rftcTr fafu arnjw, ^ 3^f^r 

% ferr ff^T fw srrriJTT 3 fk f*Ffr FtfE-ET ft 
if4^rPpff % %r 'R srf%^fr snriff ^ iiw 
(fl, 3;IT TP-i ftr'fT TTfff K T frfsr 3TPjTcT 3TT?TT 3f r j i H)4 r i 
^ ?r ^ ^PwfRrt qrt 3m w ^r^- 

TT JjfWPW SETFR: 5RTT 1 

9. Tiff f^Fft T'R'WT, RTPT'-T % TffTrfr VVTW 

vf/TT iftt|T fWT TT 7tT sffaT &, fair 

Fn'RT t^pT «rprr w $ ?rtfte orr% f, irr 

gpr % TpRtn fufarfrifr ^'t sra 5 pi Ti% tut* 

fa# -flfa ir wh if ^ir £, fir t? ^ ^r ftf^I 1 

1 0 . Tiff felt 'PTRir-TW f#3ff: ”ff faffci clfTPST 
% wfciR, 3fr 'djrm aftr-T Trirr Nfi farer t 3:, sfrfwfr 
*ft wnr ttt ir t.fft x^r $, wYc qTfasfr «rr ®m<T 

$ ari% fffTT 5TTnT $ rft, ®z x% Tt 3Tl FTFfY 1 1 

1 1 . faffRIT ffi FT sfYlWf % FT«mr <T faff <r rr 

fa/fr *rft wr if, ^r *$n rrfffaf % rtr faY- 

faffanr tt f*rfar ffrffaY tt if faff ^ ^ t ffi »rf 
im rn ttt fafa % srfrfai ?i%, fffar TkTfa t< Ftffnr 
^t ^vrrfx^w ftyrsrx? ?x g/m 1 

12. 3<fn f-I.ln % if fna'tW, P^nT 

% ’PTtfPT ■q-.R *T!% f'Rfr •FTTPfT ^ 9T ^fi% 
5 W 1 T Rnr f^f^rpp'fr/fqfEpp qriTpff ^r ^nrr^T tft 
m wtkvt ^ tfrx >?tt if HTpdiR ^fpr-r 
sftar fmtt 'xmrpx tft sti c tt f'r?r % h'ffr fcr % 
«r>oT % fti'm f^r 1 

t^r. 35014/ 19/85-^. ^.- 4 ] 

S.O. 787.—WTicrcas Messrs llsh;\ Rectifier Corporation 
(India) Limited,. 12/1,.Mathura Road, Fandabad (PN/2504) 
(hereinafter referred to as the said eslablishmcnl) have 
applied for exemption under sub-section (2A) of Section 17 
of the Employees' Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to 
as the said Act); 

And whereas, the Central Government is satisfied thav 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
l ife Insurance which are more favourable to such em¬ 
ployees than the benefits admissible under the Employees’ 
Dcpos’t Linked Insurance Scheme, 1976 (hereinafter referred 
!o as the said Scheme); 

Now, therefore, In exercise of the powers conferred by 
mb-seetion (2A) of section 17 of the said Act and subject 
o the conditions specified in the Schedule annexed hereto, 
he Central Government hereby exempts the said establish¬ 


ment from the operation of all the provision! of the said 
Scheme for a period of three yean, 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Haryana and maintain such accounts and 
provide »uch facilities for inspection as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
>.lthin 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the .rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund Or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the »aid Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
mofc favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notw.lhstunding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. . 

8 No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Haryana and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissio¬ 
ner shall before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their po : nt of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

Iff. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of Tndia, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11 In case of default, if any made by the employer hi 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
saij Scheme but for gram of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of Tndia shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in nnv 
case withJn one month from the receipt of claim complete 
in all respect*. 


[No. 9. 35014/19/85-SS. IV! 
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47.3T. 788-—33$tRWti7. tft. tft. fa., 27/7, 


3 *J 3 T t(*, qrQmTR (cfr. ^./- 555 l) (faJt V& 
*3% Trmq 343 Fmrnt ^ ttt §) Jr TTfartt 3fm3 
fvrfsr ^ 5r#>f 3mfa vfafmrq, 1952 (1952 tt 19 ) 
(fait *3J? qirm 3 343 wfafarq 4 t$t qm t) 

4?t firTTT 17 4?t 3WT3T (24r) % 33t3 ^3 pR 77% 

% f^l mqqq Prrqr | ; 

\ftx Jr?ift7 tott tt mrraTq ?r nm $ Pp wr 
*7743 % f%*fr <j«rr srfamq m tftfqqq 43 

3717 PtR pum fr, ■jlTTSfrr 7t73 TtRT pTR 4% 3f3- 
f^p.sftm F4ft3 % vrfFr sfrrr tfrqtvJ? 37 Jr 4517 % 
3m 3 | f Tft fJJt Jr Pm? 7 477% 37 

qrtmrr Jr 3f«7r m$ 4 F 3 I 7 t 43T7rff Wr 

arFRT Wl-tT, 1976 (fajT IRjt ’TVatTCT 347 3Pt3 Ti^T 
ttt $) % ’rratq 34$ mpfq f; . . 

*r?r- Jrrttq 33473 , 343 srfaknR i?t sttt 1 7 4 ft 
wr-rr ( 2 t) Hitt mrm 3 ( 437 ! qq mm ttJt f? 
«ft3 wJt 34i7n mr^ift Jr Prrqksr 33 ? % 33t3 3&f 
jit, 343 smqq 4 % rfrq mf 4 ft mfa % fan 343 
FpR % 3 *ft 344a? % war Jr fcfr $ 1 

1 . 343 ?*rm % 34 a i? PRtapp srkfJpp 
fqfk vn^, ?ftm3r 4 % t?3t kmpqqf wit «ftr 
fJJt Jrar tw mrr PrtkRr % Pm? f?tft gpmjji? ^7 
4?tm 5ft Jrvrffa 33PT3, WOT 43 f%fc*3 4% I 

2 - fttfpr+', $ Jr fmftwr snrrff 47 mqqr mq qft 
37rffa % is for % tft 73 rfmq 4 rJm 3 > Jrqfta 
^TTTTTT, 347 3faPT77 4% aT3T 17 «ffY 3WT3T (34r) 
% m ft) % «raft=T wr-rr^a Tr f^rfJre ^ 1 

3 . fluffs afYqr % stwrtt Jr, f3nr% 

Jra'i'cft Tarr wnrr f^«RP»Ffr w JT^jt f%qr ^T^r, 
5 fRr sfrfJpiir 47 ot, Jrernff <pt sT^n^r, fttrsTcr 
7.tm rm ?rrf«r »ft $, *rr% ?nfT 77 ^ 

f7*rt5Rr irTr Ppm siHirr 1 

4. fWImr, %^T7 stpr arrr «r^T>f%?r 

sfrm >^r*r lr Prmrf 4 ^ ^ srfrr *rtr sr ^tfr 
wrenr f^rr ami, ^ wwtmr ^ srfn 
mrr 47 ^ 1 ^ irfrRirr ^r vr.q-f Jr >3m£r 
mrff 77 W5*n». rrwpr % qnz 73 uafer 
TrJrrr 1 

5. aft *m Pm ^rfr, arr TTrmfr ■aPtr PtHst 
77 m 777 wfaftmr ^ ^rtfpr ^ 7i'7 f*Rfr wrmr 
7 ?r Prfir 47 q^r Tmq tt% wm Jr 

f77T(TT7 frm 7T7F t, 77 fWW-P, 77jf^ fpTT PPR 


% 7^7 % ^7 *1 7777 7R 75? qr^TTl ^7 77»ft 
47T7 mmRTV rflf777 v^rTTR 7!7n 7RT faiR 77 

rm?r i 

6 . 7fa 347 r7?Fr % ^sftT "F77TfJ7f *71 377^7 
777% 7?i7 373 S 7T f77T3T PTf^f^T •fTTT ^ifar % 

tnfFr 'PjJtrrftm w ttw 7 771 3 rr^rw ^7 Jr 

qRff 4 ?r 377 spf *77771 Ttqr f377 Pp 777(fT7T % 

[77 3r7f?qr sfrat % ?rrfT3 37>Tm 7777 37 

q>R 7 f Jr srfERi tr^r ff, 3 f 347 % wffa 

pr^?r7 f 1 

7 . rrRf^p tRt ^tfvq Jr Pftt m 3 Jr ^Jr §r[ 

vfr, qk Pftt fTrTTJr 47 q?7 73 5-7 % urtfrq 

rrJq wr 37 ttR Jr qrq | 3t ^mfr *f> 37 q^r 
Jr mrq ftrfr, 77 7 ? 377 *<pR % wefR ?wr rfr 
PFJtmP 377 rfr % fqfmr TrfVq/qrq Pifffrrfr w srfmpT 

7T3f TTTff % % 7TRT TTrq 47 FkT7 

tJttt 1 

8 - 77 ^ ^Rt f>pR % 3 wrr Jr qrtf nfr mrfm 
rrkkrsp nfam Prfa RR 43 , ^rworr % ^7 q^Vr Jr fmrr 
3 $r fw mtnrr wh 7?t fw rorrlirq Jr qqTTfrm J: 

fiJ3 <TC qfHfR TnR 7^r 33T73T ?>, Tft 7l3f^T 

rfTR fqfa^mq w ntfxH ^r Jr ^ wfqnfwf 
«p> rmr 7^477 xvz *ptj 47 qftp^43 mr^F 7 tt i 

9 . 7k forfr 4737*h7, 37 m % •Ptfqrtr, 7 T 33 R 

#43 TtTT f377 4ft 33 317^ rfmr FqfR %, fkJT 
37133 7?Jr 333 747 | 3^T3 3ft T? 3T^ |, qf 

33 fAr Jr 3tfT3 TTpqrfxq't *rt rft% 71 % 3i7? 
pRrt ftfq Jr 73 ?> mJr %, qrqq t% 4ft 33 , 347 ft ^ 1 

10 . 7k f*RTt 473737, PT7T34r 33 f373 3(tW 

% tftTT, 3ft 7T33t7 rjffqq ^tqr fqqq f373 43, sftfqzR 
47 37T7 443 7 3333 4^qr $, 3f33t 3t *3373 

$ 31% kTT 3T3T $ 3t, ^3 4^ 4?t 3T 347ft f I 

11 . fqqtmfr ar^r sftfqqq Jr 3713 Jr faR 37 
fjrrft ® 7 f 34 R 4ft 73T Jf, 33^3 7747? % 3T3 Pt^- 

krfqm tt fkfH4r mfwr mr 7t 7k 7 ? m 3 ^t qf 

?>ft 3t 343 3PR J? 33^3 7>?T 4,777? Jr qmq 

47 3347 Tf m7 PTTkrV 73 ?>7r I 

12- 343 37173 % T^mST Jr ftr7>34r, ^3 F4?t3 
Jr stft3 31 J m 3 fJrrr? 3wr 4 ft 73j ?rr7 tf 33 % 
^1713 3T3 Pr?ftrf37?/kf34r 7Tf33't 4?? ^t3Tf3 343 
4TT 37T7 33T33T Jt ff?3 m74T 73T 3 3T33t7 rjftmT 
4ft3T f373 Jt TRTfq 34R 703 ^Pt % 3T3 f73 % 
4?t34 *jf3fiTT3 1,447 I 

[tf. q3.-35014/9/85313. 1^-4 
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S.O. 788.—‘■Whereas Messrs Excorts J.C.B. limited, 23|7, 
Mathura Road, Faridabad (PN/5551) (hereinafter referred 
to as the said establishment) have applied for exemption 
tinder sub-section (2A) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the natuie of 
life Insurance which are more favourable iO such em¬ 
ployees than the benefits admissible under the Employees’ 
Deposit Linked Insurance Scheme. 1976 (hereinafter referred 
to as the sliid Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Haryana and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time, 

2. The employer shall pay such inspection charge? as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the Said Act, 
within 15 days from the close of every month. 

3. A11 expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall Immediately enrol him 
as a member of the Group Insurance Schomc and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an emplovee the amount 
payable under this scheme be less than the amount that 
would be payable had employee beer covered under the 
said Scheme, the cmplovcr shall pay the difference to the 
legal heir/nomince of the employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Rcg : onal Provident Fund Commissioner, Haryana and 
where any amendment is likely to affect adverselv the interest 
of the employees the Regional Provident Fund Comm ssioner 
shall before giving his approval, give a reasonable oppoi- 
tunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not TCntfin covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alieadv 
ndoeted by the said establishment, or the, benefits to the 
employees under this Scheme arc reduced n any manner, 
the exemption shall be liable to be cancelled. 


‘ 10. Where, for any roason, the employer foils to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that of 
the employer. 

12, Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nommee/Legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

|No. S-35Q14/9/85-SS. IV] 

33. HT. 789.— (ft. 'ft. $. iftfftl fftfT 

las/1, 3 ft. ft. ft*, 'ft. ft. tmrft w, gfuTiTi 
(ft. tTpf,/s958) (fftft fttft *3% W3TT 33T PTTTT 
Tft 33T t) ft WTift fftfa ft? T+Vf T-fatl 

srftrfnTtT Tfft 33T |) ft ETRT 17 ft 3TOTTT (231) 

31 srftT srrft % fftft frrftfa fftrr 

ftr (TTTTT 33 Wtftff ft W | far T?T 
prm ^ 37 ftftft, faft "Jft3i ftftemr tt ftfftm 33 
tfarn fatr faffi ft, *,Rcffa ftrr ftfat ftm ft ffrftffi 
ftrn fftir % ft33 sffaT * ft Tfflr* 3rsf $ 
ft'T TT?> ^TTifrft % flTT 3 Tift OTti ft ftsw 
mjm f 3ft Tft^ITTt fftffa ft*TT 1976 

(farft TUftfT T3T FTfa TfT 33T I) % frftff 

Tft fftft I; 

m- ftsffa HTTrfT, T3T ^fafaffT 3ft «TTT 17 3ft 
TTOTTT (21.) fflTT STCcf ftftft 33 ftfa 37 ft 

ftT W SIBftft ft fafrfcsr 

Tfft T3cT ft W ft 3T3ftT 31 fan* 

T3ct % «ft ft PlftT ft ftft $ I 

1. ^ ftETiTn ft ftftl ft fftlTT Tiftfftlt 

fftfa 3333 ft ftft faffTfW ftftfiT tflT 

ftft ftm W3T 331 fdffam 11 fftj ft ft R313 

ft ftftfa fTT+Tf, 333-333, "TT fftfftf 3^ I 
2 . fftffaft ftft faftWff TnRt 3 T JTfftl Tiff ft 
iTRTfar % is fair % ftim 3 ^tt 3ff 

BTfTTT, ^ flfaftwh’ 3ft OTTT 17 3ft (33>*) 

% (tf) % ftftft ffBT-fOT TT fafcsT Tt I 

3. UTrjffT ftfaT fftfttt % xtiiKf'T ft, fafffal ffaftff 
ft^lfft 33 773T 3fT3r farrfftftf 33 falTT 91131, 

ftBT TftfftT3 33 ftmi ftinftr 33 fTcTW, faithful 
JTflRf ftVT3 fftfa ft ftft TTft lift 33 TfT 

faftspf! 3TTT fPTt unftTT I 





898 THE GAZETTE OF INDIA : FEBRUARY 23, 1985/PHAlGUNA 4, 1906 [Part II—Sec. 3(ii] 

pff at w=y w?ye % rtpYe $YfY, eyey e;eeY eete 


4. FeeYee, et£ye stett sytt si?p>for FifjfeT 

EYET TTYT E fnTtfi EY IJE TfcY ?tYT E*fY “T# 

wetsye Fe^t see, tt te et srfa w eb- 

TrFwf eY srftfwr ey ^rir n tyyeY Errf et 

apT^TC, RWPT E Tjj'TTf TTT Tr TTfEcY E^HT I 

5. 7 fk EYf fft TirFrfr, aft EcwfY vtFest FtFst 
et tt wr sffaFEEE % ^nfr-T Tity fErff wm 
eY FtF* Er ttyt tY ?^t |, tt-te 1 few if 
FetYFet f’pzrr TSTiar % tty Fwtsye tyy*jF?e jflwT wr 
# T^TT Et ET if WTET FEE i|W E^TIT sfTT 

TiErT TTECWE TfOTEE 'HTTcfET EtEE eYTT fEEE 
EY EETE ETEY I 

T EdT WE FEET E EEYE EBWFTEY Et FTEFT 
ErE^ E?E ETcf | TY FWEE STfljF^E EtEf WfYT E 
EtffE EEETfTET Ef TEE^ ET'ET E {PTrET EE E Efe 
ET ETE eY ? -EET'ET ETEI fEEE Fe ETTlfTTY E FfTT 
EfEFiJE EYE- FETE E EETE TTO"FJ E E? EE E E? f 
E EfffE T^ET ff, EY WE TEYt % Effl'E E^EE f I 

7. Ei'TffTE EtE( FEi'E if FetFF EIE % ffa |F eY, 

EfT FetY EEETfr EY EYE ET S?r TEYT % WYE EFT 

*. « 

TEE 3TY TEE E EE % E> EEETfY E> EE SET E 
E%E $>fY, EE E? WE TElE % EtflE YYTTY EtfEETEE 
ErfEiff % fEfEE SrfTESlE FwfET Et tFcTET % EE 
ir sYrf teeY % eett $ etiet tee et este e^et i 

8. ETiff^E sffET WtE % EEEEf E eY£ eY EEYEE 
e a i T ee Mf^E fEftr et^e,, eete % fpi eee'tss ^ 
fEET Ejff fEET ETEET eYT ^TpE fEEY E^riEE if EE* 
ElfTEt % f|E ET EFEEE E 4TE ES% eY EEIEET £Y, 
est ei^Fee eFEwt FeFe epjee etet eeeYse % 
-JE E^EffTET ET EEET ^FcTETE FF^ ET EfrfiEET 
EEET SET I 

9. EIS fEEY EfTEEW, WTEE % EEEtfY, ETTTTYe 
sffEE #Er Fete e?Y wt ewF^e eIet teYe %, fE% 
WEE E^ir EEET ^ET | EifYS E^Y Tf ET% f, ET EE 
WYE % EeYE EEETfTSf EY ET C E EYE ErE EFTS fEEY 
fTfE if ?'T ETE ET E? T^ Et ET EETfY t I 

10. eFs Feet etteee Feetee ee Feee EifY^r 

% ^fYET, EY V.TTeYE ETEE eYEY FeEe fEEE Et, 
sfrFEEE EY ESTE ETE if FTEEE T^Er |, tffT TTfEET 
ET SEEEE VJ "ElE fEEY ETSr % EY, T? EY 3fY 
TYEEf ^ I 

11. fETftEE SlTY SfffiTEE % ESTE if fETT EE 
fEEY strfEEE EY EWY if, EE ^E FiEWY % EYE tES- 

fYjrfYrjff et FeRte eyFtet eT ey eFs et et e sY sf 


EY EETErfEcE Ft-TIEE ET fTEY I 

12. EET WYEE % EWE if FEETEE, ^E FETE 

% 5ftFYE EYE EY# fEEY EETE Ef Jj'fE gTE ET WYE 

?EEYT EYE FnEfErEET/fEFJE EifTET EY EfETfEY TEE_ 

ET ESTE ETETEY E ETT JfTEE SET if ETTEYE EYEE 

eyey Feee e eyette tee efe fYs e eye Fee e 

ETET ^fnfWE ETET I 

[#. ^.-35014/6/85-^. 1YE.-4] 

S.O. 789.—Wheicus Mtessi s O. P. K. Spinning Mills, 
185/1, G- T. Rond, Post Office Dhandnri Knlan, Ludhiana 
(PN/8958) (hereinafter referred to as the said establishment ) 
have applied for exemption under sub-section (2A) of Section 
17 of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to 
us the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said eslablishment arc, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em¬ 
ployees than the benefits admissible under the Employees’ 
Deposit Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Punjab and maintain such accounts and provide 
such facilities for inspection as the Central Government 
may direct front time to time. 

2. The employer shall pay such inspection charges as the 
Central Government mq,v, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 davs from the close of every month. 

3. All expenses involved in the administraton of the 

Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne by the era plover. , 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and 
as and when amended, alongwlth a translation of the salient 
features thereof; in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6 . The employer shall arrange to enhance Ihe benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notw'thstnnding anything contained in-the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
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payable under this, scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
lesirtl heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior Hppioval of 
the Regional Provident Fund Commissioner, Punjab and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissio¬ 
ner shall before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point ol view. 

o. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the G'oun Insurance 
Scheme of the Life Insurance Corporation of India as already 
ndopted by the said establishment, or the benefits to the 
employees imdcr this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay 'he 
premium etc. within the due date. as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11 In case of default, if any made by the employer m 
pavment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
snid Scheme but for grant of this exemption, shall he that of 
the employer. 

P Upon the death of the members covered under (he 
Scheme, the Life Insurance Corporation of India shall ensure 
nrompt pnvment of the sum assured to the nom nee/I-cral 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S. 35014/6/85-SS. IV1 


VI. srr, 790.— Amr ft sffrrfatf, Ft-mkfcfr 

fa ; tff. 3 ft. 47 , mfCR FlTT OTRTT FTA (A. 
tur./ 41 o8) (fcrcr smt 3 ft fmm f?/ 

jptt |) k Ftrmfr Ff'Gff fafsr At hAf ttto ufa- 

faffR 1952( 1952 FT I9)(ftm 

fern Fir |) At mrr 17 Ft ttottt ( 2 F ) 
% ttrsflu ^ feet % fact fern 

At freer t ft mrram w ^ fe tci 

«rrmr v FRmft fefr ttf A<rere m sftfmm ft 
rrepi ffpcT fam fr, 'fffT'fFT Amr Am At ftt- 
fgF Am fAf $r tram AfaF Am % f ftA 
Tsr t# f At ft% mlmfTA f fur 1 ftf? tt «snfef 
iir Aff ffff $ ®fr vtiwrAPwr fifes' Am tAtf 
1976 (ferfr ttt fAf F?rr mt |) % 

fAt ms ft,; 

sf t: ftftt, trt Aw we A WTr 17 

Ft *3wrTT ( 2 f) stti fft wf^fi er stAf fA jer, 

At wSr OTreu m[ffA n mff f wt 

t^r fT, ?tt fmiwr ft Af «rt Ft fAst A fair 

TFT Atff % ffA TAA % 5 RTFp ff 5£T Af 11 


*3$ A 

1. tft FffTffff % mm t fffff'ure wAff Amr 
fafa ffprmrrf ft tfm ^Att hit 


?mr tuft am ftrAsrer fc t*A AArirt Rfrer 
FtffT 5fr tATT flTFfT, ffffff AW TF At 1 

2 . fuA'TF, nft fuTIOTT R rifr TT RFffF Fl’lFf ffA 
fm.fcff % 1 s fee % wrfrR ertit tp^n rt | 

FTfiR, elr yTTT 17 ^ffgTTr (.Iffr ) 

(e) % ^rsfrff fieff ffc Prfe: ofiT 1 

3 . WjffF ^ffl FfffVff % Jr, f3IfT% sffftffl 

E-raraff <ft tut uftt fwriuTf Tf-irr ftm tttt 

sfCUT UrfffTTT TI FTFT Ff UTTU, fo^rETTf 

TURI TTUTU 3ITfe *fr f, TT^fr sqrff *FT 

PefTRiT sfTTT fffRT I 

4- PrqtffF VUFT ffT^TR 3TTI 

sfruff TTTF % f-ertfr Til sfr ark ffrtfr 
fTPfItJff PbUT vfld , ff5T iJfT OUl'ER' ffft Iffff ffUI 

TkurfTTt ef T Vfrt TTTr if TTFT FFff TTfl ffTf 

3FTTTT, FTTCFT % ffTT ffT TTtUT ffr^ri I 

6. life kit n^T VRUTfr, 3ff TTT’fTTf 'fffkT ffffff 
ttt hi tft uftTfemr % uak v-z tft fur-kr rum 
^rV vrferar fefar ft ffkr fr freer Tfre erm 
ii fetflrfucr Art urerT %, m PrekRi ^mjfpr 
fffffff %■ fR«r % Fff ir TfWI HT-T iTTer ffsf !(,->■!! 
ark TfwA ut'-itt mum TtfiiTT mr?rkr t1t>t t>-,t 
fffTTT fir freu tpkr 1 

6 . fffe TW Fffrff % 5Rff>I TrrfurfkT tpr TWff 

Tint T3Tff ffTff % m pTTTTT kll fTtR ffr 

3T?fFT TRUTfUTT ffft TTT^'J TiFFTT A fPjIUpr m fl 
tItT ffP UlA Fl ■re^f'TT ffiklT fklft fff; TiRUl IfTl 
% frnr TTffffF 5TTT fTTff F TcfFT TTRiiff ffFTT Tff 
Turret A uftiT ft, afr ttt eAre % jrarr 

% 1 

7. frmt^F 5 ftrer Tffttn it t% 4 fr fo;ur, 

trfe f%fft Tkukt A rf w' eAre % utAre fAff 
•UFR ^TT TTiJT ?T ffffl | A *F4urA FT TfT TTTT t 
Tiki ?rfr. tr- ^ tft fAtt % Tcftr frer eft frokrer 
FTrerft % frrAff rnfm/km fkxfmt ft , tAft % 

FT F Adt TFRT % 3FffJ % FTTFT TFF FT fTTIF 
FRIT I 

8. FI*j%F Am TFiRT % TFT'fff ff FfT Af flFtlFff, 

sAAtf wfmri frfff srrem frfffu tr f apjArere 
F fem ffTf fFffT FlP'IT 3frr Uffr fFffr flFTtT'T ft 
FrTmfmf f %r ft affTF/T ffm Ft frurem 
A, FA FAfFF FfmF ffffj 3TTFfF FTm aFjifreff 
ft gre F*rmfrm Ft srem ^feFrer mre ftt ft 

FfFfJTT 2[TFT FTT I 

9 . fffe fFm FTTFFF fFITT F FRUrtt mTffPr 

Ftm Am imiF Ft m frm%F Arm mkr % ArA 
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wm ^ 31 ttt ^«ft 1 3 nft f r Bft t? orr^ | kt sr 
sqfaf % 3rtfPT OT’qrfcnff srror *n% 
fatft % OT ft OTff i ffV T^ ft <STT fpfrt 11 

1 0 - *Tf? fetfl PfiTTTR^r fTTUTT Pmei a i-Clsa 
% tftffT oft VTOfpT 3faR sffaT ffanT ffalrT OT jft- 
fwr OT TTCTff t OTOT rpr | TTf^ft 

ot simpler ?t ott fon urm t jfr wz t? ot ot 

SOTfV £ i 

ii. farfaF sm Tftfrrq-ir % fain if far OT 
faiff sirfaOT qft ^nr it jjt ?rwrf % tut Opt- 
Mott <tt faftrF qirW) OT ot sir ot ^ t ot 
$Wt ctt ^ % 3r'arifa «fan OTrrf % 

OTFT OT iTTTTSrfaOT ffafapF IT ?>TT ( 

123 3OT %■ trot it [d^fay ot Rfar 

^ artftr 3nir ot& otot ft ft% tt 
?wr tft fq?t%%m/Wipp ^rPcfft q?r a f t mtiff tott 

OT OTOT frPTTTT % 3^T 5T^ OTT it OTTcffa ^ftOT 
Ttn faOT it aftmw otot iw % tot fOTi q: 
vftrrr ^faTMd q^rrr 

|T. OT.-35014/4/85-T^, tiff.- 4 ] 

S.O. 790.—Whereas Messrs The Nilgiris Central Co¬ 
operative Bank Lmited, Post Box No, 47, Charing Cross, 
Udhagamandalam, Pin Code No, 643001 (TN/4108) (here¬ 
inafter referred to as the said establishment) have applied 
for exemption under sub-section (2A) of Sec. 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em¬ 
ployees than the benefits admissible under the Employees’ 
Depos t linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now, therefore, in exercise of the powers confeired by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Tamil Nadu and maintain such accounts and 
provide, such facilities for inspection as the Central Govern¬ 
ment may direct from t me to time. 

2. The employer shall pav such inspection charges as the 
Central Government may, from time to time* direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administraton of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne bv the employer. 

4. The employer shall display on the Notice Board of 
The establishment, a copy of the rules of the Group Insur¬ 


ance Scheme as approved by the Central Government and 
as’ and when amended,- alongwith a translation df the salient 1 
features thereof, in the language of the majority of the 
employees. 

3. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 


6, The employer shall arrange to enhance the benefits 
available to the employees ' under the Group Insurance 
Scheme appropriately, if the benefits available to the em- 

C loyees under the said Scheme are enhanced, so that the 
enefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7, Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8, No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
Ihe Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees; the Regional Provident Fund 
Commissoner shall before giving his approval, give a rea¬ 
sonable opportunity to thji employees to explain their point 
of view. / 

9. Where, for any reaaon. the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme arc reduced n apy manner, 
the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled, 

11 In case of default, if any made bv the employer : n 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the leeal heirs of 
deceased members who would have been covered under the 
snid Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of Tndla shall ensure 
nrompt navment 6f the sum assured to the uonvnee /Leeal 
heirs of the deceased member entitled for it and in auv 
ease within one month from the receipt of claim complete 
in all respects. 

[No. S- 35014/4/85-SS. TV] 

OT. OT. 79L—OTff OTOTTrfer #6 
fa., TT fOT TTT, fff OTTlFfV, (OTT. ^” 9 01) _ 

(fa% OT?T OT$ OTTOT RTOT TOT |) % 

OT’qrft tPtot ftfasfa: srafaf srofa srfafanu 1952 
(1952 qnr 19) (fa 3 r vnt 'nOTT wt tffa- 
faffB 5 HRTT WV 17 qft 3 WTTT (21^) % 

sqrfrr wz fair ^ % fair irmOT Tott 

kfa OTfrff TTTFTT wrr OTTETR ST OT % fa 

FOTT % *rf,OTT m rflfROT W 

ifot fair farr ft, Firffar ftm ^Tbt faOT qrt 
m'ftftp sffar kftffa tsfarff «farr fa 

T3T S krft: % "fair $ OTT? TT 



[qnrll—n 3 (h)] 


*rrtrrTTTFJrm■.23, 198s /'fiTT’jr 4 , 1906’ 


901 


q&rii - tr tffsr qnf^arrfr fa^r tt^# 

aftor i97s (fa3r rq% 'mnr 3^7 
w $) % *r^T $; 

?ifr.‘ swr:, ^ irfaPm qft am 17 q?r 

TTOUT (2^) fffTT JTO??f *TfWTT fTT WET gtr 

«ftT WTf 79PW *f fafHfo£ STTT? % 

Ttpr yr. ^r T*rm tt ^ mfa $ fsKi 
, ^r % *r*ff gwff % snrfo % ^ $ 1 

1 ■ ^rt ?*rm tpw if fSpftarc; srr^fsnv 

f^Tfsr HT^f-f, TFWR ¥> rrtff fTnrfbWT $W sflT 
?wr c£m wr fWdsm % ftrq; ^ft ^wnt m* 
^pcrr m fotor ttwt?, tt faf&re xrf. 1 

2 . P-wnnr, rrSr fwwq sniff qrr 5 t?w *trt qft 
wfar % 15 faq % ■*fon: «rm ^Rqnr nft %^r 
HWII, 3*!T JTfaftipr qfl HTTf 17 Rfl OTHTTr (3^) 

% vs ($) % unsft^T im-im qrfafer ^x 1 

3 . aftrrr % wrpt t, far?t% tfepfa 
vpjrrff «Pf xm qr?rr f^mcRiff qrr ropr ff?rr mr, 
affaT sft^jRm qrr ifm, Sisniff qrr sfcHM, PrtfOT 
JT^m ?rm *rrfa vfv t< afl% ?tO *nff *pt ^ 
fatffafr irtr %*rr smftrr i 

4 . f^ft**, qrrrfte arrTr spjfttor Tmjf&r 

»fw Ttfal % fsmf tft TT V 51 Rt ifk -3TJT ’rtff T^f 
Hffttpr f*PTT Trrrr, gft ^fprta^ qff srfa ^ ^4- 
^lfF»rf ITfffW iff TtW $ OTT^f W ^T?ff <pt 
« rw«r, iR«rpr * *jw ^ tt qnfVr^ i 

5 . JTfr ^ <r*rr aft q??f^rrfl tfxvx fafa 

jpr ITT qftrf^TJT % *f#T ^ STR^T ftr<fr Wrq^ 

»it%ns*T faf«r ?t pTT’Tq" ^ 

f^nP»riT fwr arrcff $, ?rt fq^rrarfr, 

% TR7 ^¥7 qt^T gtTcT ^ 

wnr ■vrjpwti jftr^Pnr ttr^ tfn-7 jfhrr Pm w 

TT*Tf?T ir^rr 1 

6- wr W>T % mft7 qnrTTfWf ¥ 

an% f ttt Pnfmr Hnjf^ fprr ^ 
ntft^T »rr>f^Tf^ tt mro qn-!?Tf $ *njf%rr ¥7 ^ 
qft arr^ ^ ^ 

%. f»5nT TrwpTT 4 Ptt fpPt % wrfPr wa qrnr? 
apmf % tffar art ‘KrT 

«r^Prf 1 

7.tfPrf^F 5fPtr ^fPr ^r?r ?>?r ^ 

vfV, Ufa Pnft 4nT¥Ttl ^ TX ?TT- prfta % TTtft'T 
*i?Pr m w w. ^r | ?ft qnf’rrfy. ¥> ^n 

1541 ar/84—15 J 


^ tt^t (faff, w ?r? ^ $r TTsfpr ^t?rt ?fr - 
Pnfl'jrv qrtHrfT % arrfRT^mr PwfarcfV ffr 

iTprur ^r <r>rf mt % ^ tfwt twtt 

SOT spratT I 

8 . STPjf^F ^pTT % mfff Jr ¥tf <fy 

TRftgTf, TT^ffni vrfipnT Prfa m^RT, ttsiwr % 
nT^TKfT % Prt Pmrr anrrnr tfix ar?t pprfV 
httVstt ^ quhTfiTff % f??r tt TTpr^r sr-^r q?t 
TfqrqqT ?>, q^r irr^rw ^fir^r Prftr «ttjjw wt 

*pjq>PT ?r ^ w^rfyirf qft m ^Psnptnr 
m: qrr% qrr ^f»rr^?r wr *nr 1 

9 . qf? f%»fr tttwrt, wm % q^’qrfr, 'qR?fnT 

afopT #tfT Pnw qft gr?r TTPjf^F 3flqT ¥^Y*T %, f^T 

q?^r w fm - | wfto ^ urrrr f, jtt ^ 

TSfryif % Tnffr ^jf^rrfnff fr> 5Ti^ ¥1% TOT* 

f%rfr flRr *r w ?t arr^ ?ft ^ ft an 

It 

10 . irfa f«Rfr qrrmir, Pwtapp ^ fm arrtNr 

% vftaT, arr qTTTfrq arPrr tfrqr fqqq Pwrir 

ift ftm e TT if irTrqifr ^grr srhrqrPRff 

«Ft mqq ft arft twr arrgrr | d>, ^ t % qft ^ 

?rqr?frt i 

11 '. PPftirT srt sftlwr % ifm iff f^ mr 
f%rft ®rftm ift we ir, ^ ^ nmri % m M- 
f^rpprf m Prrw mftxff m afr qft ^ yz q £r H 
ft^fr m F#q % mer ?l%, affqr ^nrrY % wm 
qrr ^'«T[i<*f Prqrapp Tt 5>rr 1 

1 2- flF^a- if PwiarTT, ^fT FfipT % 

ftrtff Tim qfl ^ 5)% tt w% 
5^K rt-st fmprqf/mfir+- qrfWt q?l ^w?r^T 
qrr Tim rim^f ir ^ffT sr?$i> u?rr Jf -RTT?ffq afprq 

Pr»nr % ^Nrsi?r strt ?1% % TrrqPrr % 

nPn: gPrfm «Rin 1 

[TT. U&.-3 5014/8/85-TTTT. tJTT.-4] 

5.0. 791.—Whereas Messrs Urban Co-operative Bank 
Limited, Parijatak, New Colony, Jaipur (RJ/901) (herein¬ 
after referred to as the said establishment) have applied for 
exemption under sub-section (2A). of Section 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred, to as the said 
Act); 

And whereas, the Central Government Is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em¬ 
ployees than the benefits admissible under the Employees’ 
Depos t Linked Insurance Scheme, 1976 -(hereinafter referred 
tp as the said Scheme); 
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Now, therefore, in exercise of the powers conferred by 
sub-section UA) of section 17 of the said Act and subject' 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Rajasthan and maintain such accounts and 
provide such facilities for inspection as the Central Govern- 
may may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Gdvcrnbient may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 

Group Insurance Scheme, including maintenance of accounts, 
submission of returns,- payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne by the employer. ... 

4'. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and 
as and when amended, akrogwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed In 
his establishment, the employer Bhall Immediately enrol him 
as a member of the .Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately. If the benefits available to the em¬ 
ployees under the said Scheme are enhanced; so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference_ to the 
Vegnl heir/nominee of' the emplhyie da compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Prov : d<mt Fund Commissioner, Rajasthan and 
where anv amendment Is likely to affect adversely the interest 
of the emnloyees. the Regional Provident Fund Commissioner 
shrill before' giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of v'ew. 

9. Where, for any reason, the employees of the said estab¬ 
lishment dq'not remain covered-under the Groan Insurance 
Scheme of the Life Insurance Corporation of Tnd'a as already 
adopted bv the said establishment, or the benefits to the 
employees under this Scheme are reduced ! n any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer falls to nay the 
premium etc. within the due date, as fixed bv the T.i f e 
Insurance Corporation of Tndia. and the nnUcv Is allowed 1o 
lapse, the exemption is liable to be cancelled. 

11 In case of default, if any made bv the employer -n 
navment of premium and resnonsibilitv for payment of 
assurance benefits to the nominees or the lecal heirs of 
deceased members who would have been covered under 111 - 
snla Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Unon the death of the members covered under the 
Scheme the Life Insurance Corporation of Tndia 'ball ensure 
prompt payment of the sum assured t° the nom'pee /Legal 


heirs of the deceased member entitled for it ,and in any 
case within one month from the receipt of claim complete 

in all respects. ■ ■ 

[No. S. 35014/8/85-SS. IV] 

tffT. Si. 702.—ET4TT ffrf R? JTfffff 
rtft i^r. %. Tpfr Tfrr 
VJT ^TjITT rpfr, TTTTdT-], frfEW® oUTT WPFT % 

fffTRT fltc TETTfCrf Tt TfgRW ?TT TFT IT 

TTtpFI £r I far TTTrfr vifatar Mu UrtW 
3W tRftrfffTR, 1952 ( 1952 Vf 19)% 3TOT tTTfT 
WiTT oTT’J f%TJ TFf I 

m: toft, 'To vMwn %r srrrr i 

TTOTTJ-4 5 ITT VTccf HTpfcffff TT STFl TOSt jjff' 3TTf 

Rfafanr % twt 3%? TOttt prrtj; TTffr $ i 

[ff. <J[TT.-3501 9(55)/85'tITf. TOT- 2] 

S.O. 792.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employee's 
in relation to the establishment known as Messrs. L. K. S. 
Gani and Company, 18/108, Big Bazar, Street, Colmbatoie-1 
Tamil Nadu have agreed that the provision-cf the Employes’ 
Provident Fund and Miscellaneous Provisions Act 1952 (19 
of 1952), should be made applicable to the said establish¬ 
ment; 

Now, therefore, In exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishfrient.' 

[No. S-35019/55/85-SS-I1] 

ffrr: rt. 793 .—'tafFr ttofk srcfcr 

$f?rr | f% tft fafar 204-Tff, fltor tror sroftro 
TOTOUr, g^fV,-2 0, fiFffe«F W ^TTOrePFffsnF 
JfTOTTfOTf 'T^TTWl TOT TT fff 

| f% TRTTtt dfRSff fTfET TTTO OTTR RfErffiTOT, 
1952 (1952 Iff 19) % 3W RTff WITT ffTtRUJ 

Rrf^( i 

eft: TTOTTT, ^ ETTT 1 

3WTT-4 SlTT 5FWT Srfwff "FI RTFt TOTt W 

WfaftTOT % TOET TLcf RTPFT RUJ YTfft $ I 

[R. tTR.-350I9('56)/85-lIR. ^Tfo-2] 

S.O, 793.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to tho establishment known as -Messrs. Vision, 
204-C, Old Railway Hospital Compound, JIubli-20, Karna¬ 
taka have agreed (hat the provision of the Employes’ Pro¬ 
vident Fund and. Miscellaneous Provisions Act, 1952 (19 of 
V952), should be made applicable to Ihe said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) ■ of Section 1 of the said Act, the Central 
Government hereby applies thr provisions of the said Act 
to- the said establishment, * 

[No. S-35019/56/85-5S-1T] 

«BT. RT. 79 4.—TTOPR T? Rffcl 

?frdT | f% ir3frrfFri%r sropft, %, str. 

tfy, fft, *rr. ttp%t:-64ioo 6, TrfRRT 
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titt wttt %■ ttwst Ptrtrrt tFTt RRf'RTfTTf ft rj- 
ttwt w rtt tt 77$w ft *rf $ % t^ttFT *iFrw 
frfa «fh ttrit srrtfPwr, 1952 (1952 rt 
l 9 ) % 'WU 3TT WlTT RTf 5THJ FlTT TlT TTfjST I 

?w %Tfar ttwtt, g^r <mtrPm tt ottt 1 ft 

OTTTT-4 3TTT TRcT Tf-CFTT TT RTTT ^Tff JT WT 
VftTfTTT $ 3WJ 3RT WlTT 77 TTT TRcft t I 

[#. ^.-35019(57)/85-H?r. ^.- 2 ] 

S.O. 794.—Whereas it appear; to the Central Govern¬ 
ment that the employer anti I he majority of the employees 
in relation to the establishment known as Messrs. Bright 
Engineering Company, K. R. puram Road, Ganapathy Post 
Office Coimbatore-841006, Tamil Nadu have agreed that the 
■provision of the Employees' Provident Fund and Miscellane- 
■ 0115 Provisions Act, 1952 (19 of 1952) should be made ap¬ 
plicable to the said establishment; 

Now, therefore, in exefeise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Centraf 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/57/8J-SS-11] 

-*PT. *rr. 705 .—%Tffar 7 tottt rtT r^ shtTr 

$rerr $' fk; rtFTrt w, Fsft# tpr ^ im(w, 
WRlte, BT^ir-636002, TfT?HT$ THIRT WTT7 % 
BWff pFlW iftr Rrfrrfwf ft RIJ7WT w RTT TT 
7 T?TT ft *lf t. fo R^TT# tFrgr fafST *ftT STR?tT 
urFsrFmT, 1952 (1952 rt 19 ) % wis 

g*RT WiTT *F> ¥fTR fifiTT ^ Trf^ I 

' STcT TTTTrT, 3Wcl HlfsrfTTT Rft OTTl 1 R?T 

3TOTTT-4 ffl'TT TTcT TFmf 77 RR7T TT7T jJH[ TRT 
STFhFrTT % mil 3RT WITT R7 Tl^ TTcft | J[ 

[TT. 1^71.-3501 9(59)/85-TTTT. 1*71.- 2 ] 

S.O. 795.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority cf the employees 
in relation to the establishment, known as Messrs. Vetrivel 
Press, Printers and Book Binders, Shevapet, Salem-636 002, 
Tamil Nadu have agreed that the provision of the Employees’ 
Prqvident Fund and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made appplicable to the said establish¬ 
ment; 

Now, therefore, in exercise of the powers conferred by 
subrsiectiOn (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

1 

[No, S-35019/59/85-SS-II] 

>117. 796-—4m? fWTT jfTRT fafhrR 
U-F^ST. *T*ff R7TTTTR,Rtfr, RWf-18 (*PTSW 4 476- 
• 4520) (fa% T7T* TT# TRRTTT Wl T=RTTR »F^T RRT 

$) 5t TifTTfr srfapnr ftftr urrfWf tttn ^FttPirt, 
1952 (1952 R7 19) (F^f* W* 1(7# TWRT TlRcT 

srRrFm Rm trt $) rtTuttt 17 r?T twtt(2Rt) % 

?tst)t wz ftrn; in* % Ftt sitrrt Fttt t; 


*7# ftxtq 7RTJR R7 TWlfTlfT iff TTT | f% 
WITT % TTTTrrft, fwl ^fTTR- Tf rfrfTTT TT 

7TTTT fTT fRTT ft, TTTTtT TTTT sflTT fTTT ft 
Tr^f^r Trrr Frffr % Ttftr tItt ^rn t: f-t T 
ThT^ -jsr | stIt: TTTrfwr % r tutt 

TT T)lTTT T TftJT: f Tf) T*Tifl fTtdT TTrfTT 

TtTi FTTT, 1976) (fTT TTT ?TW T7TIT FTT 

7T!>T TifTTTf |) % SfsflT | ; 

WT: iRTTR TRTTT, TTT SlFufTRT ft snTT 17 Tl 
.TTKTT7J (2®p) 3TTr 37TFT Vrmft T?r TTtT TW 
57T^ a'TfT^ RPrlf % TTTT 

Tt^ TTT WiTT Vt'ffrT RT Rt STTfST % FtTT 

3W ifT*T % TNfr TTTWf % Sref^T 7f tefr | I 

■ 1. TTT WITT % RTtJ * fTTTTT TltfW WlRW 

, fTftl TTfRRT, TTRF-f T?> ^Tff F^TTFWf T^Tf ?T\T 
3* Ttrrr wrr cm FtF^wt % feti? ^ 7 * ^fTsmt 
STTTT TTWT TT 'RstlT TRTJT, 7TTTWTT TT fTfe'e 

t^: 1 ... 

2- fTRTTT, T7T FtFISFT If TTT Tf TfTT TRT ' Rf) 

ttttF'T % 15 Ftt % *tcrt tfttr srttt ft 
7RTTT, TTT STfafTTT ft OTW-17 TT Twitt ( 3 sp) 

% m (t) - % tpiTt tttr-tptt tt Frfro: tt i 

3. Trnjf^T TtTT TTftr % TTITTT T, FT7TT *TTT 
TUlRt TT W T.Tl FTRTF>RRf Tf TT^T fWT 3f,TT, 
WTl TfrfTTT TTl TTTiT, TNIflT TT *TW, 

srRTTT Tprrr wfT tT frT tw tt)' srrF tt rw 
fTTtRn srri f%rr omiRr 1 

4. fTTfTT, 7iTflT TlThTT ITT! T^TlfTT 7rr<jFferf 

RtTi wrr % fTRrf r^ctt’ srfT, rtf tr tt) tt* 
tmrar fwr tit, tr ttt Tur'PTT Tit 7 % wr tr?- 
RrfTTT ft TfTTTTT TT TTRT * TTlRff tJW TTcff TT 
Hf^RK, TWTT % ^RTT TTT. TT TTfopT TTRt |. 

5' Rfe R*t T7TT TTjKrFf, RnFrrd ilf%psR 
FtFu TT TT TTcT TFRFTTT % SilftT '^T SntR. FT7* 
WITT RTf FtFt RT T^vT ^ 7TR7T • % 

^qTTT * FTTtFTT FT'TT TTTT ^ ft, fTRljth , 7?TTf)FT 
RfTT T^IT % TTRTT % TT ■ T gTTTT TFR R^TTf R^ 

rt^tt «frr ttffV rtrt TrrwT TftfiprT ^iTfiFR Rfmr 
rTtT FTTT RT 71T7T TTTr I 

6 . Tfe TRT 7R*T % T^T RTFRTFTTf R* 3TTW 
RTiR TRf ^ TT, fTRTTR> 7Tr^fij r + 41*ii TRHt % 
Xtffa RT^TTfTTf RTf TTTST TTmrf * TRjfTT TT 7t 
TT ^T STRWT RTTTT Fw^ % TTJWTftrf % 
Fwr TrTftRT TTTT WlT % T3TT 7TTW <FTT? TT 

J tv ' 
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SFJFRt 3fT £fYF F tftfYT 

SFJ&t t I 

7 jfmr Mt 4 Mr trra ^ vfY, 

qfa MY ^ ^ 'RWMr % ^rat'T 

rff £r sfij? t aft vMfY <Firr ^ 

Mr $ctY ^ ^ Mr % ’with ?T?rr m, 

fa4M qhTvrrft % faftrr Mw/Tm fMmfY «ft 
rMt ^f q>ft MY % sr^n: % jrrt 
fWnr tfRtrr i 

$. 4Ym Mr % Mtft t M tfYMYM 

srstfur-FT fffftr trr^FcT, Rfra^ %’ft sfjrM Mt 
R ff Mr ^fit^Trr tfrr MY Mm 4 'Mrrftm 
% %t tt srfaqrpv srirq - >M qft fF’.mr ?r, qft 
RitfM vjfaw fafa vr^Fcr, vt-tt m 4 33? 

’WTlfW *Ft SPFTr ^ftCTtW PFE *Ff tjMprr 

wine *trr i 

9. Rfa MY qSRGpm, W<FT F MrrfY, v.rRrfTR 

Mr sfFrr Mr qft flFfjffp aftHr ?#r %, M 

wfft ^ imr | *nfFr ^ T? qn% f, nr 
dTT wY»T % kMf qMrfrff Jfr> JTiCfT $FY Tr?r tM 
Mr flfsT ft 5t M $, eft ^ V\ 5TT Itf?cfY $ | 

10. rrfa fMY qrROTTO, fMn? sRfMr <rrd<?r 

*r vfFrT, qft ^TRrfUr Mr ^Yrt Pm fM <ft, 
rfTPm w Mr Mr ft irto ^r tfk ttMY 

*ft ®mrr $Y M fw mr | m, t% rtY stt 

*MY % i 

u. fMMjirr ftYlwr % wt ft M ^ 
farftY aqfMr ajff *rw ft, f^. 

PriMt *rr f*rfw^ qfr sfr q-P? ^ ^ q- it 
pfir rfT t+Fr 4r 'kr , ?t % rjirnr 

'fr -j-rt inrfioFr Mm; it ^Rrr i 

12 . ^ prrFr % rn^pEr irpfrqrr^ ^ Mr % 
flifFr <n% ?rrcr MY tot ¥Y 

?wrr -TiT fwitrRTTf/firftrF ^rrtm ft 

<ft riw ffcrwr % irYi sr?tF ?wr t qTTrfYq - ^fr^r 
'^Frr Pm 4 qfarsrrr sn^r % rmr Ph % 
^ft^ -^Prfm <RFf j 

[^.-35 014/l/85- ?T. ^.- 4 ] 

S.O. 796.—Whereas Messrs Siemens India Limited.. 134- 
A, Dr. Annie Basent Road, Worli Bombay-400018 (MH- 
4476—4520) (hereinafter referred to as the said establish¬ 
ment) have applied for exemption under sab-seetkm (2A) of 
Section 17 of the Lujpoyees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952) (hereinafter re¬ 
ferred to ns the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution oi pryment of piemlum, in enjoy¬ 


ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits! admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said stobljsh- 
ment from the operation of all the provision* of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional provident Fund Com¬ 
missioner, Maharashtra and maintain such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charge* as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the clos c of every month. 

3. All 1 expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment oft. insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the* Group Insurance 
Scheme as approved by" the ’Central Government and as and 
when amended, along with a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is ulready a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment; exempted under the suid Act, is employed in 
his establishment; the employer shall immediately etirol him 
as a member of the Group Insurance Scheme, and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer, shall , arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the -benefit* available to the emp¬ 
loyees under the Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had empoyce been covered under the said 
Scheme, the employer bhall pay the difference to the legal 
heir//nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Maharashtra and 
where any amendment is likely to affect adversely the inter¬ 
est of the employees, the Regional Provident .Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the. Life Insurance Corporation of India as already 
adopted by the said establishment, or tlie benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fail* to pay the 
premium etc. within the due date ag fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In cage of default, if any made by . the employer 1 in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 



[»n*r II-w-to 3 (ii)] 


<ffTW 44 TTJMW : 23, 1985 / 'EIf>J»T 4, 1908 


905 


deceased members who would have been covered under the 
said Scheme bol for grant of this exemption, shall be that of 
the employer, 

12. Upon the death of the member® covered under the 
Scheme the life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any coes 
within one month from the receipt of claim complete in all 
respects”. 

[No. S-35014/1 /5S-5SrlV| 

bt. <tr. 797.--777 Wfiernr 7fa=r ffa*b7 
fa77 ffafaSr, <n'ffa7 63, ffaijivrr. 7br 

f^iftbib (tjfa 6757 ) (ffat sfai w 47717 547 
57417 bft ttitt |) % 4fabrff :ffab fafa fabsprfat 
ijqfab Xffafab7, 1 95 2 (1952 Tb 19 ) ffar *77 
57T% wra 74a 4lfafab7 bfl 77T f,4b 7151 77 
4 ?t ^TtTirr ( 2 b) % bfaln ^5 fab bfa fa fat? ?fi 4*7 
ffabr fal'5 fafafa 75H15 4ir 771717 ft Tbi | fa: 547 
rbt47 fa 4i4bift, ffafat ^bn bfinb br fafabb 4b 
4nTb fab fair ft, btfafa fafa-T fatqr fa47 far 
bibffiibfi. bfafa fa srtffa fafab fabi fa 5b 3 nmfa 

751 Tf $ fab 44 Wbrfbtn' fa fTb b 4bbb 54 
4;rbfa 4 <lfa4i <r*pr*T $ far qptKrfr fatftb 7?rara 
bfafa, 197 6 (ffa% bbTr-T 5T7 bfafa 4^1 

nbi t) % <nifa 7?f xr^jfa f i 

<15: %4ftb 754H5, W <lfafa77 44 SlTbr 17 4b 

TWrTT (2$) 'SRT TOit Slffalfa 4b bfafa 41fat fb 

sftb *b4 541 * 5 : T^fat 4 fafaffab wf 47 <rtffa 
7 f4 § 7 , 547 wrn 44 Tfa *4 <ibfa fa. fat? 
747 bfafa % 474 54774 % 4477 4 ®5 faft £ I 

4^4 

1. 344 77(77 fa ITW 4 f77M4.' bfafaffi vifa^T 
fafa <TP$47, 777 74b fal t?4t fabbffabl bfalT *rtb 
rf 54 fir<ar bfan ttt faffem % fan? <?7t gfarrni?.Jr7rb 
btbl far fafalb 774717, 777*777 77 faflR 4T | 

2. f77177, faffarb 77171 4b Km 717 - far 

77lffa fa 15 fab 4! xfl77 7717 <6771 fat farifo 
415*17, bib <lfafab7 451 7171 17 44 54OT51 (3«p) 
fafa* (*) % 7714 777-777 77 faffasj 4fa I 

3. 4r«jff4T TtTT bfatb fa 74777 7, ffabfa 7777 
fafllfaf 4>T 7*41 7'7T, fbbfpTbi 71 TTJbffabl 5r7T, 
4t7r 5faf777 4b 7717, fPlfa't 4b 7777, faff Mb 
7 MT7T 7717 7rfa 4t % ffa 7% 77f »77'f 4b Tfb 
frfa'rbb 9171 fab! bibb 1 | 

A. faTTbb, Tbyfb 77717 917! b^llfab 7i*jff4T 
7171 F7t7 % fabb'f 471 bb bfa bt7 77 771 

7b4 77Wb faTT bib. 77 77 TvftSPT 4fl Bffa 7*7 


44 7^77 b! 4b 7171 4 7744 ^77 7171 4b 
7f7i7, 7?7l7 % ^771 477 47 Sfafalb 4^711 

5. bfa 41lf ii71 7771ft, bi 4177171 7fab 
fa fa 4b 71 747 7faf777 % Wtflb Bb 774 fbfaf 

cs 

7747 4b rfacb fafa bl 4fb ft 7471 t, 44 b 
WI47 7 fablibb fabl 7T7T I, 71 f771441, 7^fab 
7t7! fatb % 77*4 41 47 7 3771 717- 7R7 47f 
4771 Sft7 744b 7fb7 4fWf blfabb llT^bfa fabb 
bfal fab7 4b 77f7 fafar 1 

6. bfa 547 e 7l7 % 771-1 -tfablffbl 411 ’347bJ 
b.ibb 7fl7 7i7 f 71 fab 17 b bl^fab flTT fafa % 

Ttffa TifarrfbTt far rrmj bibft 7 injfarb »n 7 

bfa 71 bfa 71 STbfbl 4771 fb77 fa fablfafa % 
fab mtjfa-b ffar fatb % bfit-b 774*7 4777 57 
451771 7 xrffap 777b ft. far 547 fafa fa bfalb 
5T7b7 f I 

S3 

7 . b.bffb farbl fafa ii ffafar 717 fa f 17 fb vfl, 

Tfe ffafat ifa^rfl 4ft 47 77 fatb fa biffa 

bfa 4417 57 7417 7 4tb I far bbbrf l far 57 Tbl 
7 7^7 faTT 77 4f 547 fatb fa bfafa fT7r 71 
fbTTbb 777lfr fa fafbai biffb/brb ffatbfat 4flbf7 
4R fa WT b 7171 bffat fa b?Tf fa SRiTR: 4^7 spr 
771b 4bfaT I 

8. 71^ff4; fafa! fafa fa 54771 7 falf fat 
7b477, b^rffab bffa^l ffafa <11747, 575, bfab fa gfa 
SFJ7T97 fa ffabl far ffabl Tfab! fatb 5fr ffafat faffab 
% TlfabrffTt fa tf7 45 bffabr 4 71b 457 fat 741771 

ft, bf'r brTffab 7f4«7 fbftr xrr^r 747r <f^fatb 7 

fa 7 fa TbfarfbTt fat <1471 bffafafa Tie 4lfa 4b 
5jf47747 <1475 far I 

9. bfa ffafat 475747 ^7147 fa Thblft, 7157tb 
fab7 artbl t777 fat 57 7ifaf4T 7171 PP17 fa, fafa 
57147 4fat <1471 <J4b | 7717 fat 5f 717 %, bl 
57 5447 fa 7717 fablfTTl fat 4l r 7 fit bfa 4b77 
ffabt ftfa 11 417 ft 7fa 7! bf 5f fat 71 74bft 
% 1 . 

10. bfa ffafat 475747, ffatbH 57 f777 TfaW 
% fa75, fat 715fat7 fatb7 bfal f777 falb7 faf, 
jftfbbb 4b 74Tb 457 H 77477 5f7r |, 7>5 4lfaffr 
411 37777 ft bfa fabr 717r f 71, ^5 5f fat 71 
74fat £ I 

1 1 • fafa741 3451 fafabb fa 77Tb 7 f4fa 71? 
ffatft OTfabTT 4^ 77^ ^1, 57 ^7 77574 fa 7P7 fab- 
ffafabf 74 fafafa blfafa fat fat bfa 7f W, 7 ft 7f 
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pfTcfr eft TLT CLET %' tTcPfa 51%, 3 ft*rr TP 1 %f % 


mm Tr Tens/fa?* fmtw 77 grn i 

12- ^fcf WiTT % %HRJ % fTTTJPfi, ^ FEW % 

mm ^1% frtft Ttwr ^ jj?jj 51% 77 ^ 

5 WIT -Til? fn'Trwr^Wt/wfUT LitW TT sfEUfET 7>bH 
Tr tipi croTCTf % ?%t strtiw % <rreto %iT4 

STRI LEW % TETi$ct TFT 5TTET |H % TTicf \ZH % 
•jftsrr ^[fariRdr vw 1 

[H. ^.“35 014/l0/85-iT^. iTff-IvJ 

S.O. 797—Whereas Messrs Allahabad Mandal Vikas 
Migam Limited, Registered Office 63, Dilkusha Nayu Katra, 
Allahabad (UP/675/) (hereinafter referred to as the said 
establishment) have applied for exemption under sutvscction 
(2A) of Section 17 of the Employees' Provident bunds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (herein¬ 
after refered to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the jaid establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Lite Insurance Corporation, of. India in the nature of Life 
Insurance which are more favourable to such employees 
than • the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the told Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the. said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation lo the said establishment shall 
submit such returrk, to the Regional Provident Fund Com- 
mists toner, Utlar Pradesh and maintain such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from -time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the dose of every month. 

3. All expenses involved in the administration of the Group 
Ihsurancc Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Boara of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment, exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Immune? Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if tile benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the bene¬ 
fits available under the Group Insurance Scheme are mote 
lavourable to the employees than the benefits admissible 
under the said Scheme, 


7. - Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the- amount that 
would be payable had empoyce been covered under the said 
Scheme, the employer shall pay the difference to the. legal 
heir//nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Uttar Pradesh and 
where any amendment i; likely to affect adversely the inter¬ 
est of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India, as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall bo liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date as fixed by the Life Insu¬ 
rance, Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for- grant of .this, exemption, shall f>e that of 
the employer. 

12. Upon the death of the members; covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominees/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

{No. S-35019/10/85-SS. IV] 

4T.*rr. 798.—RfiRfTTOfH W^5f 

LrtwRT. (£v tr?r./5066) 

^$7 TRET 3L?T WITT T^T W %) % "rf’TTfl 

v-faw fafw sfk srefW 4 wr srffcrfTm, 1952 (1952 
TT 19) Ot% TRTfT 3 TT Tfr 

W t) trm 17 TWRT (2T) % mftT ^ 

f*v 3fT% % faq ajwFT fonrr |r 

sfk HTTTT TT TUSH ?T TIT" $ 1 % ^eT 

wtt % ftrft arfwr hT jfrfrnr'tpr 

ffTTT f%E faffiT (ft, ETTnET sfm iftfiT f%*r TTW- 

fjpp sfiET ft/r % srsftT sfrrr % % r„m 

3 sr nj f wft TTTrfw % faq t tits - st 
'tUPTI % $TLTT | aft- TTNITt fd#T RfER- 

tfETT EffEl, 1976 (f%% ?TT% Wlf' TT-ET ^fftn 

Tpq-r I). % snfr* ^ 

m- TTUfiTT, EFT Slfafm ¥t HITT 1 7 ^t 

^T£rTTT ( 2 T) 31 TT 51 TET JtlF'KTTf TT TRET , Jft, 

rfr? TTTTT TT^-Lf. % f*rfdiT€;, lfi%f STlffa 

W WITT TT ffl*T 77 Tf % ffTTi 

^fTf % TT»ff ^ft I I 

1. TLcT WET % TR'a' % fTLRfF Ei%fW 'fif’W 
ftffy tqtTTcT, Tt E%t fT^TFfFlT TftT 



[mail—m a( ii)] 


mro ynrrT : toTOT 23, 1 ae 5 /.tofto 4 , 1 son 


air, -tost tw ott ftfm % fm tht gPw^srapr 
TOro ft OTTO, hhh-htot to fafiw ht 1 

' 2 - fafofP, q% ftfOWH H -TOf TO OTH HTH TO 
hTOto % 15 (TO % TOto hot nTOr 5ft TO#fr 
HTfTO, OT HTOfTOH TO HTTO 1 7 TO OTTO (3T) 

% W (H) % Pfffi'H HhUHPTO TO ftftOT TO I ■ 

3 . HiT-tfJrr TOrr tTOh % toithh t, farcr^TOnfa 
TOrrsff to x ®r ott, farofTOfir to tojh frorr ott, 
TOnr rfrfTOrH to hot, ^raisfr to TOrror. PrftePH 
mm to hot *rrf$ TO £, ott kTO ott to h?h 
fntftsrff IRT fHFift OTTO I 

4. OTtOT, %HffT HTTP 4 jrn HHmfacT HiHf?H 

TOro tTOh % (TOrTO q?Y tnp Tf>r TOt hh tTO ott 

TOOTH fOT OTT, HH hTOOT ft HFh OTf TOT- 
TOfTOff ft 5rjOTT w ir HHHt TOT OTT TO 

SfJOT, HTHTH f ^RTO T$r TO TOrfTOT •PTHT-1 

5. nfa to# am to?toTO, TO tptoTO TOOT 
fafe to nr ot TOTOTOm % wto ot toto faTO 

cv 

htitot TO- TOOT fxfk rrffir ft hot f, hh% 
OTHhTO fTOftfTOr frorr mm $, TO f^nfr^rm, HnjfTOr 
TOht tTOh % hot f ft 3r hhto ot hot «rtf 
nTOrr TOr hhTO oth sthttoh TOfTOr* nmlfa TOhh 

TOhT f’TOTH TO-hot tTTO 1 


9. TO* font iRTWr, HOTH f ^hOTT, HThTOTO 

TOror OTr from ft to TOro W f, fTOr 

toito Tfir hiht ■hto $ ttTOh h$t th mrr |, ht 
To ’mtH % HrftH HFJTHrfTO'r W HiRr OT HT% 

ftrjft^Pr ir t-h m rfr xx m xz tfr m- 
TOrff 1 1 

10. Hft f^rfr TFTOHW, OTHr-TO To fTOT TTifW 

% '4Vht, ^ft httot ^ftro hto fOTr faro 

5T>fTOH m HOT H 5TTTTO TTOT % tfa HTf^ffr 

ft otto ft tot Tot mrrr rT rfr, ^ m htoY 
£ 1 

11 . fTOtHH 3|TT jftfTOH % HOT H f^ TO. 

Wnr mpTOH ft OTr if, to hh htoht % am 
fTOfFlfnHf HT f^RsTi. TOfTOT ft ft OT TO H ft 
xi ?mr HI TOT OTH % TOTO m, OTr HirTOt ^ 
HOT aT TOrrorfOT fTOTTO HT #THr I 

12 - TOH HHTHH % HTOm H fTOTTO, TO ?«Ah 
% TTI% faafl HOT ft OT OT 9T TO% 

^«pHTT HfH OTTfTTlTO'f/fHfHH BfrfTHf Hi' ^lHT?r-T TOUT 

to hot cT?roerr ir hVt oth erro if nTT^ffn tfrro 

aftror fTOn if OT^to toh hto ?ih % hfh fro % 

vffTO ^f-TfiRcT Hfnr I 

Ih. tRr.-35014/14/85-OH. tfH.-IV] 


6. Hfa TOH % H«ffH HHHrfTOf Hf 3TO*Ef 

hihH TOrn miff nr f^W ht^h fnrr ntffH % 
HfffH HHTOfTOf TO TTHm HITOf if H»jfTO TO H 
nffj sfr Hf bhoti toht fmr^ fn TOrHrfrHf f 
Hri|f?pr ftm wfH % H«f1pr tohto Hrqt to 
wf H Hffm TT'TTOT sjf, HT TOH HfffH % HEftH 
^»TH ^1 

.7. HHTf^H ^fHr wpfH H fTOff TOH. % JpT 

vfr, HrH fVnfr TOTOlfr Hi HTO HT ^.H HOT % TOtfm 

HTO TOTH TO TTOT i 1 .TOT ^ HI HHHlfr TO TO OT 

if. h^t .^frffi to to ^ %. 5trrr rf) 

fHOTH H^TOtf f fxfm H.fTO/OTfTOfmfT TO HfH+T 
H TO if HfHt TTO1 % OTT % TORT OTT TO HOT 
H^Tt I 

• 8. HfHfa>. ^fnr mffn % otto if nr# vftTOfrroT; 
jTsrfrTH nfTOT fnfy smjro, HfwrR h to ^^htto 
% fam qff frorr m^Hr %t)x fnifr htoto % 

TOWrftHf % fro HT HfHTOT TOTR HTO ■ ft HHTTOr 
ht, to'i Hr^fro hTOto TOPh hwh totto h^hItot 
TO ir TO TromfTOf to OT r jf^TW tot mTO to 
HfHOTrf. «PTHT TOt I 

. ' -o 


S.O. 798.—Whereas Messrs VelumanL Engineering Indus¬ 
try, Tudiyalur Post, Coimbatore (TN/50C6) (hcreinarer reter- 
red to as the said establishment) have applied for exemption 
under sub-section ( 2A) of Section 17 of the Employees’ Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952) (herinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insura¬ 
nce which are more fayourable to such employees than the 
benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, Therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all • the provisions of the said 
Scheme for a period, of three years, 

schedule 

L The employer in. relation to the said establishment 
shall submit such returns to the Regional Provident fund 
Commissioner, Tamil Nadu Rnd maintain such accounts and 
provide such facilities fpr inspection as the Central Govern¬ 
ment may direct from time to time. - - - 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time , direct under 
clause fa) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month 

3. All expenses inovlvecj in (he administration of the 
Group Insurance Scheme, including of maintenance of acco¬ 
unts, submission of returns, payment of insuronce premia- 
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traqifer of accounts, payments of inspection charges etc. 
shall be borne bv the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended, Alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establihsment exempted under the said Act, is employed in 
his establishment, the employer shall Immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurnce Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Tnsurame 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Tamil Nadu and 
where any amendment (s likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the. Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced In any manner, 
the exemption shall be liable to be cancelled ' 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to he cancelled. 

11. In case of default. If any made by the employer In 
payment of premium and responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall he that of 
the employer, 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt pavrrunt of the sum assured to the nominee*/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. S-35014/14/85-SS-IV1 

TOoTOo 779-—TFT MR R^R 

(ftqftn tjfor) 415, frftyra Rfcrr, v, 

(«fr Rr/ 4199) (fTOf V& VA 'WTRI TOFT WH 
sFfjr iptt %) rMt Mr TOt totto? 

g fafoPT , 1952 (1 992 TO 19) (fTOr IR% 

qTTOT TOFT VftlMR V?T RRT |) TO 8TTT 17 TO 
STOTTT (2«F) % TOftR ^ TO% % M TOTOTT 
foTO $, ; 

TOt %TOr rttot «pt RRiurR >1711 & far to 
wm % nrtoTO, faTO TOrtor nr TOfTOm to 
trtr ft# Mr TO, rttTOr TORR TOrt Mr uTO 


1985/PHALGUNA 4, 190 6 [Pari II—SfiC. 3(ii)] 

rrrijffv TOvr »TOr rTOt TOrr Tort ^ «r if 

torr tit xfc | TOt qr >pRRrfTRT % M r TiiR* 

J3T RurTO R NftFfi % TO tRrtTO fell 

*ftRT tTOr, 1.976 (fRR r?rtr tot *TOr *? r 
nnr $) % rTOt to$ TOm g ; 

%*TOr rtTOt, tot nfsfTOrR to arrr 17 TO : 
totriti (2rr) tto nrfafpfr to rTOr «ftR kr 

TOT TRR TOTTR£ TOjqTO if fafTfaro wff # rTOT 

7 # fp, tot «krt to TOt to TO stTOr t fw> 

Top 3 -rfTR % rTO TOTOT % sTOTT R '■& TO't £ I 

SJRTjTO 

1- tot putt % rrr ir fTntrop riTOTOf TOrcr 

Mr TO^fT, RRTR TO M fRRTfRRr RRRT TOT TR 
cpST TRRi TRT fTftWT % fTR Mr /jftp-J 1 R TOFT 
W TO TOlftR RTTOT, TOFT TOlT TT, fniW V? 1 

2- fTTOTT, tTR PrfVtfR TORI Tf TO TORT TOR TO 
RRlfcT % 15 ftFT RT xflTT TOUT R7TTO TO TO#T 
RTTOT, TOT rMW TO RlTT 17 TO TORITT (3Tr) 
m wx (*) % TOfrr totr-toft -tot Mre: to i 

3 . TOtjfTO sfmt TTOF T TOJ 1 TTOT R, fTOTOfe TOhRT 
TOTiTO TO TTO TOTf, Mt^RTO TO TORJT fTOTT TORT, 
TITO iftfTOTR ,.T TWTR, tpTOITO u<T TOTTN, MlWT 
TORifr to TOiFT TOftr »fr f, rt% tt^ Mr wnff -pt 

TTO FtTOTOT HTT ft.TO RTTOTT I 

4. fTOtTT, ^ifTTO TTTOT JiTT TOjtfrfRT Rnjf?R- 

sfprr tTOr % Mrof nfT to^t nn TOft ttR 

TOlfrtFT fw TW, TTO TOT TOJltHT R?) 51% TOT TOf- 

nrfrnf RjRTOr *fT tort ttot?T jjw miff to 

TOJTOTO, RTTOR % TJTOI TOT TOTOfW TORT 1 

5 . nftf TOf tort TOfTTfr, to totoTO 'sfw fnftr 
to tot tto toMTOtor % Mr ^ toftt froft ttottot 

frfro to to^t ^ tototto $, -3R% wrirt r 
Mtf^TT frorr tott t. ffr Mnpf, TORf^r #TTTrfVR 

% RTOFTO % TOR R RRTO TOR gw TOf TTTOT tftT 
TORT TOTOVTORT sAMr . rttTOto Tort rftRT 
Mr tot rtot to^rt i 

6. TOf^ TTO F#R % R#f TTOTOfTTOf TO TOW 
TOTO^ TOfin tot ? TO fTOftrorr Rmfipr Tort qfr 
Mr toTriPw TO ^torsto totort t Rtjfror rto *r 
gfo Rft TO% Rft ®MRT TTTO, fRR^ f% TRMTftRl % 
Tw Rnjfipp ^Rf TRftR % R*ftR TTORSR TOTO^ TOT 
TOTOTOf R RfTOR tnjTOl ff, TO 3TOT tTOr % RlfVT 
XlRitTO $ I 

•w 

7 . TO»f%T Tort tTOr r fTOffr tot % gR 
TO, Rf*r f%TO toKiTO TO rt w fTOr % rTOr 


T’*rII-—^(n)] 


90y ■ 


994% 23, lahi/'SI^^ 4, 1906 


TP 'JIT TT9 ?r Tff t jft Mffrfr Tf 99 ffTTT 9 
Tft-T Mt, m m tut Me % 9 M ^terr 5 ft Mw: 
-THPrft % faM Mcc/pTR- prffflRfV *rr sifTT^ % 
*9 if Mi ttrt % tftt; % srrrerc: T-pir Met 
ttif 1 

s. ?K»jfgrr Mr Mm % tttM if %ii vff 
%»fra% MfarF -i (Mr Mu wfjtj, t'w % 59 
^^ifirrr % M-fi sfr fw arMr M 9fr frifr 
tfufarc if tetMtt if: fvM 97 Met 99(9 M 
%r *mmF[ ?T, ff?;r Mferr: cMt ftfg- steffi ^rqnrr 

- "i 

9-T9W %-( % 95 WTiMr vr 999 

ttt5 y:r 5(^5^ 9?srT 99 r 1 

9 . M f%%r TTfTorTjr, *9199 9 Mffrrr. metM 
%M M' M9 ajrt 19 TTifff^F Mf fM %, nriT 
**rm 95% ?mr ■frrr £ ttM 97% 95 %r% f, nr .39 
.Mm % %tfm vtf’sfffrm 91 mm 51% 9m 9999 
Mir fH% if 99 fr M f, iff 99 wr cr %t 91 
tmft ti 

10- 919 Mt 919999, MUTT 99 faffo MM 
% vftcPi, %T WtM %M Mi f%99 fa9cf 9T, 
SftpTtm 99 9999 Mf i T V 99i-'f 9TTT f, tftT Tlfppfr 
9t S9999 ?t *19 Mf 9T9' t 99, fT 5T 91 

-ramt % 1 

11. PnflMT jrrr iftfmm % Mur 9 f %9 99 

Mff Mm %( <9T if, 99 99 999% % 919 
fofWffql 99 f9f«PP 99fT9T 99 %T 9% 5 ^ T 
99 fff ^Tff 9T 999 WffT % 99Efa 27% %)9I 99TTT 
0 MPT 'tiT 'V’TTfTifam f%TTSfb 99 ?i*Tr I 

12. 999 *9199 % WET t fMf^, W MPT % 

5pjf9 9r9 91% f't.jfY 9999 9t 5?9 %H 9T T9% 
e^MrT 919 fMf%Mf/f9fW 9n'M %r jfwnp - T99 
99 1 MPT 9<9Trrr % %f9 5TT99: 99 Ti if 9T9?ff9 

Mr (999 % Mrrpr ttt9 hp-tt M % tittt 

M % 'Mr gfniMr 9:991 i 

059 o- 3 5 U 1 4/ 2 0/ 8 .T-PWT^-IV ] 

S.O. 799.—Whereas Messrs R»i Bahadur Knitting Works 
(Spinning Unit) 415, Industrial Arca-A. Litdhianu (l’N/4199) 
(here natter referred to as the said establishment) have ap¬ 
plied for exemption under Sub-section (2A) of Section 17 of 
the Employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 <19 of 1952) (hereinafter lefcrrcd to as the 
said Scheme) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under tbe Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linke.d 
Insurance Scheme, 1976 (herinafter referred to as the said 
Scheme); 

Now, therefore, in exercise o’ the powers conferred by 
sub-section <2A) of section 17 of the said Act and subject 

1541 GT/84—16, 


to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

schedule 

1. The employer in relation to the. said establishment sn»u 
submit such returns to the Regional Provident Fund Com 
missioncr. Punjab and maintain such accounts and provide 
such facilities for inspection as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Gioup 
Insurance Scheme, Including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Molic e Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment, exempted under the said Act, is employed in 
bis establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary- premium in respect of him to the Life insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under tbp Group Insurance Scheme are more favourable to 
the employers than the benefit) admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall he made without the prior approval of 
(he Regional Provident Fund Commissioner, Punjab and 
where any amendment is likely to affect adverselv the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, of the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to rav the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is , allowed to 
lapse, the exemption is liable to be cancelled 

11. In case of default, if any made by the employers ih 
payment of preniiurm and responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of tbe 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
nrompt payment of ;he sum assured to the nominees/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects, 

f>Tn. S-35014 /20/85-h5-TV) 
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’FToVo 8oo—ftirft ?rto<fto %0 fftm srr^fts 
f*r°, 185 / i, ftWT° ftrfr qrftr, iflo^o frr 
('fro tr^o/4270) (fsrfr TOt; -J^RT wrm 

qft? »nrr |) ft qnfarfr ^iprar fftfu 5k#i} 

HfftPm, 1952 ( 1952 19) (faft Wft Sflft 

iwr?r TiftrfaqTT *F$r w $) ftt siro 17 ftr 
itott ( 2 ^ 7 ) % ?rtfpT fi^ ^ ^ frr? *twr 
f%4T t ; 

sfa %?rfW ^rr trftrtjH w f Pf 
fwt % Tn^rfr, Pf# w ftfp.ftm ht ftrPm *ft 
ftwr fF®r ffttr sft, *TRftftr ftftn afT*r.* Pppt ftt 
trwfiFF ftVor tsfpt % sofftr ftm ftfar ft wq ft 
'FPTft HST it % *frt <?tf qrjfai-faff ft fak ft 'Fi^Pf 
'Fppff % nfim spjfh f sit <f*Wi^Y f?nftq fr^r? 

3frm PFPT, 1976 (Pftft wft ^?T tftftr *Tgf 

m\ t) ft ?rtfpT ^ $ ; 

wft ftfftpT HTTO, 3fT ?TftTf4QH ftt Hit! 17 ftt 
swrrr ( 2 H>) mr sum trftsitff <ft sftftr '^tfr 5 ^ 
wk wk ^rnsre ft WftPre wf ft gqftr 

^ 3*3 ftt -ft* ftt «i*Pj $ Pro 

3W tftta % ?mr Twrff % TOfa ft ftft 1 1 

K^fr 

1 . 3*3 wpt % ftftu ft fftfttft* sTtftftrF 'itfftwr 

faftr 't'str ftf ftftt fiffiiW ftw ftft 
ftur ?t4t Pr&N' % faft fttfr tjPnrr? tot 

Tr^irr ftt ftnffa ftq&T- t, *m ftftq +t t 

2 . form, Prfrsi'T wrflf vr srcw *trt <Ft 

% 15 to % ufare OT W»1T 5fT %fsft4 

ttwtt, -m wftrPf'm ^ sritr 17 *frr ^rarTT ( 3 ^) 

% nfc (v) % <rt Pifips? ^ 1 

3 . ot«j1^<f «ftm % snmnr fara% jtrrit 

?WTafr *»rr Twr an^n, PmPwT tt st^t fw sjptt, 
sfrm sftPppT »rr #rw, %WRfi «fi sPttf, Ptfrsm' 

inrrff *tcpt srrfr iff % ijlfr ^r «nfr ®nfr ^ 

fjppTFF TTO f'F'TT ^T^TT I 

4- ppftw, ?n?FR *rcr SFJ'rtfaff ?TT^f^F 

«PRTT P^PT % PPTFf ^ SfpT afk ^ifr 

PWT 'mil, cPf WtlPT ,4?t xtd «fPf- 
Mifnir # ^frnrT ^ frr*fT t *jw 4Rfr %r 
w^rr?, % ’fw to: it snfm ^tt 1 

5 . irfic sfrTf tfrr sft fr^Tfr ^ftnar' Prfa 

^t 4t ^«rt srf^PpPT % anfrr ^ sttot Pf^fr wnrr 
«i?r srflrnf 'ft '#r.ft ^ ^=rm ir 

pPfrfSTff pprr jTPTT >Tt PpftspF, 4t6T PlfrtT 

% 53TOT % it ^HFT TPT TO?T ^TFT afrr 


yT q ' g'-TT sft ftm 'unffPr sfr^r fmrPppr 
w^t *f^tt 1 

6. iiftr ptPh % 3ww +4^iPw’i *ft 
!=T fTH ^ ? Hi PpfTSFF HPjf?+ 4 iht p^ih 

srcfPr 4 fl ir t TO?f it h^rt 4r 

STT% ^ STOHT ^TT '‘fnqsnfPTT % 

Pth hi^»f 5fT*rr ^fPr % anfFr nnsw 'Fpr hh 
«FTOt fr arfsm 3 P|^h srt 13W PtftH % SttfPT 
sr^TtF ^ 1 

7. yr*}ftw ^tHT 5r hth % i^r grr 

4Y, vfe feft >f4-4i0 s fV ijfg ix w anfrr 

rt^tr w*t pfh ft th | m t+^-qrft w wt 
ft ftftn 4 <td % anfftr t^ht ftt 

fftfttsm wift % Prfftg- strfm/HTH ffttfsrftt 
5ifm ftr ft fttftr isnfr % stto % htrt tsfh 

VT ftTR fRiTT I 

8 . HTTjffF fttHT PlftH % HTOtff ft «lftt ftt 

intftrF nfftw fftftj snw , ftstR % 'jft 
sT^ftt^r % fftnT *rfr (ti 91 4i4ii 1 sftr fftftt 
ftftftpr ft ’FftMifon % %r tt a4wt snrra T^ft 
ftt ftHPmr ?ft, siftfftr nfft^r Mft arpjw amT 
srjfttw ft I jft t.4^if(fti <ft sin'll vfe^ftsr PT E r 

3 T*HT ft*TT I 

9. Hfft frftt wiw, mnpr % «f 4 ^i{ 1 , urnfftr 
ftftrr ftftn ftpm qft hh Hnjf^T sffirr ^rfrir %, fftft . 
wm q^r arro ’fFT f, arftftr ^r Tf snft f, ht 
hh Fftftr % arftftr M.HHTfirfi t't tot $tft qrft qipift 
Ppftl ft% ft w srrft I, ftt w? m ismfr 

$ 1 

10 . qfft fftftt +kwki, fftftFspF hh fftprer arrfr«r 
ft ftftTT, ft HTIrfP-J sftT*T 4tMl 14(|M f*i*td 'FT, 
iftfrm qn ftrpr qro ft wvm t^ht |, ftk qrfftrfr 
ftt BUtTRT snft fftlT STRTT ^ ftt, Tg ftf Sfl 
Hq^ft ft I 

11. fftftpJPF 3TO fttfftHH ft ftmr ft fftft ijft 

fftftr ®nfrm ftr ft, hh ft hpt 

fftftfftfftftf ht fftfftr HTfftftf ftt ftr Hfft ^ H 

’ft fftfr ftr pftftr ft ^ift, ftprr 

TOftf ft HTRT VT ^TTTTpPq tftfttsm qr flHT I 

12 . gqH Ptm ft HRHJ ft fftfttSFF, TTH ffttft 

ft snfftr anft qrtft fftftr htpt ftt ^ ^tft qr hh% 
fTOT HTH fftffftfftftf/fftftjqr ^rfftftt ftt PR 

qq ftm ereTOT ft 3frr s?ftqr ft ^rrofftr afftnr 

ftfttT pPPT ft ftftrnpT W TOT ?tft ft HRT fftH ft 
ftftrr »jfafTOT ft^TT I 

[ftoTiHc-35014/21/85-ftHp tftr°- 4 l 
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1 S.O. 800.—Whereas Mmsi' 4 OPK WooLfcn Mills Private 
Limited, 1*5/1, trost Otnce Dhandaris TS-ulan, U-ii. Road, 
Uuutuana (PN4/ Hi) fheremailer reiened to as tne said estab¬ 
lishment) tiavd applied tor exemption under stib-sectiop (2a; 
ot Section 17 ot me Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (.19 of 1952>-(heremafier re¬ 
ferred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said eMablisiunedt are. Without mating any 
separate, cotfiributipn or, payment of. pretni(un, ip enjoyment 
ot benefits under the Group insurance Scheme of the Life 
Insurance Corporation of India in the • nature of Life Insu¬ 
rance which are more favourable to such employees .than the 
benefits admissible under the Employees’' Deposit 'Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
..Scheme); • * i - - 

Now, therefore, in exCrcise of the powers conferred by 
sub-section (2Af of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central (/overnment hereby exempts the said, establishment 
from the operation of all the provisions of the sakl Scheme 
ior a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner,'Punjab and maintain such accounts and provide 
surJi facilities for inspection as the Centra! Government may 
direct from time to t,hue. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15'days from the close Of every mohtlr. 

3. Ail expenses involved in the administration of the Group 
lnsuiance -Scheme, including maintenance of accounts, sub¬ 
mission. of retains, payment of. insurance premia, transfer 
of accounts, payment of inspection charges eve. shall be 

.,; by the employer. 

.4. i he employer shall display on the Notice Board of 
the establishment, a chpy of the rules of the Group Insurance 
SchetUe as approved py the Central Government and as 
• and when amended, aiongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member, ol the; 

Employees’’ Provident Fund or, the Provident Fund of an 
establishment exempted under the said Act, is employed in 
Ins establishment, the employer shall immediately enrol him 
a> a member of the Group Insurance Scheme and pay-neces¬ 
sary preinium in respect of him to the. Life Insurance Cor¬ 
poration of .L.L.t. -. ! 

6. The employer shasl arange to enhance the benefits avail¬ 

able to the employees under the Group Insurance - Scheme 
appropriately, if the benefits available to the employees under 
the said. Scheme are enhanced, se that-the benefit^ available 
under the Group .Insurance Scheme are more favourable to 
the employees thin the benefits admissible under the said 
Scheme. ? 

.7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
P 'V.'.;f)Te under this scheme be less than the amount that 
>■ oiild tie payable had employee been covered under the said 
Scheme, the employer shall |«> the difierencc fo the legal 
tier/nominee of .the employee as compensation. ( ‘ 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval, of the 
Regional Provident Fund Commissioner, Punjab and where k 
any amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Fund Cormftissioner shall 

5 -fore giving his approval,' : give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India is already 
ndonted by the said establishment, of the benefits to the 
employees undo? this,Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. ' 


ij. Where, for any reason,' the employer fails to pay the 
pteiniuni etp. Wfilhia {he sbue- dpte, as fixed by .the Life 
insurance Corporation of India, and the policy is allowed to 
lapse, .the eJtetnpiion is liable to |e caficHled. 

11. In case of default, if any made by the employer in 
payment of premium and responsibility for J»yn»ent of assur¬ 
ance benefits- to the nominees or the fc'gaLfieirs of ’demised 
members vyho vyepiifjuw© bee® covered under ithe said .Scheme 
but for grant of this exemption, shah be that of the emp¬ 
loyer. 

12, Upon the death of the members covered, under the 

•scheme, .lie life Insurance Corporation of India shall ensure 
prompt payment M tba - siusu assured to the nominee/legal 
heirs of the deroa^ed Tnemjber entilted for it and in any 
case within- ohe -i month? firefe the receipt -of claim cornplete 
ip all respects. .- 

[No. S-35014/21 /85-SS-IVi 

3 #° 3 rro sol— to# y ^ft f kgfe r 3 rtf% f#o, 

iMklSI, 3TTST# (%o^Ro 708) (fro TO# TO% 
STOW : 131# TOT## ^1 TOT t) # 3r##kt #£to# 
f#f# aftT TO## 1952 ( 1952 3# 

19) (Mf TO^ TO% #f#l# TO# 3l%fW# 3^T TOT 
TOT I) 3?T OTTT 17 3ft TOUm (23?) % 3Itfi# 
I## ##T % fk# 3TTTO# fk#T | ; 

I 

=nk k#T# terror 3# tottot ft tot | fk to# 
TOT## % 3>4#kt, f##fT #*t3? 3ff#TOT #T jftf### 3# 
##T# Mf##T ft, #k * f t # #ft## ^t#T ft## *Ft 
3t#T TOft# 3T#t# kt## 3Y#T % W it 
' ###* 32 m|'| 3ik $# 3 # k n f>#t % fk# # #rot 
TOT 3TO#T it srf#3r 31#^# f ’sft 3#T#Rt f#«#” 
ft#! T3?t#, 1976 (Mr TO% #TO1# TO# TOST# 3??T 
#ft f) % TOt# TO? #### f 'f’ • 

3T#: %#ft#TO3?K, TO# 3?t #1X1 17 ^t 

«wttt (‘'231) srm to# srfeft 3# toy# 3nt §tt 
ark TO% ##r*& sroroft f sr#f % aftf*# 

ftr, ’ 3m" TOT## 3?t eft# ## 3?t mfe 

to# ^^t# % ##Y totoY % to## % k# ^fr 11 

*■* v-v" . ■ * 

3 t#tTOT’ 

•o c\ 

1. to# to### % 3m Sr frotror mtM i ? #fro# 

f#f# 3 #to#, #5#froi %sft f# # - <f TOi ##»rr ^ 

t##T ##t % :f## ^rft; fPratf 'TOT# 

' 3iW kr tro ### #r kfe 3k i 

2 . frotror, pyprk ^ #kt 

TOTfc# % 15 . fc# % TOT# 3k#T #T *%vstq- 

to# 3rftrfro# #rt #kt 17 # tostot (3^) 

' % m (%) % ‘snft# ### ### #r 3k 1 

-■ 3.' #n^pr #t#r ?^t# % stotrt# Sr, f##% ^#i% 

%^T3ff 3# #JT #t#T, f##Tf##f'”TT SR## fw #T#T, 

#t#r stfro# 3 # tot#, ^rrarif 3 # ##ror, kfthT# 
trorkf tot# #rf# ^ I, ft# #Rfr ##Y spiff p# #^# 
i##!##' pro knrr it##i i 
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4 . IeeIee, e^SIe trett jrt anjETfcr et^e 

4TET T4?TE ^ fwff t^E 5T% 3ffc 44 E»fl 44E 
HiftsFT Ml •mu, 44 44 nvi'iyu qfr srfci eet 4>*R 
etItet et n'tmm q^r etet e 44 ^ ijot qrqf et 
BEJEIE, ^FF«rFT % g44T E44 ST H^ftlcT ^TT’TT I 

5 . sfe Erf iRrr eRikI, 5ft E^rd eRee ftrfa 

Mff 44 et to EfafsEE % 3rat4 ^ see fETft 
tetse , sR Pi fir et ms m ?ft este f, 4401 

YETEE if fEEtf44 fai'Mi' Jimi ^ 4t RulEE) siirjTfpti 
4141 YS?tE % YIEYE ^ ES E 4444 ETE <J774 eR 
ERlT afR EESft STE4 3TTE7EE iftfHSE ETTrftE dftEE 
SflET fSEE 44 444 E4TT I 

6. Efo 444 YSRt % 3nfR E^lRst 44 
qqqrg 1 4444 SET# EEl f, 4T fdSHE 4Fjf|![E JltET 

ysSRt % anfFr EE4rfTEl e't 4E4*fcT eteeT R 

ES % SR EFT # 3SEYET 4474 fE7T4 f% EE- 

eiReI e fqq 1 ?f)ET y^Rt % wet 44434 

EtE^ 44 ETEEf 7l qftTE apj^Yr ?ff, Et 444 YSRt 
% EtftE 4E4E | I 

7- tU^H, RET YSRt 4 fsrft 414 if 7 tjTE 

q : t, eR fRtft ■%>4’srrft sR tje;; sr tsrr ysRt % EtftE 

47tE TEE 44 TEE 7t EE | ET ESqRt 44 44 4m 
SET eRT ^Eff, 44 Eg 444 4 Re % ESftE <ftqT 

4t f-E tUT E EEETff % fafqy eiRe/eie fqlftrtft et 

Sl4ET % ES if Et4T TEET % 3E4T % ET1ET 
TEE 44 45TS E4TT I 

8. EFjf^E sflET 4tftE E TEEtjf E Elf R 
41?fttI4, MI^PlMi Sfuwf fqfff El^EI, EERe % l JE 
3FJETE4 % («HI 4s£T fqETT j 1 o'i'IT 3ftT 4f^T fmft 
44tfT4 4 qnfETfcm E f?4 T7 3ff4E4 3T4T4 4f4 
Et EWTET ft, 4ft 3E4f?IE 'ffffcq- faftf an^44 3TEE 
3T^ft44 ft 4^ 44t4Tf77ft, Et aEETT ffclETE EE 4 
ERT ET ^f44444 atEST ^7E I 

9. qfq' fEfft 4477444, RTET4 E EOETO, EKEEf 
5ftET ^EfT fEET 4?t 44 4Ej1fE #4T E^tff E, fmt 
E4EET 4fit ami =fEt % 3EfET 4ff 7f 4T^ |, 41 

44 EifET t: fsitE +4 41 Ret 44 etet et% eek 

fETft ^Rfir 4 E4fT4T%&, 4t4f7f4ft'ET 444ft 

t 1 

I Q. qfq fEET ET77T44T, pETTEE 44 PEET IT^ 
% TftEE, ET q I frfEl afEET ^ErT PETE pEET ET, 
iftREET ET OT 44R ^ 3ETE4 TftTT % afR ■ TT^Eft 
spT ^4444 ft Et4 Pett m-iT ^ rfr. wir Yi 4T 
TTEtft f I 

11 . fqqtEE 3T7T. iftftm % ?kPt *if fE^ ite 
feft 34%E4 4fr 4ET if, 44 ^J4 4E74t % 4T4 

Pr«ff4f44f 4T RrfffE 4T7Rff Et ^ Ef? Ef ^4 4 ft 


E| fRft 4T 444 ElfTE E 44TE4 |T4, ETET ETEEt E 
EETE ET 44TETTEE 144144 4C fTET I » 

12. 444 T4FT4 E TEE4 4, T44T4E, 7 <t>T YETE 

E 4UT4 344 414 tETTt 4ET4‘ El fH 4T 44E 

fEETT 4TE t44tWt4Etyt4t4E ErtTET E[ ETETW4 TEE 

44 E4TE 44K4T Y1 ETT 4c4E «TT E 'ETT4r4 4T44 

EtET fqqE 4 ETETfiE TEE 5TTET fI9 E 414 t44 E 

HT4T ^t4TT4cr ETEf I 

[4 0^40-4 5 014/ 2/ 85-040^40-4] 

5.0. iiOi,—Wliercaj, Ooiisoliduled ooj.eo JLiiHued, 

I'oJliocua, ivoduijLi (.KNy/Obj iJjercmalier ruitroMi 10 as iiie 
sa.u osiaLtlisimiciu) nave appaoj tor e\cnipuoa under auu- 
aecuon (,2.‘U 01 ovoeuon 1/ or die riinployces 1 i'iOv,em x-unus 
ana MisecJianeOLLs provisions Act, 1W2 (.J9 oi 1952) (tietc- 
lualier reierrcd to as tile said Act); 

And ulicreuj, ihe Central Oovermucnl is talisliecl that the 
cnij-ioytos ot tne said esiaoiisiunem are, witnout making any 
.•.opaline conlnoution or payment oi premuun, in enjoyment 
01 ocneiits under tne Group Insurance Sciicme ot the cue 
insmanco Corporation of India in tile nature of Life insur¬ 
ance which axe more favourable to such employees titan the 
oeiictits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (heieinatiev referred to as the said 
Scheme): 

'■low, therefore, m exercise of the powers conterred by 
suu-section (2A) of section, 17 of the said Act and subject 
to the conditions specified in the Schedule annexed fieieio, 
the central Government hereby exempts the said establish¬ 
ment irorn the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such return* to the Regional Provident Fund Com¬ 
missioner, Karnataka and inaimain such accounts and provide 
such facilities for inspection as the Central Government may, 
direct from time to time. 

2. The employer shall pay such inspection charges as tbe 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection, charges etc. shall be borne 
-by the employer. 

4. The employer shall display-on the Notice Hoard of 
the establishment, a copy of the rilifcs of the Group Insurance 
Scheme as approved by the 1 Central Government and as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund ot the Provident Fund_ (Tf an 

. establishment exempted under the said Act, is employed iri his 
establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, ' 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the a,no nr 
payable under this scheme be less than the amount taac 
v opld be payable had employee been covered under the said 
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Scheme, the employer shill pay the difference to the Legal 
hen/nominee 01 the employee as compensation. 

b. No amendment of ttic provisions ot the Croup insurance 
berreme, shall he made without the prior approval of the 
Regional provident P und Commissioner, karnataVa and where 
uiiy amendment is likely to ufleet adversely the interest ol 
(he employees, the Regional Provident fund Commissioner 
shall ueforc giving his approval, give a reasonable opportu¬ 
nity to- the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Uroup Insurance 
Scheme of the Life Insutan.e Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
Ihc exemption is liable to be cancelled. 

11. in case of default, if any made by the employer in 
payment of premium and responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heir* of deceased 
members who would have been covered under the said 
S.ihcrno but for grant of this exemption, shall L-e that of 
the employer. 

12. Upon the death of Ihc members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 

ronrpt payment of the sum assured to the nominee/Lcgal 
eirs of the deceased member entitled for it and in uny case 
within one month from the receipt of claim complete in nil 
respect*. 

[No. S-35014/2/85-SS-IV] 

3fiTo31To 8 02:—#*T# STL# TO 3TO44? (rrg- rr) 
TO#L\ lstTOt rrprerr, aft34m, 3445 * (TO 3*4 
934 ) (far# vPLfi" 5 * 1 5ft 34473 'd'M i«im tpirr 34T 
£) % sr fc rr Ct TOot Mr TO TO# 333*14 arfTOro 
1952 ( 1952 47T 19) (f%*4 5*4# 1W 344T3 343 
arfafTOr q^T to t) 4# stilt 17 q# tocttt ( 2 * 7 ) 
qr anf#r 'qz fTO TO % f%# anTOr fwr t; 

TO toto qrr wtetr ^1 to # f% 343 
wrm % TOTOf, f#*ft <j*T 47 atfroq 44 rfffror 474 

3444 #f 74 #434 fr, 3 T 7 TO afl 43 #t*TT f*r*HT 4 # 
*41*30547 TOt * 4#3 % arTO 7TO3 #t*rr % # 

343 # 33T l# £ TO ## qrTOfTO % f%# # 

343 # 33 3;id#f # atTO 343434 f #t 47334 % f#%3 

XJ Cv 

Tisura TOt TO3, 1976 (f%*r 53% qroq; 343 TO*t 
<(^T W |) % 3tTO TO 3RT5PT £; 

apL qT'sHd * 1 T? 4>14, a4d ar#i#ido q# Him 1 7 LIT 

Tmm (24i) irtr sr4?3 TOTOt lt TO*r 3*3 g# 
TO s*r% 33433 3 ^’^ if fTOfTO TOf % arTO 
TO gtr 343 ^3733 sftt TO m 4# arTO % f%3 
*4#3 % 3#t 3TO#t % 3333 % ^3 TO t 1 

-ar^t 

1 . 343 to 33 #r *#nr if Itoto TO TO 3fTO 
#t#t 344343, 3434313 q# #*# TOrfro tott TO 
#3 TOr TOtt 334 #tTOt°t % t^rft ^fayiir to 
tfRqr aft %7sftq- Timr, w it PrfTO 4 ^ 1 
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2. fqjfmr, ffrfrbRT T4RT 4TT TOT rm 4?T 

OTtlfOT % 15 fer % '4tlTT Tim 4TOT afT 

KW, OTfTT arfTlOTRr 4^t ffRT 17 OTTKirn (347) 
47 (47) % artt-T OTLT TTOTT TT fHfTO 47^ 1 

3. TOjf$47 OT*TT % WOTT if, ftra% 3RT% 

'-1I iff 47T T’T!, "5TRT ftRTf^Eff 47T OTLJiT Ptifil affiTT, 

rflftTOTT 47T OTTR, OTLrafl 47T afruntr, fvRtOT 

mrrtt tt-tw anf^ -m otr *r4t sqqf w 

ST7T fen an%lT 1 

4- Ml447, sfrs^RT TR47TT SHT ar^flfer 
sfRn 47 ftroff 4?r trqr irlTT 3fr* apq- Sfrtft 

TOttR f47qr an#, n? ott *nrfm 4# nffr ttot 47#- 
mfw 4 # --TOTiwr 4 # tmrr n ott4?t ^©4 'Lmt 44 
3T7jqT4, OT4T4 47 njapTT VZZ 4T EPTfTPT 47*41 I 

5. qfr 47li iro 474^rrff, aft qnRrRT fnfn 
4tt ttt 73414 arMnOTT artfR tot f%*fr rttott 

4# fnftr 44 TOT ^f TO4 £, OTT4T T4TOT # 

fOTTlfOTT 147*44 TOT cTT fOTTTTO, TTTtjfgsF #t*TT 
*Tfi h 47 TT4RT 47 TOT 4 34444 44*4 4’’ •-4’ 4774TT 

3TK 3*44# TORT anTOI47 jfffWT TOrff4 afTOr #f*44 
#44*4 4# TOT 47t*rr I 

6. 4f4 TOT T4#*T % anffn 47#'4Tp<4f 44 TTOsyT 
444# 4f4# TO I eft fTOTO 4Ttjf^47 TOt *4#4 ®ft 
34tfT4 4-*i’4lf*4l tftT TFRy 4^4 # TOjfTOT 44 4 
ffe 4# TO Tf TO*4T 47#4T fam f47 LTO l Rh f % 
#T4 4t*jf^47 #t*TT T4#*4 #7 artflFT TORST 444# 34 
44444 4 3TfTO apjqTiq ^f, #4 344 *4#4 #7 artfR 
34344 If, I 

7- 34^347 #434 T4#3 3 f4734 TO 47 |rr 
vfr, 4f4 f#rrf4 47#4Tfr 4# 4J^ 4r 5*4 *4#3 #7 3Tt#3 
3#3 TO3 3*4 T4i*4 *4 473 t 3t 4733TT4 #4 3*4 434 
if *f#4 TO#, 33 4^ 344 *4#3 4: 3#I3 #434 3T 
#434347 4733T# #7 f##J3 3Tf**4/3T3 #T#f#3# 4# 
3#447* 47 33 3 #134 TO34 % 333 * # 43443 T473 
47T 34T4 47**TT I 

8. 3T3f#47 443T *4#3 % 334*31 3 4## #4 
33433, 3T#f?447 '3f#h3 #lf3 344343, TTTO4T3 % >J3 
34^3443 % f33T 3#f f473T TO3T afR 3^4 ftfiift 
##433 3 4733Tf#3f #7 ffT T* 54#4^3 3344 34# 
4# 33T43T #4, 444 3T##?447 *4fOT3 #(#3 arPJ43 

3T37TT 34^*4443 ## *4 34 4734TfRff #4 73334 
*TO 4.-*# 43 4f#3^43 3443T #3T I 

9- 4f# #f7#T 474*3444, *4133 4 33313#, 3T*3#3 

4143 4t34 f#33 3# OTT 31*jf#47 4t3T *4#3 47, far# 
*4133 3j#T 3T33T ^43 t 3nf43 3#f Z% TO f, 44 
33 T4#3 #’ 34tft3 4#4lP(3ff 4# TOT #1# 44% 3)44? 
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fern trftr urfa 

% i 

10. fas fen =PTwwr, femw m ferr mtw 
% faiR, fa vnfarq fam rutt ffam feu tr, 

#m 'TT SWT Ufa it awt feT $, atk Mffrrar 

fa wms $r ass fer shut 5 fa, fa ut 

TPRft | 1 

11. fepiT 4TO fafeu % SWT U fel fa 
fefa s#w fa wit s , uu jju swti % sis 
fefafbfa st tfaw urfcfa fa fa far s? ^ u 
Sffa gtfa St iW fell S SRffa StST <FTfaT % 
SWT ST TyTTSfafalU (SSNS ST l[tRT l 

12. STS WITS S STS it fem, far fen % 
arsts afar ufa fefa sws fa tjut tt sss 

(TSSR STS fefeW/fafe STfXST sit ftSTfS SSS 
ST SWT ScTTST S 3lR 5»cSS TfflT S SRStS faUU 
faRT fsSS S StSTSFS TP iTSS $fa % SIS fes TT 
faun Tjfafeu farrr 1 

[U* fal- 3 5 01 4 / 3 / 8 5-faT faf-4j 

a.u. b<J2.— Whereas Messrs Wires and Fabrics tS.A.j Pn- 
vucc Lmmed, industrial Area, juotwara, Jaipur. iKj /9J4) 
iucreimuier referred to as the said establishment) have appiieu 
tor exemption under sub-section (2A) of Section 17 of the 
Employees' Provident Hinds and Miscellaneous Provisions 
Act. 1952 (19 of 1952] thereinafter referred to as tbe said 
Aot); 

And whereas, the Central Government is satislied that the 
employees of the said establishment arc, wihout making any 
separate contribution or payment of premium, in enjoyment 
uf benclits under the Group Insurance Scheme of tbe Life- 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees titan the 
bene tits admissible under the Employees’ Deposit Linked In¬ 
surance Scheme. 1976 (hereinafter referred ,tu as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provision* of tbe said Scheme 
for a period of three year*. 

SCHEDULE 

c >*' 

1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2, .The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of tbe said Act, 
within 15 days from the close of every month. 

?. All expenses involved in the administration of the Group 
Insurance Scheme, including mainlennace of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
ac-aunts, payment of inspection charges etc. shall be borne , 
by the empteyw. ■*,,*(**■■■ .*» Vv... 

4. The employer shall display on the Notice Board of Ihe 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as ;md 
when amended, alongwith a translation of the salient 1i a- 
tures thereof, in tbe language of the majority of the emp¬ 
loyees. 


0 . Whereas an employee, who is already a member ol the 
hinpioyoes' Provident f und or the. Provident Fund of an 
Csiablisment exempted under the said Act, is employed m 
his establishment, ihe employer shall immediately enrol him 
as a member of the Group Insurance Scheme, and pay neces¬ 
sity premium in respect of him to tbe Life Insurance Cor¬ 
poration of India. 

u. 111 c empioyei shall amnge lu enhance the benefits avuit- 
■ 101 c 10 ine employees under me ijioup Insurance scheme 
■ippiupniucly, 11 me Dcueuts available to me employees under 
me hrtid dcliemc are enounced. so that me Oenehls avahaote 
nuclei me Group Insurance scheme are more mvuuraole io 
me employees man the benefits admissible under the said 
scheme. 

7. Notwithstanding anything contained in me Group Insur¬ 
ance Scheme, if on ihe death of an employee tbe amonni 
payable under this scheme be less than the amount that 
would be payable had employee been covered under Ihe said 
Scheme, the employer shall pay ihe difference to the ,egul 
lieir/nominee of the employee as compensation. 

8. No amendment Of the provisions of the Group insurance 
Scheme, shall toe made without the prior approval of the 
Regional Provident Fund Commissioner, Rajasthan and where 
any amendment is likely to alfect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, ihe employees of the said estab¬ 
lishment do not remain covered under tde Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme art reduced in any manner, 
the exemption shall be liable to be cancelled 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Lift Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption Is liable to be cancelled. 1 

11. In case of default, if aDy made by the employer in 
payment of premium and responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation Of Tndia shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

INo. S-35014/3/85-SS-1VJ 

’FT. *rr. 603:—fafa fa. fajTT fa- 

fafarfe sfo fa-., 3TR-. ^ni. Tfa, vfPriiT (anr. 
fa 835 ) (fair fan? ifa unu wm 

w £) u Ttfarfr fafar fesr far srfant 

feu yfafaTR-, 1952 ( 19 52 ^T 19) (fa% TRR 
Rfa TWITT TTT arffafalR ¥?T RTT |) ETRT 17 
gft -a'tflKl (2 7 F) % 3WFT ^ ffa 3Tfa % ffar 
5TRRT feu t ; 

sffr apr RRmUT W ? ff M 

Turn T Tfantt. feft WT arfasrPT tt tfrffaur TT 
uttu fer Rpu g)-, urfafa sifau ^faT feur qfr 
#mr feu % snffa vfm ttrt % if 

% 3TR rfa tfe^TfeTr % fac t TT 
Tufar U arfur aU|!TW | TU splfaTfl fafe HP? 
sfarr Thdn , i o / (i ( fa% tu*. r -i?mc[ m r cttu Ttri 
»rt |) % snfFr 5{U3q f; 
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23,198a'./ bireV* 4,. 19&6 


[<nnli--wi^'3(ii.)] 

srt: *fvtt, lvt 3#mt vf tiro n 

4T ?TO17T (2V) STTT STTrT wfwff VT Win' TTcT 
IT 3ftr STft SLUTS' 'oT^g^f *T V?ff % 3TlfV5T 

fT- trt «rm vf tfTr vf qft sEify v far 

w FftL % ^r»ft % tnpfa T ^ Wt f i 

1. lvj will % Try Jr LftfwL 'irfa^r 

fafa arpjw, TTJR«rPT vr tuft l#>tt tftx 

T*rr ?tst tot fvft*TL % far thtft gfttrrr 

irm vtTT ^ %*fts tor, Tm-sms ll fdfs^ 

v? i 

2 . f*#sr*F, tt frft$r®r wft vt nutr ftr 
*ft t iTr fa % i s fapT % vffiiT tret Lftvr =3ft % 7 #tt 
fl <+TT, gw aTftrfWT sft fJTTT 17 ?ft TTSJTCT ( 3V) 
% nr (atr) %r 3Tfftq- TUET-WT rpr UfilX V? t 

3 . mij l fep ftm Fftrr % rrm^r ir, spurt 

vpsfT®fi vt mi wrrr vr tH-dji fvtrr -*rwi, 

«ftLT iftPm vr tret, Rrerrarr vt aicrw, faftaTv 

SWtTt TRET STTfe 3flr t, fft Lift Tuft affl VT 

fjRTGrv grnr fen ^tefit i 

4. falfftEE, 4 e#TT TTCVTT (TFT JTT'nfcr, 

iftar Erftpr % ftw *fr tv srftr 3flr w vtft gr*r 
tftfrtET fW ^nr, m g*r ott-cET ^ a% *mT v4r- 
^Tfrvr »ft 4f|Tw *ft wrr Sr L’pft ^ 

snjvrs, teutet % T^rrr lt mrftra v^tt i 

5. Lfs vtf rpn vtf’LTft, ^rt v^rrft vrfw 

fSrffer vr lt gw arfyPrw % 3 ePet inw fwft 

estw *ft trfws f%fer vr l^t $ t, ^r% 
wm Sr fTTrf-Ji^ fvvr ^trit t, ^ft fTvftrv, ^rnjf^v 
ftm FuftR % *RTFT % VT Sf 1OT THT rjTRf 
«rftTt aftT WTiRT 3TTVWV JfTftWV tTR'ftV : 3ftV T 
*TiHf Pt'ht vt vtf vFnr t 

6. vft 3VT Fftv % STJfPr v4^ir<vt Vt 

vni^ vyr# ^rft f vr Prvtw -31^0?+ 4Wr ^r 

anfrr n,4Hir<4f vT wt Si 'pt 

St ; |f^[ Vt T^t SJtVFTT vSvt ^ro% v^vrfFti 

% 1%r ?rr*jfirv ^Trr F^ftt % shPft ^ 

wrrf % 3tfttv 3tT^t ?ii. ^ ^ft3T. % artfTt 

3RRRT ? I 

'J 

7 . tmjfgv fmr t^nt Sr fvtfr ^r?r % wtft 

jT 'ft. vfe fv*fr n4^rft «ft JjrR vr w % 
arrit^ ?ftq- tvr Sr vr £ tft v 4 ^ift vt 

^ptit Sr tt%7 gvft, w ^vr Fftrr % artft^T 
pSrtt ?rt fipfrspr n 4 ^ rft ^ fvfvR lifts PrfftRft 
»ft irfStW ^ ^r Si #ft T^nff % a^vr Sr V.W TVfT 
VT traFT Vt»TT I 


8. FFtfev ftFT ??ft^ % -3WfT ft Vtf Vt 

wm, srftfvrv 'vfvrv fftfe TR^rpr Sr ^ 

srrmvr % f^nrT rr^r fw Tnrm 3ftr fvtfi 

^rftfmrr St ^ % vr rtfn^r jmT TsSr 

^fr tmRPtr ?r, ^rnt srftlVv vf^r Wtr -^vr am 

wrm T 4 St vR^TfrTr vt smr ‘ pre 

J VFT VT rjfvnm 3TWT 3Fn I 

9. ?rft fvtft vttwt, ?«rm v v4^rft, vrrrtfRr 

Tfm ^ttt fSm ‘"ft rra 1 t n ^rg v ^mt pftir 4:, PrSr 
44VI*-fH t T??ft 3TH4I ^+r ^ "A til4 •TiSl T^f rTTlft §^, 
vr ctt Hft*r % snftrr v^vrpnrf vt ^tft TrSr 
vnft fvrfr ftfT Srvirit^rftrf, vr 

^ Fvf r 1 1 

10. *rfe fvtfr vnrtfmT, fSnrR-f -gn fSm m^ref 
% vrf, ^rt invfTT 3f|spr 4 ftt f?m fswfr vr, 
TitiSm vr vrft Sr aww x-^n %, sftr vdStTfr 
%fr eitwt #r fvcrr wrr £ ftT, brt r? nr 

|spRft 11 

n. fSpfrarv sift rfifSFFt V ttw Sr %r ^ 
fvrfr g R fdvo # wr if, sx ifr trwtfr v rmr fxi- 
ftTfSrff m fWfirv irr nfr Jtfe *nt r ft 

trf pft m gr^r 4 ftt vnfti v 

Tftm vr str-wrfifPT Mi^t q x ffmi 

12 . r^TT FTTO % TTR’ry Sr fftiTTSTV, W t^^ftF 

% 3TrfPT 3TTft rn% fvrft ttwr "ft ^ ^ ^ ^ 

??xwJxm fSrffsTftFTt/fvfev vrfefi vt tw 

vt tftw w <'1 r Sr srV? nr#V ^wi Sr vrttfTr 41 qd 
^r, fSr?? , Sr iiiirr^d wr stT^ ?tft v mcr far % 

■jftvt VtVI 1 

[T. ^.*35014/7/85^- Trr.’4] 


S.O. 803,—Whereas Messrs The Jaipur Central Co-opera¬ 
tive Bank Limited. M. t. Hoad, Jaipur (RJ/835) (hereinafter 
referred to as the said establishment) have, applied tor exemp¬ 
tion under sub-section *i2A) of Section 17 of tht Employees 
Provident Funds and Miscellaneous IVovisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas the Central Government is satisfied that the 
employees of the said establishment arc. without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the l it'* 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable io such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme. 1976 (hereinafter referred to as the said 
Scheme); 

Now. therefore, in ejtprcise of (he powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
io thr conditions specified In the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment Rom I ho operation of aT! the prov:-"nns of the said 
Scheme for a period of three years. 

SCHEDULE 

L The employer in rela*(on. to the wtid establishment shall 
submit such returns to the ftejional Provident Fund Com¬ 
missioner, Jaipur, Raiasthan and maintain such accounts aBd 
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provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days fio m the close of every month 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, "payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended, alongwith a translation of the salient features 
thereof, m the language of the majority of the employees. 

5. Whereas an employee, who is already a member of (he 
Employees’ Provident bund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
bis establishment, the employer shall immeiately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Lite Insurance Cor¬ 
poration of Indio. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee 'he amount 
payable under this scheme bo less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/'nominee of the employee a$ compensation. 

S. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Rajasthan and where 
any amendment is likely to affect adversely the interest of 
the employees the Regional Provident Fund Commissioner * 
shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurant* 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under his Scheme are reduced in any manner, 
the exemption shall be liable to bo cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium and responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who Would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under tbe 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it in any case 
within one month from the receipt of claim complete in all 
respects. 

[No, S-35014 [1 /R5-SS-IV1 
VI 3TT, 804, —4?TW J[27T JTT^fe fofo- 

ih\ TO. TO. for, MTffWff (tp*, 3 nT./ 984 G) (for 
totr tot arm m %) ^ TOfarTO 
TOTOr fofo TOr rTOr toTOt TOTOTOr, 1952(1952 

TO 19) ( sjnfl dtRifdhu *t>(5T 


TOT t ) TO tTO 17 TO "7WPT ( 2T) 47 3T*fTO 

tgT fan ^rr% % fffrr yfTTOff fon 

TOt TOTOff TOTTO TO TOTOR TO TOT % fo 7W 
TOTTO t. TOtRTTO, foTO fRI TOfoTR n TOffoR ffff 
TOFT for fsRT TO, ’ffTTOTO TOTO TOffT foTO TO 
TOn fofo % 3fofo TOnr TOn % to 
rrfo tjr t| I ark nr ironfTOTO % for t urt 

TO TTOTi r TOfof TO^ef £ Tit fffofffot fom rpt? 

TOn fofo, 19 7 6 ( for tot ttoft tot fofo 

tot t) % srtfrr rfo t; 

to: %fofo rrornr, tot arfafonr TO arm , i 
TO TOHTTT (2Tf) ffPT 5PUT urfoRT FT TOFT TTOf 
TOr totto r fofoffor wTO ^ mffo 

t^T ^ FTOR TO fffo nt TO 3Rfa % for 
tof fofo % rTO tototT % toto r ^ *TO 11 

TO^fi 

1 . TOT TO7TO % TOT F fTOTTOT StTOfoW Ffon 

fofo ^ftnuTT TO fofr forrfon 'TOTOtt TOr 

for fon fofor tot fofterr % for r^ rfo£Tr tor 

tort TO TOjffo, totot, tor-wt to Mm to - I 

2. faTOw, ffo foTOswr tottTO to srfor nr 
TO rnfo r % is for % TOm tor tort TO TOrffo 
totot, rro TOfffonr TO otu 17 TO rrontr 

( 3TT) T TO? (tt) % fftfiff TOR-TOR TO fofoR 
TO I 

3. TOn fofo tt totrr to, fsrafo TOrfor 

%totTO to w tor forofoTO to trogr fon toto, 
TOn TOfronr to tor, kvrm to TOttot, foTO&ror 
to nrf tor arrfo TO rTOr rTO to ^ 

ffoffoffi 5TTT fon it’ITRT I 

4. foTOTOF %rfR TOffTO, ffTTT rTOTTfiR 

TOn rfor % foroft TO r^ TOTO TOt to «fTO 
TOvfforro fon nr, ffff nr TOfrar TO for ffn to?- 
nfoTO TO 5f|TOsn TO rm t otTO rnf to 
aiTOR, ioth % rnrr % to; toTto *fon i 

5 . TOT TO# rn TOrnt)- n TOforfor TOrro 
fofo to n fto TOkforr % wr snn foTO 
RRr TO srfnq- fofsr to to?t n fsr t 
Txrmr n fonfro fon nr t TO TOTOto 

TOn eTOr ^ nRr % to ^tto tor <rm nr 
TOn TOt toTO nro rmmp TOfmr nfotff TOm 
TOn from TO rnr ^forr i 

6. TOT tot tTOf % 3i TOt TOrnfon TO 

nrt s TO foTOrff, rtuig4: TOn ?TOr 

% nftff TOforfoTO TO rRf Sr vq- 
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'RP7T ITT tfjtoT : 23, 1 9 R s/TR^R 4, 1006 


[<mTI— 3 (iij] 

R ff# m ret JY zmzm t^rt farrJr rttHtWy 
% far. tpj%t Rmr tttt % raYr ^r^str teiY 
rr rrrrY JY 3rfa-^T JY rt rrr fytYr % rRYr 
r^rr 11 

■ 7. jflTrr ftYYr Jr fJrfY rtr % ?YiY fR 

vfr, jrfrr fV^fY rtrrtJY ^Y rtr rt ^ trYYr J: rtJTr 
RJr t«pr sr trr Jy rr § aft RRRift *pt 3R rst 
J r RJr jffifY rr r$ rrr S’ffYrr Jf auftR- ?‘«r m 
ffTTfarsp >rwfr Jr faffira* rtYtr/rtr fMrfwdY JY 
irfer^r % i*r Jr ?>ff T^nff Jr strtt % Tim trtr ; 

RTT R4TR R>Jlll l 

8. Rr<jf?TR zftm ttYr % rrrrY Jr vtf RY 

RjtYtt RrYfVR Rfa-sR ftfar grnjw ?rfY:RTwr % fRRT 

T/r f-rrqrr Rf/nr rYt rrY f%?fY ttoYrr R TRRrfTRf 

% ffPT RT RfRTT 5T4TR Ri% TY RFRTRRT ?TT R?TT 

jrrJftrcr RfasR fRfa 3 ttrrr 3ttrt rtjRYsr JR Jr 

yj sfiRRTfYRf RT mr ’jfcTTR ctt ttR rtf 

rrrt Jrt i 

9. RfJ fJrRR •prT'RJnrr trptr Jr ^■arifY rtoYr 
RYrT rYRT fRRR Tf RR RPjffR JYRf TTYR Jr fa Jr 
trtrr r?% amr ^rt t R^Yr ^ t? rtR f, rt 
RR TRftR Jr 3 T®Yr "fiRRlfTRY RrY RFR ^YR RTR RTR^ 
farfY rfi-fa JY rtr §Y R# | RY Rf Tt( rtfY RT R*r?fY 
&« • 

10- Rfa fJrqY TTTRRR fRRtRRr -JR fRRR RTffa 
J: RYcTT RT RTTRYR RYRR RYRT fRRR fRRR «frY, 
sfYfRRR RR RRTR RTTR R RRRR T^RT % RTt RlfaRY 
apt 3RRRR ft RTR fjRT RTRT | R> ^rj RJ' RT 

RaprfY t. I 

1 1 . fRRYRRr RRr SfYfRRR Jr RTTR JY ftpR ipj 
fJrRY srTRROT spr RRT R RR TJR RRFff Jr RTR iRR- 
furfRRf rt fJfR^r RTfRRf Rt gft RfR r^ r ^Y 
Tpf fPtrft ffY RRR jrRr Jr 3 YrJr ^YR ^TRT RRRRf 
Jr RRrR RT RRXRTfR'R fRR>RR RT ?tRTI 

12- RRR TRTRR % RFRRJ Jf fRR'rRR ^T TRrYR 
Jr anYYR rtJ rtJt YrRY rrtr rYY rYR rt rr% 
^PRTT RTR fRRftlfRR'f/fJfRR Rrfwf Rt RTRTRR TRR 
RT RRTR RRTTRT R rYt R?Jr RRR R RITrYR r^YRR 

RYrt Yrrr Jt JYrtirt trr rfr ^YR Jr rtr fjR 
Jr <f[RT RfafaRR RTRr I 

[RRRT rTR.-35014/l44/84-tTR. RR.-4] 

S.O. 804..—Whereus Messrs Metal Tabes Private limited, 
G. T. Road. Panipat (HR/9846) (hereinafter referred to as 
the said establishment) have applied for exemption under 
sub-section <2A) of Section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the 6aid Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making arty 
1541 GT/84—17. 


separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to us the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a poriod of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Haryana and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2. The emnloyer shall pay such inspection charges as the 
Central Government may, from (imp to time, direc* under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the cTose of every month. 

3. All expenses involved in the administration of the Groins 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
hy the employer. 

.4, The employer shall display on the Notice Board of the 
establishment, a copv of the rules, of the Group Insurance 
Scheme as approved by the Central Government as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the skid Act. is employed In 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him, to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to *he employees under 
the said Scheme are enhanced, so that tho benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir /nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Haryana and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his npprovnl, give a reasonable opportu¬ 
nity to the employoes to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled, 

11. In case of default, if any made by the employed In 
payment of premium and responsibility for payment of assur- 
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ance benefits to the nominees or the legal heirs of deceased 
members who would have, been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer, 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/Legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects." 

[No. S-35014/I44/84-SS IV1 

tt. srr. 8 05 :—YeY sfr tw 

fa. WaiTWST TWIT - SRI. 3TTT. %. . ( 4t. 

aft. tRh{t) —641020 ( €t. RT, /llio) ( EwY 
s*rY se%. rrei tr *rt £)Y tr e pY 

*rfYtR fYftr arR sr* 5 H wwr arfsfRR 1952(1952 
=pt 19) (fwY rtY tber; wr wEtEre 
wet It) - «tft am 17 *iY wtottt ( 2t) % aRR 
^ fYrr 3 nY % WtYrt fw ft; 

wR %EfR TrorR tt trrr ft *rt £ fa wtt 
L«Tm.% tYrEY, fYRt <j*tt arEm^Ji mr YYfrnR tt 
tfaror ftrtr fiprr ^Y, wrefR fY»R fY 

EFjfYT aftm fiYr % atsfR 3fR?r hYrt % tw Y 
trY tot xf $ afR $Y tewtErY % Ert Y trY 
we traY Y arfatp £ 3ft itretEY fY$w 

YYeT RYE,. 197 6 ( fYfl 1 TRi? RT% ,9!HR EET RYE 

t$i rtt t) % srefR ^ wfiR %; 


wtERY eY EgRurt YY ert if wesY *pr srrrf eh 

WEAR, WRTE % *IWET 3 HR T? 5Rf«M EtET I 

5. Tfe Eff RtT EEERt, 3ft ERETEY EfRR fYfY 

tt et eet % 3rYe rh wir EeYY fire 

YY eEre fYEw e?Y ft iRftt weY fere if. 

WrfafT EeTT 3JWT I, cfT PrY-HE , EPjf^E YfET F»Ye 

% eeft ere -^ppr ete tjtR E3f ■ eRtt sfR 
WEdY TOt ERRE EtfiRE ETCfflR 3fRw afr kt 
E fEE ET EErT fitll I 

6. tEe tet rYe % amt* ^tf^rrfrjft eY eeese 

ERY HER 3Tf% £ At ErUTE ET^f/tE «frtpr Tfid % 
wrq RNTfrYi ttt T'T'Ra- mrRT tf ttJjf«rar % 
^ «fT ttet q?t 3tRwr 1 % «p4^TfFfr 

% f^Tt TlT^fp: 5frrn RTIA T ?4tfrd TUitt trY 

TRTf m srfew 3RLR f, TfT rft rY;t % 3njt?r 
3EJ^T ^ I 

7. TroffRT sfrtrr Rdcr if f%?ft ^R % 

'•ffl, qf? fefr "Rfalfr qff 1JR TT TTT T4TftT % W1 ?T 
rut tjF -RR it i 3 ft qrtf'errTr tY 
if fYf efteft, 3R ^ tjsfrT FTfrrr % artrR ^Ylt nt 
fRfupp dvtRrm % Mm q'rfwlTW f-urfurYt fit tEt- 
qF! % if TRY RRt % STRL % CUTt W 4PT 
¥TR ®fYrt I 


3 R: %TfftT TOTt, t? 5 RT arfijRtR qY StTTl 17 
tY ^TOTTl ( 2 *) urn 5 TT 7 T HrEfiRY Tt SPtR TfY 
^tr aftr wY FTnra ar^ft Y fYfYR^: fRY % 3 rR 
T?Y gr, - 13 W ftpr tY ffY ?rf tY 3 Rftr % fYn; 

^r_rYit-% ^RYf.% srYt Y Rft ?, 1 

aEjtlRt 

1. Ftm Yto Y RYT^ef rYEhr RYct 
R ftr 3 ft^w, RY^RTf R YYf fY^fw YYr 3 fk 
ttf Yttt Tijitr ?rq-T EuYeirq- t cr YYY fRtte 
S fTR tYr YY YRfR FRTT, FfR ?TRT TL fYfTR 
*pY i 

2. fYYRnt;, RftwR snrtff qtr sRYp jtr R- 
tnrrfYi if 15 fR Y Yrt Ytr tpYin 3 ft %?ftrr 
ttrtl, -tw arfefY^t stm 17 *Y grmrr (3^) 
% ITT (v) % 319 R FtTT tfRT TL RfR?: TR I 

3. rRYt Yeti rYf % JmtRf Y, f3itr% sRYft 

^rSTaff.. TT Far ittRL fYq '.PumY iTf^ft f% 9 T Al HI, 

jjYrn sftfiRR Rr Ytr, Ywufr ttt Ytl't, fYEYmr 

3 trfT Yt % ?YY ^YY rtY <et trt 
R rfRR JTtt fTRT WERT 1 

4. fcdU T YrRtCf-.RTRT TKT WTETfYT ErtjYYyfT 

^tm % fRTTff Wt tR wfY wYt , 3 R try wtY 

jfRPT tifRT WT^, ?R YuftSR Rt TrfY TO RT- 


8. R*ffYrYTtn tRt % wRYf Y Rtf YY YYrr 
STRfYqi wRctl Ml 3TRR cfYtTTTS % T'4 w-tYYtt 
Y fw fsptn WPRT aftL 3f?f EtYT YYtlJfr Y 
rRuErt % fp- tl aRqrw rtr t?Y tt Ywrr - 
ft, Tfr arYfw wIrr fYrfsr 3 itr;t rtr aEjYnrft 
^Y Y 'jY RRTfuif Rt aiRT TfeqYtr mcY tit 
cjERRT 3RTT Yet 

9. RY fqRY rrorw, rttt Y rYrpY, mrrfM 

vYrt Yrt Erie Tt ww YRt rYe %, fwY 

RTR rr^Y SPTTT RET ^ WWtT Rff T? WrY | TT 
m rr Y jtjit RtYTtfrYf tY wet fR ttY rttY 
fRfr ftfY Y TR Ft 3 ifY %J Yt TF Tf WT TTdY 

10. tR RRr trttct, RiftsrE ww Rrt wraw 
^ YRL, 3ft WTLTfT YRt "ftWT fTTT fTTT tY, 

TftErRW TT Y?R TTY Y 3ERR T^TT Y. YYt TtElYT 
spt striRT ^t 3uY Rtt wrt | Yf, ^ ^Et 3 tt 
wrYt 11 

11. ERtWT 3TLT wYfiRW % YTR Y EfR TT 
EtYT stRtW Tt FW Y, WT »[fT trrY % TR fY?- 
fYiRYf tt RE«jt TtfYYf Tt 3fr tEt ^ t Yt 

= Rt Yt TR Yw % YftYrt fYY, YRTTRYf % EAR 

TT WfTRlETR EfYfJTT T? FRf I 
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12 . ?«im % STRUTS if fffilTTFfi, 

%■ 3TCJR 3TT% fjRft art ^Tff TT 

f=KK 7TT fatTiiRnfr/fafs^ srrfeff iff sffwff 
apT ffffw a^rerr k sfk r#t iftt it nrrrfnr sfm 
affJTt fwr # aftmf^r tw Rrer ? : Tff ff *rur ffra % 
nftclT ^ffTfrartr V^TT I 

[ff. 1^.-3501 l/l6/85-^r. n*r. -4] 


S.O. 805.—Whereas Messrs Si i Vasudeva industries Ltd., 
Pcrianffiekcnpalayani, S.K.k.V. Post Office. Loinmaiore- 
641020 (TN/1110) ihertiuuiter lefcrred to as the said estah- 
lishment) have applied tor exemption under sub-section (2A; 
of Section 17 of the Employees' Provident Minds and Puis- 
ccllaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Ciovernment is satisfied that me 
employees of the qaid establishment arc, without making 
any separate contribution or payment ol premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme or the 
Life Insurance Cotpor.Uion of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns fo the Regional Provident Fund Com¬ 
missioner, Tamil Nadu and maintain such accounts and pro¬ 
vide such facilities for inspection as the Centra! Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to tune, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of Ihe 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrauge to enhance the benefits 
available to the employees under the Group Insurance Scheme 
nnpronrlatclv, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anyth-tif contained in the Oimip Insur¬ 
ance Scheme, if on the death o’ an ■■mplovec th° amount 
nayable under this scheme be less than the amount that wouhl 
be payable had employee been covered tinder the said 
Scheme, the employer shall pay the difference to Ihe legal 
heir/nominee of the employee as compensation. 


8. No amendment of ihe provisions of the Group insurance 
Scheme, shall be made without the prior appioval of the 
Regional Provident Fund Commissioner, Talnii Nadu and 
where any amendment is likely to affect adversely the inte¬ 
rest of tile employees. Hie Regional Provident Fund Com 
missioncr shall beiore gwiug his approval, give a reasonable 
opportunity to tile employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by Ihe said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemplion shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. viithin the due dale, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall he that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S-350I4/16/85-SS-IV] 

hi 1 2 HTtr/i, 19 8 5 

iff. nr. a 06 —fcjfta toi nffnr/V rpm- sftj?r nffcr- 
fmur 1948 ( 1948 77 3 4 ) iff 1 HT 91 V % UT®T 'TfelT ffTXT 

8 7 jttt vrftmff iff snfnr grr sftT vrrm it 
nff tr<rm iff Rfmjsrnr a<> iffo 1449 rmffw i8W$<r, 
1984 % hr *r. ffrmr raw iffifftTiR ft-fffiffr, njraf it trail 
Trnnr rapjxfr if fVffflw trFtmff iff 747 ufuffftpr it swbr 
ff 1 nraf, 1983 .11 1983 mp iff fsraff 

tff fffrafffi tftT rprfg- it ffftr 37 ieff jf 1 

2 . 741 fffrafaffs'i ircif it wffi smfi 

(1) Til itiTinff 47 fmjiw 7 *r wrfti iff «rnr?tfbrait 
iVni 77 nrrnarff ir 747 wftrfffmr sr^ra <tt (f>ff urff 
mmm 744 mfu it*T mrr fc) ^iff fTirforai fifftren 

fifwhm'f i%r ffn iff iraxirfr ura nfrirr (manor) 
i95o it mfm Tff 747 wrftr iff man ffvff «ff ; 

2 fmra 1 m 744 wftrfumr iff trrri 4 5 iff tuktivt ( 1 ) 
it spfra fi, 4 i mn u'ii firffuTit m ^4 fiffm srrftifri 

f7>ra 4.T 4lt iwrffr— 

(i) 817 44 iff TTUTM (]) % WSfFT, 744 Wlfu 

4T44 fr ni fitfff fuTurff iff fifirferff iff ramfira 
Eprff it trffftrif ^ ffftr ; zn 

(ii) m ir it fffxr fa 4,4 mff 

t if far (irffiTw) flrftnm. t .950 sm irfffitra 
TfaxtT wfuffir 741 WlftT 4: fatf 4^ 1u ^ 

4t Up) ; 4T 

(iii) is wMihrii itra % srit-iffr % fffff ftt 

fmrDfP in iff it 77 s^ffftnwf iff, aft fifff sniffr- 
rarr ^ Fstiit iftwm nn it mffi yz 

ffr ■ 7T 14N sfff TRJ T4 if 4Tff 4tf fpftlTT ^11 

m Tiff ; ut 

(4) w wfirffffirii itvff it atfranfit fffu fn 77 sGftr 

it 1>4I7, 74 744 HTfiJlff 4177>3 ff 714 trfafmra it 7477 
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srsrw fo ITff < 5 T fen W *TT qT ^Ttff - 

ETF^rffTEa'cT qrfof % fre rem fom :- 

(qr) STffR ffofore qT ffofore & qR mfoTr SRST 

tjfo qrrrerfo * for ^inwwt; nr 

(ar) i?fr JffJPT fretre qt spref^r ffoftre % srfsrfoq 1 
Jf ft wm, Tufara m it^t ^rfw ft fftfo fo 

fow fl-irtr is fore qrrer fos sfoir xmsrrar sqffor ftq^ 
wftwr qrprr fft n$ »nfftrqf ft fretre for Jrejfo ft fonn 
ft ftftfw ifit W «r%qT afornnq 1 nqTftft, ftftffoftre 
jit spppr T’ttrnG % irw >U ftfoiarev i%ti 
qrrft ft qr *Rf qft 3fo ^rreifo ft fo *r, mnw 
rrfof ; nr 

(jt) jrtnn frefore nr rr*qnfre fnfosre =ffY, ^ft wfrefo 
qT fore ftl qt ijft fcfo sqffor fot fo ftft qrRJJTft, 
unmn qrnifoir jit w«r qfrtrr ft Tint nit?; nr ifft 
fftfo sqlfor ftf ftrrrft nfo if rer fftfotre qT tr^n 
merrfo ft qm q^ fforem qrfor m qfforqre qq're $ 

| ft ^ vftnrfo | qfowr fowr ; nr 

(n) $ft <tipinfo) rem irnforq qT rpn fofon: if th 
qri fq^fV Tfftrwr, foarqfo qr ure TWiftn ftt rew 
JfTTHT qt 3foft OTW fort I 

>pt Tp5n nr for sfoTTrnur ■rRJiTft ft nm 

ft. ^rerforr 
qrr qrn 

12 3 4 

l. sTFunfor NwuJiwnJT -1 ftfftqn srnw qrnfofore 

fafftfo (fftwr snmr) 
nrw ft. 54, 
qfqrpjTn vn^rfore 
fforrqrrrtmr -1 

2 .*tpht nfor frrerqtTqm fofom rrrfor •rnTn't^rq 

fafftre (Pwr n»mr)[ 
fo 2i3TW ft 163 
WTT hr fo qt3¥, 
fftftrsraTt 1 

3 . nr-ti nfor ffornmn ft fire rrnft' qqforforn 

ffoftsr (frere smnr)T 
fosrn for, fforqqrr 

4. ttfkt nfor frrerqrrqT?-14 ffforn htvt qrrfoilsiq 

ffoqjT, fnmqq fin 
foirnr, ¥renT rrrffoqfo: 
qr^rqr fqqqqTr- 

nre-14 

5. ffofo ft'for lrfftqn qTE't qrTfotfoiq- 

Rrffon (fqq«M) srw 
J^o foo foo niHffoi 
cr rte vreTnfol, 
fnrfof-2 6 



6 . P<H~r 

ffofof 

t'frqir itrrTii qrrifotqr n 
fofqi? (fforre srvmr) 
fumfor tiV ft rrnm 
¥P^T qtfo ffofo -26 

7. ffofor 

ffofor 

TE'ffoliT ITIT^I ITi'l’lVuM 
ffofo.T fqqm Ian 
tssnr rm nrnR for, 
for ttvt tfo(R ntt 
ft fres nrarn ffofo 
®rafo-io 

8 . fttJT 

foforn 

forre wn h qrrfofotnr 
ffoffofor (frere jt-tht) 
ftifon h ffoqi’ret't 
nffosm, fots ninq 
wo 8 , fwgfolre nwr 
fttfoq 

9. 

fofoN 

wrap* qnTfofopT 
Mtrt (fwr srvrnT) 

*TTW 

0 5 35 

%mix fr* 

10. ftt?r 

foqr-r 

’ifforn mw •prtfotnn 
ffofor (fforen Jinur), 
nqrm ntn', qfte 

in i 7 so fofoifon, 
ftWU -16 

ii. nfforqrj 

nsm 

fofoiq srw <FT 7 fofonn 
ffoftftr, (ffonre s-vrpr) 
rfok ?i’{ for, mrrtr 

12. ^rfu <•!Hrj 

mmr 

fowr rntrr refotfom 
ffonfre (frere ir- 
nm) rerir-21 

13. rrffonrw 

qrm 

fofrin htw •Fnfoforn 
fftftrsr, (fqwrsnrm), 
¥co v . for sffore for 
foqTjre, jrem 

14. rrnffoiry 

jram 

fos 4 4 Ii 15'i *fiKfoIvi 6 
fftftrftr fftqtre fan 
fontn, fontrewr 
fform qirrmr, Jrnrr 

is. fofomts 

nrirr 

foftre wtw refofforrn 
ffoftftr, 

■qro, j>nt ?rf for, 
fofollTfo fftrrftiqtT 
ttwt, mrnr -81 

16 . JTHTTtJ? 


ifzm rrm TTfoiforq 


farpqj* (fwr irmfo), 
mrfot -Trer^r fotTif 
% fsres, nrwfr, jjjtS-3 1 





921 


WlR TIT Ttw 1 : 'Reft 23, 198 s/Wm 4, 10(J (3 


1 2 3 


1 2 3 

17. ijwf 

i s. wjnmj 

1 9. T(%J T TGf 1J*?{ 

2 0. USTTT 1 ^ *pSlf 

2 1- T-rfR? 

22 T*ffew Trpft? 

23. wfet ir%vr InTR 

2 4. #*1? itnroT 

25. iffRTwT trwrmr 

wrft 

26. ?ffimrr f^m 

27. srtvr trjt 

28. . . unrjT 

29- 7 [l 4 ft WTR I'l 


|T*R WTTT iRRTRH 

ffffir (froJM 

5T«1FT)> 3T3T mi fwr 
ifiR % <mr 5r*#. 
'PtflftT ft?, tfRf-7 4 

ffywT wrw Tn i 7Y>m 
ffRil (frm 5T3TFT) , 
Tntfl^ryr jfttfYrR 
ft?, tY i 

ffm wttt Traffvw 
ffrfjrsT (frm str?), 
wnff t£vr r. 

6TiR, £-15 

ffm WT? TTRfftH 
fl H 16*1 f‘J'1 
YfUFT, VI f*r*TPT 

TcR JJ*lft-29 

vfjnnT wttt wmirYm 
fafYiT (fvrvR urn), 
mft fir, ftR tr 
#0 3, TI«V-23 

?flR WITT TTRim 

farfa£?, firm fort 
RVR, aRtf? fiRR 
TRR, afitYk 

jfinpf WTTT RRtfm 
#!R 

ram, fiio m'icr 

Innn t 

WT^W TKhY<VM 

firfirci (ficmsrwriT), 
f? wt iftr ft?, 
uwrtn: i 

ffm win «rr'frf«[T 

firfitJ?, (f#vm urn) 

iRT WRRT 0.14-ft 

lifinTT WTTT TTT'ftf’tR 
iHfildT (ftWT tr^tR), 
f^RT I 

tffiR WTT TTRtfjH 
fwfiraR (Prm stwr), 

WRI^T TTH^T I 
#r*90 WT^lT TTTTtfvR 

firfirJr (firm urn), 

YtYfiiR, Ritjr i 

fftn wtt mftfvR 
M*t£t (fTm sr- 
urc), R-’R-fiRm 
ftR l^VR, R-R 
fYWoHrU'i, 4R4TTR I 


3 0- ifiRff fimr TKTTJT 


31. TfRift #ilt?r 4T5WRT 


32 . Tfvriff frnr 24 -TmT 


33 . wr ftTrrfr 


34. fitR? . <nRT 


3 5. RTTT Srtvr WOO 


36- rpWlpR 


3 7- "3*161 TIT 


38. TfPTt RWlsYJirR 


3 9 TTfiT WUfjT 


40. TRt TfW flo^f 


41- 1MWIT RTJT 


ffsR WITT TR'Tf^VFT 
Ptfod?, (fircm Tm) 
TmrjT nftrm qftmft 
fiRT i 

ffylR WT^T TRftfVH 
fa-fad?, (firmiTTw), 
jfrftww nftrm, Tw¬ 
in; iRTTI of, f .| m- 
?nm i 

rfnrr wtot «rmYm 
firfitf*, (firm t*tr), 

4 4 T T 7 ?mt * 

TT T?, 24 973RT, 

TfTnrr fitw i 

ffim wm Tmt% 
firfod i (fTnnr tr^nr) 
iflKTfV #m, 
ftfTfr i 

rfitwr WT'T T7* t ltfvriT 
firfttf?, (ftmm m 
wnr) ot trRvm, 
THRT I 

ffwr trm rrrrrfvR 
fftfrd?, (firm sr- 
m) af«rr fw4 
>m writ- a 

ffriR tnw fTrftfvT'T 
filflldS (frRT if'8R) 
^frftfnr wPtrpi 
*rr*w 'rfRRTT 
Tfnri, TTftrrfR-4 

tT*r urn 'rrrRtfm 
fqfiTiT (firm si wit) 
Iv] ; 17 l T'K JTTWd 
wVffiftl T»R( I 

flwr WT51 TiRrim 
fffoi* (fiTTm TW), 
HTWTfRRl jftTT 

fflR WTT ■FTRTtUR 

%ffts? (firm jt- 
m) wirt srfRstT, 
WJ* I 

? f4 '1H WTT1 TTRlfVR 
fnfilfT (iffRRft 
Slfi; 'TTTT TTTff 51- 
<mj, i w 

wrijt i 

ffm urn TiRtm 

firPld*', (fTTTT 

Him) sTTurYi mfm, 
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(b) or enter any factory, establishment, offices or other pre¬ 
mises occupied by such principal or immediate emplo¬ 
yer at any reasonable time and require any person 
found inchargfe thereof to produce to such inspector or 
other official and allow him to examine and accounts, 
books and other documents relating to the employment 
of persons and payment of wages or to furnish to him 
such information as he may consider necessary; or 


12 3 4 

811, ^tf5T-3 0200 1 

42. TT.sfqvf * 'l r i J - V It sdrs'i7n m 

ftrftry, (PrrnR tt- 

ma),' ormjT" ftrfr, 

sfujr afonr, arirjr i 
[tfo <pTo 38014/29/82-t^ 

arm 

vt nprf h wz % sTfcTTsr trihi *r vnfanf W 
j® for«r *t*i mn «rr vp Tt tjcrwsft stir fcn hmw 
gt mri J i air smiforu fttm mT?t, | fo ®? eh wreft sptit 

d fa*ft % (|A TC JtftoET ST4R tlfff 'tfiTT I 

New Delhi, th: 12th February, 1985 

S.O. 806.—In exercise of the powers conferred by section 
87 read with section 91A of the Employees’ State Insurance Act, 
1948 (34 of 1948) and in continuation of the notification of the 
Government of India in the Ministry of Labour, No. S.O. 1449, 
'dated’the 15th April, 1984, the Central Government hereby 
exempts'the factories; Specified in the Schedule annexed hereto 
belonging to the Indian Oil Corporation Limited, Bombay 
from the operation of the said Act for a further period with 
effect from 1st July,'1983 upto and inclusive of the 31st Decem¬ 
ber,'1983. 

2. The above exemption is subject to the following condi¬ 
tions, namely 

(1) The employer of the said factory shall submit in respect 
of the period during which that factory was subject 
to the operation of the said act (hereinafter referred 
to as the said'period), such returns in such form and 
Containing such particulars as were due from it in 
respect of thh said period under the Employees’ State 

. Insurance (General) Regulations, 1950; 

(2) An Inspector appointed by the Corporation under 
sub-section (1) of section 45 of the said Act or Other 
official of the Corporation authorised in this behalf 
shall, for the purposes of— 

(i) ’verifying the particulars contained in any return 
submitted under sub-section (1) of section 44 fo r 
the said period; or 

(ii) ascertaining whether registers and records were 
maintained as required by the Employees’ State 
Insurance ^General) Regulations, 1950 for the 
said period; or 

. (iii) ascertaining whether the employees continue to 
be entitled to benefits provided by the employer in 
cash and kind being benefits in consideration of 
which exemption is being granted-under this noti¬ 
fication; or 

(iv) ascertaining whether any of the provisions of the 
said Act has been complied with during the period 
when such provisions were in force in relation to 
the said factory; 

be empowered to— 

(a) require the principal or immediate employer to furnish 
to him such information as he may consider necessary; or 


(c) examine the principal or immediate employer, his 
agent or servant or any person found in such factory, 
establislimamf, office or other premises or any person 
Whom the said Inspector or other official has reasona ble 
cause to believe to have been an employee; or 

(d) make Copies of or take extracts from any rdg ister, 
accbuuf book or other document maintained in such 

■ factory, establishment, office or other premises. 


SCHEDULE 


SI. Name of the Name of Area, 

No. State or Union 

Territory. 

Name of factory 

1 2 

3 ’ 4 

1, Andhrit Pradesh Visakhapatnam-1 Indian Oil Corpora¬ 
tion Limited 
(Marketing Division) 
Post Box No, 54, 
Malka pdfamlns- 
tallation Visakha- 
patnam-1. 

2. Andhra Pradesh " Secunderabad 

Indian Oil Corpora¬ 
tion Limited 
(Marketing Divi¬ 
sion) Post Box No. 
.1634, RRC Ground 
Secunderabad, 

3. Andhra Pradesh Vijayawada 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Station Road, 
Vijayawada. 

4. Andhra Pradesh Secunderabad-14 Indian Oil-Cbtpora- 

tion Limited, 

Aviation Fuel 

Station, Post Office 
: Hakimpet Air Force 
Station, Secundera¬ 
bad-1 

5. Delhi - Delhi 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Division) 
L.P.G.Buttling 

Plant, Shafcufbasti, 
Delhi-26. 

6 . Delhi Delhi 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Opposite 

Sivaji Park, 
Shakurbasti, 

Delhi-26. 
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7. Delhi Delhi 


8, Kerala Cochin 


9. Kerala, , Cochin 


10, Kerala Cochin 


11. Tamil Nadu Madras 


12, Tamil Nadu Madras 


13. Tamil Nadu , Madras 


14, Tamil Nadu Madras 


13. Tamil Nadu Madra? 


Indian Oil Corpora¬ 
tion Limited, 
Aviation Fuel 
Station, Sadar 
Bazar Road, Near 
More Line, Palaro, 
Delhi Cantt-10. 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Cochin 
Refinery Installa¬ 
tion, Post Box No, 

8, Tripunith Via 
Cochin., , 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Cochin, Post 
Box No. 535, 
Willingtpa Island, 
Harbour Road, 
Cochin-3, 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion) Maihaka 
Road, Post Bag 
1759, Ernakulam, 
Cochin-16. 

Indian Oil Corpora¬ 
tion Limited 
(Marketing Divi¬ 
sion), Ernove High 
Road, Madras. 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Korakupet, 
Madras-21. 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), North 
Railway Terminue 
Road, Royaruram, 
Madras. 

Indian Oil Corpora¬ 
tion Limited, 
Aviation Fuel 
Station, Meenanba- 
kkam Airport, 
Madras, 

Indian Oil Corpora¬ 
tion Limited, 

Tube Blending 
Plant, Ennere High 
Road, Teniarpet, 
Tiruvethiyer Rost, 
Madras-81. 


16. Maharashtra Bombay 


17. Maharashtra Bombay 


18. Maharashtra Bombay 


19. Maharashtra Bombay 


20. Maharashtra Bombay 


21, Karnataka Bangalore 


22, Karnataka Bangalore 


23. Andhra Pradesh Hyderabad 


24. Punjab, Jullunder 


25. Haryana Ambala 

Cantonment 


Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion) Near Govern¬ 
ment Food Grains, 
Godowns Wadala, 
Bombay-31, 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi- 
tion) Near Tata 
Thermal Power 
Plant, Trombay, 
Corridor Road, 
Bombay-74. 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Rajbahadur 
Motilal Road, 

Poona, 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion) Opposite 
Sewaree Railway 
Station, Bombay-15. 

Indian Oil Corpora¬ 
tion Limited, 
Aviation Fuel 
Station Santa Cruez 
Airport, Bombay- 
29. 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Magadi Road, 
Post Bag No. 3, 
Bangalore-23. 

Indian Oil Corpora¬ 
tion Limited, 
Aviation Fuel 
Station, Bangalore , 
Airport, Bangalore. 

Indian Oil Corpora¬ 
tion Limited, 
Aviation Fuel 
Station, Airport, 
Hyderabad. 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Railway 
Good Shed Road, 
Jullunder. 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Bulk Centre, 
Ambala Canton¬ 
ment. 
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26. Haryana Hissar 


27. Uttar Pradesh Kanpur 


28. Maharashtra Nagpur 


29. West Bengal Calcutta 


30. West Bengal Paharpur 


31. West Bengal Calcutta. 


32. WestBengal 24-Parganas 


i 

33. Assam Gauhati 


34, Bihar Patna 


35. Uttar Pradesh Agra 


Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Hissar. 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Armapore, 
Kanpur. 

Indian Oil Corpora¬ 
tion, limited, 
(Marketing Divi¬ 
sion), Moti Bagh, 
Nagpur. 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Dum-Dum 
Aviation Fuel 
Station, Dum-Dum 
Airport, Calcutta. 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Paharpur 
Installations, West 
Bengal. 

Indian Oil Corpora¬ 
tion Limited, 

, (Marketing Divi¬ 
sion), Mourigram 
Installations, Post 
Office Radha-dasi, 
Distt. Howrah. 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Budge Budge 
Installations, Post 
Office Budge Budge, 
24, Paraganus, 

West Bengal. 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Gauhati 
Installation, 
Gauhati. 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Patna Instal¬ 
lation, Patna 

Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Kheria Air, 
Field, Agra-3. 


Harbour Project 
Premises, Tulicorin- 
4. 

37, Orissa Cuttack Indian Oil Corpora¬ 

tion Limited, 
(Marketing Divi¬ 
sion), Shikarpore, 
P.O. Chauliganj, 
Cuttack. 


38. Goa Vasco-de-Gama Indian Oil Corpora¬ 

tion Limited, 
(Marketing Divi¬ 
sion), Vasco-de- 
Gama, Goa. 

39. Karnataka Mangalore Indian Oil Corpora¬ 

tion Limited, • 
(Marketing Divi¬ 
sion), Mangalore 
Installations, 
Mangalore. 

40. Uttar Pradesh Kanpur Indian Oil Corpora¬ 

tion Limited, 
(Refineries) and 
Pipe Lines Division) 
Kanpur Station, 
Armapur, Kanpur. 

41. Rajasthan Jaipur Indian Oil Corpora¬ 

tion Limited, 

(Marketing Divi- 
-'sion), Divisional 
Office, Chonte 
House, Opposite 
Residency, P.O. 

Box No, 811, 
Jaipur-302001. 


42. Rajasthan Jaipur 


Indian Oil Corpora¬ 
tion Limited, 
(Marketing Divi¬ 
sion), Jaipur Depot, 
Jaipur South, 

Jaipur. 


[No. S-38014/29/82-HI] 
EXPLANATORY MEMORANDUM 

It has become necessary to give retrospective effect to the 
exemption in this case as the processing of the proposal for 
exemption took time. However, it is certified that the grant of 
exemption with retrospective effect will not affect the interest 
of anybody adversely. 


corrigendum 

S.O. 807.—In this Ministry’s Notification No S-35019 
(451)/184-PF.1I dated the 26th October, 1984 published in 
the Gazette of India, Part IT Section 3(ii) dated November 
24, 1984 at page 3659, tdr S.O. 3996— 


36, Kerala Tuticorin Indian Oil Corpora¬ 

tion Limited, 
(Marketing Divi¬ 
sion), Tuticorin 
installations. 


In English version for para 1 read as follow* :—■ 

“S.O. 3996.—Wheteas it appears to the Central Govern¬ 
ment that the employer and the majority of the 
employees in relation to the establishment known 





fa* II— 


tb hc 


«rreMrrTWw:' I Bw^23, i98s wre 4 , ibos 
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as Messrs. Krkhko Ki Seva, Sahakari Sanstba 
Mnryadit, Plpleda, Di.stt. Ratlam, Madhya Pradesh 
including its 5 branches at Ratlam in District 
(1) Serpur (2) Bedayfa (J) Ambah (4) Upor- 
wada (5) Nandaleta Madhya Pradesh have agreed 
that the proi irionx of the Employees’ Provident 
Fund and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said 
establishment;” 

[No. S-3J019(45!)/84-PF.IJ] 


*fTT. an, 808—FT41TT Vt ^ 5Fffa 

([Idl ^ 4 J T(f Bi^cTl tjlT Tied +C4if. 

90 TFfor rer TTrep-i tpqfop rere: Firm % 
bwr: frEffapp srk rererfwff re w to re 

*njrer gt *r£ % far qnfanre *rfaw Wet afk steW 
prefer arfKrf?rtnT, 1952 ( 1952 re 19 ) % rem 
to wm re rer fare tsrr^r trif^r 1 

arar: %5sfftr bwtk ott affttfapm re gmcr-i 
tpf ^TmTT-4 5TTT SETtf wfarefi re SBfpT fir 
gtfff 3Tfqfm % renafa 135RT WEFT «fft HTFT ^Ttff & I 

[*t. T^.-35019(69)/85-tF(r. trre-2] 


S.O. 808,—Whereas it appears to the Central Govern¬ 
ment thafc the employer and the majority of the employees 
in relation to the establishment known as Messrs. Suttcheti 
and Company, Cotton Merchant No 90, Rajendra Gunj, 
Raichur-1, Karnataka have agreed that the provision of the 
Employees’ Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefore, in exorcise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 


[No. S-35019/S9/85-SS-II] 

re.m°8o9.—%'ifV$r B-rere re re sreto srer | 

far ft. v. rrr. tflTi’V HITT, TWR Tjsrr^-- 
642 001, tffrerTW dTBT E«rr r PT % f77/3TF 

reirefTtfr apf srgwrr 517 5rrcf re rere Bf df 
t far ref reft -ifrer farfsr tffa: reftr tew sfisrfretf, 

1952 (1 952 re 19) % BRW WR Wire $7 vT,»J 

ftptr reft refaq I 

rer: rejffa . retre, 3177 resTftm re arer-i 

re TT’-nTi-4 tttt rew nfreftr re jptVt reft jrr 
, 3re wfafftre % 3W grer wire *rft wij reftr $ i 

faf. qB-35019(68)/85-iW. titf. 2 j 


S.O. S09.—-Whereas ii apptrrs to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs. V.K.R. 
Cloth Shop, Bazar Street, Pollachi-642001, Tamil Nadu have 
agreed that the provision of the Employees’ Provident Find 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to Ihe said establishment; 

1541 GI 84-18 


NOw ; therefore, in exercise of the powers conferred by 
sub-section (4) Of Section 1 of the said Act, the Central 
Government hereby applies the provisions Of the said Act 
to the said establishment. 

[No. S-35019/68/85-SS-1T) 

re. re. 810 .—sfasfarerer ret re £ 

frr 4 re ftr ifi&gt if^r% (mt .) far. farreffar 
rere, 43 , ^ c%ir, dffc^ff- 19 , 5fflTT rfaro refrer 
ns, rerer dre, 16 , rearer reftr rtb, ref freftr-i 
rew wire % rerej freft^pir ifru refrefwf re re¬ 
arer re re redd b£ I far ref reft 
ftTpEr sr# ,J f aw ^ftrfdre, 1952 (1952 re 
19 ) % T-reir Tre wire re Nftj; fw ^ refed 1 

re: %EifnT rerer, are mfsrfare sett-i 
3rerET-4 5Tre rew wfredf tt trdrd ^77 

qfErfdre % rere ttt wire re red T>r?ft 1 1 

[d. re--3501 9 ( 67)/85-re. re. 2 I 

S.O. 810.-—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs. Star 
Estate Management Private Limited, 43, Cbirnnjiv Tower, 
Nehru Place, New Delhi-19 and Registered Office at 115, 
Ansa! Bhawan, 16, Knsurhu Gandhi Marg, New DeThi-1 
have agreed that the provision ot the Employees’ Provident 
Fund and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred bv 
sub-section (4) of .Section 1 of the said Act. the Central 
Government hereby nnplips the provisions of the said Act 
to the said establishment. 

[No. S-3J019/67/8J^S-ll] 

re.re.8ii.—%FftorereT q;> ^ BFfto bV % 
f% qre re re reTfrere RT. re. Eft-2 08, rerere 
Eire r^reV-19, cfh: ire. W’frer i 8 is, fre- 
rre ref, ?rf rere -19 BTpq: wire % rere frerw 
qf) w ^re re ^ ’rf 

| re rerrefl B-frer f-rfre *?ix 3T#ji 
1952 (1952 re 19) % urea - were re 
grp* 1 

>)?(: rerec, -<m re recr-i 

qff ^qurer -4 stli rere wftrpff re RRr’r qrre grr 
re?r vftrfreTf % twu ttl wire re recrft 1 1 

[re ^f-3501.9 (66)/85-'re. z] 

S.O. 811.—Whereas it appears the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to establishment known as Messrs. Basu and 
Associate Private Limited, B-208, Chitteranjan Park, New 
Delhi-19 including Registered Office at J-1815, Chitteranjan 
Paik. New Delhi-19 have agreed that the provision of the 
Employees’ Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should bo made applicable to the 
said establishment; 

Now, therefore, in exercise of the powers conferled by 
sub-section (4) of Sec’ion 1 of the said Act, the Central 1 
Government hereby applies the provisions of the said Act 
to the said establishment. 


[No. S-35019/66/85-SS-1I] 
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(l95Z TT 19) % 3FRST o^r Tt FTPY fer 


’Wm YTjcrr tt iTcrfn t 
ftp ^FwhMrsprw pjs Y. ittYft Y. 

90 , irz Tte, tpttt-z wpttzt oftt % 
ws MYt TRMrfw # 3§?mr ?ft *rcr tt 
ft^ pkf | fr tYthY f^rr«r sftr stMt 

'mziW ’Zfafczrp, 1952 ( 1952 Tr 19) Yr 

orr ?*n*k >rt-- ftw. Pdt ^rr% Mrfjpr i 

t?cr (f^YY fttfit, FTtsrfwr # srnr-i tY 
-?TTra4| : 3TTT SKrcf W%Yt TT StYYY TFft |T ~TT 

srfyfTW % 3 tt F3nqo tY ftpt TtYY 11 

[Y. ^-35019 ( 65 )/ 85 -FFT . P$\. 2 ] 

S.O. 8l|.—Whereas it appears to the Central Govein- 
ment that• the employer and the majority of the employees 
in relation to the establishment knovCn as Messrs. Jalam 
Chand Manek and Company, Cloth Merchants, No. 90, 
Rajendra frunj Road, Raichur-2, Karnataka have agreed that 
the provision of the Fmployees’ Provident Fund and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable?to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-sectioh (4) of Section 1 of the said Act, the Central 
• Governmesht hereby applies the provisions of the said Act 
to the sai|l establishment. 

[No. S-350J9/65/85-SS-I1] 

'Tr.kT,8l3.—MYY FTTTT YY W STcfVeT ^IflT | 
fr htt# MY fYrrFrr ttsft ftrr, nTCTTrTrT, MY. 
zt. fim Mr Ttwr ttpprz, rYut ^rrcr^r Tqm 
% ftgt^ fwrspr YYt ^srrfrm YY srr tt?t tt 
8T C?FR i T Tff | far TRUITT fYfa *ftT tYK 

imV 1952 ( 1952 TT 19)1- TTY* TTcf 

FMl'FT ;|pT PTidfcd TrTY I 

i 

Y^Pf FITTIT, TIT sTfaftm Yf STITT-l 

Ti sTOlTT 4 5TTT ttfacFTf TT 3TTPT ^ITft fY 

TTT ?7fTftfq7T % 3WT Ttpr FT; "FT Yf FriT TT=?r % 1 

[#. YF,'-35019 ( 64)/85-hfT. o*;. 2 ] 

S.O. 8a 3.—Whereas; it appears to the Central Govern¬ 
ment th|t the employer and the majority of the employees 
in relatjjbn to the establishment known as Messrs. Srinivasa 
Modern ‘'Rice Mill, N irasannapeta, G.T. Road, Srikakulam 
District;(Andhra Pradesh bdve agreed that the ptovision of 
the Emj|layees’ Provident Fund and Miscellaneous Provi¬ 
sions Ac*. 1952 (19 cf 1952), should he made applicable to 
to the siid establishment. 

Now,j therefore, in exercise of the powers conferred bv 
sub-section (4) of ‘section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the sit id establishment. 

; [No. S-35019/64/85-SS-I11 

tt . ?r r. 8 1 4.-—%f5ftr'ftTTrTTT Rrftfr ?Ycrr | 

dMF MY *ftm rrtrr tittt ftrr, yrefarg r, 
??FSr i'kt^r riRT FMi'R ftFTTvIT MTT TT- 

tY a^rorr w srr^ tt r^rci r fr ^rf | !t 
fqffep ?ftr Jpffaf TT&f VMZPV, 1952 


Mdfq i 

5Tcr.': %r#r FTTTTT, TTcT TfmntR Tt OTTT 1 aft 
^m-TT 4 3TTT R5ccl 5TfWTlf TT JTTftl fh 3TT 

TrjrnTF % ePFTJ "TV F^lTd Ml ?fY^ TTTf I 

[FT. qFT-35019 (G3)/85-FFT. C[Fr. 2] 

S.O. 814.—^Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs. Sri Sita 
Ram Modem Rice Mill, Kpkinadn, Andhra Pradesh have 
agreed that the provision of the Empolyees’ Provident Fund 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the sajd establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section ] of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment; 

[No. S-35019/63/85-SS-H] 

TT.m.815.— : (T2TT FfTTTT Tl ^ Rcfta STcfT | (Yi 

nm ^rJifTFr zrz, i-p, ^rf 

FfffFT-34y nriTTT'T TrPT: T FfrTO aftr 

TtiMifTtff YY (RfFi'Ttrr zz ^ ^r?f fr Frf | 

•sfatzr PtYt MYt RTpr 1952 

(1952 Tr 19 ) t (praYr ^cr wiT^r tt ftr. frq 
wrY 1 

?TcT: FT-FTT, 51^^ TT 8TTT-1 

TT TTTfTT 4 3TTT R^cfT Tlftfcim FT STifftr TT?f 
3?fr ?iwfFFTR % ftph tY mdt ^rraY 

Cv 

[ft. 35019 ( 58)/85rP$. ^Fl. 2} 

S.O. 815.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs. Vummidi 
Nandagopal Trust. 1-4, Nungamhakkam* High Road, Madras- 
34, Tamil Nadu have agreed that the 'provision of the Fmp¬ 
loyees Provident Fund and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

* 

Now, therefore, in ^xeroise of the powers conferred by 
sub-section (4) of Section 1 of the said . Act, the -Centrar 
Government hereby applies the provisions of the, said Act 
to the said estab'/fturunt. 

(No. S-35019/58/85-SS-11] 

Ti.5rr.8i6.—nr^FrFTTT tYt^ tYrt ?Ycrr|fk 

hFTFT MY TPT ThjYrTqfTT T „ 6, TFf^lITTV 7Z]Z, 

RT# TYT, FSlFf-600 002, Tftfri'dTT T1W FTHTT % 
FT^T? ftTTTTT TflT ThT'fTTf YY TT RTcT TT 

FifFfr 4 t hf t f% ThTifr Trfarcir YtYt Mtt srrX' 
rmr ?riYrftprT, 1952 (1952 tt 29 ) %■ TqMsr 
TTcT' FMTTh TT FT [FT TiY ( 

tt: t-ttt ftt-mt, ttt MifffYtnT tY srrTr-i 
fr 4 krr ttct t^fiY tt rrYt ttY fP 

•3TT TrftftYTT % fT,*FT tY iTiT TTfft 11 

(Y. PFi-35019 (60)/85-TT*T. tr?r. 2 ] 
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S.O. 816.—Whereas it appear.? to the Central Govern¬ 
ment that the employer and the majority of the employee* 
in relation to the establishment known as Messrs. Sri, Ram 
Engineering Company 6, Narasingapuram Street, Mount 
Road, Madras-600002, Tamil Nadu have agreed that the 
provision of the Employees’ Provident Fund and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Ccntraf 
Government hereby applies the provisions of the said Act 
to the said establishment, 

[No. S-35019/60/85-SSlli 

fo. arr.817.—fofotr aTfor fo of? toft im 
| fo fofo TOTfo MlriTfoT fo, 49-17, fofoijeT JJ?lfo 
Tffc, Ofolfo, fTTOfc-607004, OTaa foVfod 

fofojfo, criwnr for 88, OTffo fo. it. 
f^Fftr-3, ffoa :3afo wit o%r aiarr Forca e 
0*031 ffofoHi 3rk foforffoT fo OjJOfoT Sa OFT fo 
o^oa it of t fo folMrft 9Tf7src7T ftfsr for afo 4 

fofoj foMfofo 1952 ( 1952 fo 19) E TWT 

Ofo TWf fo OFT fori offo Olffri | 


Trivendrum, Kerala have agreed that the provision of the 
Employees’ Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefore, in exercise of the powers confeired by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No, S-35019/70/85-SS-H"] 

fo . 3ff, 819. —fofoa fofoT fo Of OOfo 
gFTT £ fo W ffo Tfol fofo ITT. fa. 1 4fof foforriT, 
fofT, cm, 98, foa, rit ffofo -4 for forcfo 
fofo yrr ffon Jrfo, ^tt ofor otoe aqm nr 
foO? ffofTW for fofolffoT fo sjfOWT foT ORT fo 
TT^TTcf fl 0 ^ I fo foforft fofoO forfor for afotf 
ofoa foaffoa, 1952 (1952 fo 19) % twt 

"JricT TTT'T'T fo vTPT fori, 3TET vf I I^Tri I 

3pr: fojfor OFfor, Tfo foffof fo QTTT-1 fo 
OTHfoT-4 8TE OfoT fofofo fo fota =FTfo fri -jfo 

forforri % TTfor ttt fo oft weft % i 

[H. TriT— 3 5 0 I 9 ( 7 2) / 8 5—foT W-vJ 


3ET; fofor OGffo, foa fooffora fo hrt i fo 
foam 4 sm am fofofo fo afoa m ^ ^fo 
foaffora % foau ott Fam fo ara Efor % i 

flf, tra-35019(79)/85-tra.riTT2j 

S O. 817.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in re¬ 
lation to the establishment known as Messrs. Swamy Palaya- 
kat Company, 49 A, Kattimuthu Mudali Street, Brookspet 
CuddaIore-607004, South Arcot District, Tamil Nudu includ¬ 
ing its Branch at 88, Syrong Street, O.T. Cudda]ore-3, have 
agreed that the provision of the Employees’ Provident Fund 
and Miscellaneous; Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 


Now, therefore, in exercise of the powers conferred by - 
sub-section (4) of Section 1 cf the said Act, the Centra? 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/79/85-SS-U1 

fo. 3TT.818.—folffa OTfoT fo fofo 

foOT | fo fofo SjtOT fofo TTfoT Ofo, fofF, fafoT 
ORfE tfo foffofo) ftffolTa, OFTT foTfo % 
ffoflfor for foaiffor fo offifoT sa oft or 
0300 fo of | fo fohnfo offor ffotj for ofoa 

TfofT folfffoFT, 1952 ( 1952 fo 19) % fo^ET 
focf fopET fo cl 19 fof( 4 H foffo^ I 

apT: foiffo TRfoT, fotT 3rf£TffoTfT fo URT 1 fo 

foam 4 am sott fofofo fo aafo ofo 

urftrfwr % oofor for fom fo wt ^rfo t, i 

fa, ria- 3501 9( 7o)/8 5-ria.ria-2] 

S.O- 818,—Whereas it appears to the Central Government 
that the employer and the majority of the employees in re¬ 
lation to the establishment known ns Messrs, Hotel Sego 
Round North, Trichur. (Triehur Village Taluk and District; 


S.O. 819.—Whereas it appeals to the Genital Government 
that the employer and the majority of the employees in re¬ 
lation to the establishment known as Messrs. Win-Medicare 
(Private) Limited 14th Floor, Hemkunt Tower, 98. Nehru 
Place, New Delhi-110019 and Factory at Modipuratn, District 
Meerut, Uttar Pradesh have agreed ilia: the provision of the 
Employees’ Provident Fund and Miscellaneous 1 “envisions 
Act, 1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/72/85-SS-II] 

fo. fo. 62o.—-fofoa owtt fo a*? ofoa 
fofff ^ fo Boa fo at. afofea 34 , fo Tra ffo, 
faffor °i 1 stt, ffofo- 5 4, OTfoT forra % arsrs : ffotfor 
for forarffor fo agafoT ^a ara tt agaa gr of 
% fo foforfr fofoa fafa air afoa fotrfaaa, 
1952 (1952 fo 19 ) % fofor for ?wr fo 

OT 1 ^ fori iffo fofori 1 

era: fofoa orfoT, gw fotrfaaa fo sm 1 fo 
arum 4 jet forr fofofo fo afoa gir tet 
foaffoa % ijfoa aw Faraa fo anj fofo 1 1 

[a. Ra— 35019(73)/85—ria, ria-2] 

S.O. 820.—Whereas it appears to the Central Government 
that the employer and the majority of the employees In re¬ 
lation to the establishment known, as Messrs J. P. Marketing 
34, Shri Ram Road, Civil Lines, Delhi-110054 have agreed 
that the provision of the Employees’ Provident Fund and Mis¬ 
cellaneous Provisions Act. 1952 (19 of 1952). should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred be 
sub-Section (4) of Section 1 Of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 


[No. S-35019/73/85-SS-IT1 
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4T. arr. 821.—STyiT fa 3T1 RfacT 
facrr | fa fafa ffayzc yyvrcfar tit. fa, (fafar 
ffaffay) 506, 3T^5f tfPPT, 16, yFJT?T fafa KFT, 

jfa fafar- 1 , ymy FHPFT % *TRT3 ffaffay fac yfa 
RTfaff fa ^§WTT ^TcT 'PC S^FT fa ^ | fa 
yfarrtt yfawr fafa afk a-fafar yyro arffafar^nr, 

1952 ( 1952 yr 19) ^ yfatj TOWm fa vTEJ 
fat£ afar =fa?tr I 

SfcT: SWC y^T arfaffay fa SJTTT 1 fa 

yTOTO 4 ffPCI SKIT yfarfa yT sfafa yfa |XT yyr 
3rffirfaw % wra yyr ?«?m fa ^ yrfa 11 

[fa t^r—35019( 7 5 ) / 8 5—TT^I • faT.-2] 

S.O. 821.—Whereas it appears to the Central Government 
llmt ihe employer and the majority of the employees in re¬ 
lation to the establishment known as Messrs. Mckaster Con¬ 
sultants Private Limited, tServtce Division) 506, Ansal Bhavan, 
16, Kasturba Gandhi Murg, New Delhi-110001, have agreed 
that the provision of the Employees’ Provident Fund and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Sectlon (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

(No. S-35019/7S/85-SS-H] 

tFT.3fT.822.—% f £fa TfaFR fa ^ Tfafa 
fadT | fa fafa^Tifan: 162-163, fa. ayfa 

fa. fa. TlfalT, atfBdRT? (tpREf) FTFFF kim % 

fafayy 3ifa yfarrfcfa fa sgyw yr?r 'ir 
ygyy fa | fa yfanfa fayay fafa far sfafa 
yWT arffayqy, 1952 (l952 4TT 19) % yyfa 
y^T WFT'T fat vTPJ fair yfa yifgir 1 

arer; fafay yryn;, yyr 3rfarffaqr*r fa stttt 1 fa 

dMblKf 4 33TT HttTI ETfapff yT 'SFTffaT |[T( ^?T 

fasfam % yfatT WFT fa FTPJ yfat | I 

[fa tkT-35019(86)/85-ltTT. 1 ^.- 2 ] 

S.O. 822.—Whereas it appears to the Central Government 
that the employer and the majority of' the employees in re¬ 
lation to the establishment known as Messr. Sahakat Pottery 
Works 162-163, Q-LD.C. Narcdr, Ahroed.ibnd, Gujarat, have 
agreed that the provision of the Employees' Provident Fund 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/76/85-SS-11] 
*FT. 3TT , 823.—TTWTT fa STfarT 
farTT t fa fa faFHfajRT y?T fafaT, 140, 

RTtiTTfarnr far, tyrfam, yffaryn?, myy 

fafayy far tFtfarfafr fa safari w wf 
nfiFf fa ifa | fa y4yi(t fafanr fafa far yfatf 
tmsr arfaffaper, 1952 (1952 *ft 19 ) ^ yrfaj 
yyr Rim fat ffatT tsrrfa nrffar 1 


set: fafar THTFR, yy?T fafafaFT fa STTT 1 
fa 3WRT-4 STCT fafwfaf =61 3ffay yfa grr 

d'M yfirffanr 'd4»t8T 'd'tti ^'TPT'T fa <bs.nl ^ I 

[r. lkr-35019( 7 7 ) / 8 5—. F?T.-2] 

S.O, 823.—Whereas i< apoears to the Central Government 
that the employer and the majority of the employees in re¬ 
lation to the establishment known a» Messrs. Sri Venkateswara - 
Bus Service, 140, Nagappittinum Road, Vcdaranyam, Tamil 
Nadu have agreed that the provision of the Employees' Provi¬ 
dent Fund and Miscellaneous Provision,! Act, 1952 (19 of 
1952), should be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the skid Act 
o the said establishment. 

[No. S-35019/77/85-SS-11J 

4TT. 3TT. 824: —fafaf fa ^ Tnffa 

fan ft fa BTfa fafan mfa ftt. fa. fay, 

fazrr FirnT, ’^rnrnr stfst afar trrfT4> wm 

^ y■ctes f^ifasHi fac TTtfarfrfa fa srgntstn' ry mm 
qT fa t fa ffayrft fafay fafa far gfafa 
yyifr yfatfaw, 1952 (1952 qrr 19 ) % 

^rt fa fair yfa i 

3yr: fafar yyFrr:, fakfary fa aro-i fa 
y-rary-d spi wffafa yr ufay yfa gq yqy 
aifttfayy ^ y«Rf wm fa yr^ yxfa % i 

[fa t»TT-35019( 78)/85-faT, try.- 2 ] 

S.O. 824.—Whereas it appeals to the Central Government 
that the employer and the majority of the employees in re¬ 
lation to the establishment known as Messrs. Vanitba Saree 
Centre, M.G. Road, Kotha Gudem, Khamman District, 
Andhra Pradesh, have agreed that the provision of the 
Employees’ Provident Fund and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Seciion 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/78/8J-SS-II] 

yr.3TT.82 5.—fafar y <<ml fa sfay 
farn | fa faitf fa. far. yfey, fafcy yfayy yy 
fa 1 , Tlfas far, iPE4<-2, qyfopT 6WF faPFT 
^ ytyy fafayy far yfarrfyff fa ygrfan w yry 
qr ygyrr fa *rf | fa y^yrfa fafay fafa fac arfant 
yrfar srffafaiy, 1952 (1952 yr 19 ) % fafay 
wm fa ttfj; fair yfa ^rrffar i 

ay: fafay yryR, yyr srffafary fa am 1 fa 
yrsiRT 4 ira rnry yffafa yT rmfa yfa jrr yw 
yfafayy y yqfar yyr wf fa ftpj; yefa 11 

[?f. try-35019(80)/85-Tfa. Tfff.-i] 

S.O. 825.—^Whereas it appears to the Central Government 
that the employer and the majority of the employees In re¬ 
lation to the establishment known as Messrs, G,M. Pati), 
Cotton Merchant*, Plot No. 1, Rajender Gunj, Raichur-2, 
Karnataka, have agreed that the provision of the Employee** 
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Provident Fund and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said establish¬ 
ment; 

Now, therefore, In exercise of the powers conferred by 
sub-Sectlon (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/80/85-SS-ll) 

■ft. an. 82 6.—firmer srTw m t 

WMifi ter sfFrr arftrf-m, 1948 (i948 *trr 34 ) 

sift urn 4 %' may (*t) % arr^TO Jr »ft ft ^rr 
% FffFT TT <sfr 3TTT. %. aiFR?, facTOT 3TPm-T- 
«|rt afford TER 3ffaT f^HT-FT R OT TER TO 

srfdrfrfaR to % f^ro tr fafer frorr I; 

3TfT: 3R TOgR iffTTO?, T BRITO TER aflBT 

mffcrfwr, 1943 (1948 to 34 ) *£r tott 4 % 
3 ^rro Jr, toto ?tttot % «nr jrifw 4 ft mftj- 
bwt to. to. sso (ar), forta 21 topjto, 
1980 Jr ftrofroacr ttstUr tfroft %, TO?fa:— 

tor arffcpj^rr Jr, “(ter bttott aro tott 4 % 

tspr® (n) % 3Tdk TORftfe:)'' uMffi % ?ft% 13 

% tore* # srfafe % wr «r frTOfaf<3ET srfrfe: 

TOtjffV, TOtrfcJ :— 

“aft tot. %. tort 
from- TOTORRRfaR, 

vt> , 

f$ffm srarsr httot, 
m fromr, f«twr". 

[ft. aj-16012/l3/83-tfff. TO$.J 
IT. %. 'flK-<rt, TOTO*rf%T 

S.O. 826.—Whereas the State Government of Himachal 
Pradesh has, in pursuance of clause (d) of section 4 of the 
Employees’ State Insurance Act, 1948 (34 of 1948) nomina¬ 
ted Shri R. K. Anand, Financial Commissioner-can-Secretary 
to represent that State on the Employees’ State Insurance 
Corporation, in place of Shri Harsh Gupta; 

Now, therefore, in pursuance of section 4 of the Employees 
State Insurance Act, 1948 (34 of 1948;, the Central Govern¬ 
ment hereby makes the following amendment in the notifica¬ 
tion of the Government of India in the Ministry of Labour 
No. 850(E), dated the 21st October, 1980, namely :- 

In the said notification, under the heading “(Nominated 
by the State Government under clause (dj of section 4”, lor 
the entry against Serial Number 13, the following entry shall 
be substituted, namely : — 

“Shri R. K. Anand, 

Financial Commissioner-cum-Secretary to 
the Government of Himachal Pradesh, 

Department of Labour, 

SIMLA.” 

[No. U-16012/13/82-H.I.) 
A. R. BHATTARAI, Under Secy. 

iff fipRfr, 12 STOftr,1985 

TO. STT. 827.—sfltfrfw fJFTTC fffWffTOT, 1947 

( 1 94? to 1 4) tott 17% sT f fT TO Jr, %frf^r *rwnc, 


TOfT- ffffr 1% RT. rr. fTOvft % TOnjTOf 

% rrore farnsraff sftr tot% ^rtoto % sffa, 
snj^tr ? fdfdR TOrofrov fd-rot Jr tojet totot 
afWifw srfjTOTO, fff feft % TTOe to srTOfror 

TOfft I, 3fT %^FT RTTOT ffif .30 TORft 1985 TO 

TO TOTO Kff | 

4T—’TR— 1 C 0 1 l/ll6/73.D'IV (A)] 

New Delhi, the 12th February, 1985 

S.O. 827.—In pursuance of section 17 of the Indus¬ 
trial D spuies Act. 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the award of Central Government In¬ 
dustrial Tribunal, New Delhi as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the Management of First Nutional City Bank N.A. New 
Delhi and their workmen, which was received by the Cen¬ 
tral Government on 30th January, 1985. 

BEFORE SHRI O. P. S1NGLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NEW DELHI 

I.D. No. 12/80 

In ihe matter of dispute between: 

Workmen through General Secretary, First National City 
Bank Stall Association, 3 Parliament Street, New 
Delhi. 

Versus 

The Management, First National City Bank N.A. 3, 
Parliament Street, New Delhi. 

APPEARANCES: 

Shri J. K. Mehta, Advocate—for the Management. 

Shri S. K. Bisaria, Advocate—for the workmen. 

AWARD 

The Central Government, Ministry of Labour qn 10th 
March, 1980 vide Order No. L-12l)ll/116/78-D.ai)A, made 
reference of the following dispute to this Tribunal for ad¬ 
judication ; 

“Whether the action of the management of City Bank 
N.A. New Delhi in denying the payment of Special 
allowance of Rs. 91 to the ledger keepers for doing 
additional work is justified ? If not, to what relief 
the workmen arc entitled ?” 

2. S/Shri R. K. Sharma, G. P. Bhasin, B F. flhntty, 
Manmohan Gorawara, J, L. Aneja, S K. Maini, C. M. 
Arora, A, K. Narang, Prem Sharma, T. Ahmed and others 
worked as ledger keepers with the Management. The claim 
of the City Bank Staff Association is that while working as 
ledger keepers they discharged additional duty of checking 
and cross-checking on the instructions of the management in 
addition to his norma! duties of posting on the ledger card- 
The ledger keepers after checking, cross-checking and re- 
checklng the entries, if be found any difference, made cor¬ 
rections on cards, posting tapes and machine pay tapes. 
Not only this the ledger keeper is also said to have ear¬ 
marked ledger cards and assisted the management regarding 
giving information about the balance of the customer, 
checking of instructions received from the cus'omcr/ac- 
cuunt officer etc. at the time of payment. The ledger keeper 
also put bis initials on the ledger cards. 

3. These ledger keepers were only given Rs. 43 basic per 
month as additional allowance but they claim that they are 
entitled to Special assistant allowance of Rs. 91 for per- 
forming duties of Special Assistant under the Bank Awards. 

4. The Management of City Bank contested the claim. 
It objected to the espousal of the claim by the association. 
It was pleaded that the ledger keepers did not perform any 
function of Special Assistants and were nr- entitled to spe¬ 
cial assistant allowance. They were said tp have performed 
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the routine duties of ledger keepers and for operating tho 
machine they were given the allowance admissible to them. 
The job of passing entries in the ledger cards was the ordi¬ 
nary routine duties of ledger keepers and did not check any¬ 
thing but merely posting and/or earmarking the cheques. 
The job of pass.ng, refusing or returning the cheques was 
not tneirs. Passing of >be cheques was the work of tellers 
who were being paid special Assistant allowance and refusing 
or returning the cheques is done by an officer: The ledger 
keepers posted the entries to the ledger cards and the ledger 
tupes were compared by ledger keepers only to find out if 
there was any difference in the tape. If the difference was 
detected it was corrected by ledger keeper on the ledger 
card/lape. The correction was then checked and initialled 
by the Special Assistant or an Officer for authenticated vali¬ 
dity. The signatures on the tape by ledger keeper was merely 
to indicate as to who prepared the tape. The ledger cards 
were not initialled by ledger keeper. 

5. The following issues were settled in Ibis case : 

1. What are the general duties of the Ledger Keepers ? 

2 . Whether the Ledger keepers have been performing 
any additional duties ? 

3. What is the effect of payment of machine allow¬ 
ance on this reference ? 

4. As in the order of reference. 

5. Whether the dispute has been properly espoused ? 

6 . Shri Rajeshwar Kumai filed affidavit for the Manage¬ 
ment and has been cross-examined. Shri S. K. Maini filed 
his affidavit for the workmen and he has also been cross- 
examined. 

7. I hav» received written arguments for the parties and 
those have been closely examined alongvvith the Authorities 
cited by the parties. 

S. The question to be determined in this case is about 
the add tional duties being performed by the ledger keepers 
in question and whether these lodger keepers performed 
such function of checking as an additional duty and res¬ 
ponsibility entitling them to Special Assistant Allowance. 

9 The workmen have referred to the Judgement of the 
Delhi High Court in Chat'crcd Bank Vs. M. R. Bclooni 
and another reported in 1977(1) LL.L, 477 where it was 
rules that the criterion for the grant of Special allowance 
under the Bi-partite Settlement was specified in the case of 
Clerks who scrutinized all export bills in the office of the 
bank where he worked and after scrutiny prepared a dis¬ 
crepancy statement pointing out ’defects, short-comings or 
inconsistencies in the various documents which collectively 
formed the export bill. The procedure was that a customer 
holding an export bill approached the bank. After the export 
bill was scrutinized by the said clerk and further scrutinised 
by an officer called Shri Beliappa. it was then ultimately 
approved by the Manager of the Bank and was purchased by 
the Bank and the customer was paid off. The Delhi High 
Court stated that the responsibility assumed need not be 
ultimate. It. may be only penultimate. It was further ruled 
that checking was involved in the work done by the said 
clerk and it was distinguished from mechanical or clerical 
work because it involved intelligence, application of mind 
and forming an opinion. It was not merely tallying but the 
workmen had first to see whether the documents referred to 
in the letter of credit were all there and then he had to see 
whether each of the document was in order and In seeing 
whether each document was in order the workman had to 
necessarily know how such a document was correctly drawn 
up and it was only then that he would know that the docu¬ 
ment not correctly drawn up and was not in order. 

10. The workmen in this case claimed that these ledger 
keepers in the City Bank are also nerfornvng the duties of 
mastipg of accounts, comnarison, checking, ear-marking on 
ledger cards, initial on debit tickets and looking to the dis¬ 
crepancies and point'ng out the same for rectification to the 
Special Assistant or the Officer for Initials and In addif'on 
if no di crepancv comes out or is pointed out by ledger 
keeper then neither the Spec : al Assistant nor any o'her 
officer looks Into the entries nor any bodv cut snv initials 
or signatures of authenfication of the said entries. The ledger 
keepers who -prepared 'he machine fanes and. compared the 
enlries of each entry init'al the machine tapes and assume 
entire responsibility for themselves. It is in this situation 


that additional functions were wid to be involved in the 
checking function for eligibility of Special Assistant Allow¬ 
ance. 

11. There arc two judgments cited by tho Management. 
1 he first is LCA 1241 of 1975 Smt. S. J. Devdas and 5 
others Vs. The Central Bank of India Bombay aecided by 
the Central Government Labour Court No. 1 Bombay on 
1st February, 19/8. It related to the Clerks employed in 
Statistics’ Section in the Branches Inspection Department of 
tne Central Bank of India, Bombay. It was ruled there that 
these persons who prepared their own agenda took papers 
directly to tho Lxecutives, directly drafted their letters, ana¬ 
lysed Balance Sheets, Godown Inspection and Audit reports, 
went to legal adviser and accepted responsibilities for follow¬ 
up measures were doing what the clerks in the Statistic De¬ 
partment were required to do and were not performing any 
additional functions and the checking of statements and re¬ 
turns by them did not fulfil the requirement of para 5.6 
of the Bi-partite Settlement. It was specifically intimated that 
checking for returns and statements did not fulfil the re¬ 
quirement to allow them Special Assistant Allowance. 

12. The second judgment cited is that of Central Govern¬ 
ment Labour Court Delhi ifres.dcd by Shri D D. Gupta, 
the case is that of Shri G. P. Kapoor Versus M/s. First 
National City Bank decided on 18th March, 1975 in I.CA 
38/74. It was held, that as a Control Clerk doing the work 
of checking of bill schedule known as B. C. Register in the 
bang was the routine duty of the said clerk and there was 
no additional duty over and above routine duly and func¬ 
tion peiformcd by him and he was not entitled to Special 
Assistant Allowance. 

13. In the present case also the ledger keepers seem to 
be performing the ordinary duties of ledger keepers and when 
they used the machines in the process they are paid the 
allowance due to them for the operation of the machine in 
the accounting. Duty of posting means posting correctly and 
the entire process which they undergo is to ensure correct 
posting of accounts in the ledgers. 

14. The workmen in fact claim that when there are no dis¬ 
crepancies whatsoever, the tapes prepared by them are final 
and as such they assume full responsibility therefor by sign¬ 
ing on the pay tape and are ent ried to the Special Assis¬ 
tant allowance. 

15. It does not seem to be correct because posting itself 
is to be understood to mean correct posting and the two 
tapes are used for tallying and when discrepancies are found 
they are reported to Head ledger keeper who is given Special 
Assistant allowance, 

16. Giving of informaton by these ledger keepers to the 
Teller about the instructions from the drawer or the officers 
in respect of the cheques is in a similar category. To pass 
the cheques is the work of the Teller and refusal or return 
of cheques is the duty of an officer of the Bank. The supply 
of y information by ledger keepers to the Tellers does not 
appear to be any addit'onal function of the ledger keepers. 

17. In the circumstances aforesaid I am of the clear opinion 
that the claim made by the First National City Bank Staff 
Association for Special Assistant allowance to the ledger 
keepers is untenable, and the action of the Management of the 
City Bank n rcfus'ng them Special Assistant allowance is 
justified and they are being paid the machine allowance ad¬ 
missible to them when they used machines in the work of 
ledger keeper. The award is made accordingly. 

Fn-iher it is ordered that the requisite number of cop'es 
of this Award may be forwarded to the Central Govern¬ 
ment for necessary action at their end. 

Dt. January 24, 1985. 

O. P. STNGLA, Presiding Officer 
[No. L-12011 /116/78-D.1V(A)] 
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S.O. S28.—In pursuance of section 11 of the Industrial 
Disputes Act. 1947 t, 14 of 1947), the Central Government 
hereby publishes the award of Industrial Tribunal, Madras as 
shown in the Annexuic in the industrial dispute between the 
employers in relation to the management of M|s. K.P.V. Shaik 
Mohammad Rawther & Company, Madras and their workman, 
which was received by the Central Government on the 
28-1-85. 

BFFORE THIRU K. S, GURUMURTH, B.A., B.L., 
Presiding Officer, 

PRESIDING OFFICER 
INDUSTRIAL TRIBUNAL, TAMILNADU 
MADRAS 

{Constituted by the Central Government) 

Thursday, the 19th day of January, 1985. 

Industrial Dispute No. 54 Of 1982 

(In the matter of the dispute for adjudication under 
Section 10(1) (d) of the Industrial Disputes Act, 
1947 between the workmen and the Management of 
Mis. K. P. V. Shaik Mohammad Kowther & Com¬ 
pany, Madras.) 

BETWEEN: 

Sri N. Kamppiab, 

27, Forest Street, 

Baktavatsalam Colony, 

Kodambokkam, Madras-600026. 

AND 

The Personnel Officer, 

Messrs K. P. V. Shaik Mohammad Rowther &. Company, 
202, Linghi Gbetty Street, Madras-600001. 

REFERENCE: 

ORDER No. L-33012(2)]82-D.IVfA), Ministry of Labour, 
dated 21-7-1982, Government of India, New Delhi. 


This dispute coming on for final hearing on Friday, the 
28th day of December, 1984 upon persuing the reference 
claim and counter statements and all other material papers 
on record and upon hearing th<* arguments of Thiru O.. 
Venkataraman for Thlruvalargal Aiyar and Dolia and R 
Arumugam. Advocates appearing for the Management and of 
Thiru R. Ganesan, Advocate appearing for the workman and 
this dispute having stood over till this day lor consideration, 
this Tribunal made the following. 

AWARD 

The Central Government by its Order No, I.-33012(2)lS2- 
D- IV(A), Ministry of Labour, dated 21-7-1982 has referred the 
following dispute under Section 7-A and Section 10(1) (d) of 
the Industrial Disputes Act, 194 7 for adjudication to this 
Tribunal. 

(2) The dispute is : 

Whether the action of the Management of Messrs. 
K. P. V. Shaik Mohammad Rowther & Company 
Private Limited, Madras, in terminating the services 
of Shri N. Karuppi.uh with effect from the 24th 
April, 1981, is justified ? If not, to what relief is the 
concerned workman entitled ? 

(3) After notice from this Tribunal, the parties appeared. 

(4) The workman filed a claim statement rawing the under¬ 
mentioned grounds to stain his stand that the order of termi¬ 
nation passed by the Management is illegal. The grounds are : 


The Petitioner wag employed in the Respondent Company 
and has put in a service of over 12 years. The Petitioner was 
employed as a Gearman and the normal work spot for the 
Petitioner was inside the a.en of the Madras Pent and the 
Harbour, The Petitioner has been a member of the Madras 
Harbour Workers’ Union for the past several vears. The 
Petitioner was repeatedly pressurised to quit the Madras Har¬ 
bour Workers’ Union and he was also pressurised to desist 
from taking active part in Trade Union activities. The 
Petitioner continued with his legitimate Trade Union activities 
and this attitude of the Petitioner did not find favour with 
the Respondent Management. Because of the efficient, loyal and 
diligent service of the Petitioner, the Respondent was not able 
to attribute any act of misconduct and was not able to take 
any disciplinary action against the Petitioner. 

(5) The Respondent Management continued to persist in its 
attempts to victimise the Petitioner. Then Respondent resor¬ 
ted to the s*ratecem nf invalidating the Petitioner on medical 
grounds. 'The Respondent Management directed the Petitioner 
to appear before one Dr. Patrick of Vijaya Hospital for a 
medical check up. Another letter was served on the Petitioner 
stating that it was suspected that "the Petitioner had some 
contagious skin disease and that he had been directed that day 
i.e. 23-2-1981 to go and appear belorr. Dr. Patrick of Viiava 
Hospital. The Petitioner was also informed that he should 
not enter the office till such time he got a Fitness Certificate 
from him. The Petitioner called at ihe Vijaya Hospital on the 
morning of 24-2-1981, The Petitioner was informed that 
Dr. Patrick visited the Hospital only on Mondays and that the 
Petitioner would have to report only on ihe following Mon¬ 
day. The Petitioner was covered by the Employees State 
Insurance Scheme and ho, therefore, reported to the E.S.T. 
Hospital for medical check up. The Petitioner was placed off- 
duty from 24-2-1981 to 26-4-1981. during which period lie wns 
under the treatment of the Medical Officer of the E.S.I. 
Hospital. The Petitioner was given a Certificate of Fitness 
bv the E S.I. authorities and the Petitioner produced the E S I. 
Certificate of Fitne's to ihe Respondent and nl-o requested the 
T><».*wndpnt tn permit him, *o resume dr-tv with effect from 
27-4-1981. The Respondent, however, chose to reiect the 
legitimate requests of the Petitioner. Bv a letter purported to 
have been issued on 24-4-1981 (but it was received by the 
Petitioner only on 28-4-1981), the Respondent illegally and 
with ma’afide intention to victimise the petitioner terminated 
the services of the Petitioner. The Petitioner submitted that 
it was quite proper and in order for the Petitioner to reports 
to E.S.I. Hospital for medical check up and treatment. The 
Respondent by its letter dated 23-JO-SI called upon the 
Petitioner to present himself for examination by one Mr. 
Mohammed 7-affcr All, who, according to the Respondent, was 
the Company's Doctor. The Petitioner had not disobeyed 
anv instructions as alleged by the Respondent. The Petitioner 
requested the Respondent to Je* him know under what 
miMv-iritv th„ pecTwivVm directed him to appear before the 
said Dr. Mohammed Zaffer Ali. 

f61 The Respondent slated that ; ts r.-der dated 24-4-1981 
discharging the Petitioner from service stood confirmed. The 
petitioner jn its renlv to the .Vsktnnt labour Comrr, : s r: oncr 
had taken up the position that the Petitioner was suffering 
from* icprosv and that flic office staff and the field staff who are 
afraid of the disease had made several oral representations to 
the Management that the Petitioner should be sent to a doctor 
for treatment and that they, the other workers, were afraid to 
vwk with him. The Respondent nisei took op the position 
that the certificate issued by the E.S.I. authorities did not 
disclose any relevant details. The Respondent had reason 
“to irrefutably believe that the Petitioner bee a nr- NBicted wiib 
leprosy.” The story of the Respondent that the E S.1. Authori¬ 
ties had furnished them irrefutable evidence that the Petitioner’ 
case was one of Hansen's Disease was baseless and ques¬ 
tionable. The certificate of the E.S.I. was final and that it 
was not open to the company or its Medical Officers to ques¬ 
tion the Certificate issued bv the E 9.1. The Corpora'am was 
a statutory nu*horilv and the Respondent hnd no manner of 
authority, rieht or jurisdiction to impose his wifi or decision 
in supersession of the Certificate issued by n competent Medi¬ 
cal Officer ntfeTird to ffi,. Corporation The Petitioner was 
preiwrei*! to cub'erp himself to medirrd examination bv. any 
nufbnrit" constituted by *he Corporation. 

(7) The action of the Respondent in terminating the service 
of the Petitioner during he period fhc Petitioner was in receipt 
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of sickness benefits was illegal and in gross violation of Sec¬ 
tion 73 of the E.S.I, Act, 1948. The employer, in terms of 
Section 73 is prohiibted from dismissing or discharging or re¬ 
ducing or otherwise punishing an employee during the period 
of si-kness. The Respondent’s only position was that the 
medical examination should be conducted by its nominee. 
The position of the Respondent was not onlny untenable but 
also clearly lacking in bona tides. The Respondent is bound 
to accept the Fitness Certificate issued by the E.S.I. Authorities. 
The Respondent was aware at all times that the Petitioner 
was fit and that the Certificate produced by him Was the result 
of proper examination and certification by the E.S.I. Authorities 
The action of the Respondent in terminating the services of 
the Petitioner with effect from 24-4-1981 is illegal and in vio¬ 
lation of Section 73 of the E.S.I, Act, 1948, The termination 
of services is malafldc and is an act of victimisation for 
legitimate Trade Union activities, The Hon’ble Tribunal be 
pleased to pass an award directing the Respondent to reinstate 
the Petitioner in service with full back wages, allowances and 
other emoluments with effect from 24-4-1981 with continuity 
of service and all other benefits retrospectively. The HOrt'ble 
Tribunal be pleased to award costs to the Petitioner. 

(8) The Management filed a counter statement laising the 
following grounds resisting the claim ot the workman; The 
reference of a dispute raised under Section 2A of the Ilndus- 
trial Disputes Act, 1947 of the Petitioner is not valid. The 
Petitioner by his staying away from work has abandoned his 
services. The Petitioner lias been suffering from leprosy for 
ti long time. The Respondent several times advised the 
.Petitioner to get treatment tor the same- Dining Eebiuary, 
1981 also the Respondent instructed the Petitioner oially to 
go to a skin specialist. The Petitioner fail .'D and neglected to 
comply with the instructions. The disease was spreading and 
became virulent. Out of sympathy and generosity and to. give 
the Petitioner good treatment the Respondent advised the 
Petitioner by letter dated 23-2-1981 to appear lor a medical 
check up before Dr. Patrick of Vijaya Hospital, who is a skin 
^specialist. The Petitioner has to move with the Public, Office 
Staff and Field Staff, who were atraiil of the disease. They 
made several oral representations to the Management that the 
Petitioner, must be sent to a doctor for treatment and if he 
u allowed to work in such condition it will not be possible 
tor them to work freely. The Petitioner is suffering from 
leprosy of contagious nature. There is every likelyiiood tor 
the spreading of the disease. 

(9) The Respondent advised the Petitioner on 23-2-1981 
with severe oral warning that he must go and meet Dr. Patfic 
for getting treatment and to get a fitness certificate front the 
said doctor. The Petitioner did not appear before that doctor 
eiher on 23-2-1981 or any other subsequent dute. Nothing was 
heard from the Petitioner from 24-2-1981 till 24-4-1981. He 
was informed of his having been discharged from service. By 
letter dated 27-4-1981 the Petitioner for the first time en 
closed a bunch of 10 certificates of E.S.I of various dates ana 
I fitness certificate dated 26-4-1981. In the certificate there 
are endorsements of the Petitioner needing abstention on 
dates prior to date of certification. The fitness certificate 
dated 26-4-1981 mentioned that the Petitioner was suffering 
from Hansen’s Disease. The Petitioner did not turn up at 
any time thereafter till 9-10-1981 when he wrote stating that 
he had been illegally and malatulely dismissed, 

(10) Notwithstanding the earlier discharge of the Manage¬ 
ment referred to Dr. Zaffer Ah the Petitioner for examination 
and the Petitioner was also informed by letter dated 23-10-1981 
that he should call on Dr. Zaffer Ali for further medical 
examination. This letter was served on the Petitioner on 
27-11-1981. The Petitioner never responded to this. He 
hud not colled on the doctor and had failed and neglected 
to appear before the Company’s doctor. Therefore the Ori¬ 
ginal order of 24-4-1981 stands. The Petitioner virtually 
questioned the right of the management to have him exa¬ 
mined by another doctor instead of refering him to Medical 
Referee or Medical Board of the Government HOspilal. The 
Petitioner is suffering from Hansen's Disease. In view of the 
nature of his works >t woud hot be prudent Or possible to 
continue him in employment. Respondent Is willing for this 
Hon’ble Tribunal to direct the Petitioner to submit himself to 
medical exatninat'on by Leprologist In Government Service to 
ascertain the nature Of his condition. This HOn'ble Industrial 
Tribunal may be pleased to dismiss the dispute and fender 
justice. 


(11) Before this Tribunal, M.W.l and W.W.l to W»W.3 
were exam ned and Exs, M-l to M-7 and W-l to W-19 wefe 
marked. I have heard the learned counsel for the Petitioner- 
Workman and the learned counsel for the Respondent- 
Management. 

(12) The point for consideration is whether the order of 
termination is illegal. 


(13) The order of termination in this case is Ex W-8. H x - 
W-8 says that th's workman was suspected to have some 
serious contagious skin disease. He was instructed for about 
two months to get medical chock up. He did not cafe to 
comply with the instructions of the employer and throfore he 
had been discharged from service from 24-4-1981. Thus the 
ground o n which he is stated to have, becll discharged is one 
of contagious skin disease. It becomes necessary to consider 
whether on evidence thte Management has proved that the 
workman suffered from that disqualification of being medically 
unfit for the job he had been employed for. 


(14) M.W..1 is an employee of the Management. He has 
slated that this workman had swelling in his fiingers, knees 
and legs. He is a leper. The job that he was employed for 
would require him to move with his co-workers and higher 
officials and outsiders who go to this Management. The co¬ 
workers and outsiders had complained that they felt it incon¬ 
venient to work w th this Petitioner. The workman-petitioner 
used to scratch his hands often. It may bo that this M.W.l 
is a layman and ho cannot speak to the nature of the disease 
that the workman Was suffering from. Nevertheless he has 
spoken to the attending circumstances having a bearing on 
the illness or the disease that had affected this workman. 
It is true that M.W.l has admitted that no one hdd g ven in 
writing about the skin disease of this workman to him. But 
he is emphatic in Stating that '.his wotkman is suffering from 
sk'n disease. As against this evidence, the Petitioner-Work¬ 
man has given his own evidence as W.W,2. He admitted that 
on receipt of the let tern Exs. W-4 and W-S dated 23-2*198 
from the Management he went to the E.J.I. Hospital on 
24-2-1981. Admittedly he had taken treatment in the E.S.I. 
Hospital. Therefore the charge of the Management that this 
workman was suffering from some skin disease cannot be said 
to be frivolous. On the other hand, the charge of-the Manage¬ 
ment that this workman was having skm disease i« substan¬ 
tiated bv the admission of treatment that the workman ha 
at the E.S.I. Hospital and the other evidence that has been 
edduced by the parties in this c&s=- 

(13) W.W. 3 is an Officer of the. Employees State Insu¬ 
rance Corporation and be confirmed the'fact that this work¬ 
man had been on E.S.T. leave On account Of his sickness 
and treatment between 24-2-1981 and 26-4-1981. Therefore 
that evidence also confirms the fact that the workman had 
been treated for the skin disease at the E.S.I. Hospital, Ex. 
M-l series arc certificates given to this workman by the 
Employees State Insurance Corporation and these certiti- 
entes make it clear that this workman was suffering from 
Hansen’s disease. He needed absence from 25-2-1981 to 
26-3-1981, He was given the fitness certificate Ex. W-6 only 
on 26-4-1981. The E.S.I. authorities had made an endorse¬ 
ment on Ex, M-2 dated 19-10-1981 addit-sited by the Res- 
pondent-Mnnagement that this workmftn was being treated 
from 25-2-1981 to 26-4-14R1 and the nature Of the disease 
is indicated to be Hansen’s Disease. The endorsement is Ex. 
M-3 The ordinary dictionary meaning of the Hansen’s Disease 
is lenrosv, This evidence confirms the charge of the Managc- 
iTni Hm wmVninn wan having skin disease. 


(16) The next ancillary aspect that arises for considera¬ 
tion is whether the skin disease that he was ailing from, 
is contagious in nature. On this aspect, the evidence of 
laymen like M.W. 1. W.W.2 and W.W, 3 cannot be of any 
help. But then, during the pendency of this dispute ad¬ 
mittedly the Petitioner-Workman W.W. 2 had gone to the 
doctor W.W. 1 and had treatment and obtained the certi¬ 
ficate Ex. W-l scries. Ex, W-l is dated 6-5-1983. It is 
worthwhile to mention in this context that even as early 
as 23-2-1981 under F.x, W-4 letter the Management has asked 
the pctitioncr-Workman to appear before Dr, Patrlc of 
Vijaya Hospital and on the same day under Ex. W-5, the 
Management had "asked the workman not to ehter the Office 
premises because of his suspected contagious skjn disease 
Unless he gets a fitneij Certificate frOfn the doctor. W.W. 1, 
doctor attached to the Leprosy Department of the General 
Hospital, Madras fbr It) years claims to be s specialist in 
leprosy. He had examined this workman and had given 
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Ex. W-I series orr 6-5-1983. Me had again examined this 
workman-petitioner on 29-11-1983 and gave Ex. W-2 eerti- 
ficate of fitness. Priroa facie, it would suggest that righl 
from 23-2-1981 upto 30-11-1983 when Ex, W-2 certificate 
find been issued, this workman-pelitionej had been eonti- 
miouslV having this skin disease (leprosy). W.W. 1, the spe¬ 
cialist admitted that this Petitioner-Workman was suffering 
from infective type ot leprosy. It is only after treament it 
became non-infective. Therefore the leprosy that this work¬ 
man was suffering from had been an infective type and 
rightly M.W, 1 stated that the eo-workers and out siders who 
happened to move with the workman bad felt inconvenience 
is moving with this workman. The frequent scratching of 
hands by this workman should have cause annoyance to the 
co-workers. 


nominated by the Management for examination about his 
skin disease. Therefore the- attack of the workman-petitioner 
that the action of .the Management is one of victimisation 
has absolutely-no merit and it has got to be rei>cbed, The 
evidence establishes the tact that this workman was ailing 
from a contagious lurm of leprosy from February. 1981 
to May, 1983 when l..\. W-l certificate was given by W.W. 1. 
the Specialist and even thereafter the continued treatment 
is a must, as otherwise according to W.W. 1 the attack will 
recur. Even after treatment, the cosmetic acceptability of this 
worker among co-workcrs. outsiders and higher officials is 
a moot point. In thal context it becomes irresistible 1o con¬ 
clude that the decision of the Management to discharge this 
workman from service by reason of his suffering from conta¬ 
gious type of leprosy is not merely bona fide but it is justi¬ 
fied. 


(17) No doubt W.W.l staled that after treatment, the 
leprosy that the workman was suffering from became non- 
infective. But in the course of cross-examination this spe¬ 
cialist W.W.l admitted that in Ex. W-l this case of leprosy 
'of the Petitioner-Workman had been stated to be a known 
casfe for a period of three years. The disease that the work¬ 
man was suffering from is a borderline lepromatous leprosy 
and if the treatment is not continued the altack may recur. 
-In fact, W.W, 1 admitted that lie generally advised 15 years 
treatment for such bordetline lepromatous leprosy. This is 
B very clear indication that if this workman stops treatment 
lit any time, the disease will recur. In fact Ex. W-l, the 
hospital chit states thal (he Petitioner was tinder treatment 
for three years and was prescribed medicine for Ihree years. 
After three years the workman slopped foi three months and 
Again came for continuation of the treatment. This circums- 
, tance together with the evidence oT W.W, 1 would clinch 
the fact that the borderline lepromatous leprosy that he 
had affected this workman-petitioner requires continuous 
treatment and the treatment must b; for a period of ntleast 
15 vears. Therefore the charge of the Management that this 
workman was suffering from n conlagions and infcctucvus type 
leprosy cannot be said to he in-founded. The medical evi¬ 
dence confirms the charge of the Management against Ihc 
workman. 

(18) The case of the Management that the co-workers, 
the outsiders and tlx; highei officials to whom this worker 
had to move felt the inconvaajcnce to move with the peti¬ 
tioner-workman and therefore the Management felt that the 
workmen-peliliuner is not suitable for the job that he had been 
employed for cannot be said to be arbilrary or unacceptable. 
The Specialist W.W. 1 had admitted that this workman has got 
evidence of his entile body having been affected by the bor- 
, derline lepromatous leprosy. He had slight impairment of 
sensation of both his hands. The workman should have cos¬ 
metic acceptability hy his fellow workers. Tn the face of 
such evidence, that the wlsole body of the Petitioner-Work¬ 
man became affected by this contagious from the leprosy and 
■the workman may not have the cosmetic acceptability from 
Ills fellow workers, il will be unfair and unjust to say that 
the decision of the Management to discharge the Petitioner- 
Workman from services on the ground of medical unfitness 
is arbitrary or motivated. 


fl9) It may be that this workman-petitioner had been :i 
member of (he Labour Union. Hut there is no acceptable 
evidence to hold that he was an office bearer of the Union 
Ex. W-l6 merely shows that he was a member of the Union 
It is impossible Ui accept 1 hat this workman a member of the 
Labour L/nion was singled out rind the Management hac 
victimised. Such a theory is not merely not made out but i 
is also opposed to the clinching medical evidence that thii 
Petitioner-Workman was ailing from contagious type of lep 
rosy and that alone compelled the Management to taki 
action. He admitted that he had to move with the co-wor 
kers and various outsiders who come to this Management 
The Management in Ex, W-5 had indicated that this work 
man was warned for more than two months to have mcdica 
cbcck-tip and the Management had restrained (his woik 
man from attending the office onlcss he is certified by th 
medical man to be fit for the work that he- L-ad been emp 
loyed for. That only shows the bonafidcs of the Manage 
nient. The anxiety of the Management was only to hav 
this worker cured from the contagious type of skin disease 
Even under ,Ex. W-ll dated 23-10-1981 the Manngcmcr 
had 'even him one more chance to appear before the docto 
1541 01/84—19 


(20) The learned counsel appearing for the Petitioner- 
Workman contended that the order of discharge passed by 
the Management against the workman will amount to retren¬ 
chment within the meaning of Section 2(oo) of the Indust¬ 
rial Disputes Act, 1947. The Management had not compelled 
with the requirements of law prior to its passing the order of 
retrenchment and therefore the order is a nullity. I am af¬ 
raid that this argument is bereft of force. The Supreme 
Court in the case reported in 1982-T-E.T.T. Page 330 IT- 
Robert D'Souzti Vs. Executive Engineer, Southern Railway 
and another) has observed that if the termination of the 
service of a workman is brought about for any reason what¬ 
soever, it would be retrenchment, but it would not be so if 
the case falls within any of the excepted categories. One of 
excepted categories under .Section 2(oo) of the Industrial 
Disputes Act, 1947 is termination of the service on the 
ground of continued ill-health. As has been already observ¬ 
ed at least from 23-2-1981 this workman hnd been suffer¬ 
ing f om contagious form of leprosy. W.W. 1 confirmed that 
this borderline lepromatous leprosy wlvch had affected this 
woikman would require treatment for 15 years and if there 
Is a bieak in the treatment the attack will recur. It will 
be incongruous in my view if 1 should conclude in spite of 
such medical evidence Ihnt this workman is not having con¬ 
tinued ill-health wi'hin the meaning of exception (iv) to 
Section 2too) of the Industrial Disputes '\ct, 1947. There¬ 
fore Ihe order of discharge cannot be called ‘retrenchment". 
That ground of attack has got to be repelled and is repelled. 

(21) The next ground of attack levelled by the learned 
counsel foi the Petitioner-Workman against the order of 
discharge is that it is in violation of Section 73 of Ihc Emp¬ 
loyees' Stale Insurance Act, 1948. Section 73 states that 
no employer Sl.tall dismiss, discharge, or reduce or otherwise 
punish an employee dui mg the period Ihc employee is in 
receipt of sickness benefit or maternity benefit, nor shall be, 
except us provided under the regulations, dismiss, discharge 
or reduce or otherwise punish an employee during the period 
he is in receipt of disablement benefit for temporary dis¬ 
ablement or is under medical treatment for sickness or is 
absent from work ns a result of illness dlllly certified in 
accordance with the regulations to arise out of the pregnency 
or confinement rendering the employee unfit for work. The 
Supreme Court in the decision reported in 1963-11,T ,LJ. 
page 638 (Buckingham and Carnatic Co., Ltd., vs. Venka- 
liah ami other) has indicated that what is forbidden by Sec¬ 
tion 73 of the E.S.I. Act is the punitive action proceeding 
on the basis of all kinds of misconduct. It is needles to say 
that the contravention of Section 73 is made penal by Sec¬ 
tion 85(d) of the Acl. Therefore the Tribunal should be 
very careful before constituting the Section against the 
Management which had taken action. I n this case, the action 
taken by Ihc Management to discharge the workman is on 
the ground that the leprosy that has affected the workman 
disqualifies him ur makes him unsuitable for Ihe job he had 
been employed for. It is very difficult to characterise the 
action taken by the Management as punitive for any mis¬ 
conduct. Section 73 contemplates the sickness as the ground 
for the absence of ihe workman from the employment or 
from the workspot. In this case the type of sickness of the 
workman is the very ground of disqualification of the work¬ 
man for continuing him in the job. Tn other words the sick¬ 
ness for which the workman was taking treatment was not 
an explanation to the charge of misconduct. I have a gen¬ 
uine" and bonnfide feeling that the Supreme Court in the 
above mentioned authority has not dealt with a ease where 
the sickness itself was taken as a ground of disqualification. 
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Nevertheless the order of discharge cannot be passed by the 
Management when the workman is having treatment from 
the E.S.T. and received sickness benefit. That is made clear by 
tbo decision of the Supreme Court \vhicb interpretted Section 
73 of the Employees’ State Insurance Act, 1948. 

(22) In this case, the bonafldes of the Management in 
its decision that this workman is unsuitable for the iob 
tf.'nt he had been employed for, cannot at all be impugned 
and cannot be suspected even. As already indicated, initially 
the Management has addressed the letters Exs W-4 and W-5 
directing the worker to have medical check up and bring 
fitness certificate. The Petitioner-Workman who had taken 
trentment from the E.S.T. Hospital and obtained Ex. W-6 
fitness certificate dated 26-4-1981 had not communicated to 
the employer the fact of his taking treatment in the E.S.T. 
Hospital until the workman addressed the letter Ex. W-7 
dated 27-4-1981. In fact the copies of the certificates issued 
by the E.S.T. and intended for the employer bad been re¬ 
tained bv the workman himself. In that context, the letter 
Ex. W-R, dated 24-4-1981 of the Management discharging 
the services of the workman cannot be said to he mala fide. 

In Ex. W-8. the Management has stated that the workman 
did not eo for medical check up as requested by the Mana ce¬ 
ment. The attack aboht the admissibilitv of Ex. W-6 fit¬ 
ness certificate issued bv the E.S.T. has no legality. Admittedly 
the workmen of this Management are governed by the E.S.I. 
facilities, If the F.S.T. after subjecting tbe workman to treat¬ 
ment issued the fitness certificates, certainly It Is a do"u- 
menf admissible in evidence. Therefore the admisibility of Fx. 
W-6 cannot be challenged. The oblection of the learned 
counsel for the Management Is repelled. 

(23) As has been already mentioned, the order of dis¬ 
charge Ex. W-8 dated 24-4-1981 was passed by the Manage¬ 
ment without knowledge that this workman was having 
treatment at the E.S.I.,, hospital. The fault lies squarely on 
the workman because he „did not send the copies of the 
certificates of treatment given by tbe E.S.I. Intended for the 
employer, to the employer. He brings to the knowledge of the 
Management about his treatment at the E.S.I. Hospital only 
on 27-4-1981. That apart, the evidence indicates that both 
sides have kept the matter open. The worker-petitioner 
challenged the authority and jurisdiction of the Manage¬ 
ment to ask him to report to one Dr. Mohamed Zaffer All 
-for examination. This is clear from tbe letter Ex. W-12 
dated 12-11-1981 addressed to the Management by the Petl- - 
tioner-Workman. Ex. W-ll is the letter dated 23-10-1981 
under which the Management has given another chance to 
the workman to prove his fitness for the job that he had 
been employed for by reporting to the doctor nominated 
by the Management for examination and certificate. In fact. 
'be management had stated that bunch Of certificate Issued 
by the E.S.T. authorities to tbe workman Jack relevant 
details. Therefore tbe Management had asked the workman 
to report to the doctor Mohamed Zaffer All for examination 
and cerlificate. The workman took the view that the E.S.I. 
fitness certificate is final. However, be did not stick to It. 
During the pendency of this dispute be had gone to the 
doctor, specialist in leprosy W.W. 1 and had obtained the 
certificate Ex. W1 dated 6-5-1983, Therefore both sides have 
not concluded tbe issue. They have kept the issue open. 
Tn that context, it is impossible to say that the order Ex, 
W-8 dated 24-4-1981 discharging the workman from ser¬ 
vices is final. It is only on the workman refusing to renort 
to Dr. Mohamed Zaffer Ali nominated by tbe Management 
that (ho Management had sent the letter Ex. W-13 dated 
9-11-1981 in which they have Indicated that tbe order of 
discharge due to the disobedience of the workman to report 
to Dr. Mohamed Zaffer Ali Is final. Therefore the effective 
f> r der of discharge can be said to have come into existence 
onlv on 9-11-1981. This is long after the workman ceased 
to have treatment at the E.S.I. Hospital. 

(24) When the decision of tbe Management to discharge 
the workman from sendees Is a honafide one, and when 
the decision to discharge the workman from services is not 
for any act of misconduct, the employee cannot attack the 
order of discharge as unsustainable in law for want of 
enquiry. Tbe evidence makes it abundantly clear that the 
Management had not the full satisfaction about the suit¬ 


ability of the workman to the job assigned to him. That 
want of satisfaction would not imply that the Management 
charged tbe employees for misconduct. When that opinion 
of the Management Is proved to tbe bona fide, it has got to 
be accepted as final. The Tribunal cannot review this bona- 
fide opinion of the Management. Therefore the order of 
discharge passed by the Management is proved to he 10 t 
valid reason, namely, the medical unfitness of the workman 
and the workman’s unsuitability for the job that he had 
been employed. However, the order would not have been 
effective when the workman was taking treatment at the 
F SI. Hospital. The order would become effective only on 
the date of Ex. W-13, namely, 9-11-1981 when the Manage¬ 
ment declared tlrat its order of discharge Is final. Prior to 
that date, the issue had been loft open by the Manage¬ 
ment and the wo r kman, Tn that context tie Management 
will have to pay the entire emoluments pnyable to the Peti¬ 
tioner-Workman if he had continued in duty from 24-4-1981 
to 9-11-1981. 

(25) In the result, the order of discharge passed by tbo 
Management is declared to be effective only from 9-11-1981. 
Subiect to the liability of the Management to pay the emo¬ 
luments payable to the workman from 24-4-1981 to 9-11-1981 
the order of discharge passed by the Management is up- 
Ireld, 

(26) An award is passed in the above lines. However, 
there will be no order as to costs. 

Dated, this 10th day of lanuary, 1985. 

K. S. GURUMURTHY. 

Industrial Tribunal. 

WITNESSES EXAMINED 

For Workman : 

W.W.l—Thiru J.M. Boopnlmj- 

W.W.2—Thiru N. Kampbiah. 

W.W.3—Thiru G. Mnhnlingam. 

, For Management : 

M.W.l—Thiru Vcnkfttakrisbnnn. 

EXHIBITS MARKED 

For Workman : 

W—1 series—Goverment Hospital out-patient slip issued 
to the workman. 

W—2130-11-83—Physical fitness certificate Issued to the 
Petitioner. (W.W.2) 

W—3—Government Hospital Out-patient slip issued to 
W.W, 2 (Petitioner). 

W—4123-2-81—Letter from the Management to W.W.2. 
(Petitioner). 

W—5123-2-81—Letter from the Management to W.W.2 
(Petitioner). 

W—6[26-4-Rl—Xerox copv of E.S.I. Certificate No. 
328721-B issued to W.W.2. 

W— 7 |27-4-Sl—Xeroz copy of letter from the Petitioner 
to the Management. 

W—8|24-4-81—Letter from the Management to the Peti¬ 
tioner. (Discharge Certificate). 

W—9(9-10-81—True cony of letter from the Petitioner 
to the Management. 

W—10| 13-10-81—Xerox copy of letter from the Peti¬ 
tioner to the Management. 

W—11123-10-81—Letter from the Management to the 
Petitioner. 

W-12/12-11-81—Copy of letter from the Petitioner to the 

Management. 

W—13|9-ll-81—Letter from the Management to tbe Peti¬ 
tioner, 

W—14)24-10-81—Copy of letter from the Petitioner to 
the Regional Labour Commissioner, Madras-6. 
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W—15)17-11-81-—Xerox copy of letter from the Regional 
Labour Commissioner (Central) to the Management 
along with copy of letter of the Petitioner. 

W—16— Membership card with photo of A.I.T.U.C. 

issued to the Petitioner. 

W—17)28-10-81—Copy of letter from the Petitioner to 
the Management. 

W—18—Additional information regarding E.S.I. treat¬ 
ment given to the Petitioner by the E.S.I. filed by 
E.S.I. Authorities, 

W—19|25-7-84—E.S.I. Certificate of the Petitioner No. 
SI. 2188104. 

For Management 

M—1 aeries—HS.I. Insurance receipts given to the Peti¬ 
tioner. 

M—2] 19-10-81—Letter from the Management to E.S.I. 
authorities. 

M—3120-10-81—Endorsement by the Civil Assistant Sur¬ 
geon on Ex. M-2. 

M—4)11-11-81—Copy of letter from the Management to 
the Petitioner. 

M—5)18-11-81— —do— 

M—6/15-4-82—Copy of letter from the Management to 
R.L.C. Madrus. 

M—7|27-4-82— —do— 

K. S. GCRUMURTHY, Industrial Tribunal. 

fNo. L-33012|2|82-D. IV(A)] 

xi fe&ft, 14 EcrO, 1 os s 

«fir. m. 829 sfa'rftpp Vfafnffff, 

1947 (1947 ET 14 ) ¥t SET! 17 % STBETW if 
steic, fair ee to, nf f^rfr % sErsjcPsr 
it BESTS' f-TTTJPTr sftc 7-TE EREm % 
il tftenfffE fam ii ITTER sfaflfRE 

TTfaETff, fff fabkfr, % TTIJ ET STErfW ETflt | 
BTEK ET 1 ETffO, 1985 Ef Jl’I^T fflT 

ET I 


AWARD 

The Central Government, Ministry of Labour on 24|25th 
July, 1978 vide order No. L-120U)73|78-D. II. A made 
reference of the following dispute to this Tribunal for adjudi¬ 
cation : 

"Keeping in view the actual nature of duties performed 
by Shri A. N. Tewari, Sub-staff member, wheUiei 
the action of the management of the Citi Lank, 
N. A. Parliament Street, New Delhi in not providing 
him clerical grade during the period, October 26, 
1969 to November 2, 1973 was justified 1 If not, to 
what relief is he entitled ? 

2. The First National Clti Bank Staff Association in its 
statements of claim pleaded that prior to the promotion of 
Shri A. N. Tewari on 2-11-73 he was working with the 
Management in Class IV category. The management te- 
qaired him to discharge the duties, functions and responsi¬ 
bility as Addressographer during the period 26th October, 
69 to 2nd November, 1973. He was not paid the clerical 
grade pay while the post of Addressographer was treated as 
equivalent to that of type|Clerical Grade under the Desai 
Award para 5.265 which was in the following terms :— 

“5,265 : Claims have been made for a special allow¬ 
ance of Rs. 20|- per month for adding machine ope¬ 
rators and addressographers and from Rs. 20 per 
month to Rs. 50)- per month for Photostat machine 
opeiators. The comperativc effort required to learn 
to operate these machines efficiently is much less 
than that required by the persons who operate effi¬ 
ciently on a typewriter. There is no cogent leasun 
for granting an extra allowance to these persons 
when no extra allowance has been provided for ty¬ 
pists. It has also been brought to my notice that 
in some banks a special allowance of about Rs. 10 
per month is being paid to the above mentioned 
operators. In my view no case has been made out 
for the grant of any special allowance to these ope¬ 
rators. The clerical grade provided for these opera¬ 
tors is adequate. Banks are however at liberty to 
pay any special allowance, if they so choose’’. 

3. The scale of pay of Sub-Staff was 116-200 and that of 
the Clerical Staff 170-550. 

4. It was requested that the workman Mr. A. N, Tewari 
should be allowed difference of wage* between the two grades 
for the period 26-10-69 to 2-11-73 with all consequential bene¬ 
fits of bonus, provident fund and overtime. 


New Delhi, the 14th February, 1985 

S.O. 829.—In pursuance of section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the award of Central Gov¬ 
ernment industrial Tribunal, New Delhi us shown in the 
Anncxure in the industrial dispute between the employers 
in relation to the management of Citibank NA, New Delhi 
and their workmen, which was received by the Central Gov¬ 
ernment on the 1st February, 1985. 

ANNEXURE 

BEFORE SHRI O.P. SINGLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL, 
NEW DELHI 

I.D, No. 58)78 

In the matter of dispute between : 

Shri A, N, Tewari through the First National Citi 

Bank Staff AssociutiorC New Delhi. 

Versus 

Management, 1st National City Bank, 

New Delhi. 

APPEARANCES : 

Shri J. K, Mehru for the Management. 

Shri S. K. Maini, General Secretary for the workman. 


5. The Management of the Citi Bank contested the claim 
and asserted that the reference was not competent if the 
claim was that the workman concerned was entitled to. any 
payment under the Desai Award. Tlje claim was said to be 
very much belated. 

6 . On merits, it was explainer! that Mr. A. N. Tewari 
was merely performing job of press copying and the work 
of addressographer was in no way a clerical work and the 
Desai Award never categorised addressographer as clerical 
staff and that the workman concerned performed his duties 
without any protest or claim now sought to be raised after 
more than five years of bis having ceased to perform those 
duties. It was said to be in the interest of industrial peace 
not to disturb the things as they existed five years ago and 
to cause large scale dislocation and other administrative prob¬ 
lems. 

7. The matter has been tried. The evidence led has been 
recorded and written arguments of the parties are on record. 

8 . I required the Management of the Citi Bank to give 
information ab6ut the factual position in different branches 
of the bank dad on 5-7-84 the Management intimated that in 
the City Bank Madras before 1969 Mr. S. Andrias, sub¬ 
staff worked as addressographer and during the period 1969-71 
Mr, P, Ramanujan, sub-staff performed those duties and only 
in aff-emergency during absence of tfopse persons these fun¬ 
ction^' of addressographer were performed by the clerical staff. 

Tri Calcutta Branch the sub-staff,jtemely Sulema n Ali, K. N. 
Dubcy, A. C. Dey, S. K. Maiutifdar, Mr. Shaikh Israil, B. C. 
Mitra, I. p, Singb arm N. ff.tfeirfgh worked as addressographer 
during 1969-73, 
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In Bombay branch during the same period sub-stall, T. N 
Savvani, V.o. luunuv and Mr. G.D. Vasaikar worked as 
such in addition to R.j. Dah, Clerk ana mat in 1984 in an 
me rour qiuncues were luntuons or aumessogiapher wete be¬ 
ing peuu.rnea ay suouunnate start auu Ulai Clerical staff 
wno at umes performed me audrtssogiupbvi 1 unction—pei- 
lormed oilier itiueuous ana assignments also wmen involve! 
typing and tasks tor more complex tiiau utldtessogiapny. 

9. The argument of the workman A. N. Mewari has been 
that tne persons perrurmuig dnues as uauieasogiupbcr rsu. 
to oe in the clerical catiie out they were not allowed special 
allowance tinder the JJCsai Award, ihe addiessogxaphci 
lunations at oemi prior to appointment of A. in. ievvuri 
were being perioimed by clerks at Delhi and Mr. lewan 
was also ieguily entitled lor the clerical grade foi the period 
in question. 

10. It was pointed out that the federation of the Manage¬ 
ment in ttueir meetings time and again had discussions and 
me M anag ement always assured to consider and look into 
me mattei tor- grant ol cloaca! giade io Shn rewun after 
recthymg the* mistake and that the Management adiuittcd 
me fact in their meetings with the federation that the 
you or the. aiduressograpaer is a clerical job ior an puiposes 
and in other oanks the persons discharging the duties ol 
Addressographer arc in the Clerical Grade and getling spe¬ 
cial allowance. 

11. The position in regard to talks between the workman 
ana ihe i^anngemcnt may fast be examined. W-2 Minnies of 
meeting dated August 1, 1978 are the rust relevant minutes 
or the discussions between the Management and the work¬ 
men Union referring to addressogiupacr. The Union claimed 
that in accordance with the practice of Indian Branches the 
addresspgjraph-machine operator shall be a clerical and that 
carrier tnis function was periormed by clerical employees. 
The Management replied that the Personnel Officer would 
collect the full facts and a decision would than be taken, 

12. In the next meeting between the Management and 
Staff representatives dated 27-9-73 the question was again 
raised about Mr. Nigam and Mr. Tevvari and the stalf asso¬ 
ciation asserted that these employees were performing cle¬ 
rical functions and that the matter had been sending with 
the Management for long. 

13. The management representative intimated that these 

employees had to pass the typing test and they had been un¬ 
able to qualify those tests and these employees should first 
obtain, the certificate from the typing school and than lie 
made to it for the test. It was stated that SOP approval was 
still awaited and the matter would be resolved in the near 
future. , , 

14. The next meeting between ihe stall association and 
the Management took place on March 7 and 11, 1974 by 
which time Mr. Tewari had already become a clerk. In the 
minutes of the meeting dated 11-3-74 it was mentioned that 
tbs Association raised the issue by making a reference to 
section 5J265 of the Desai Award and they demanded that 
the concerned sub-stafif performing duties of addressographer 
should be automatically made cleiks and not made to appear 
in the test etc, Mr. Chakravarty for the Management replied 
that the, tissue has been discussed earlier and that control 
functions of all addressograph plates would be maintained 
by a clerk but the manual job of cutting the plate and re¬ 
placing them was the job of sub-staff. However, because the 
issue had been raised by quoting a section of the Award, 
clarification will be obtained and advised in due course. 

15. Aforesaid discussion do not indicate a commitment 
on the part of the Management that Mi. A. N. Tewari is en¬ 
titled to clerical scale. The matter is then to be examined 
in the light of the Desai Award notwithstanding objection 
by the Management that this cannot be done in this refe¬ 
rence. 

16. Ip the Desai Award the matter came up in an obli¬ 
que manlier. The claim was made for allowance for addresso¬ 
grapher when the functions were performed by those clerks 
who were working as addressographer and who claimed allo¬ 
wance for performing the addressographer funefions. The 
allowance was disallowed. Theie was no cleat discussion on 
the grade which must be given to addressographer as such. 
I cannot agree that the Desai Award directed that addresso- 


giaph ideating with addrcskograph-machmes should be in 
me clerical cadre. Ouch a mandate cannot be lead, into para 
h.2o5 ol the Desm Award. 

17. Un the mails oi the case it is relevant to refer to 
Hie evidence led m this case. Mr. 1. V. Pursuraman, Re¬ 
gional Manager, Bmama of ,ndia Ltd, as MWl stated that 
uiey mauutactuie and maiket addiessmg machines under the 
trade name Biadma". He stated that tne machine could be 
operated by a peison only aider live days training and the 
pets,on need noi be a matriculate and he hied photo copy of 
cer.iiicate issued by ihem io Jugai huiam Nigam o.lciti Bank 
alter 5 days' naming fioin 7-1-80 io 11-1-dU. He intimated 
that they had supplied these machines to number of banks 
and that anyone who could read alphabnte and addresses 
could operate the machine. 

18 . Even in the Desai Award the comment was that fun¬ 
ctioning addressogiaphy machine is a task requiring much 
less sUl than that lequired by a person was operates effi¬ 
ciently or a ty^e-writei. When the staff Association admitted 
that cutting of such plates and replacing then was job of 
sut-slad and only eonnol function of all addressograph plates 
should be with clerks. 

19. On this point there is tile affidavit of Mr. Rajeshwar 
Kumar thai after the plates have been used for printing the 
addles* on various pieces of paper they are put back into 
a cabinet and arc kept undertook and key overnight and 
coritiol of plates remains with an officer of the bank. 

20. In tlx; circumstances aforesaid it is not possible to 
hold that sub-staff who perform addressograph functions should 
be given clerical grade and the non-granting of clerical grade 
to Mr. A. N. levva i, sub-stuff during the period October, 
69 to November, J973 does not appeal to'be an unjustifiable 
aerion of the Management. The award is made accordingly. 

Further it is ordeied that the requisite number of copies of 
this award may be forwarded to the Central Government 
tor necessary action at their end. 

O. P. SINGT-A, Presiding Officer 

January 21, 1985. 

[No. r.-l2011]73j78-D. 1HA)|D. IV(A)j 
K. J. DYVA PRASAD, Desk Officer. 
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New Delhi, the 12th Februaiy, 1985 

. 8 ( 3 U °—Whereas the -Central Government having been 
sntisfled that the public interest so required had, in pursuance 
°r it P u ' visi0n of sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared bv 

nf C ! n ^n at ' 0n ,, 0f u !l L e Gp ve r nment of India in the M mstry 
Of Labour and Rehabilitation S.O. 2923 dated the 27th 

uS'se V 84 f lhe th Co P per « Industry lobe a public 

Utility service for the purposes of. the said Act, lor a period 
Of six months, from the 1st October, 1984 ; 

Anil whereas, the Central Government is of opinion that 
public interest requires the extension of the said period bv 
a further period of six months ; . 

Now, therefore in.exercise of the powers conferred by 
the proviso, to sub-clause (vi) of clause (nl of section 2 of 
the Industrial Disputes Act, 1947 (14. of 1947) the Centra! 
Government hereby declares the said industry to be a public 
utility service for the purpose of the said Act, for a furthel- 
period of six months from the 1st April, 1985. 

[fro. S-l 1017/5/81-D.I (A)] 
S. H. S. IYfill, Under Sccy. 
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Dispute 3 ?'!? W4 U r, C 14 of : 1947^ J ? n° f the Indust ™l 
hereby publishes the award of the ^ent^f *r * v G ° Vemn ? nt 
dustrial Tribunal No J Mo central Government. In¬ 
in the. industrial dispute between Sh °7 n in lhe Annexdfe, 
the management of West Bokaro Cothei? of MA^TlSCO 

ANNEXURE 


'td. sir. 831 :--sfrfr T-7?mr fdfsr fwi, 

1978, % ffRR 3 % HT-farpi (l) 3rTT fTtffl- 4 % 
( 1 ). % hw qrfefr, g)fr tEwrc 
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' 5RtT srffcpff spr HTPT |tr qryqrp; 
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(HEq- Jr^fl) 
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New Delhi, the 12th February, 1985 


of S #£' h1u~?v e , XeiC 'r, C , , of P owers conferred by section 
of the Beedi Workers Welfare Fund Act, 1976 (61 of 19 / 

; i e , adwl ' h f-M*) of rljle 3 and sub-rule (1) of'rule 
P/, th ' Beedl ^Yorkers Welfare Fund Rules, 1978, the Ce 
tral Government hereby makes the following amendme 
S 9 i he f n p ? C n‘c n n . umber * s -°- 665 published at paees 58 
the 3rd March, S°" 3 0i) ° f the GaZCtte of India **«*■ 


In the said notification, against serial 
ing shall be substituted, nameiv : 


No. 21, the foilow- 


21. Mr. J. P. Upadhyay, 

Messers, Mohanlal Hargovinddas, 

933, Cole Bazar, 

Jabalpur-482002 (Madhya Pradesh) 

[No. U—23011' 1183- W II] 

R. D. MlSHRA, Under Secy. 


TRlBUNAL(Sor2)ArDXN 1 B AD DUSTRiAL 

Reference No. 80 of 1984 

PARTIES 1 ' 61 0f IU “" S ' bealj -D' S AcU%M7 er ' SeCt, '° n 10(1 ? fd) 

Employers in relation to the management o£ West 
Bokaro Colliery of TISCO, Ltd., • 

AND . 

Their workmen 

APPEARANCES: 

On behalf of lhe employers—None. 
behaIf ° f ,he vvor kmen—None. 

: Blhar ’ INDUSTRY,; Coal. 

Dhanbad, the 30th January, 1985 

award 

Rehabilitation”^hf^xe/cise^of the^oow 1 *””^ Labour and 
under Section 10 (IKd, of the IUa'i l d on ' them 

the following dispute to this ^ ct ' has referred 

Order No. L-24012(62)/84-D ivrm for adjudication under 
ber, 1984. >/8 n I y(B ). dated, the 19th Octo- 


SCHEDULE 

of West Bl,kar d 

Hazaribagh in^ ‘ B Gha 'otand, District 

Kamruddin Khar G..-.'■ V \i ,7.. .Shri 

fled ? If not toy;,,- ;J'v '/."[.-'S 1 ' and I US J'- 
entitled ?” ‘ ,:, i concerned 

™ “« * >i* 

w th relevant’ documents list of s,at ement of claim 
!hc Tribunal within 15 davs of ,^ ,dn ce an ( l ivit nesses with 
reference. The Tribuna' iL^r. h ^ Capt . ° f the order of 

o^ 7 & fi,Iin « statement of c'aim - c.’-'"thr,m. U ”°" 
on 7th December. 1984 „nd [’ OUgh Read. Post 

then the statement of e a rn‘ '^’cmber, 1984. But even 

Of the workmen. Some more adionrnmi^*' fif6d 0n beha,f 
peeling that the staferrenV of “djournments were, given ex¬ 
workmen but the same ; as ntV’v T ^ ay he ffled b v t b « 
v/orkmen have no case mrf S ^ ed .'' ^ppeart ' that the 
etc. have not been filed msnite S of h nnt*- e s,ate7Tlent of claim 
the Tribunal although it not ' ce s,vett them bv 

to give notices for filling statement^ 1 r* lV i f -° r the Tl 'hmia!' 
Government or India had nhenZ 2- ° f c!a -' m **? ^ the 
of reference itself. y ^ 2Ven ^ofjee in the ctfder 
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In view of the above I bold that the action of the man¬ 
agement of West Bokaio Coll ery of tlSCO Ltd.. P.O. 
Gbatotand, District Hazanbagh in terminating the services 
of- Shri Karrtruddin Khan. General Mazdoor is legal and 
justified and jha-t he is not entitled to any relief whatsoever. 

This is my' Award. 

I. N. SIN'MA, Presiding Officer 
(No. L. 240121.62) /84-D. IV(B)J 
S. S. MEHTA, Desk Officer 

. Hi fevfr, 14 ffixarfr, i» 8 « 
wr. srr.' 843 .—msrTmr fcv-i Ihhh, 1947 

( 1947 W 14) FT HR! 17 % SFPR'ff if, TFsTT 
«fl£, 5fT<4 RF5, % qt-FP? % fR?nr 

faqTvRT $R Tnffi ^BTRf % sfrT, b'RTJ if ffffecj 

' o 

arWtftn? [tup t %'-sTt *rfr, tffWiRFfi 
srsta? % 'une ft spRiteicr tetT tTt trfr 

FT 29 Tftfqfr, 1985 FT 3IR fffr HT 1 

New Delhi, the 14th February, 1985 

$.0. 833.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Genual Government 
hereby publishes the awatd of the Central Government Indus¬ 
trial Tribunal, Chandigarh as shown in the Annexure in the 
industrial dispute between the employers in 1 elation to the 
management'of Cantonment Board, Jammu Cantt. and then- 
workmen, which was received by the Cenual Government on 
the 29th January, 1985. 

' ANNEXURE 

BEFORE SHRI 1. P. VAS 1 SHTH, PRESIDING OFFICER, 

CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL, 
CHANDIGARH 

Case No. l.D. 26 of 1984 

PARTIES : 

Employers in relation to the management of Cauton- 
mtjtnt Board, Jammu U&K); 

AND 

Their workman Shii Bholi 
APPEARANCES: 

Foe the Employers—Shri R L, Gupta, 

For the Workman—Petitioner in person. 

INDUSTRY : Cantonment Board. STATE ; J. & K. 

AWARD 

Dated, the 23rd of January, 1985 

The Cenlral Government, Min'stry of Labour, in exercise 
of the powers conferred on them under Section 10(1 )(d) oi 
the Industrial Disputes Act, 1947, vide their Order No. 

. L-I30l2(9!);|83-D. 11(B) dated I be 12th June. 1984 referred 
the following industrial dispute to th ; s Tribunal for adjudi¬ 
cation :— 

“Whether the dismissal from service or Shri Bholi Safai- 
wala by the management of Cantonment Board, 
Jammu Cantonment, is legal and justified ? If not, 
to what relief is the workman entitled ?"’ 

2. During the course of hearing, without prejudice to the 
merits of the matter and purely on the ground of compassion 
a suggestion was floated by me to the Respondent Board to 
give fresh employment to the petitoner on regular basis. In 
all fairness to them, the Board responded with grace as 
would be evident from the undertaking of their Authorised 
Representation recorded today. His offer was accepted by the 
petitioner/Workman and, as such, his statement was also 
taken down by me in this context. 

3. On hjearing the parties I feel that the terms of under¬ 
standing between them are quite fair and reasonable, parti¬ 
cularly to 1 the petitioner because despite an inbevenl weak¬ 


ness in his cause in loosing job as a result of an established 
charge of misconduct in the Domestic Inquiry, he stands 
assured of employment on regular and permanent basis, 
though afresh. 1 accordingly approve the compromise and 
return my Award in the following terms :— 

1. The petitioiicr/Workman is sorry for his past- con¬ 
duct and in future would endeavour to work as a 
disciplined subordinate. 

2. On 1-2-1985 he shall report for duty as a Csass IV 
employee (Sweeper) m the Office of the Executive 
Officer of the Respondent Board, who shall ensure 
his induction on regular and permanent basis in 
that cadre with immediate effect or from the parti¬ 
cular date the petitioner reports the after obviously 
on failure to join on 1-2-1985, 

3. The petitioner workman will not be entitled for 
any other relief except that as and when there is 
disengagement, his past service would also be con¬ 
sidered for the payment of Retrenchment-compen¬ 
sation. 

4 A copy of this Award snau ue given to each of the 
parties for its immediate implementation. 

Ghundigath : 

Dated : 23-1-1985. 

I. P. VASISHTH, Presiding Officer 
[N > L-13Q12(9)/83-D„ 11(B)] 

TT; W. 83 4.—RWlmT fffTR STflrfsTtW, 

1947 ( 1947 ffir 14) Tf HRT 17 % RtJfpTff if, 
*RFR, FTR ijfeffT ffi fFTJTT R 
mX TnT TRTRT T TIN, JFFW tj faffe TffaftfffF 

o 

PFUT if TRR hRTR RraTfffffi PffcffiRar H° II, 

Ttoft % TTR TT TUfsiff TT-ff *RFR 

ffiT 2 TTTfr, 1985 TT fUf «TT I 


8.0. 834.—In pursuance oi section 17 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), the Central Government 
hereby publishes! the award of the Central Government In¬ 
dustrial Tribunal No. II. Bombay as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Air India and their workmen which 
was received by the Central Government on the 2nd Feb¬ 
ruary, 1985. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT: 

Shr M. A. Dcshpande, 

Presiding Officer 

Reference No. CGIT 2/16 of 1984 

PARTIES : 

Employers in relation to the management of Air India : 
AND 

Their Workmen 

APPEARANCES 

For the employers . f I) Shri F. M. Kaka, 

(2) Shii . 8 . K. Bhasin, and 

(3) Shri L. K. Bhasin 

(4) Miss Roshni Audhyarujina. Advocates. 

For the workmen : (1) Shri C. L. Dudia. 

(2) Miss Indira Jaising. 

(3) Shri Anand Grover, and 

(4) Shri Mihir Desai, Advocates. 
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INDUSTRY : AIRWAYS 
Bombay, dated - the 18th January, 19S5 
AWARD PART I 


(Dictated in the open Court) 

By their order No. 1.-1025(3)|84-D.II(B) dattd 24-3-84 
the following issues have been referred for adjudication and 
it may be slated here, the reference is not under secikn 
lQ(l)(d) of the Industrial Disputes Act as normally done 
but is under section 10(2). 

'“L Whether the Management of Air India; has paid 
the employees the Add!. D.A. and Veriable D.A. 
effective from 1-4-1975 and thereafter in accord¬ 
ance with the terms of agreements|unde!rstandings| 

' commitments made with all the Associations|Unions| 
Guides|Employees relating to the payhient of ADA 
and VDA ? If not, to what relief are the employees 
entitled and if so for what period ? 

II. Whether the agreements, commitments, understand¬ 
ings referred to tn clause I above in so far as 
they relate to ADA and VDA were arrived at in 
conformity with the Government approval[directive! 
circular on trie subject issued to Air India ? If not 
what has been the resultant loss to the employees ? 
To what relief are they entitled and from what 
date /” 

Specific reference to Section 10(2) of the Industrial Disputes 
Act has been made because under Rule 3 of the Industrial 
Disputes .(Central) Rules, 1957 an application under sub-sec¬ 
tion '(2) of Section, 10 for the reference of an industrial 
dispute to a Tribunal has to be made in Form ‘A’ and then 
the rule speaks of the manner in which the delivery has to 
be done. It further speaks that the application in this regard- 
shall be accompanied by a statement setting forth (a) the 
parties to the dispute (b) the specific matters in dispute and 
then follow clauses (c) to (e) which at this stage may not 
be that relevant. What is therefore to be borne in mind is that 
when any reference under section 10(2) has to be made it 
is incumbent on the parties who want such a reference being 
made to set forth the specific matters in dispute. The word 
specific can never be overemphasised. 

2. To" determine therefore what is the specific matters 

in dispute would be the first dutv before we embark on ' 
determination of various issues which are germane for the 
purpose of the present order. On page. 196 of the compi¬ 
lation we come across the minutes of the Conciliation, 
Proceedings held on 9-2-1984 before the Dy. Chief Labour 
Commissioner (C) and on page 198 in paragraph 8 there 
is a reference regarding the demand of the Joint. Action 
Committee representing the workmen and clanse (4) there¬ 
fore makes a reference to the various agreements haring 
been brought about through misrepresentation etc. It is 
therefore evident that the employees were very much alive 
to what was theft- demand, what was the dispute and what 
action vyas contemplated or necessary. Now' in pursuance 
of tbe intervention of the Conciliation Officer as seen from 
page 207 weJget the terms of settlement, the first term of 
which is the ’parties agreed to apply to the Government 
jointly for a reference of (he matters in dispute to the 
Industrial Tribunal for adjudication , in the enclosed pro¬ 
forma under sub-section (2) of section 10 of the Indus¬ 
trial Disputes • Act. The statement of particulars in this 
regard are to be had at page 212 where the specific matters 
in dispute have been stated and the order of reference has 
lifted from those two issues and it resulted in the present 
reference. ' 

3. Having noted the background in which the reference 
fructified, having noted the relevant provision which enjoins 
the parties to specify the terms of dispute, we have to 
turn to-the order of reference which gives power to this 
Tribunal to adjudicate. The issues are already set out re¬ 
quiring no repetition. In case it is found that some matters 
which were subject-matter of discussion at earlier stage, 
do not find place in the otder of reference, it would mean 
that they were given up. 

4 . The issue No. 1 in the schedule requires this Tribunal 
to adjudicate upon whether the management of Air India 


and Veriable Dearness Allowance effective from 1 - 4-1975 
and thereafter in accordance with the terms of agreements I 
commitments made with the employees and to what relief 
the employees are entitled. It would b e therefore crystal 
clear that' for determination and answering issue No. 1 
what will have Jo be determined is what are the terms of 
agreementslunderstandings'commitments in relation to pay¬ 
ment of Additional Dearness Allowance and Veriable Dearness, 
Allowance, compare those with actual payments made and 
then determine whether there is any shortfall which re¬ 
quires to be made good. Then follows issue No. II which 
says that whether rhe agreernjcnlsicornmitmentslimderstand- 
ings referred to m clause I above in so far as they relate 
to AD/i and VDA (underlined by me) were arrived at 
conformity with the Government approval!direetive]circular 
on the sublet issued to Air India or not and calculate tbe 
difference if* the payment fail short thereof. Naturally while 
adjudicating upon this issue again what this Tribunal is 
called upin to determine is whether the various agreements! 
understand in es'commit™ er.ts which c -r e refetred in clause I 
and it may Be repeated, as they related to the payments , of 
ADA and VDA. were arrived at in conformity with the 
directive etc. Therefore it will be reessarv to determine 
what are the Government approvalidirectivelcircuTars and 
in this re card what are the terms of nereements! understand¬ 
ings loom mit men ts arrived at relevant for this purpose, to 
comnare- them and then arrive at a conclusion whether the 
agreements etc. were arrived at in confirmity with the Gov¬ 
ernment directive eic Tf the finding goes against the manage¬ 
ment then the question of shortfall and resultant relief would 
certainly ensue. 

5. Having noted that the present reference is under section 
10(2) of the Industrial Disputes Act, having noted the 
various provisions of the Industrial Disputes (Central) 
Rules, having noted the history resulting in the present 
reference, the question to be determined would naturally be 
what is the scope of .the present dispute. The scone be¬ 
comes necessary to see that no party moves or goes beyond 
that scope and tries to usher in something which is extra¬ 
neous to the issn e referred by the Government. Determina¬ 
tion therefore of the scope cf the reference and pinpoint 
the issues involved really in dispute is not determination of 
anything as preliminary. To say that the dispute is not an! 
industrial .dismite because no workman is a party to the 
same and then determine whether he is a workman would 
be determination of the preliminary point but to determine 
the very 'scope of the whole proceeding is something diffe¬ 
rent though the stage is before the final determination of 
the controversy. In my view to avoid delay it becomes in¬ 
cumbent on this Tribunal to fix and determine and confine 
the boundaries! of the dimute in the light of the order of 
inference so that the parties know w-hat is expected of them 
so thev can claim the relief. The argument therefore that 
(be Tribunal, should not embark unon determination of the 
issue-! a* this stage in the light of these observations lose* 
all the force. Of course if shall have to be borne in mind 
thru while determining these issues if certain matters are 
such which cannot be extricated or separated from the real 
qoertion in contro-'-rsy, then the determination shall have 
to he left *o the stave of final deterrrj'nation because then 
alone the finding one way or other can-be noted bnf when 
‘bem is no such difficult'- experienced, wh°n it is even ex- 
facie. certain points cannot arise,at all or that this Tribunal 
cannot embark upon determining those points, there would 
he no go but to note the finding at the appropriate stage 
namelv at the present stage to avriid wastage of time and 
energy. 

6, With these observation I advert to the various issues, 
these issues are as follows :—■ 

% ’ 

VT(i) Whether the question of exclusion of payment 
of ADA and VDA in computing the contribution# 
towards provision fund can he gone into the pre¬ 
sent reference ? . 

VI(iii) Whether the' question that the agreements sign¬ 
ed were as a result of misrepresentation by the 
management cf Air India to the employees about 
Government directives and circulars can he gone 
into in the present reference ? 
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Vl(vi). Whether in view of the order of reference the 
question whether ;my part of the settlement con¬ 
travened the piowsions of the Pi undent i-'und Act 
and was had and illegal aitil can b c (tone into m 
the ptesem jcteicitce V 

Vifix). Whether the question of Management ol Air 
India misiepiescniirig to the employees concerned 
that those r,i its employees drawing pay for the 
purposes of piovident lund above Rs. 2400 were 
not entitled to the payment of ADA and VDA 
or part titetcof on account of diiectivcs|drcufar* 
of Government of India in this behalf, can be 
pone into m the present reference V If yeA do the 
wol kmen move it ? 

VltxiJ. Whether any finding regarding result an I loss 

to the woiktnc.it whe were not paid a DA and VDA 
for the period 1-4 IV75 and 31-3-1 in (he wage 
period 1-4-i 978 and thereafter is lelcvant for detei- 
ntination ot the picsent reference 

X. Whether the question regarding tho understandings 
beyond 1-19-IDS I us linn and void can be gone 
into in the present reference > 

After noting the finding one way or other on these is¬ 
sues, which would hg cither positive or negative, f shall 
advert to findings on rensfining issues. 

7. Now issue No. Viti) speaks of the question of exclu¬ 
sion of payment of ADA and VDA in computing ihc con¬ 
tributions towards provident fund. What was raped in this 
.regard was that when th's Tribunal' is called upon to 
determine the ADA and VDA, the rates thereof, short full 
if any and the relief springing from the same, the question 
of contribution tow aids provident fund is linked with the 
wages that is an incidental question or corollary nnd thcre- 
T’ore the detemj'naiipn thereof cannot be avoided, In this 
tegnrd when query was made to the learned counsel repre¬ 
senting the employees, whether the Provident Hind Act can 
injunct the parties from entering into a settlement resolving 
the question in a manner something different irom the 
provisions of the Act. the answer was (hat there was no 
injuction contemplated by the Act. Therefore when the 
parties can enter into the settlement having their own 
arrangement distinct from the provisions of (he Act. unless 
the agreement (settlement or understanding in this regard is 
avoided, the ternr, thereof would hind the rights of the 
parties and merely because there is variation in the rates 
of ADA and VDA by virtue of the finding arrived at. unless 
there is an agreement linking the payment of provident 
fund to those rates, no miionu.tie finding or conclusion is 
possible. Therefore when the isstw.- of proficient fund is 
not an bstte and when the parties in their wisdom did not 
include such an issue el the time of reference, any issue in 
.this regard must be held beyond (he scone of the reference 
and must be held to hr a nuttier wh’ch the parties never 
thought of getting adjudicated upon. My finding therefore 
on issue No. VI(1) would he in the negative. 

8. Then we turn to issue No. VT(iii) where the contention 
Is Fiat these agreements which were sirn-d bv the represen¬ 
tatives of the employees were as i result of misrepresenta¬ 
tion by the management about the Government directives 

■and circulars. Here again the fact that lb’ parties have 
entered inlo agreements, understandings and commitments 
cannot be lost’ sight of and as stated hereinbefore what is 
eerected of the Ti fbtm.d to adjudicate upon is whether the 
pn^ursmts tn’ive been in id: in accordance with the agree¬ 
ments etc. and whether they arc in conformity with the 
Government directives etc. To c av that there were no d ; rrc- 
tivcs or circulars, to s;t>' that in spWs of absence of dircc- 
t"es from the Governm-mi rcnre'cntinn that theie did exist 
directives the agreements vem arrived at. is to enlarge the 
scope because then we go behind the aercemcnts. under¬ 


standings or commitments, we first determine the validity 
of the agreements, understandings and commitments and 
the proceed to grain tciief in pursuance of the agreements 
as they stand which exercise is not wutrunted. In my view 
therefore the question of misrepresentation, lraud etc, which 
is tried io be pleaded cannot lafl within the scope of the 
present reference and as such cannot he gone into. Natur¬ 
ally the finding in the negative has to be noted on the 
ielevan.1 issue. 

y. This brings us to issue No, VT(vi) where the alFe-ged 
conn avention ot the Provident Fund Act and the resultant 
legality arc contemplated. 1 have already discussed this matter 
a little eaifier. To say that there is no agreement nnd tberc- 
fore tlw provisions of the Provident Fund Act govern the 
rights of the parlies is one thing and to say that the agree¬ 
ments, understandings and commitments contravened the 
provisions of the Providem Fund Act is something different. 
In this connection it may be rnetioned that if by viituc of 
certain legal provisions, the variations effected in the light 
of Ihe findings noted on other issues ultimately are to 
reflect in any other benefits to be given to the panics, when 
it is not to be subject-matter of the present reference, the 
parties hy virtue of the agreements certainly can claim 
separate adjudication on those tights unless by their own 
act they have created restriction one way or other. But 
' mciely because these variations may be reflected in varying 
other benefits also, unless it is brought within the scope of 
the reference it cannot be gone into and ilierefore cannot be 
considered. Hale No. Vlt vi) therefore is also answered in 
the negative, 

10. Under issue No. VI (ixj what is being urged is that 
theie were mis-representations regarding the rights of the 
employees drawing more than Rs. 2400|- in relatfon to pay¬ 
ment of ADA and VDA on account of certain directive 
etc. No repetition is necessary and 1 must note that the ques¬ 
tion of misrepresentation and the resultant Invalidity of cer¬ 
tain agreements, cannot be posed for determination in the 
present reference. Answer therefore on this issue is also nega¬ 
tive. 

11. Apart from the question of misrepresentation, cer- 
la’niv if it is found in the present reference thnt the under¬ 
standings, agreements etc. are not in conformity withr the 
Government directives, circulars etc. vis-a-vis these employees 
w|io were drawing more than Rs. 2400I-, that they are en¬ 
titled to ADA and VDA or not will have to he treated as 
a subject-matter of the present controversy because then the 
dispute would be whether the understandings, agreements 
were or were not in conformity with directives|cirCu1nrs etc. 
and what was the result. If the parties can point out that the 
directives were not complied with, the agreements etc. were 
not in conformity with the directives nnd certain reliefs flow 
from the same, then suitable order deternrning the loss etc. 
if anv can be passed but not the question of invalidity of 
flic apie r ’mcnts etc. on account of alleged misrepreserttation 
or fraud. 

12. Issue No. VKxij was also argued at tbia stage but 
in niv view in the light of the wording of the reference 
it would be too enrlv to determine this issued at this stage, 
it calls for final determination. 

13. This brings us to the last issue i.e. issue No. X. Whe¬ 
ther the question regarding the understandings beyond 
1-10-19R1 being null and void can be gone into in tbe pre¬ 
sent reference. Tier a earn tbe finding would be tbe same in 
tl” licht of tbe discussion hereinbefore made and the find¬ 
ing would be. il cannot be gone into. 

14. In I be licht of the above observations issue No. VTCiil 
would not arise and tbe same would be the case with issue 
Nos. VTfiv). VKym) and issue No. X( and in view of the 
negative findings these issues do not arise, 

M, A. DFSHPANDF. Presiding Officer 

INo.No. T -11025D7/R4-D. Tf/Bff 
HART STNGH, Desk Officer 
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VI(vi). ^Whether in view of the order of reference the 
question whether any part of the settlement con¬ 
travened the provisions of the Provident fund Act 
and; was had and illegal' and can h c gone mn> in 
thqf present iclerence 7 

VIfix). Whether the question of Management of Air 
Indjia misrepresenting to the , employees concerned 
that those ot its employees drawing pay for the 
purposes of provident iund above Rs. 240tl were 
not entitled to. the payment of ADA and VDA 
or' part tneteof on account of directives'[circulars 
of I'Governmtm of India in this behalf, can he 
gone into in the present reference ? If yc4 do the 
whi'kmen prove n ? 

VIlxiTiWhether any finding regarding resultant loss 
to‘the workmen vhc were not paid ADA and VDA 
for the period 1-4 1975 and 31-3-1978, in the wage 
period 1-4-1.978 and thereafter is televant for deter¬ 
mination, oi thy piesem reference 7 1 

X. Whither the question regarding the understandings 
■■ beyond 1-10-1981 as null and void can be pone 
intp in the present reference ? 

After noting the finding one way or other on these is¬ 
sues-, which would lie cither positive tn negative. 1 shall 
idvert to findings on remaining issues. 

7. Nowifesue No. VT(i) speaks of the question of exclu¬ 
sion of payment of ADA and VDA in computing the con¬ 
tributions towards provident fund. What was tuged in this 
regard wajj that when tlvs Tribunal' is called upon to 
determine the ADA and VDA, the rates thereof, short fall 
if any and:, the relief springing front the same, the question 
of contribution tqwutds provident fund is linked with the 
wages that? is- an incidental question or corollary and there¬ 
fore the .determination thereof cannot be avoided. In this 
regard when query w'ns made to the learned counsel repre¬ 
senting the. employees, whether the Provident Fund Act can 
injunct the parties from entering into a settlement resolving 
the question in a manner something different from the 
provisions, [of the Act. the answer was that there was n o 
injuction contemplated by the Act. Therefore when the 
parties can enter into the settlement having their own 
arrangement distinct from the provisions of (he Act. unless 
the < agreensent!setti’er.icnt or understanding in this regard is 
.avoided,- t]he tcrorr, thereof would bind the rights of the 
parties arid merely because there is \;uia<ion in the rates 
of ADA,add VDA by virtue of the finding airbed at. unless 
there is an agreement linking the payment of provident 
furtd to those rates, no automatic finding or conclusion is 
possible. Therefore when the- Issue of provident fund is 
not an issue and when the parties in their wisdom did not 
include such an issue a! the time of reference, anv issue in 
this regattj must be hold beyond rhe snore of the reference 
and must (be held to h* a matter which the parties never 
thought of getting adjudicated upon. Mv finding therefore 
on issue Ko. VI(i) would he in the negative. 

8. Then; we turn to issue No. Vlfiii) where the contention 
is *bat these agreements which were xirn-'d by the represen¬ 
tatives of the employees were as a result of misrepresenta¬ 
tion by the- management about ihe Government directives 
and circulars. Here imain th? fact that the parties have 
entered into agreement-., understandings and commitments 
cannot be lost sight of and as stated hereinbefore what is 
expected of the Tribu i.d to adjudicate upon is whether ihe 
pninronts, have heen mule in accordance with the agree¬ 
ments etc. and whethei they are in conformity with the 
Government directives etc. To c nv that flier,- were no direc¬ 
tives or circulars, to tnv thnr in snhs of absence of direc- 
t";es froth the Govern,rum reerwenline that thc-ie did exist 
directive^ the agreement-, ve-c n-rived nt. is to enlarge the 
scope because then we go behind the lereepients, under¬ 


standings or commitments, we first determine the validity 
of the agreements, understandings and commitments and 
the proceed to grain relief in pursuant* of the agreements 
as they stand which exercise is riot warranted. In my view 
therefore the question of misrepresentation, fraud etc. which 
is tried to be pleaded cannot tail within the, scope of the 
present reference ’ ano as such cannot be gone into. Natur¬ 
ally the finding in ihe negative has to be noted on the 
relevant issue. 

9. This brings us to issue. No. VI(vi). where ihe alleged 
contravention of the Provident Fund Act and the resultant 
legality are contemplated. 1 have already discussed this muter 
a little earlier. To »av that there is no agreement and there 
lore the provisions of the Provident Fund Act govern the 
rights of the parties is one thing, and to say that the agree¬ 
ments, understandings and commitments contravened the 
provisions of the Provident Fund Act is something different. 
In this connection it rnuv be rnetioned that if bv viitue of 
certain legal provisions, the variations effected, in the light 
of the findings noted on other issues ultimately are to 
rellect in anv oilier benefits to be given to the parties-, when 
it is not to be subject-matter of the present reference, the 
parties by virtue of the agreements certainly can claim 
separate adjudication on those tights unless by their own 
act they have created restriction one way or other. But 
merely because these-variations may be reflected in varying 
other benefits also, uni'ess it is brought within the scope of 
the reference it cannot be gone into and therefore cannot be 
considered. I-sue No. VI t vi) therefore is also answered in 
the negative. 

10. Under issue No. VI fix') what is being urged is that 
there were mix-representations regarding the rights of the 
employees drawing more than Rs. 2400\- in relation to pay¬ 
ment of ADA and VDA on account of certain directive 
etc. No repetition is necessary and [ must note that the ques¬ 
tion of misrepresentation and the resultant invalidity of cer¬ 
tain agreements, cannot be posed for determination in the 
present reference. Answer therefore on this issue is also nega¬ 
tive. 

11. Apart from the question of misrepresentation; cer¬ 
tainly if it is found in-the present reference that the under- 
standings. agreements etc. are not in conformity with the 
Government directives, circulars etc. vis-a-vis these employees 
who were drawing more than Rs. 2400'-, that thev are en¬ 
titled to ADA and VD A or not will have to be treated as 
a subject-matter of tile present controversy because then the 
dispute would be whether the understandings, agreements 
were or, were not In conformity with directivesjcirculars etc. 
and what was the result. If the parties can point out that the 
directives were not complied with, the agreements etc. were 
not in conformity with the diree'b'cx and certain reliefs fimv 
from the same, then suitable order determining the loss etc. 
if anv can he passed but not the question of invalidity of 
the awe -menIs etc. on account of alleged misrepresentation 
or fraud. 

12. Issue No. VI (xi) was also argued at this stage hut 
in mv view in the light of the wording of the reference 
: t would he too earlv to determine this issued at this stage, 
it calls for final determination. 

13. This brings us to the last issue i.e. issue No. X. whe¬ 
ther the question regarding the understandings beyond 
1-10-1981 being null and void can be gone into in the pre¬ 
sent reference. Here aen-'n the finding would he the same in 
th- light of the discussion hereinbefore made and the find¬ 
ing would hc. it cannot he gone into. 

14. In the light of the above observations- issue No. VTCiD 
would not arise and the same would he the case with issue 
Nos. VT(iv). VI(vT) and issue No. XI and in view of the 
negative findings these issues do not arise. 

M. A. DFSHPANDE. Presiding Officer 
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